Annexure A: VOTE 05: In-Year Change

Is this a change to the Annual Performance Plan2025/2467 [X] YES

Change to the
Annual Pefformance
Plan 2025/26

Provide the reference (page

number and indicator
number) to where changes
will be made in the current
tabled APP 2025/26

Programme 1: Administration

Annual Performance
Plan 2025/26

Pg.182

MTDP 101: Number of school
community engagements
held to combat racism,
sexism, hate speech, GBV
and other forms of
intolerance to address inter-
generational violence and
tfrauma across society

How is it stated in the current
tabled APP?

| Short Definition

School Community Engagements
are open dialogues with school
community stakeholders such as
Educators, Learners, Parents,
Education Officials, SGBs, Civil
Society Organisations and other
organisations support schools in
programming for the prevention
and management of gender
inequality, violence,
discrimination, prejudice and
related infolerances

O NO

What will it be changed to?

Short Definition

The indicator measures the number of school
community engagements held to combat
racism, sexism, hate speech, GBV and other
forms of infolerance to address inter-
generational violence and frauma across
society. School Community Engagements are
open dialogues with school community
stakeholders such as Educators, Learners,
Parents, Education Officials, SGBs, Civil Society
Organisations and other organisations that
support schools in programming for the
prevention and management of gender
inequality, violence, discrimination, prejudice
and related intolerances.

Any given School Community Engagement
will count as one if:

The session was officiated by the MEC or
his/her designate in which case, such
participation must state “on behalf of the
MEC" in the school community engagement
session materials, e.g. Programme, Speech,
etc.

There was participation by any group among
the target audiences listed under the
Definition above. The engagements cover
one or more of the thematic areas below:
*Racism; *Sexism;*Hate Speech;
*Gender-based Violence (GBV);

s Intergenerational Violence; and
*Infolerance.

Is the change in response
to a change in budget,
policy, service delivery

environment,
or planning

methodology?

Please specify

Provide an
explanation of the
reason/s for the
change

Planning methodology. At the time of the
tabling of the APP
2025/26 the MTDP
indicators were not
completely defined
and since then more
clarity was provided
by DBE.
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Change to the
Annual Peformance
Plan 2025/26

Annual Performance
Plan 2025/26

Provide the reference (page
number and indicator
number) to where changes
will be made in the current
tabled APP 2025/24

Pg.182

MTDP 101: Number of school
community engagements
held to combat racism,
sexism, hate speech, GBV
and other forms of
intolerance to address inter-
generational violence and
frauma across society

How is it stated in the current
tabled APP?

Source of data

Informattion is obtained through
the implementation of social
cohesion and equity activities in
the Provincial Education
Departments. Any given School
Community Engagement will
count as one if: The session was
officiated by the MEC or his/her
designate in which case, such
parficipation must state “on
behalf of the MEC" in the school
community engagement session
materials, e.g. Programme,
Speech, etc There was
parficipation of any group
among the target audiences
listed under the Definition above.
The engagements cover one or
more of the thematic areas
below: » Racism, = Sexism, = Hate
Speech, » Gender-based
Violence (GBV) =
Intergenerational

Method of Calculation
Simple count of the number of
school community engagements

Means of Verification

The Agenda Invitation letter
Attendance Register Jor
Participant List. In the event of
participant list, it must be signed
off by the Director or above.
Approved report.

What will it be changed to?

Source of data

Information is obtained through the
implementation of social cohesion and equity
activities in the Provincial Education
Depariments

Method of Calculation
Count of the number of school community
engagements heid

e Agenda

e Invitation letter

+ Aftendance Register for Participant List.
(In the event of participant list, it must be
signed off by the Director or above).

e  Approved report

Is the change in response
to a change in budget,
policy, service delivery

environment,
or planning
methodology?
Please specify
Planning methodology.

Provide an
explanation of the
reason/s for the
change

At the time of the
tabling of the APP
2025/26 the MTDP
indicators were not
completely defined
and since then more
clarity was provided
by DBE.

Page 2 of 15




Change to the
Annual Performance
Plan 2025/26

Annual Performance
Plan 2025/26

Provide the reference (page
number and indicator
number) to where changes
will be made in the current
tabled APP 2025/26

How is it stated in the current
tabled APP?

