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editor’s note

The department of Transport 
and Public Works remains 
committed to making a substantial 
contribution to alleviating 
unemployment and building skills 
in the Western Cape through our 
coordination of the expanded 
Public Works Programme 
(ePWP) in the province. The 
ePWP aims to provide short-
term work opportunities and 
skills development, especially for 
youth, women, and people with 
disabilities. The skills development 
component seeks to enhance the 
chances that participants will be 
able to find jobs or start their own 
businesses after their participation 
in the ePWP ends.

Our departmental skills 
development offering also 
includes artisan training 
programmes and numerous other 
skills development programmes. 
in this edition, we feature the 
good work being done by our 

ePWP component in collaboration 
with government and tertiary 
education institutions in several 
ePWP-defined sectors. This helps 
give effect to the Western Cape 
Government’s Provincial strategic 
Goal 1: “create opportunities for 
growth and jobs”. 

Another notable departmental 
skills development programme is 
the Bellville Mechanical Workshop 
apprenticeship training scheme. 
in this issue, we show how the 
programme is simultaneously 
producing well-trained young 
artisans and addressing the 
shortage of critical skills. Also, 
remember that Masakh’isizwe 
bursary applications are now open 
for the 2019 academic year.

Byron la Hoe, 
Editor 

Minister of Transport and 
Public Works donald Grant 
delivered the 2018/19 
departmental Budget 
speech in the Western Cape 
Provincial Parliament in 
March this year. A total of 
R7,7 billion was allocated 
to the department, which 
included R3,15 billion for 
transport infrastructure 
across the province. 
From a programme 
perspective, the allocations 
are as follows:

•	Administration:  
R197,45 million

•	Public Works Infrastructure: 
R1,8 billion

•	Transport Infrastructure: 
R3,58 billion

•	Transport Operations:   
R1,3 billion

•	Transport Regulation: 
R776,1 million

•	Community Based 
Programmes: R55,79 million

The department is also the 
infrastructure implementing 
agent (capital works 
and maintenance) for 
education and health in the 
province. For this reason, 
the department will spend 
a further R1,2 billion on 
behalf of the Western Cape 
education department, 
and R478,64 million on 
behalf of the Western Cape 
department of Health.

2018/19 
BUdGet 
Priorities
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High-quality training in 
the mechanical field 
Eight students joined the Bellville Mechanical Workshop apprentice 
training scheme in 2018. Because their training encompasses a thorough 
mixture of practical and theoretical training, the skills of apprentices 
who successfully complete the course are likely to be in high demand. 
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About the programme
The Bellville Mechanical Workshop apprentice training scheme continues to empower 
youth by providing them with high-quality training in the mechanical field. As one of the 
department’s flagship programmes, it plays an important role in helping to address south 
Africa’s shortage of critical and scarce skills.

The workshop offers a demanding technical training course over four years. it is 
considered to be one of the country’s top mechanical skills training programmes, and 
includes training in tool-making. Foundation training in basic mechanic fundamentals 
takes place at the school for the duration of the apprenticeship. Practical training in being 
a diesel mechanic takes place in a real working environment at the Bellville workshop or in 
other departmental workshops.

eli ziko loqeqesho libonelela ngezifundo kwezobuchwepheshe iminyaka emine. inkqubo 
yalo yoqeqesho ibalwa njengenye yezona zikumgangatho ophezulu kwezokusebenza 
ngoomtshani okanye ubumekhenikhi kwaye uqeqesho lubandakanya ukwenza 
izixhobo zokusebenza. uqeqesho olusisiseko kwezobumekhanikhi luqhutywa apho 
esikolweni kwaye luthatha lonke elo xesha lokuba ubani ephantsi koqeqesho. uqeqesho 
lokuziqhelanisa kwezobumekhanikhi bedizili lwenziwa kwindawo kanye yokusebenza 
eyiwekshophu eseBelville okanye kwenye yeewekshophu eziphantsi kwesebe. 

die werkswinkel bied ’n veeleisende tegniese opleidingskursus oor vier jaar aan. dit 
word as een van die land se top meganiese vaardigheidsopleidingsprogramme beskou 
en sluit die maak van gereedskap in. Grondslag opleiding in basiese meganiese beginsels 
vind vir die duur van die vakleerlingskap by die skool plaas. Praktiese opleiding om ’n 
dieselwerktuigkundige te word, vind in ’n werklike werksomgewing plaas, soos die Bellville 
werkswinkel of in ander departementele werkswinkels. 

