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The Urited Mations prociamed 1981 the
International Year of Disabled Pereons, Inan
effart o bring the actions of the internaticnat
Year to the African continent, the (then)
Drgaresation for African Unity (now the
Alrican Umon) declared 1999 102009 the
Alrican Dacade of Porsons with

Dicabilities

Mot only has the Internaticnal Year of
Disabled Persons given nise to an unstoppatls
disatulity nghts movemeant in South Africa,
but the-countey - particularly the Western
Cape - has become part of a wave of
awareness nsing throughout Africa, In 2002
the Western Cape Cabinet approved the
Integrated Provingal Disability Strategy
(IPEISE, thersby committing-government 1o
guing practical effect o improving the daily
ives of more than 145 000 people with
disabifities in the provence In the same year
the Western Cape Office on the Status ol
Disabied Persons {O50F) launched the first
bennial Access Conference toohighlaht
the fact that access remairs the primary
barrier 10 equal paricipation far disabled
prople. And in 2003 the CS0F sought input
fram disabled peoples’ organisations an
grassroets level, thereby enaaging with
peaple on local government level

Hovwe will disabled people be Cefebrating
Disahifity in the Western Cape /n our
Decade of Demacracy, 1994 - 20047 \We
peliove wo need to take stock of the
achievernents and best practices benehiting

personswith disabiiities since the first
democratic elections We also need to be
realistic and hanest in locking fosward at
the key challenges shat remain

Holding government accourttable, we need
to-ask abowt the financial suppart 1t has
provided over the past decade, We are 3iso
faciissing on structural access, housing,
transporl, lecal government, saclal
sRrvices and ecanomic empoweanment
by placing five provinoial government
departrments under the spetlight Ecanamic
Development and Taunsm, Housing, Lecal
Government, Transport and Public Works
and Socal Services and Poverty Alleviation
What are the commitments af these
departments in termsof the PDS, and how
and when do tney plan to gue effect to
them? What are the progress and pricrities
of the OsDpP?

These are the key questions that we have
atternpted to answer n this docoment. We
are-mighlighting only a fracticn of the
infarmation receriad and would like to imaete
yoU T contact the OSEP shauld you wish
e gbtain 4 mare comprehensive report

It ig our wish that the Westarn Cape will
pecome-a beacon of @ strang hurman nghts
approach to disamlity - one that recogrises
and respects human diversily and l2ads the
way to full eguality, aceess and

particepation

Office on the Status of Disabled Persons

full equality, access
and participation




ach

What are the disability sectors’
|

Intraduction of imporiant legislation such as
the Empioyment Equity Act, Building
Regulations, Mental Health Care Act,
Sterilization Act, etc
B Approval {on a national level) of the White
Faper on an Integrated Mational Disablity
Strategy in 1997 and the provncial Cabinet's
appraval af the Western Cape Integratad
Provincal Disability Strategy in 2002
B Creation af the Office on the Status of
Disabled Persans i the Office of the Presidant
(1995) and its provincial counterpart, the
Western Cape OSDP in the Cifice of the
Fromior {19991, as well as the ragresentation
of persens with disabilites in parhament
Intreduction of & human rights locus 1o the
disability sector: Increased pubilic education,
traiming, Swareness programmes and the
promoticn of the ncdusion of parsons with
disabilities

best pract

What are the best practices developed by the disability sectors

over the past decade?

B Full partopation of persons wath disabilites

n-decsion-making and management

positiens within natioratand provingal

goverament, as well as within disabsed

CeOpie’s organsations

The-R52000 and the &.FD. Ermploy imitiatves

for people with physical disatilities

Econamic empawerment of rmentally cisabled

persons through the Transitional Erployment

Frogramme at Fountain House

B Business traimng and skills development for
the blindness sectar to enable participants
1o oegin their own small businesses

B The Care and Health Pastnership imtiatve for
peaple with physical disatlities

W The Psychosocial Rehabilitation Madel for
commurity-ievel care-and support of persens
wathy mental illness, thereby reducing the
readrmission f hospitalisation rate

