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CIRCULAR : 0095/2002

EXPIRY DATE : NONE

TO : CHIEF DIRECTORS, DIRECTORS (HEAD OFFICE AND EMDCs},
CURRICULUM ADVISORS, CIRCUIT MANAGERS AND HEADS
OF EDUCATIONAL INSTITUTIONS

BRIEF SUMMARY : DEPARTMENTAL POLICY ON CORPORAL PUNISHMENT AND
THE PROCEDURE TO BE FOLLOWED WHEN ANY INCIDENT
OF IT IS REPORTED

SUBJECT : PRORIBITION OF CORPORAL PUNISHMENT

INTRODUCTION

Complaints about the use of corporal punishment by educators in the employ of the WECD have
increased lately. It has therefore become necessary to state clearly the Department's policy on the
matter, and to direct heads of institutions to make this policy known to all empioyees who are
entrusted with the responsibility of caring for leamers.

South African society has been extensively transformed in all spheres, i.e. social, economic and
pofitical, since leaving isclation in 1994 and adopting @ new, democratic and humane constitution
that guarantees the right to dignity, equality, freedom and security for all its citizens. On the
educational front, part of this transformation was the banning of corporal punishment in all our
schools. This move is supported by research which indicates a link between corporal punishment
and the types and levels of violence in society. This research has resulted in the banning of
corporal punishment in Europe, North America, Australia, Japan and many other countries, and
communities have increasingly seen its scrapping as an important step towards creating a more
peaceful and tolerant society.

MELD ASSEBLIEY VERWYSINGENOMMERS IN ALLE KORRESPONDENSIE / PLEASE QUOTE REFERENCE NUMBERS IN ALL, CORRESPONDENCE Y
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LEGISLATIVE FRAMEWORK

Various laws have been promulgated in South Africa to give effect to this. Below is a brief
exposition of the origins of the current position:

> The United Nations "Convention on the Rights of the Child" required South Africa to promulgate
laws on negligent treatment or expleitation, including sexual abuse, so as to protect the child
from all forms of physical and mental violence, injury, abuse and neglect;

> The African Charter on the Rights and Welfare of the Child further requires South Africa to take
steps that will ensure that a child “who is subjected to school or parental discipline shall be
treated with humanity and with respect for the inherent dignity of the child"™

\v

Article 12 of the South African Constitution states that “everyone has the right not to be treated
or punished in a cruel, inhuman or degrading way”;

» The National Education Policy Act {1996) states that no person “"shall administer corporai
punishment or subject a student to psychological or physical abuse at any educational
institution™ and

The South African Schools Act {1996} states:

"(

“1. Ne person may administer corporal punishment at a school to a learner; and
2. Any person who contravenes Subsection 1is guilty of an offence, and is liable on conviction
to a sentence which could be imposed for assault”.

CORPORAL PUNISHMENT DEFINED
=0T AL PUNISHMENT DEFINED

The WCED subscribes to the foliowing definition of corporal punishment:

“Any defiberate act against a child that inflicts pain or physical discomfort to punish or contain him
or her. This includes, but is not limited to, spanking, slapping, pinching, paddling, or hitting a child
with a hand or with an object, denying or restricting a child's use of the toilet, denying meals, drink,
heat and shelter, pushing or pulling a child with force, and forcing the child to do exercise.” (See
www.childadvocate.com.)

From this it follows that punishment which includes any of the above is against the law and
forbidden in institutions falling under the jurisdiction of the WCED. Any employee of the WCED
{(whether an educator or an administrative official) who uses physical or psychological means to
discipline or punish a learner is hereby warned that the WCED will formally charge him or her with
misconduct and at the same time consider referring the matter to the South African Police Services
for possible criminal prosecution (in terms of existing legislation) of the individual concerned.
(Employees are further wamed that civil or criminal proceedings may be initiated by the parents or
guardians of any leamer against any individual who is alleged to have infiicted corporal punishment
on their child. In such a case,.the individual employee would be sued in his or her personal
capacity )



SANCTICNS TO BE IMPOSED

Where employees are found guilty of corporal punishment or a similar offence, the WCED hereby
serves notice that, given the seriousniess of such acts and the implications they may hold for the
Department, it will call for the imposition of very severe sanctions, which could include dismissal.

Employees are reminded that corporal punishment is a criminal offence and that the WCED's policy
on it will be one of zero tolerance.