New MTDP indicator New MTDP indicator

What will it be changed to?

MTDP 102: Number of job opportunities
created through the Basic Education
Employment Initiative

Target: 4370 (Non-cumuilative, annual
target to be reported in Q4)

TID: Refer o Appendix A

Is the change in response

to a change in budget,
policy, service delivery
environment,
or planning
methodology?
Please specify
Inresponse to the AGSA
Audit outcome, new
MTDP indicator

Provide an
explanation of the
reason/s for the
change

AGSA Audit outcome
indicate that the
WCED must add all
the relevant MTDP
indicators.

Annual Performance
Plan 2025/26

New MTDP indicator New MTDP indicator

MTDP 103: Percentage of female learmers
accessing technical subjects in public
ordinary schools

Target: 3% (Non-cumulative, annual
target to be reported in Q4)

TID: Refer to Appendix A

In response to the AGSA
Audit outcome, new
MTDP indicator

AGSA Audit outcome
indicate that the
WCED must add all
the relevant MTDP
indicators.

Annual Performance
Plan 2025/26

New feeding indicator New feeding indicator

POI 107: Number of participating schools
where feeding takes place

Target: 1069 (Non-cumulative, annual
target to be reported in Q4)

TID: Refer to Appendix A

In response to the AGSA
Audit outcome, new
indicator for NSNP

AGSA Audit outcome
indicated that the
WCED must add an
indicator for feeding.

Annual Performance
Plan 2025/26

New Learner Transport
indicator

New Learner Transport
indicator

POI 108: Number of approved LTS Routes

Target: 440 (Non-cumulative, annuat
target to be reported in Q4)

TID: Refer to Appendix A

In response to the AGSA
Audit outcome, new
indicator for Learner
Transport

AGSA Audit outcome

indicated that the
WCED must add an
indicator for learner
fransport
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Change to the
Annual Perfformance
Plan 2025/26

Annual Performance
Plan 2025/26

'I Pg. 97

Provide the reference (page

number and indicator

number) to where changes

will be made in the current
tabled APP 2025/26

$OI 103: Percentage of
expenditure going fowards
non-personnel items

Programme 2: Public Special School Education

Annual Performance
Plan 2025/26

Pg. 100

$OI 202: Number of learners
in No-Fee public ordinary
schools in line with the
Amended National Norms
and Standards for School
Funding

How is it stated in the current
tabled APP?

Target: 21.24%

Target: 746 246

What will it be changed to?

New Target: 19.79%

New Target: 739 895

Is the change in response
to a change in budget,
policy, service delivery

environment,
or planning
methodology?
Please specify
Change in budget

Service Delivery
environment

Provide an
explanation of the
reason/s for the
change

The net decrease in
the adjusted estimates
for 2025/26,
necessitated the
revised SOI 103 target.

This adjustment is
necessary because
the projected growth
was lower than
anticipated

Plan 2025/26

SOI 206: Number of
teachers trained in

Provinces to supply own
definition in terms of own
| context e.g. “Training™ is

Provinces to supply own definition in
terms of own context e.g. Training is
defined as "Any official course offered

I5age 4 of 15

Annual Performance | Pg. 136 Short definition: Short definition: Erratum This should have been
Plan 2025/26 $O1 204: Number of Provinces to supply own Provinces to supply own definition in addressed as an
¢ g iion hase teachers definition in ferms of own terms of own context e.g. Training is erratum as the
TS(;}'QGS i re%ding context e.g. “Training” is defined as “Any official course offered incorrect TID was
methodology defined as a course with through the CTLI for which the candidate inserted into the
defined content, assessment | receives a certificate in reading tabled APP.
and durafion. methodology.
Annual Performance | Pg. 137 Short definition: Short definition: Erratum This should have been
Pian 2025/26 $OI1205: Number of “Training” is defined as a Training is defined as “"Any o‘fficiol course addressed as an
foundaiion phase teachers course with defined cpmen’f, offergd ’rhrough.The CTu fgr_whlch the grroﬂum as the
rained in numeracy assessment and durafion. candidate receives a certificate in !ncorrecT TiD was
content and methodology numeracy content and methodology inserted into the
tabled APP.
Annuat Performance | Pg. 138 Short definition: Short definition: Erratum This should have been

addressed as an
erratum as the
incorrect TID was




Change to the
Annual Performance
Plan 2025/26

Provide the reference (page
number and indicator
number) to where changes
will be made in the current
tabled APP 2025/26

mathematics content and

How is it stated in the current
tabled APP?

