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BRIEF SUMMARY: The approach of the WCED to ensure compliance with the principles of
the Employment Equity Act.
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SUBJECT: EMPLOYMENT EQUITY

The WCED will shortly embark on a programme in order to ensure compliance with the
principles of the Employment Equity Act of 1998. The purpose of the Act is to ensure Equity
in the workplace.

In compliance with the requirements as set out |n the Employment Equity Act, the WCED,
as a designated employer, is required to draw up an employment equity plan which includes
strategies to:

eliminate and prohibit unfair discrimination

proamote equal opportunity and fair treatment in employment practices

support and promote effective management of people, diversity and development

conduct an analysis of employment policies, practices, procedures and the work place

environment

e enhance the employment and promotion opportunities of those who have been
discriminated against historically in terms of race, gender and disability, through
affirmative action measures

« create an organisational culture which is conducive to the diverse nature of the

workforce of the WCED and its clients

In order to promote better understanding of the employment equity process, the WCED will
start with an advocacy programme which will consist of posters, flyers and ftraining

interventions. .
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belief in the basic equality and dignity of all people as people, irrespective of their position
in the organisation, their race, gender, physical or mental ability. This implies that an
Empioyment Equity Plan will be drawn up through a consultative process, which will include
inputs from all levels of the organisation.

The WCED is, therefore, determined to create an environment that will ensure equal
opportunities for all our current and future employees.

Details of the information and fraining sessions will reach you shortly.
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OMSENDBRIEF:  0052/2002

VERVALDATUM: GEEN

AAN: ADJUNK-DIREKTEURS-GENERAAL, HOOFDIREKTEURE, DIREKTEURE
(HOOFKANTOOR EN OBOS'e) HOOFDE VAN KOMPONENTE EN INRIGTINGS

KORT OPSOMMING: Die benadering van die WKOD om voldoening aan die beginsels
van die Wet op Gelyke Indiensneming te verseker. '

ONDERWERP: GELYKE INDIENSNEMING

Die WKOD sal binnekort 'n program van stapel stuur om te verseker dat daar voldoen word
aan die beginsels van die Wet op Gelyke Indiensneming van 1998. Die doel van die Wet is
om gelyke beregtiging in die werkplek te verseker.

In ooreenstemming met die vereistes van die Wet op Gelyke indiensneming word daar van
die WKOD, as 'n aangewese werkgewer, verwag om n plan vir gelyke indiensneming op te
stel wat strategieé insluit om;

onbillike diskriminasie te elimineer en te verhinder.
gelyke geleenthede en billike behandeling in indiensnemingspraktyke te bevorder.

= doeltrefiende bestuur van mense, diversiteit en ontwikkeling te ondersteun en te
bevorder,

* n ontleding van indiensnemingsbeleide, -praktyke, -prosedures en die
werkplekomgewing te doen. :

*» deur regsteliende-aksie-maatreéls die indiensnemings- en bevorderingsgeleenthede te
verbeter van diegene teen wie histories ingevolge ras, geslag en gestremdheid
gediskrimineer is.

e n organisatoriese kultuur te skep wat bevorderiik is vir die diverse aard van die
werksmag van die WKOD en sy kliénte.

Met die oog op die bevordering van n beter begrip van die gelyke-indiensnemingsproses
sal die WKOD n voorspraakprogram van stapel stuur bestaande uit plakkate, strooibiljstte
en opleidingsintervensies.
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Die WKOD sal hom laat lei deur n geloof in die basiese gelykwaardigheid van alle mense,
ongeag hul posisie in die organisasie, hul ras, gesiag, fisiese of verstandelike Vermoe,
gegrond op die beginsels van billikheid, gelykberegtiging, toeganklikheid, deursigtigheid,
verantwoordelikheid en deelneming soos vervat in dle Grondwet van Suid-Afrika. Dit
impliseer dat T plan vir gelyke indiensneming opgestel sal word deur middel van 'n
Kunsultatiewe proses wat bydraes van alle viakke van die organisasie sal insluit.