WHAT TO DO WHEN AN INCIDENT OF CORPORAL PUNISHMENT IS REPORTED

1. Get as much information as possible from the complainant about the allegation, in either a
written statement or an affidavit. If this is not possible, write down your understanding of the
incident in your own words.

2, Forward all the documents with a covering letter to the Directorate: Labour Relations at
Head Office and mark them *Urgent’.

3. Inform your circuit manager, both by telephone and in writing, about the allegations and
confirm with him or her that the matter has been referred to Head Office.

4, inform the learner's parents of the incident and explain that you have referred it to the
WCED's Head Office for further attention. Advise them that an official from the Department
will be contacting them shorily. (Always keep the parents abreast of what is going on in the
matter.) M. B. Parents cannot prevent the schoof principal from referring the matter
to the WCED for further investigation and action. School principals who fail to do so
can be cited as co-accused in criminal or any other proceedings.

N. B. Heads of institutions and supervisory personnel are expected to comply strictly with
the above procedure. The WCED will not hesitate to charge anyone who fails to
adhere to this procedure, and who thereby compromises the Department's statutory
obligation to protect the child.

Heads of institutions and managers are required to peint out the seriousness of this matter to all

staff-members and to wam them of the possible consequences should they administer corporal
punishment.

The contents of this circular must be brought to the attention of all personnel, who must sign to

acknowledge that they understand it. The record of this acknowledgement must be kept on file at
the school for future reference.

HEAD: ON
DATE: oq! %ﬁg},«

e
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VERVALDATUM : GEEN

AAN : HOOFDIREKTEURE, DIREKTEURE (HOOFKANTOOR EN
0B0S’e) KURRIKULUMADVISEURS, KRINGBESTUURDERS
EN HOOFDE VAN OPVOEDKUNDIGE INRIGTINGS

KORT OPSOMMING : DEPARTMENTELE BELEID AANGAANDE LYFSTRAF EN DIE
PROSEDURE WAT GEVOLG MOET WORD WANNEER SODANIGE
INSIDENTE GERAPPORTEER WORD

ONDERWERP : VERBOD OP LYFSTRAF

INLEIDING

Klagtes oor lyfstraf teen opvoeders in diens van die WKOD het in die laaste tyd toegeneem. Dit het
dus nodig geword om die beleid van die Departement hieroor duidelik te stel en hoofde van
infigtings te versoek om hierdie beleid bekend te stel aan alle opvoeders aan wie die
verantwoordelikheid toevertrou is om vir leerders sorg te dra.

Die Suid-Afrikaanse gemeenskap het omvattende transformasie ondergaan in alle sfere, ni. sosiaal,
ekonomies en polities, sedert 1994 toe daar uitgetree is uit isolasie en ‘n nuwe demokratiese en
humanitére grondwet ingestel is waarvolgens die reg op waardigheid, gelykheid, vryheid en
veiligheid vir alle burgers gewaarborg is. In onderwysgeledere is lyfstraf in al ons skole verbied as
deel van hierdie transformasie. Hierdie stap word gerugsteun deur navorsing wat aandui dat daar
‘n skakel bestaan tussen lyfstraf en die soorte en viakke van geweld in die gemeenskap. As gevolg
van hierdie navorsing is lyfstraf in Europa, Noord-Amerika, Australié, Japan en baie ander lande
verbied en gemeenskappe het toenemend ingesien dat die verbod ‘n belangrike stap in die rigting
van ‘n meer vredeliewende en verdraagsame gemeenskap is.
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WETGEWENDE RAAMWERK

Verskeie wette is in Suid-Afrika gepromulgeer om hieraan uitvoering te gee. Hier volg 'n kort
uiteensetting van wat aanleiding gegee het tot die huidige posisie:

» Die Verenigde Nasies se “Convention on the Rights of the Child” het van Suid-Afrika verwag om
wette te promulgeer cor agtelosige behandeling of eksploitasie, wat seksuele misbruik insluit,
om sodoende die kind te beskerm teen alle vorme van fisiese en sielkundige geweld, besering
of misbruik of verwaarlosing;

> Die Afrika Handves op die Regte en Welsyn van die Kind, daarbenewens, vereis van Suid-
Afrika om stappe te doen wat sal verseker dat ‘n kind wat onderworpe is aan skool- of cuerlike
dissipline, menslik en met respek vir die inherente waardigheid van die kind behandel sail word.