defined as a course with

What will it be changed to?

through the CTLI for which the candidate

Is the change in response
to a change in budget,
policy, service delivery

environment,
or planning

methodology?

Please specify

Provide an
explanation of the
reason/s for the
change

inserted into the '
tabled APP.

Plan 2025/26

SOI 207: Number of
teachers trained in
language content and
methodology

Programme 4: Public Special School Education

Annual Performance
Plan 2025/26

Pg. 109

SOI1 401: Number of
therapist/special staff in
public special schools

Programme 5: Early Childhood Development

Teacher training and
development is one of the
fop priorities in South African
education guided and
supported by the Integrated
Strategic Planning Framework
for Teacher Education and
Development. teachers are
expected to complete
courses aimed at improving
their language content and
methodology. Formal courses
are defined as any official
course offered through the
CTLI for which the candidate
receives a certificate of
completion in language
content and methodology.

Indicator title currently:
Number of therapist/special
staff in public special schools

methodology defined content, assessment receives a certificate in Mathematics
and duration. content and methodology.
Annual Performance | Pg. 139 Short definition: Short definition: Erratum

Teacher training and development is one
of the top priorities in South African
education guided and supported by the
Integrated Strategic Planning Framework
for Teachers Education and
Development. Teachers are expected to
complete courses aimed at improving
their content knowledge, assessment
practices and methodology and will be
encouraged to work together in
professional learning communities to
achieve better quality education.
Provinces to supply own definition in
terms of own context e.g. Training is
defined as "Any official course offered
through the CTLI for which the candidate
receives a certificate in language
content and methodology

Change title to:
Number of therapists/specialist staff in
public special schools
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This should have been
addressed as an
erratum as the
incorrect TID was
inserted into the
tabled APP.

Erratum This should have been
addressed as an

erratum.




Change to the
Annual Pedformance
Plan 2025/26

Annual Performance
Plan 2025/26

Provide the reference (page

number and indicator
number) to where changes
will be made in the current
tabled APP 2025/26

Pg.114

SOI 502: Number of
registered ECD Programmes

How is it stated in the current
tabled APP?

Target: 42

What will it be changed to?

New Target: 37

Is the change in response

to a change in budget,
policy, service delivery
environment,
or planning
methodology?
Please specify
| Service Delivery
environment

Provide an
explanation of the
reason/s for the
change

This output is directly
dependant on
external organisations
registering Early
Learning Programmes.
Registrations are
sporadic and no new
registrations have
been received for the
current financial
year.”

Annual Performance
Plan 2025/26

Pg. 111

MTDP 501: Number of
children accessing ECD
Programmes

Programme &: Infrastructure Development

Annual Performance
Plan 2025/26

Plan 2025/26

Annual Performance | Pg. 125

Pg. 118
POI 602: Number of new
classrooms provided

Programme 7. Examination and Education Related Services

MTDP 701: Number of public
ordinary schools that offer a
previously marginalized

' Indicator title currently:

MTDP 501: Number of children
accessing ECD Programmes

Target: 138

Target: 811

Change title to:

registered ECD Programmes

New Target: 245

New target: 80

MTDP 501: Number of children accessing

Erratum

Service Delivery
environment

To strengthen the quality
and impact of our
support for schools

| offering a previously
marginalized languoge
through the Incrementall

1 This should have been

addressed as an
erratum.

The additional
expansion and mobile
classrooms were not
planned for
completion when the
original target of 138
was set.