Die WKOD is dus vasberade om 'n omgewing te skep wat gelyke geleenthede vir al ons
huidige en toekomstige werknemers sal verseker.

Besonderhede aangaande inligtings-en opleidingsessies sai u binnekort bereik.
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BONGAMEL! -ABANGAMASEKELA- JIKELELE, ABONGAMEL! ABAZINTLOKO,
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ISISHWANKATHELO ESIFUTSHANE: Indlela iSebe leMfundo JeNishona Koloni
eliginisekisa ngayo ukuthobela imithetho-siseko yoMthetho weNkqubo yokuQesha
ngoBulfungisa.

ISIHLOKO: INKQUBO YOKUQESHA NGOBULUNGISA

ISebe leMfundo leNtshona Koloni ngokufutshane nje lizakuqgalisa inkqubo yokuginisekisa
ukuthobeia imithetho-siseko yoMthethio weNkqubo yockuQesha ngoBulungisa yonyaka we-
1998. Injongo yalo Mthetho kukuginisekisa uBulungisa emsebenzini.

Ukuthobela iimfuno zalo mthetho njengoko zisekiwe kuMthatho weNkqubo yokuQesha
ngoBulungisa, iSebe leMfundo leNtshona Koloni njengoko lingumQeshi oChongiweyo,
kulindeleke ukuba liyile iSicwangciso seNkqubo yokuQesha ngoBulungisa esibandakanya
ezi ndlela zilandelayo:

¢ Ukutshatyalaliswa nokunganda acalucalulo olungalungangs;

e Ukukhuthaza amathuba afinganayo nempatho elungileyc kwiindlela ezisetyenziswayo
zokugesha;

Ukuxhasa nokukhuthaza ulawulo lwabantu clusebenzayo, iyantiukwano nophuhliso,
Ukughuba uhlalutyo Iwemigago-nkqubo elandelwayo yokugesha kunye nemeko
yasemsebenzini;

e Ukubonakalisa amathuba engqesho nawokonyuselwa kwabo babesakucalucalulwa
ngokwembali, becalucalulwa ngokobuhlanga, isini, nokukhubazeka, ngokuba
kusetyenziswe inkqubo yokul ungisa imo yokungalingani;

» Ukwakha inkqubo yombutho ezakulungelana nemo yeyantiukwano yabasebenzi beSebe
leMfundo leNtshona Koloni kunye nabo ibanika iinkonzo zalo.
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Ukuze sikwazi ukukhuthaza ukugondwa okungeeno kweNkqubo yokuQesha ngoBulungisa,
kwiSebe leMfundo leNtshona Koloni kuzakugalwa nje ngenkqubo yokuthethelela
ezakubanezibhengezo ezibhaliweyo, amaphetshana okwazisa kunye nogeqesho.

Ngokubhekiseleie kwimithetho-siseko yobulungisa, ukufikelela kwizinto, ukubonisa izinto
ngokucacileyo, ukumela okuthile nokuthatha inxaxheba njengoko kuqulathwe kuMgaqo-
siseko woMzantsi Afrika, ISebe leMfundo leNtshona Koloni likhokelwa yinkolo yokulingana
nesidima kubantu bonke njengabantu ngaphandie kokujonga izikhundla abakuzo
emsebenzini, ubuhlanga, isini, ukukhubazeka ngokwasemzimbeni okanye
ngokwasengqondweni. Ngoko ke iSicwangciso seNkqubo yokuQesha ngoBulungisa
siyakuyilwa ngokwenkqubo yokucebisana eyakwamkela izimvo ezivela kuwo onke
amanganaba omsebenzi kulo mbutho.

ISebe leMfundo leNthsona Koloni linondileko likwazibophelela kule Nkgubo yokuQeshg
ngoBulungisa kwaye lizakwakha imo eyakuginisekisa amathuba alinganayo kubasebenzi
abakhoyo kunye nabo basaza kugeshwa kwixesha elizayo.

linkcukacha malunga nolwazi kunye nogegesho oluzayo niyakuzifumana ngokufutshane
nje.