B Participation of persons with psyclhiatne

desamilities i research inta the sedatuan,

seclusion and restraint of personswith mental

disabilities

main achievements since the democratic e

levements

Sucgesshul placement of persans with
disabilities m the open labour market

Prowsicn ol Speoal Care
Cantres WHITE pa ey

ey e NTEGRATED papr il
[rtreduction ot the Dial-a-Ride OISABI Ty i TICy

Transpartation system
Formation ang strengthening
of consurmer forums ¢ bodes
tor the gisatlity sector
Greater co-oradination
armongst the gifferent
desatulity organsations and
the creation of the

Wiestern Cape Metwork

an Disability

Enbancement of full
ntegration by relinguishing
categorization of disabilities as an ergamzing
principle far insttutions

Ices

The Cape Cansumer Advocacy Boady run by
pagnie with psychatne disatilities and the
Self Advecacy Group for people with
rtetectual disabilines

inclusive egucation and mainatreaming of
visually impaired (Blind and partially-sighted)
IRArnars

lrarung of teachers i mainatream schoals
toenable them to teach visually dizabiled
IBarners

Learmng for Life, a distance-learning course
in the fisld of intellectual disability

The Masifunde praject, focussing on
continued training in developing special care
centres for persons with intellectual disatlities
The Sexual Awarenass Programme facussing
anHY L AIDS for persons with intellectua
disabihites

Thie Protective Warkshop Programme and
Yolunteer Tramning and Lay Counselling
Programpme-Tor persans with epilensy.




ctions in South Africa in 19947

B |dentification of barriers 16 learning
and developmeant, and giving prionty
10 teacher trairing for Inciusive
Education

B Transfarmalion of protecte
warkshops throughout the disatlity

' secter

B Development of the Victim
Empowerment Programme that
prisuUres justice far persons with
intellectual disabilives wha have
suffered sexual abise

B Intraduction of astructured
Wolunteer Programme with
community partiipation and
giwvrigeship for people with epilepsy

B Provision af anintegrated service
tey peaie with epilepsy invalved in
income-generating projects.

Which key challenges are faced by the disability sectors?

B Implementing and enforcng all the
acts and palcies that have been sat
Inplace

B Prowding similar oppartunities in terms
af jobs and skills Tor persans wilth
disamilities as those for able-bodied
employees in the open labour rmarket

B Monitoring companies to emsure the
employment of 2% of persons with
disabilities. Thase whe do not comply
with the Friployment Equity Act,
showld be penalsed,

W [nsunng that these penaltes, pad
aver o the Department of Labour, are
directed back to the disability sector
i support empicyrment inilialves tar
persons with disabilities

B Ensuring regsonable accommacdation
in‘the cpen labour market

B Obtaining Section 18ia) status of the
Income Tax Act for non-goverrimantal
organisatians who provide services 1o
persons with disabilities, This would

W Removing discrimination and prejudice B Increasing financial investment in

W Futting In place outreach programmes

W FProwiding hetter and free health

SENVICES right 1o education of children
W Providing an integrated programme weth severe and profound

far rural persons with disabilities and disatilities

commurity-based services for adults B Developing pohcy for the

with severe ar profound intellectual management of elderly :

disability persans with intellectual -"j‘u..““
B Ensuring.a fully accessible public dhsability and the provision of & ‘..-"" Wl

transpart system approprate residential care <
B Addressing poverty, HiV S AIDS. ard B Ensunng confinued funding of nan-

flnanoa\ SUpport

What financial ~|r port has atienal, provincial ang
local) government ?“,-IIH ded ove '_Im' past 10 years to

the various |_||J._.:,-|I sErinrs

of the Provnoa-Admiresiration Western
Cape, subsuies have shown itle morease
Since 1997,

In terms of service dolvery, the following
departments have largely contributed to
funding the dsability seciors: Educaton
(Section: Special Education), 5ol

Services and Poverty Alleviation, Labour, Lhes Cha
Health, Enwranmental Affairs, Housing
and Local Government, Sport and