All Afrikaans and
English LoLT schools
have received IIAL
fraining, the number of
participating schools
was reduced to 80 per
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Is the change in response
Provide the reference (page to a change in budget,

Change to the number and indicator How is it stated in the current policy, service delivery exprc::\clxlf?:ncj; the
Annual Performance  number) to where changes tabled APP? What will it be changed to? environment, o o T e
Plan 2025/26 will be made in the current or planning change
tabled APP 2025/24 methodology?
Please specify
official South African Introduction of African annum. This strategic
Language Languages (lIAL), the decision allows for
planning methodology more focused and
was revised. | infensive support,

enabling closer
monitoring and
assessment
implementation
progress, and ensures
that meaningful
longuage
development is taking
place in each
selected school.
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Appendix A:

Indicafor number
galicator fifle

Purpose

Key Beneficicries

Source of data
Data imitafions

Assumptions

Means of verificafion

Portfolio of Evidence (POE)
Availability
Method of calculation

Calculation type
Reporting cycle
Desired performance
Type of indicator

Spatial Locafion of indicator

Indicator respons
Spatial Transformation

MTDP 102

Number of job opportunities created through the Basic Education Employment Inifictive.

The Basic Education Employment Initiative (BEE) is aimed af recruifing unemployed young
people at the ages 18- 34 tuming 35 on or before 30 November 2025 for Phase V of the
programme. These young people will be placed in public ordinary schools and schools for
leamers with special needs across nine provincial education departments. The programme will
run for six months only.

The WCED only manages the National Treasury Funding and the stipend payment targeted to
4370 BEEI opportunifies across the 8 districts in the Western Cape.

The UIF {Unemployment Insurance Fund) manages the stioend payments of 14595
opportunities, using the IDC {Industrial Development Corporation] os the paymaster.

The output of this indicator is therefore fimited fo the BEEI opportunities(4370) within the budget
and control of the WCED.

Recruiting unemployed young people af the ages 18 - 34 turming 35 on or before 30
November 2025 for Phase V of the programme. These young people will be placed in public
ordinary schools and schools for leamers with special needs across nine provincial education
depariments.

Unemployed young people at the ages 18- 34 turing 35 on or before 30 November 2025 for
Phase V of the programme in the Western Cape.

WCED Finance & HR data management system (NT Funds)

Non-compliance of participating schools in terms of data capturing and documentation
uploads.

The parficipating schools would have read the implementafion framework and implement
complied with ifs prescrips. The parficipafing schools would replace terminated youth to
ensure that the full allocation for the Western Cape is ufilised for the full duration of the phase.

Report of appointments (within the budget and control of the WCED only) downloaded from
WCED Finance & HR data management system. (Excluding opportunifies managed by the UIF
& paid by the IDC|.

After monitoring and tracking the performance, once the performance outputis verified, the
gvidence is saved on SharePoint.

Count the number of youths appointed (within the budget and control of the WCED only) in
the Basic Education Employment Initiative (BEE). (Excluding opportunities managed by the UIF
& paid by the IDCJ.

Cumulative: 0 Year-end U Yearto-date B Non-cumulative

0 Quartery 0 Bi-annually & Annually

0 Higher than target ® Ontorget O Lower than farget

Is this a Service Delivery Indicatore ® - YES T NO
If yes, confirm the PSP integrated impact area(s) that the deliverable(s) measured through
this indicator willimprove (mulfiple selecfions can also be made):
0 Households and Human Development
0 Cohesive Communities
® Youth Agency and Preparedness
X Economic and Growth Opportunities

Is this 0 Demand Driven Indicatore & YES O NO

Is this a Standardised Indicatore O YES ) NO

Number of locations: 0 Single Location B Mulfiple Locations

Extent: B Provincial 0 District 0 Local Municipalty 0 Ward 0 Adaress
Detail / Address / Coordinates: n/a

For multiple delivery locations, will this be shared in the Annual Operational Plan (AOP).
0 YES ®NO

Programme Manager: Basic Education Employment Inifiafive (BEEI]

Across the Province
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Indicator number

Indicator fifle

b scggregation of beneficiaries -
hts Groups

Medium-Term Development Plan
(MIDP)

Provincial Strategic
Implementation Plan (PSIP)

measured fo

Indicator number
Indicator fitle
Short definition

Purpose

Key Beneficiaries
Source of data
Data limitatio

Assumpfions
Means of verification

Portfolio of Evidence (POE)
Availability
Method of calculation’

Calculation type
Reporfing cycle
Desired perfor

MTDP 102

Number of job opportunities created through the Basic Education Employment Initiafive.
Target for women: <n/o>

Target for youth: <nfa.>

Target for people with disabilities: < n/o>

Target for older persons: <nfa >

® “None of the above”

(Multiple selections can be made.)