CONTACT
interested individuals can contact the Bellville Mechanical Workshop on 021 959 7700.
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Bellville Mechanical Workshop 
apprentice training scheme 

Sibabalo Mtumtum (20), originally 
from the eastern Cape and who 
now resides in Khayelitsha, says 
he always wanted to become a 
diesel mechanic. “From a young 
age, i helped my father when he 
repaired cars and that is where 
it started for me. Being on this 
programme is a great opportunity 
for me to develop and then use 
my skills to teach others,” says 
Mtumtum, who holds a National 
Certificate: engineering studies 
(Mechanical N3) qualification 
from Northlink College.
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Seaton Sepkit (21) from Bellville 
south is looking forward to 
further honing his mechanical 
skills and contributing to the 
industry one day. “My goal is 
to become a registered diesel 
mechanic. Achieving this will 
give me so much satisfaction,” 
says sepkit, who holds a National 
Certificate: engineering studies 
(Mechanical N3) from Northlink 
College.
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Professional development 
in full swing
Masakh’isizwe is a Nguni phrase 
which means “let’s Build the 
Nation”. True to this slogan, 
the Masakh’isizwe Bursary and 
the Professional development 
Programmes work together 
to address skills shortages by 
creating a conducive environment 
for training and development of 
youth. 

in March this year, nine university 
of technology graduates in 
the construction and built 
environment disciplines joined 
the department of Transport and 
Public Works (dTPW) Professional 
development Programme (PdP). 
These graduates are all employed 
within the Provincial Public Works 

the programme 
has a long track 
record of developing 
participants into 
well-rounded, 
knowledgeable 
professionals.

From left: Lwando Hlalukana, Wamiq Salie, Malwande Ntshakaza, Vuyiseka Mapangwana, Tersia Langeveldt, Kinte van Breda, 
Glenville Hartzenberg, and Joshua Smallbones.

branch. in addition, eight civil 
engineering-related candidates 
were employed by dPTW Road 
Network Management.  

As participants in our 
Masakh’isizwe Bursary 
Programme, this next step will 
enable these newly appointed 
candidates to gain the necessary 
practical experience as civil 
engineers, technologists or 
technicians, architectural 
technicians or technologists and 
construction project managers 
in dTPW and at private firms. 
The programme has a long track 
record of developing participants 
into well-rounded, knowledgeable 
professionals.
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Back row (from left): Ruan Krüger, Lauren Fray, Taariq Hartley, and Aviwe Bokwe.
Front row (from left): Nandipha Makhamba, Nerine Joubert, Shannon Arendse, Thandokazi Nyanyiwe, and Moegamat Abrahams.

Although they have their 
tertiary qualifications, graduates 
can only be registered as 
professionals once they meet 
the requirements of the relevant 
statutory councils. The relevant 
institutions in these cases 
are the engineering Council 
of south Africa (eCsA), the 
south African Council for 
the Architectural Profession 
(sACAP), and the south African 
Council for the Project and 
Construction Management 
Professions (sACPCMP). The PdP 
provides structured training and 
development, mentoring and 
professional supervision designed 
to enable graduates to apply for 
professional registration. Their 

development and progress will 
be closely monitored and, where 
necessary, a package of support 
will be adjusted to meet specific 
needs. As part of the candidates’ 
training and development towards 
professional registration, some 
have already been placed at 
private engineering companies.  

As deelnemers aan ons 
Masakh’isizwe Beursprogram 
word daar van hulle verwag 
om praktiese ervaring as siviele 
ingenieurs en argitekte in die 
departement van Vervoer en 
Openbare Werke en by private 
maatskappye op te doen. die 
program se rekords toon dat 
dit suksesvol is om deelnemers 

in goed afgeronde, kundige 
professionele te ontwikkel. 