Recreation P~

B Late payments af Lotto prize mansy
ta the disability sector

Mot all Special Care Centres for
However, there has been & steady dechne persans with physical disabilities

in government's financal support aver receve a health subsidy

the past decade; as illustrated by B The funding arrangemments between
grganisations warking with persons with different government departrments in
mental disabilities: 0 just mere than 10 terms of their support to disability-
years government subsidies have related service defivery nesd
decreased fram 75% of an crgamsation’ review

Income a3 % Today A & result, the
sector1s hard pressed to ohtam 57 5% of
its incarme from other saurces. In the case

facilitate greater tunding and donor support of disatulity consurmer
support, MMoVErmeEnts

that limits access fo emplayment and
general inclusian in sodety

mlti=skills training and capacity
building of dsabled peaple's
arganisations

ti miobilize aut-afschool yauth in B Phasing cut the traditional special
terms af the gavernment’s rural and education madel and replacmng it with

urban development modes Inclusive education whilst
pramating the constitutional Q‘

lack of services far persons with
disabilities, particularly in rural
communities

W Sustaining, expanding and continuing

governmental organisations that
pravide services to pecple with
disabilities a3 subsidies do not keep
up with rising costs,




objectives, actions & time

2004 2005 2006 2004 | 2005 2006

DEPARTMENT OF LOCAL GOVERNMENT IN
PARTNERSHIP WITH LOCAL AUTHORITIES

DEPARTMENT OF HOUSING

Participate in national pahoy formutation P ‘
that will provide opportunities far disabled

perscns to access gover niment suppart i |
arder ta ocbhian affordable and barner-fres |
hausing

Negotiate with local autharities 1o reserve a o
percentage of rew government-funded
houses for disabied persons

Accessibility

Ensure adherence 1o requlations pertaiming to
accessibility af bulldings, pathways and parking
arpas, including

Proper access for wheelchar users - outside
and.inside buildings  Suitable talet and
ablution faciliies . Reserved seating for disablad
persons in auditoriums and halls  Appropnate
fire-escape routes  Beserved parking  Display
of international signs 1o mark routes and identify
accessible facilites

DEPARTMENT OF TRANSPORT AND PUBLIC WORKS

I
v

Accessibility Coordinate and implement improverents | e
Irmplermient an accessitility audit programme W !G.Fhe transport system so as-o be in phase
of health facilities utiised by disabled with the t:met&ble.fm the regulation and
persans, accarding to national guidelines cr?nce«:‘sion :_':fh public transport rautes
o hroudtoul the province
Audit the accessibility of all government WV .g
department offices and facilties Consider fare structures apphoable to i
disabled persons

Transport -

: : . P Edutate arid requlate operatars 1o v
359 ta _Elgsmnn[t} 3 JE_;:ressn-.ahvi of the understand and accomimodate the needs

estern Cape Disability Network 1o one of of disabled persons
the standing committees on transport
— : = Establish specific funds far: Wy
D_I:tﬂrrmne. thg SpeCific FEQUIF?WE‘-‘HB el v Help to socal services sgences to orovide
disabled persans in the Western Cape, as transpart for disabled persars
weel| as the dafinition af "special needs Demanstration projects related Lo
passengers” through public particpation improving puokc transport in rural and urbarn
— areas - Traiming of transpart personnel
Identify differant transport systoms that O » :
respond ta the specific requirements of Lonoy SARCL and Metrorail to turther their <
special needs passengers and evaluate their programmes for providing access to and
operations in the Western Cape | carnage of disabled persons.
Establish provincial minmum acceptable W hiakeita FE'L'.ll..IIrEmEﬁt. of Pravincial F‘.arkszng ¥
operational standards and requirernents for Standartls that a certain number of parking
transport suitable for vse by dissbled persons spaces atany new development is reserved
ERTR THECa b - S for vehicles cccupied by persans in
nsure that all pubhc transport plans 4 possession of a disabled parking disc

formulated in the Western Caps orovide ; - i
for transport that is suitable for use by irreove the private sector in public transpan v o
disabled persons and conform to the upgrades for disabled users
provincial i standands




| 2005 2006/ 2004 2005 2006

I
DEPARTMENT OF ECONOMIC DEVELOPMENT & TOURISM

Economic Empowerment Azsist management teams of work centres to A

F I acguire managenal, funchonal, marketing and

Supsidise expart promatian training programmes _ ;
business netwarking skills:

far disabled entreprensurs

Facilitate an entrepreneurial programme waith the v
focus on disabled persons, wormen and rural
— COmimuniies.