0O Strategic Priority 1: Drive inclusive growth and job creafion

¥ Strategic Priority 2: Reduce poverty and tackle the high cost of iving
O Strategic Priority 3: Build a capable, ethical and developmental state

0"None of the above”

0 G4J 0 Sofety B Educated, Healthy & Caring Society 1 Innovation, Culture and
Governance
“None of the above”

As per AOP

MIDP 103

Percentage of female leamers accessing technical subjects in public ordinary schools

The indicator measures the percentage of female learners accessing fechnical subjects.
Access refers o those who are enrolled for the technical subjects. Technical subjects provide
learners with the specific knowledge and pracfical skills fo operate fools, software, and
systems required for their job roles, focusing on hands-on, job-specific hard skills. The indicator
is meant to improve the empowerment of females by enhancing their employability, fostering
independence, and promofing social inclusion. The subjects help to eauip parficipants with
practical skill, boost their confidence, and create opportunifies for economic empowerment,
leading fo greater self-reliance and improved well-being. Technical subjects are offered fo
Grade 10, 11 and 12 leamers in public ordinary schools.

To promote the percentage of female learners accessing fechnical mcgm% offered fo
Grades 10, 11 and 12in public ordinary schooks.

Female leamers in Grades 10, 11 and 12 accessing technical subjects

Annual School Survey for public ordinary schools

The calculation is for Public Ordinary schools only and is dependent on the unit record of
administration at schooks. It does not reflect all female leamers in all education sectors. This
excludes in and out migration of female leamers, deaths, and other factors.

There are adequate offerings of technical subjects and learners participate

List of leamers in public ordinary schools offering technical subjects in Grades 10, 11 and 12.
List of female leamers in Grades 10, 11 and 12 who offer fechnical subjects in public ordinary
schook.

After monitoring and fracking the performance, once the performance outputis verfied, the
evidence is saved on SharePoint.

Numerator: Total number of female learners accessing technical subjects in public ordinary
schools
Denominator; Total number of leamers accessing technical subjects in public ordinary schools

Multiplied by 10
Cumulative: 0 Yearend O Yearfo-dote B Non-cumulative
0 Quarterly U Bi-annually ® Annually

® Higher than target 0 Onforget 0 Lower than farget

1 Unigue learners counted once.
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Indicator number
Indicator fitle
Lype of indicator

Spatial Location of indicator

Indicator responsibility

Spatial Transformation
Disaggregation of beneficiaries -
Human Rights Groups

Medium-Term Development Plan
(MIDP)

Provincial Strategic
fafion Plan

Indicator num
Indicator fitle
Short definition

Purpose

Key Beneficiaries
Source of data

MIDP 103
Percentage of female leamers accessing technical subjects in public ordinary schools
Is this a Service Delivery Indicatore @ YES 0 NO
If yes, confirm the PSP integrated impact areafs) that the deliverable(s) measured through
this indlicator will improve (mulfiple selections can also be made):
O Households and Human Development
0 Cohesive Communifies
® Youth Agency and Preparedness
® Economic and Growth Opporturifies

Is this o Demand Driven Indicatore ®YES 0 NO

Is this a Standardised Indicatore ®YES O NO

Number of locations: 0 Single Location B Mulfiple Locations

Extent: B Provincial DO District 0 Local Municipality 0 Ward 0 Address

Detail / Address / Coordinates: n/a

For multiple delivery locations, will this be shored in the Annual Operafional Plan (AOP)
BYES 0 NO

Directorate: Curriculum Further Education and Training (FET)

Across province learners have access o practical subjects - as listed.