Nanjengokuba babefumene 
inkxaso-mali yokufunda 
kaMasakh’isizwe, kulindeleke 
ukuba bazuze amava 
njengeenjineli kwezokwakha 
jikelele nakwezobungcibi 
bokwakha kwisebe lezoThutho 
neMisebenzi yoluntu 
nakwiinkampani ezizimeleyo. le 
programu sekulithuba iphuhlisa 
izakhono zabafundi, ivelisa iingcali 
eziphume izandla.

Continued on page 10 >
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A number of university graduates in 
the construction and built environment 
fields joined our 2018 Professional 
development Programme. As 
participants in our Masakh’isizwe 
Bursary Programme, they are expected 
to gain practical experience as civil 
engineers and architects in the 
department and at private firms. 

“i am so excited to have joined this 
development programme where i am 
expected to learn more about the 
various disciplines in the construction 
industry. i will be exposed to design, 
planning and implementing of projects 
as i progress. i am confident that my 
personal and professional development 
is in good hands. i intend to value 
every opportunity and look forward to 
becoming a registered civil engineering 
technician in the department,” said 
shannon Arendse from Manenberg, 
who holds a National diploma in Civil 
engineering from the Cape Peninsula 
university of Technology (CPuT).

“The Masakh’isizwe Bursary Programme 
has been instrumental in my academic 
progress so far,” said Nerine Joubert 
from Paarl, who holds a National 
diploma in Architectural Technology 
from CPuT. “in addition to receiving 
financial support for my studies, tutors 
were also assigned to help me cope with 
the demands of tertiary education. To be 
on this development programme is the 
next step in gaining valuable experience 
in the workplace. There is a lot of hard 
work ahead, but i am so grateful for this 
opportunity,” she added. 

“i only received a bursary from the 
department in my second year of 
studies, and what a relief this proved 
to be. it is very encouraging that 
the bursary obligation is linked to a 
professional development opportunity. 
i look forward to gaining practical 
experience in the coming months from 
both private firms and the department. 
This will broaden my knowledge of 
applicable systems and methods. i really 
look forward to this. i would recommend 
the Masakh’isizwe bursary to anyone,” 
said Thandokazi Nyanyiwe from Nyanga, 
who holds a Bsc in Construction studies 
from the university of Cape Town.

Shannon Arendse

Nerine Joubert

Thandokazi Nyanyiwe

10 ON TRACK 11ON TRACK



Proud West Coast 
welding artisans graduate

A total of 25 welding artisans graduated from West 
Coast College at a ceremony in Vredenburg in April 
2018. This forms part of the expanded Public Works 
Programme (ePWP) in the Western Cape. The event 
was hosted by the department of Transport and 
Public Works and the Public service sector education 
and Training Authority (PseTA). Fifteen were trained 
through the PseTA’s West Coast apprenticeship 
programme, and the balance participated in 
the dPTW’s West Coast welding apprenticeship 
programme. 

Madelein Yon from saldanha completed her electrical 
infrastructure Construction (level 4) qualification. 
she said that, while she experienced ups and downs 
and had to make many sacrifices during her two 
years on the PseTA apprenticeship programme, she 
is a proud to be a qualified welder. “it was a very 
exciting journey, 18 months on campus and six at an 
engineering firm in Grabouw where i gained valuable 
work experience. i am glad to have been part of this 
programme, which has given me the necessary tools 
to become skilled in this field. The next step for me 
is to find a job, and study further with the view of 
becoming a welding inspector one day,” said Yon.

Pellu Bosch from saldanha studied electrical 
infrastructure Construction (level 3). He said 
obtaining his Red seal qualification was a proud 
achievement for him. “This would not have been 
possible if it was not for the welding apprenticeship 
programme. Becoming a certified welder was always 
my aim, and i am grateful for this opportunity. 
Highlights for me were the work experience i got from 
an engineering firm, and the job the firm offered me 
afterwards. Hopefully i can gain more experience and 
take it from there,” he said. 