Assist dissbled persons whio are producers of arts | 7
and crafts o export ther produdis.

Include industries of persons with disatlities in W |
the deveiopment of the new policy on tounsm,

DEPARTMENT OF SOCIAL SERVICES AND POVERTY ALLEVIATION

Social assistance | Implement:a new payout system for social grants o W

Pay sacial grants o eligible disabled persons v ||| which 15 accessible toall fral and disabled people

Pay care-dependency grants to parents and foster | o | o |  Economic Empowerment

parernts of eigible diszbled children . Fstablish appropriate comorshenswe policiesand v v | v
Estaghish aporopriate guidelines for the medical v practices for the provision of protective work and

ncomesgenarating opportunites to severely
disabled persons, focussing on the following:

[he roles of Eooromic affairs, Labour and
Social Senvices  Transtormation of grotective
wiorkshiops into viable and sustainable units far
economic empowerment  Uniform assessment
pratocal for job placernants in terms of a range
of employvment apportunities

assessment of disabled applicants for sooal
assistance aswell as the uniform interpretation
of regulations

Establish a multidisciplinary team far the v
reassessment of deregstered grants and appeals

in respect of these grant applicatiens which have

beery turned down

Audit sasting community-based suppart services available 1o disabled persons and their familles, focussing on: O Ty
Persarial assistance with activibies of daily living © Nursing suppart services far chironically (Il or disabled persons
Community-based rehahilitation  Respite care © Day care © Counselling and training of family members o

enable them o cone with the care of disabled persons © Support groups

Improve the availability of servicas by I | ||
Faciitating the coordination of sarvices  Promolinig the multifaceted tse of sendces to accommedate different

1arget groups with related needs - Promoting the develapment of rew services — Encouraging residential facilities

10 develop community outreach services - Disterminating informatian collated with the sudit

tdanage the discharge of thase lang-term care patients in paychiatne and other hospitals wha are i need of v ||
resdential care

Determine apprapriate admission critena for hames for disabled persens 1o ensure that services focus on saverely V|V
disabled persens, including children who need permanent care

Create opportunities for disabled childien to accgss chuldren's hormes and educare centres A T A 4




Office on R e
romote and enhance

the Status Of !2 rights of persars with disabilities

Disabled Persons diwey i the woaern cape.

ind the implementation of the

PROGRESS AND PRIORITIES

B Implementing the provincial disability strategy

The Integrated Provingial Disability Strategy (IPD5) was approved by the Cabinet of the Western Cape
i May 2002 in arder ta ensure furidamental human rights far pérsons with disabilities, While
pramoting the strategy by means of a provinceswide road-showe in July 2003, the need for distnct
structuras that bring disatility-related development and coordination closer to the peeple, became
clear. The O5DP-has commitied nself 1o address this durng the 2004/2005 financial year,

B Mainstreaming equality

Trie OS0P asssts government departments with the implementation of the disability strategy, A
training package, Mainstreaming equality with a focus on disability, pouth and gender, 1s to be used
by trainiers in e public service 1o hielp officials master mainstreaming practically by using tools-and
mechanisms o achieve organizational change and improved service delivery.

B Access programme

Access remains the pamary barrier to equal participation for persons with disabdlities. For this reasan,
the first Bienmal access conference and exhibition were held in 2002 by the OSDP Access imnovation
in the following areas has been particularly encouraged  job creation, educatian and training, the
built erviranment, socal development, infarmation and technolegy. Follovong the Access 20032
canference, the OSDP and a number of partners are explenna the development al an-access
programme whick will include an award scheme, a Biznnial conferance and exhibitian, funding,
information, legislation and policy.