> Artikel 12 van die Suid-Afrikaanse Grondwet stel dit dat elkeen die reg het om nie op ‘n wrede,
onmenslike of vernederende manier behandel of gestraf te word nie.

‘,4

Die Nasionale Wet op Onderwysbeleid (1996) stel dit dat geen persoon “lyfstraf sal toedien of 'n
leerling by enige opvoedkundige inrigting aan sielkundige of fisiese misbruik sal ond erwerp nie”,
en

» Die Suid-Afrikaanse Skolewet (1 966) stel dit as voig:
"1. Geen persoon mag by ‘n skool lyfstraf op 'n leerder toedien nie, en

2. Enige persoon wat sirydig met subartikel 1 optree, is skuldig aan 'n oortreding en is
onderhewig aan skuldigbevinding en 'n vonnis wat opgelé kan word vir aanranding. "

DEFINISIE VAN LYFSTRAF

Die WKOD onderskryf die volgende definisie van lyfstraf:

‘Enige doelbewuste optrede teen 'n kind wat pyn of fisiese ongemak veroorsaak om hom of haar te
straf of in bedwang te hou. Dit sluit in, maar is nie beperk nie tot pak gee, kiap, knyp, klop yan n
kind met die hand of met 'n voorwerp, om n kind te weerhou van die gebruik van die toilet, om
maaltye, vioeistowwe, warmte en beskutting vir ‘n kind te ontsé, 'n kind gewelddadig te stoot of te
ruk, of om die kind te dwing om oefeninge te doen. (Sien www.childadvocate.com.)

Hieruit volg dit dat lyfstraf wat enige van bogenoemde optrede insluit, teen die wet en verbode isin
inrigtings onder- die bestuur van die WKOD. Enige werknemer van die WKOD (opvoeder of
administratiewe beampte) wat fisiese of sielkundige maniere gebruik om ‘n kind te dissiplineer of te
straf word hiermee gewaarsku dat die WKOD sodanige werknemer in die eerste piek formeel van
wangedrag sal aankla en terselfdertyd dit sal oorweeg om die saak na die Suid-Afrikaanse
Polisiediens te verwys (ingevolge bestaande wetgewing) vir moontlike kriminele vervolging van die
individu. (Werknemers word verder gewaarsku dat siviele of kriminele stappe ingestel mag word
deur die ouers of voogde van enige leerder en teen enige individu vir die beweerde toediening van
lyfstraf teen hulle kind. In so ‘n geval sal die individuele werknemer in sy of haar persoonlike
hoedanigheid aangekia word.) '



DIE OPLEGGING VAN STRAFMAATRE&LS
===ty VAN S IRAFMAATREELS

In gevalle waar dit bevind word dat werknemers skuldig is aan die toediening van lyfstraf of aan n
soorigelyke misdryf, waarsku die WKOD dat hy, in die lig van die ems van sodanige dade en die
implikasies wat dit vir die WKOD mag inhou, sal vra vir die instel van uiters strenge strafmaatredls,
wat ontslag kan insluit.

Werknemers word daaraan herinner dat lyfstraf ‘n kriminele oortreding is en dat die WKOD ‘n beleid
van geen verdraagsaamheid in hierdie opsig nou volg.

OPTREDE WANNEER ‘N INSIDENT VAN LYFSTRAF GERAPPORTEER WORD

1. Verkry soveel inligting as moontiik van die klaer omtrent die beweerde oortreding, hetsy in 'n
geskrewe of 'n beédigde verklaring. indien dit nie moontiik is nie, skiyf u weergawe van die
insident in u eie woorde neer.

2. Stuur al die dokumente onder dekking van ‘n brief aan die Direktoraat: Arbeidsverhoudinge
te Hoofkantoor en merk dit “Dringend”,

3. Lig u kringbestuurder in, telefonies sowel as skriftelik, aangaande die bewerings, en kry
bevestiging by hom of haar dat die saak na die Hoofkantoor verwys is.

4 Lig ouers van die leerder in aangaande die insident en die feit dat u dit verwys het na die
WKOD se Hoofkantoor vir verdere aandag. Lig hulle in dat n amptenaar van die

ten opsigte van die saak.) LW Ouers kan die skoolhoof nie verhinder om die saak na
die WKOD vir verdere ondersoek en optrede te verwys nie. Skoolhoofde wat versuim
om s0 op te tree, kan gedagvaar word as mede-aangekiaagdes in 'n kriminele of enige
ander geding.