Wendy Mazitshana from Vredenburg who studied 
electrical infrastructure Construction (level 2) says 
welding training is expensive, and it was wonderful to 
have being able to undergo free training and receive 
a monthly stipend as well. “Wherever we got place to 
gain work experience, our accommodation was paid 
for. i recommend that anyone else who is interested in 
welding studies to consider this programme. it really 
added value to my career in that it enabled me to do 
welding jobs for others in my community. Hopefully i 
can establish my own business one day, and train and 
employ people,” said Maztshana.

Madelein Yon 

Pellu Bosch 

Wendy Mazitshana 
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Students awarded 
Masakh’isizwe bursaries 

Minister Donald Grant, HOD Jacqueline Gooch, and this year’s Masakh’iSizwe bursary recipients

The department awarded 
Masakh’isizwe bursaries to 41 
students pursuing studies in the 
engineering and construction 
fields at various Western Cape 
universities. Minister of Transport 
and Public Works donald 
Grant and Head of department 
Jacqueline Gooch handed over 
certificates to bursary recipients 
at a ceremony in Cape Town in 
May 2018.

Masakh’isizwe bursaries are 
awarded every year for study for a 
degree, diploma or post graduate 

qualification in the transport, 
engineering or built environment 
fields. The key intention of the 
bursary programme is to empower 
financially disadvantaged youth 
through access to tertiary 
education. The programme also 
boasts support services, tutoring, 
employment placement, and 
partnerships with the private 
sector. These features serve to 
distinguish the programme from 
many other similar programmes 
and opportunities for young 
people.
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External bursaries to 
deserving students
We support external students in the transport, engineers and built 
environment fields to obtain professional qualifications. 

“i am happy to have received a bursary to study this year. i can 
make use of this support to achieve my goals.” – Kim Martin, 
B.engineering (Mechatronic) at the university of Cape Town

“To have been awarded with a bursary is an amazing experience 
for me. i didn’t know how i was going to get funding to study 
this year. This is a major relief and i can now concentrate on 
furthering my education.” – Thozamile Mpame, National diploma 
in Mechanical engineering at the Cape Peninsula university of 
Technology

DEVELOPINg 
EMERgINg 
CONTRACTORS

A total of 55 small Western Cape 
construction business owners 
are currently participating 
in a 10-month department 
of Transport and Public 
Works (dTPW) Contractor 
development Programme 
(CdP) training. The course, 
which started earlier this year, is 
accredited by the Construction 
education and Training Authority 
(CeTA). Training topics include 
enterprise development, building 
a construction site, and applying 
innovative safety principles 
to the site. Participants are 
contractors with registered 
construction businesses, 
active in the industry for at 
least two years, with a level 
1 or 2 Construction industry 
development Board (CidB) 
rating.

They are attending one week 
of training in Malmesbury. The 
modular course design makes 
it possible for participants to 
receive the benefit of intensive 
training for a week every month, 
and to spend the remaining three 
weeks of the month actively 
managing their businesses. 
Assessment will take place 
through monthly written tests, as 
well as on the basis of a portfolio 
of evidence (POe) submitted 
at the end of the course. The 
POe has the added benefit of 
encouraging participants to 
learn to file their documents in 
a clear and structured way. The 
department remains committed 
to enabling small entrepreneurs 
working in the built environment 
sector with opportunities to 
acquire essential skills.
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Water Business Continuity 
Planning progress

The Western Cape Government (WCG) has taken 
decisive steps to mitigate the risk and potential 
impact of drought-related municipal water supply 
disruptions on essential service delivery activities, to 
supplement the water supply at critical sites, and to 
reduce the WCG’s overall water consumption. The 
efforts of all WCG departments and entities are being 
coordinated through a water business continuity plan 
(BCP) task team led by department of Transport and 
Public Works. 