Target for women: Yes

Target for youth: n/a

Target for people with disabilfies: n/a
Target for older persons: n/a

® “None of the above"

(Multiple selections can be made.)

0 Strategic Priority 1; Drive inclusive growth and job creafion

® Strategic Priority 2: Reduce poverty and tackle the high cost of living
O Strategic Priority 3; Build a capable, ethical and developmental state

0"None of the above"

0 G4J 0 Sofety B Educated, Healthy & Caring Society B Innovation, Culture and
Governance
0 “None of the above"

To be detailed in the AOP

POI'107

Number of parficipating schools where feeding takes place

The indicator measures the number of participating schools where feeding under the National
School Nutrition Programmes (NSNP} takes place in the Western Cape Province. This includes
Public Ordinary & SNE schools.

As per the NSNP Policy [DORA), schools in Quinfile 1, 2, & 3 qualify for NSNP, subject fo the
school's wilingness to parficipate in the feeding programme.

Schools in Quintile 4 & 5 must (1) apply for "No-Fee School” status, or (2) meet additional
criteria in order to be included in the feeding programme. Feeding is fargeted at 40% of the
enrolment in Quintile 4 & 5 schook.

This excludes any feeding at schools that is not provided under the National School Nutrifion
Programme NSNP]

To address barriers fo leaming associated with hunger and malnutition by Qosm_:@ nutritious
meals to learners on all school days.

Participating Public Ordinary & SNE schools where feeding takes placein the Western Cape.

The provincial NSNP database of parficipating Public Ordinary & SNE schools where feeding
takes place in the Westem Cape.

None
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cator number
cator fitle
Assumptions

Means of verification
Portfolio of Evidence |

Availabilty
Method of calculation

Calculation type
Reporting cycle
Desired performance
Type of indicator

Spatial Location of i

Indicator respons
Spatial Transformation

Disaggregation of beneficia
Human Rights Groups

Provincial Strategic
mplementafion Plan {

Implementation Data
[Key deliverables measured)

Indicator number
Indicator fitle

Short definifion

POI107

Number of participating schools where feeding takes place

All Public Ordinary & SNE schools in Quinfile 1-3 will parficipate in the National School Nufrition
Programmes (NSNP). Schools in Quintile 4 & 5 must (1) apply for “No-Fee School” status, or (2)
meet additional criteriarin order to be included in the feeding programme.

List of Public Ordinary & SNE schools parficipating in the Nafional School Nutition Programmes
(NSNP| as atf the end of the financial year.

After monitoring and fracking the performance, once the b%oma:om outputis verified, the
evidence is saved on SharePoint,

Count the number of parficipating Public Ordinary & SNE schools where feeding fakes place in
the Western Cape as provided for by the NSNP programme.

Cumulative: O Yearend O Year-to-dafe R Non-cumulative

0 Quarterly 0 Bi-annually B Annually

® Higherthantarget DO Ontarget O Lower than forget

Is this a Service Delivery Indicator? & YES OO NO
If yes, confirm the PSP integrated impact areafs) that the deliverable(s) measured through
this indicator will improve (multiple selections can also be made):
& Households and Human Development
O Cohesive Communities
® Youth Agency and Preparedness
0 Economic and Growth Opportunities

Is this a Demand Driven Indicatord ®YES 0 NO

Is this o Standardised Indicatore 0 YES ®NO

Number of locafions: 0 Single Location & Multiple Locations

Extent: ® Provincial & District 0 Local Municipality 0 Ward O Address

Detail / Address / Coordinates: n/a

For multiple delivery locations, will this be shared in the Annual Operational Plan (AOP).
KYESO NO

Director; Natfional Schoof Nutrifion Programmes (NSNP) ]

Spatial ransformation priorities: Public Ordinary & SNE schools where feeding takes place in
the Western Cape.
Descripfion of spatfialimpact: n/a

Target for women: n/a

Target for youth: n/a

Target for people with disabilities: n/a
Target for older persons: n/a

® "None of the above”

(Mulfiple selections can be made.)