LW  Daar word van hoofde van inrigtings en toesighoudende personeeifede verwag om
bogenoemde prosedure streng na te volg. Die WKOD sal nie huiwer nie om diegene
aan te kla wat nalaat om by hierdie prosedure te hou en sodoende die WKOD se
statutére verpligting om die kind te beskerm in die gedrang bring.

Hoofde van inrigtings en bestuurders word versoek om die ems van die saak onder alle
personeellede se aandag te bring en hulle te waarsku teen enige gevolge indien hulle lyfstraf sou
toepas.

Die inhoud van hierdie omsendbrief moet onder die aandag van alle personeel gebring word, wat
moet teken in erkenning dat huile die inhoud begryp. Rekord van sodanige erkennings moet op
I&er gehou word by die skool met die cog op toekomstige verwysing.

HOOF: ONDERWYS
DATUM: o¢|ok {0
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ISETYHULA: 0095/2002

UMHLA AWUKHO

WOKUPHELELWA:

IYA: KUBALAWULI ABAZIINTLOKO, KUBALAWULI
(KWANDLUNKULU NAKWII-EMDC), KUBACEBIS!
NGEZEKHARITYHULAM, KUBAPHATHI BEESEKETHE

NAKWIINTLOKO ZAMAZIKO EMFUNDO

ISISHWANKATHELO ESIFUTSHANE: UMGAQO-NKQUBO WESEBE LEMFUNDO
ONGOKOHLWAYA NGOKUBETHA (CORPORAL  PUNISHMENT) NENKQUBO
EMAYILANDELWE XA KUXELWA IZIGANEKO EZILOLU HLOBO

ISIHLOKO! UKUTHINTELWA KOKOHLWAYA NGOKUBETHA

INTSHAYELELO

Ngenxa yokwanda kwezikhalazo zokohlwaya ngokubetha eziye zangeniswa nekukhalazelwa kuzo
abafundisi-ntsapho abageshwe liSebe leMfundo leNtshona Koloni, kuye kwayimfuneko ukuba
kunikwe ingcacisc ngakumbi ngomgaqo-nkqubo weli sebe ngalo mbandela. Ziyacelwa kananjalo
iintloko zamaziko emfundo ukuba zazise bonke abageshwa abathwaliswe uxanduva lokukhathalela
abafundi ngalo mgago-nkqubo.

Uluntu lwaseMzantsi Afrika ludiule kwinkqubo yenguqu ebanzi neghubeke kuzo zonke iinkalo, o.k.t.
kwezentialo, kwezogoqosho nakwezopolitko. Ngonyaka ka-1994 kwavunywa umgaqo-siseko
omisha ongenkqubo yedemokrasi nobonisa uvelwano ngomntu yaye ukwaginisekisa ngelungelo
lesidima somntu, ukulingana, inkululeko nokhuseleko Iwabo bonke abemi beli. Kwicandelo
lemfundo, inxenye yale nkqubo yenguqu yenze kwafuneka kupheliswe ukusetyenziswa kwesohlwayo
sokubetha kuzo zonke izikolo. Esi siggibo sikwaxhaswa naluphando olwabonisa unxulumano
phakathi kokohlwaywa ngokubethwa kunye neendidi namanganaba obundiobongela athile eluntwini.
Olu phando luye Iwakhokelela ekutshitshisweni kwesohlwayo sokubetha eYurophu, kuMntia Melika,
e-Australia, eJapan nakumanye amazwe. Kula mazwe abantu bawo baya bekubona ngakumbi
nangakumbi ukutshitshiswa kolu hlobo lokohiwaya njengenyathelo elibalulekileyo ekudaleni intlalo
yoluntu enoxolo nebonisa unyamezelwano.