To secure water for identified critical WCG sites, 
dTPW did emergency procurement for a framework 
of contractors for geohydrology, drilling, yield testing, 
quality testing, equipping, treatment, storage, and 
reticulation. initial site establishment and the first 

drilling commenced in November 2017 and, as at 26 
March 2018, sufficient ground water has been secured 
at 52 critical facilities. Borehole loggers have been 
procured for installation in WCG boreholes to provide 
consumption data in support of sustainable use of 
ground water resources.

Progress towards maintaining essential services in 
the face of the most serious drought in living memory 
has been made possible by team work in the WCG. 
in particular, dTPW, the Provincial Treasury, the 
provincial department of Health and the Western 
Cape education department have pulled together to 
ensure that WCG’s water programmes and projects 
are funded, designed, procured and implemented 
successfully.  

Key statistics
•	 130 boreholes have been drilled. 
•	 108 of the boreholes (existing and new) have been pump-tested to verify yields and to determine 

sustainable pump rates, based on the rate of groundwater recovery in specific places. 
•	 17 engineering solutions have been designed and approved for implementation.

14 ON TRACK 15ON TRACK



How can you contribute to 
child road safety?

You can make the roads safer for children simply by setting a good example of safe pedestrian 
behaviour, at all times, wherever you are, whether you are a parent or not. Most south African 
pedestrians pay little attention to road signs or traffic lights. Jaywalking is common. Children learn from 
the examples they see, good and bad. if you demonstrate unsafe pedestrian behaviour like jaywalking 
or walking on freeways, children will see you and may follow your example. Keep yourself safe and 
model good pedestrian behaviour for children so that they learn good road habits.
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What is the Masakh'iSizwe Bursary 
Programme?

The Western Cape Department of Transport and Public Works 
established the Masakh’iSizwe Bursary Programme in  2006 to help 
address the shortage of critical and scarce skills in the transport, 
engineering and built environment fields. 

The Programme provides support for young people to study towards 
a degree, higher diploma or postgraduate qualification at a higher 
education  institution in the Western Cape. It aims to support the 
development of the province and South Africa as a whole.

We are offering YOU a chance to build a better future 
with our Masakh’iSizwe Bursary Programme

Apply now and we can help make your future BETTER TOGETHER.

What does the bursary cover?

Which areas of study qualify for support 
from Masakh’iSizwe?

Masakh’iSizwe offers bursaries for studies towards a degree, 
higher diploma or postgraduate qualification in the following 
disciplines:

During semester time, the bursary covers:

Bursaries are renewed each year for the duration of the course, subject to acceptable 
academic performance and the fulfilment of all other bursary terms and conditions. 

• Tuition fees
• All prescribed books and materials

• University of Cape Town
• Cape Peninsula University of Technology
• Stellenbosch University

Where can the bursaries be 
taken up?

Who can apply for a bursary?
To apply for one of these bursaries you must be:

How do I apply? 

Find out how to apply by visiting www.westerncape.gov.za/service/masakhisizwe-bursary-programme. 
Applications close on 15 September every year. 

Post, or fax or email your application to:
Masakh’iSizwe Bursary Programme
Department of Transport and Public Works
Private Bag X9185
Cape Town 
8000
Fax: 021 483 2615
Email: lee.maggott@westerncape.gov.za 
or thurston.highburg@westerncape.gov.za.

• A South African citizen
• Be accepted at the relevant tertiary institution.

Preference will be given to financially disadvantaged 
youth, women, applicants with disabilities, and applicants 
from the rural areas of the Western Cape

Will I have to pay anything back?
The bursaries are offered on a work-back basis. In other words, you 
will have to work in the public service for one year for every year 
you have received a bursary. During your studies, you will also be 
required to:
• Attend workshops, learning 

events and meetings 
• Undertake academic vacation 

• Accommodation and meals (or transport costs)
• Support programmes

• Property studies
• Transport economics
• Transportation engineering
• Mechatronics
• Electrical or electronic 

engineering
• Civil engineering

• Construction management
• Mechanical engineering
• Quantity surveying
• Town, city or regional 

planning
• Architecture
• Other relevant fields

placements 
• Take part in service learning 

and/or volunteer programmes 