O Strategic Priority 1: Drive inclusive growth and job creation

O Strategic Priority 2: Reduce poverty and fackle the high cost of living
O Strategic Priority 3: Build o capable, ethical and developmental state

—n

® “None of the above”

0 G4J0 Sofety ®Educated, Healthy & Caring Society 0 Innovation, Culture and
Governance
0 “None of the above”

As per AOP

POI108

Number of approved LTS Routes

The indicator measures the number of approved Learner Transport Scheme (LTS) Routes in the
Western Cape Province. Approved LTS Route are routes that have been formally approved by
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Indicator number
Indicator title

Purpose

Key Beneficiaries
Source of data
Data fimitations

Assumptions

Means of verification

Portfolio of Evidence (POE)
Availability

Method of calculation
Calculation type

Type of indicator

Spafial Location of indicator

Indicator responsibility
Spatial Transformation

Disaggregation of beneficiaries -

Medium-Term Development
(MTDP)

POI 108
Number of approved LTS Routes
the Head of Department (HOD), The approval process begins when a school applies for a new
bus route. The application is reviewed by the Circuit Manager and District Manager, who
provide recommendations. The Bus Commitiee then evaluates the application and makes a
recommendation o the HOD, who either approves or rejects the request.
Approved LTS Route exclude:
+  Devolved routes (Funded by the LTS and managed by schools)
¢ School-managed and parent-managed transportation

To track the number of approved LTS Routes in the Western Cape Province.

Public Ordinary Schools and Public Special Schools with approved LTS Roufes.

The LTS Database as the end of the current financial year.

The number of LTS routes are dependent on the need to institute additional routes when
leamer fransport applications are received. Routes where conditions have changed and no
longer meet the qualifying criteria are terminated.

The number of routes may change between the start and end of the financial year, s this
depends on qualifying applications received and cannot be predicted in advance.

The number of approved and insfituted LTS routes as per the LTS Database as at the end of the
financial year.

After monitoring and fracking the performance, once the performance outputis verfied, the
evidence is saved on SharePoint.

_Count the tofal number of LTS Routes at the end of the financial year.

Cumulative: 0 Year-end 0 Yeor-to-date ®Non-cumulative

0 Quarterly 0 Bi-annually ® Annually

® Higher than farget O Ontarget O Lower than torget

Is this a1 Service Delivery Indicatore ® YES ONO
If yes, confirm the PSP infegrated impact areas) that the deliverable(s) measured through
this incicator willimprove (mulfiple selections can also be made):
& Households and Human Development
O Cohesive Communities
® Youth Agency and Preparedness
0 Economic and Growth Opportunities

Is this o Demand Driven Indicatore ®YES 0 NO

Is this a Standoardised Indicatore 0 YES MINO

Number of locations: 1 Single Locatfion & Mulfiple Locations

Extent: ® Provincial 0 District 0 Local Municipality 1 Ward O Address

Detail / Address / Coordinates: n/a

For mulfiple delivery locations, will this be shared in the Annual Operational Plan {AOP).
RYESO NO

Director: Institutional Resource Support

Spatial fransformation priorifies: Approved and insfituted LTS routes in the Westemn Cape
Province.
Descripfion of spatialimpact: n/a

Target for women: n/a

Target for youth: nfa

Target for people with disabilifies: n/a
Target for older persons: n/a

¥ “None of the above”

(Multiple selections can be made.)

O Strategic Priorify 1: Drive inclusive growth and job creation

O Strategic Priority 2: Reduce poverty and tackle the high cost of living
O Strategic Priority 3: Build a capable, ethical and developmental stofe

® “None of the above"
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Indicator number

Indicator fitle
Provincial Strategic

iholementation Plan (PSIP)

Implementation Data

(Key deliverables measured) |

POI 108

Number of approved LTS Routes

Governance

| 0 G4Jn Safety ® Educated, Healthy & Caring Society 0 Innovation, Culture and

; __z%mo:jm%oé__
| As per AOP

To be included under programme 1 under the performance tables.

MTDP Indicators not in Provincial scope.

