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Gender-Based Violence Awareness 
– Promoting Safe and Respectful 
Environments  

Gender-Based Violence (GBV) continues to 
impact individuals, families, and workplaces 
across South Africa. Creating awareness and 
promoting safe, respectful environments is 
essential to employee well-being.

Women’s Health and Well-being – 
Prioritising Holistic Care 

Women’s health includes physical, emotional, 
and mental well-being across all life stages. 
Balancing work, family, and personal 
responsibilities can often lead to neglecting 
one’s own health.

Top Presenting Problem – 
Relationship & Family Challenges

Relationship challenges are among the most 
common concerns affecting employees. These may 
involve partners, spouses, children, or extended 
family members, and can significantly impact 
emotional well-being and workplace functioning.
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Understanding GBV
GBV includes physical, 
emotional, psychological, 
and economic abuse. 
It often occurs in close 
relationships and can have 
long-term effects on mental 
health, confidence, and work 
performance.

Warning Signs of Abuse
•	Controlling or manipulative 

behaviour 
•	Emotional or verbal abuse 
•	Isolation from friends or 

family 
•	Fear of a partner or 

household member 

How to Promote Safety 
and Support
•	Speak out against harmful 

behaviour 
•	Support colleagues who 

may be affected 
•	Know available support 

services 
•	Encourage a culture of 

respect and dignity

Key Areas of Women’s 
Health
•	Reproductive and hormonal 

health 
•	Mental and emotional well-

being 
•	Preventative screenings 

(breast, cervical, general 
health) 

•	Work-life balance and stress 
management 

Practical Wellness Tips
•	Schedule regular health 

check-ups 
•	Prioritise mental health and 

self-care 
•	Maintain a balanced diet 

and active lifestyle 
•	Seek support when feeling 

overwhelmed 

Source: World Health Organization – Women’s Health

Closing Thoughts:

August reminds us that strong families 
and safe environments form the 
foundation of well-being. 

Take time to nurture 
your relationships and 
prioritise your health.

Stay well,
Employee Health &  
Wellness Programme

Common Challenges
•	Conflict with a partner or 

spouse 
•	Family disagreements or 

tension 
•	Parenting stress and 

responsibilities 
•	Separation, divorce, or 

infidelity 
•	Poor communication or 

emotional disconnection 

Impact on the Workplace
•	Reduced concentration and 

productivity 
•	Increased stress and 

emotional fatigue 
•	Absenteeism or withdrawal 

Healthy Ways to Manage 
Relationship Challenges
•	Communicate openly and 

respectfully 

•	Set healthy boundaries 
between work and home life 

•	Address conflict early 
before it escalates 

•	Practice active listening and 
empathy 

•	Seek professional support 
when needed 

Support Through EHW
Employees have access to:
•	Confidential counselling 

services 
•	Relationship and family 

support interventions 
•	Guidance on managing 

stress and conflict 

Dear Colleagues
August is a time to reflect on the  
well-being of women, families, and  
the broader support systems that  
shape our lives. This month we focus  
on Gender-Based Violence Awareness, 
Women’s Health, and a key challenge 
affecting many employees — 
Relationship and Family Issues.

Remember: Strong relationships 
are built through communication, 
understanding, and support.For more information  

or support, contact the  
EHW service provider.

Toll-free: 0800 111 011 
Email: wced@icas.co.za

REMEMBER

WCED
Employee 
Wellness

Tip: Looking after your 
health is not selfish — 
it is essential.

Tip: A safe 
environment allows 
individuals to thrive 
both personally and 
professionally.
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Source: Department of Social Development – GBV 
Awareness

Source: SADAG – Relationship & Family Support
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