MELD ASSEBLIEF VERWYSINGSNCOMMERS IN ALLE KORRESPONDENSIE / PLEASE QUOTE REFERENCE NUMBERS IN ALL CUOBRREXPONDENCE /
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IMITHETHO EKUSEKELWE KUYO LO MGAQO-NKQUBO

Sekubhengezwe imithetho eligela kweli loMzantsi Afrika ukuphumeza oku. Qku kulandelayo
yinkcazelo epheleleyo esityhilela ngokufutshane ngentsusa yale meko ikhoyo ngoku:

» INkomfa yamaZwe aManyeneyo eyayingamal.ungelo omNtwana (United Nations “Convention on
the Rights of the Child") yacela uMzantsi Afrika ukuba ubhengeze imithetho malunga
nokuphathwa ngendlela engenankathalo okanye ukuxhatshazwa, okuquka ukuxhatshazwa
ngokwezesondo (sexual abuse) ukuze kukhuseleke umntwana kuzo Zonke iindidi
zobundiobongela obuchaphazela umzimba nenggondo, ukwenzakala okanye ukuphathwa kakubi
okanye ukungakhathalelwa:

> Ukongeza kokubhalwe kumhiathi ongentla, iTshatha yase-Afrika engamalungelo neNtlalo-ntle
yomNtwana {The African Charter on the Rights and Welfare of the Child), yacela uMzantsi Afrika
ukuba uthathe amanyathelo aya kuginisekisa ukuba "umntwana ophantsi koluleko Ilwesikolo
okanye lomzali uya kuphathwa ngovelwano nangentlonipho ukukhusela isidima sakha™,

> lsigendu 12 soMgaqo-siseko waseMzantsi Afrika sicacisa ukuba “wonke umntu unelungelo
Iokuba angaphatheki okanye angohiwaywa ngendlela ekhohlakeleyo, =2ngenanceba okanye
emthoba isidima™;

‘l

UMthetho weSizwe cngoMgago-nkqubo weMfundo (wowe-1996) (The National Education Policy
Acl) {1996) ucacisa wenjenje, “Akukho mntu uya kohlwaya ngokubetha okanye kubeka umfundi
kwimeko yokuphatheka kabuhlungu ngokwasenggondweni ckanye ngokwasemzimbeni kulo
naliphi na iziko lemfundo™

> UMthetho weZikclo waseMzantsi Afrika (1995) (The South African Schools Act) {1996}, ucacisa
wenjenje:

“1. Akukho mntu unelungelo lokohlwaya umfundi ngokumbetha: yaye

2. Nabani na owaphula isigendwana 1 unetyala lokwaphula umthetho, yaye ekugwetyweni
kwakhe unokuwiselwa isigwebo esiwiselwa isenzo sokubetha”.

INKCAZO YESOHLWAYD SOKUBETHWA

ISebe leMfundo ieNtshona Koloni liyavumelana nale nkcazo ilandelayo malunga nokohiwaya
ngokubetha:

“Nasiphi na isenczo sangabom esibangela iintiungu okanye ukungaphatheki kakuhle
ngokwasemzimbeni ngenjongo yokohlwaya okanye yokulawula umntwana. Oku kubandakanya,
kodwa kungaphelelanga kuphela kwezi zinto, ukumbetha ngesandla (spank), ukumghwaba
(slapping), ukutshonisa izandia okanye iingalo zakhe emanzini (paddling), ukumtsweba {pinching),
okanye ukumbetha ngesandia okanye ngento, ukwalela okanye ukuthintela umntwana ukuba
asebenzise indlu yangasese, ukumvimba ukutya, into eselwayo, ukumbeka kwindawo eggatse
ifanga nokumbeka kwindawo eselubala engenakhusi, ukumtyhiliza okanye ukumtsala ngamandla,
ukunyanzela umntwana ukuba enze imithambo {exercise)". www.childadvocate.com.

Ngako ako ke, ukohlwaya ngokubetha okungaquka naziphi na ezezi zenzo zichazwe apha ngasentia
kumaziko aphantsi kolawulo IweSebe leMfunde leNtshona Koloni kuchasene nomthetho yaye
akungavumelekanga. Nawuphi na umqgeshwa weSebe leMfundo leNtshona Koloni (umfundisi-
ntsapho  okanye umabhalane) osebenzisa iindlela zokochiwaya emzimbeni okanye
ngokwasengqondweni “ukululeks” okanye “ukohlwaya” umfundi ngckwenjenje waziswa ukuba iSebe
leMfundo leNtshona Koloni liya kugala limbeke ityala ngokusemthethweni tokuziphatha kakubi loo

Afrika (ngokomthetho olawulayo) ngenjongo yokuba abe nokutshutshiswa ngokusemthethweni loo
mntu. (Bakwacetyisea kwakhona abaqeshwa ukuba banckumangalelwa ngokwaphula umthetho
kwinkundla vembambano (civi) okanye yamatyala esizi (criminal)
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ngabazali/ngabagcini bakhe nawuphi na umfundi ngesityholo sokohlwaya ngokubetha umntwana
wabo. Kwimeko enjalo loo mgeshwa uya kumangalelwa yena buqu.)