Annuadl
Performance Plan
2025/26

Number of School grade R
learners screened

DoH competency:
PED's exempted by Formal DBE
Letter 02922/2025/1 dated 12
September 2025 :

Annual-
Performance Plan
2025/26

Percentage of schools
provided with Grade 3
Home Language workbooks

DBE Competency:

PED's exempted by Formal DBE
Letter 02922/2025/1 dated 12
September 2025

Annual
Performance Plan
2025/26

Percentage of schools
provided with Grade 3
Mathematics workbooks

DBE Competency:

PED's exempted by Formal DBE
Letter 02922/2025/1 dated 12
September 2025

PDO comments

Ensure that proof
of these formal
letters is available
for referencing.
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Annexure to the APP 2025/26: Indicators which needs clarity from DBE

As per DPME's correspondence to DBE: "Concerning indicators applicable to all institutions, the DBE is expected to include in its APP only those indicators fo which it contributes, as guided
by its mandate and priorities. To this end, the DBE should reflect measurable indicators and targets that align with the MTDP indicator and target. The department should licise with the lead
department to ensure a coordinated approach is adopted. This process must be communicated to the Sector Facilitator in the DPME to ensure that the DBE aligns with the MTDP."

The following 16 indicators are listed in the MTDP with various designations under "Supporting Institutions” (including "All Departments,” "Department of Basic Education,”, "All Public Service
Departments,” and "Whole of Public Sector”). It is unclear whether these designations require Provincial Education Departiments to contribute to and report against these indicators. WCED
requested clarity from DBE on: (1) whether the basic education sector is expected to report against each indicator; and (2) if yes, how these indicators should be reflected and aligned in

the APP 2025/26.

The 14 indicators requiring clarity are:

# MTDP Indicator

1 | Percentage of individuals aged 7-18 years who attribute disability and illness as the main reason for not attending educational institution, by sex

2 Digital Economy Master

i 3 Number of administrative and regulatory reviews per department

4 Develop the invoice fracking system

5 Revised instruction note on the payment of invoices within 30 days or the agreed period

6 Integrated Resource Efficiency and Renewable Programme {iREREP)

7 Adolescent birth rate )

8 Implementation of the National Framework towards the Professionalisation of the Public Sector by all state institutions

9 | % appointments of accounting cuthorities (DG/HOD's, MM's, and CEQ’s), key positions in the Public Sector and SOE Boards meet legisiated qualifications,
experience, and integrity standard

10 % change in completion of disciplinary cases Implement a Values based Leadership Approach for the Public Sector

1 % of depor’rmems_oéhiéving at least 60% of hotline cases resolved B

12 % of Departments and Public Entities who reviewed their Mandates, Budget allocations and Service Delivery Model and adjusted the model, structures,
and funding, if necessary, in line with the MTDP

13 Investment pledge secured

14 Compensation of Employees as a % of total government spending

15 % reduction in skills gap in National, Provincial, Local government and SOEs

16 Number of work opportunities created through the Expanded Public Works Programme

Page 14 of 15




Annexure C: Consolidated Indicators

Institution Output Indicator Annual Target Data Source
| Department of Sport, Arts Number of hubs, clubs or schools provided 770 Data Source:
and Culture with equipment and/ or attire to enable ¢ Conditional framework (DSAC)
participation in sport and/or recreation e Submission by WCED for the 80 schools

Means of verification:
e TPA signed by Principals of the 80 schools
e Delivery notes
Inventory lists signed by principals
e School visits
e Common reports of both Departments
Department of Sport, Arts Number of learners competing at the national 680 Data Source:
and Culture school sport championship e Conditional framework (DSAC)
. Means of verification:
e Quarterly reports
__ e Attendance registers
Department of Social Number of boxes of sanitary packs distributed 26 2152 Data Source:
Development to identified schools and facilities. e Sanitary Dignity Project (DSD)
Means of verification:
e Annual reports (DSD)

Date: 03/’; 2/ Laet

Changes compiled by: _

Approved by CFO: . — Date: 51)75{/”«/0 ES
Approved by HOD/CEO: %M Date: Qﬂf // z’// df
\

2 As per Western Cape Department of Social Development APP 2025/26, the “Sanitary Dignity Project” provides access to safe and hygienic sanitary products to girls and young women attending WCED identified
schools inclusive of all quintiles, as well as DSD’s own and funded CYCCs across the province.”
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