B Co-ordinating disability initiatives

The QS0 is responsible for ssiablishing and funding a Provincial Disability Coordination Forum 10
co-ordinate matters ralated to the DS, The forum, established in June 2003, consists of the Weslern
Cape Dffice on the Status of Disabled Persans; the Interdepartmental Farum represeniting the different
departments; and the Western Cape Network an Disability representing both service providers and
comsumers. Local Disability Desks, representing district rmunicipahties; waill be included dunng 2004,
The Farum nas been operating by means of smaller task teams, focusing on Access; Sodial
Empowerment, Bconomic Empowerment and Human Rights.

B Raising awareness and educating the public

Iy raise awareness, the DSDR supports vanous commemaorative days. The International Day of Disabled
Persons has, however, remained the highlight of the ©5DP'S annual awareness and education
campaigns since the establishment of the effice in 1992,

“Making Human Rights your Right”
“Maak Menseregte, jou Reg”
"Ukwenza amalungelo oluntu, iLungelo lakha"

ASodiety forAll [s the
vision of the worldwide
disability movement to
mohilise society
fowards recognising
the rights of persons
with disabilities to be
part of the mainstream
inall spheres of life:

S.A. International
Day of Disabled
Persons themes

1989
Peapte with disabilities
do make a difference

2000
Dissbility Renaissance
—from poverty 1o
social; economic and
political empovermesnt

2001
Prejudice Is the greatest
disability

2002
Five years since the
Integrated Mational
Disability Strategy

2003
Celebrating disability in
olir decade of
democracy

o




We would like to acknowledge the contributions
from the following member organisations of the

Western Cape Network on Disability and Provincial
Government Departments:

OCrganisation/ Contact Telephone Fax E-mail
Department Person Number Number Addrass
Cape Mental Health Society Ingrid Daniels 4478040 4488475 ingrid@cmhs.ce.za
Department of Economic Whitrnark Moses 4832628 4833409 wmoses@pawc, weape gov.2a
Development and Tourism
Department of Housing Charles Jordan 4833433 4833608 cjordan@pawc. weape.gov.za
Department of Local Government Charles Jordan 4833433 4833608 ciordan@pawc weape, gov.za
Department of Social Services Kota van der Mescht 4833956 4834481  kvdmescht@pawe weape gov.za
& Poverty Alleviation
Pepartment of Transport Bernadette Booysen 4832054 4835051 bhooysendpawc Wiape. gov.za
& Public Works
Epilepsy South Africa, Wenidy Mefdt A473012 4470430 weape@epilepsy.org.za
Western Cape Branch
Western Cape Association Johan Joubert 5552881 5552588 apd-we@mweb.co.za
for the Physically Disabled
Western Cape Council Dot Canham 7853315 7855246 wichdot@yebo.coza
for the Blind
Western Cape Forum Tessa Woods 5104686 5104687 wifid@kingsley.co.za
for Intellectual Disability
Western Cape Metwork Vivienne van der Merwe 5311973 5311873 vandermerwe@bigfoot.com

an Disability

Copies of this brochure, as well as the following documents are available on request from the address below:
Integrated Provincial Disability Strategy of the Western Cape,
A draft report on the consultation regarding the establishment of local disability structures and
A discussion docurnent on the Provincial Disability Codrdinating Farum.
For more-information on the Access Conference of 2002, visit: www.access2002 co.za.

Provincial Administration Western Cape
The Directorate Human Rights Programmes
Office on the Status of Disabled Persons
1st Floor, 15 Wale Street, Cape Town 8001
‘Contact person: Marie Hendricks

Tel: +27 21483 5878 M Fax: +27 21 483 2698

E-mail: mahendri@pawc.wecape.gov.za

Project co-ordinator: Carls Ackerman - Dynamic Development o B Communications consliant: Bondl Deukes - RE Communizations B Graphic designes: Caret Myburgh - Angelfish Design