ISOHLWAYO ESIZA KUWISWA

Kwiimeko apho abageshwa baye bafunyanwa benetyala lokohiwaya ngokubetha okanye ngesenzo
soiwaphulo-mthetho esifana nesi, iSebe leMfundo leNtshona Koloni licebisa ukuba ngenxa
ycbuzaza bezenzo ezilolu hlobo neziphumo ezinokubakho kwiSebe leMfundo leNtshona Koloni, liya
kuwisa isohlwayo esiqatha kakhulu esinokuquka ukugxothwa emsebenzini.

Bayakhunjuzwa abageshwa ukuba ukohlwaya ngokubetha lityala lesizi yaye ukususeka ngoku
iSebe leMfundo leNtshona Koloni liza kusebenzisa umgaqgo-nkqubo “wokunganyamezeli nanye
into” ("zero tolerance”) ngokumalunga noku,

KWENZIWE NTONI NA XA KUXELWA ISIGANEKOQ SOKOHLWAYA NGOKUBETHA

1. Fumana ingcaciso kangangoko unako kumntu ofake isikhalazo malunga nesityholo eso
nokuba ngaba sibhalwa phantsi okanye wenze i-afidavithi. Ukuba oku akunakwenzeka,
bhala ngawakho amazwi uchaze indlela osigonde ngayo isiganeko eso.

2. Thumeia onke amaxwebhu uze ughoboshele ileta ecacisayo kwiCandelo lezobuDlelwane
emiSebenzini (Directorate: Labour Relations) kwaNdlunkulu kwimvulophu ebhakwe “Urgent”,

3. Yazisa umphathi wesekethe yakho, ngokusebenzisa ifoni nokumbhalela malunga nezityhcolo
uze umginisekise ukuba umbandela lowo uggithiselwe kwaNdlunkulu weSebe leMfundo.

4. Yazisa abazal bomfundi ngesiganeko eso, ubachazele kananjalo ukuba sele uwugqithiseie
kwaNdiunkulu weSebe [eMfundo [eNtshona Koloni ngenjongo yokuba ugwalaselwe
ngakumbi. Bacebise ukuba kuya kubakho igosa elisuka kwiSebe neliya kuthi
lighagamshelane nabo ekuhambeni kwexesha. (Yithi rhogo umana usazisa abazali
ngokughubekayo ngalo mba.) QAPHELA: Abazali abavumelekanga ukuba bathintele
inqununu yesikolo ukuba ingagqithiseli esi siganeke kwiSebe leMfundo leNtshona
Koloni ukuze kuphandwe nzulu ngaso yaye kube nokuthathwa amanye amanyathelo.
linqununu  zezikolo  ezingakwenziyo oku  zinokuthathwa  njengabancedisi
babamangalelwa kumatyala esizi okanye nakuwaphi na amanye amatyala,

QAPHELA: Kufuneka iintloko zamaziko nabasebenzi abaphetheyo (supervisory personnef)
zilandele ngqo ngokupheleleyo le nkqubo ingasentla. [Sebe leMfundo eli alisayi
kuthandabuza ukubeka ityala abo bantu bangayilandeli ngqo ngokupheleleyo e
nkqubo nabathi ngalooc ndiela basengele phantsi iSebe eli ekugcineni umthetho
ngokwemfanelo yalo yokukhusela umntwana.

linloko zamaziko nabaphathi kufuneka bayigxininise kubc bonke abasebenzi into yobubi besi
sohlwayo baze babayale ngeziphumo ezilindelekileyo ukuba nje baye banika isohlwayo sokubetha,

Okubhalwe kule setyhula makwaziswe bonke abasebenzi, nekufuneka bayisayine ukubonisa ukuba
bayakwazi okulapho kuyo. Isetyhula esayiniweyo mayigcinwe kwifayili yesikolo niengerekhodi
yokuvuma bo ukuba bayifundile nangenjongo yokumana kukhangelwa kuyo kwixa elizayo,

INTLOKO: YESEBE LEMFUNDO
UMHLA: oglokfoL-
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