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General  
information

part a

1. DepARtMent GeneRAl InFoRMAtIon 

pHYSICAl ADDReSS: poStAl ADDReSS:

1 Dorp Street Private Bag X9086

Cape Town Cape Town

8001 8000

South Africa South Africa

telepHone nuMBeR/S: +27 21 483 4091 FAX nuMBeR: +27 21 483 3016

eMAIl ADDReSS: enquiries .eadp@westerncape .gov .za

WeBSIte ADDReSS: westerncape .gov .za/eadp

ISBn: 978-0-621-45698-1 pR: PR240/2017

2. lISt oF ABBReVIAtIonS/ACRonYMS 
The following acronyms, with their associated meanings, are used in this report:

Ael Atmospheric Emission Licence

AGSA Auditor-General SouthAfrica

Ao Accounting Officer

AoS Accounting Officers System

App Annual Performance Plan

AQMp Air Quality Management Plan

BBBee Broad Based Black Economic 
Empowerment

BCp Business Continuity Planning

BeSp Built Environment Support 
Programme

CBD Central Business District

CCRS&Ap Climate Change Response Strategy 
and Action Plan

Ce-l Centre for e-Innovation

CFCS Consumer Formulated Chemical 
Sector

CFo Chief Financial Officer

CGRo Corporate Governance Review and 
Outlook

CItCoM Central Information Technology 
Committee

CoCt City of Cape Town
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Coe Compensation of Employees

CMp Coastal Management Programme

CSC Client Services Centre

DCF District Coordinating Forum

DCF tech District Coordinating Forum 
Technical Committee

DeA Department of Environmental Affairs

DeAt Department of Environmental Affairs 
and Tourism

DIMIS Departmental Integrated 
Management Information System

DItCoM Departmental Information 
Technology Committee

Dotp Department of the Premier

Dp-iMS Development Planning Intelligence 
Management Strategy

DpSA Department of Public Service and 
Administration

DRp Disaster Recovery Plan

eAC Environmental and Culture

eCA Environment Conservation Act

eHW Employee Health and Wellness

eIA Environmental Impact Assessment

eIM Environmental Impact Management

eIp Environmental Implementation Plan

eMF Environmental Management 
Framework

epWp Expanded Public Works Programme

eRM Enterprise Risk Management

eRMCo Enterprise Risk Management 
Committee

eSSp Environmental Sector Skills Plan

eu European Union

eRpp Environmental Reserve Protection 
Plans

FoSAD Forum for South African Directors 
General

GDp Gross Domestic Product

GIS Geographic Information System

GIS Geographic Information Services

GItoC Government Information Technology 
Officers Council (South Africa)

GMC Greenest Municipality Competition

GMt Government Motor Transport

GpS Growth Potential Study

HoD Head of Department

HRA Health Risk Assessment

HSps Human Settlement Plans

ICM Integrated Coastal Management

ICMp Integrated Coastal Management 
Programme

ICt Information Communication 
Technology

IDMS Infrastructure Delivery Management 
System

IDp Integrated Development Plan

IDZ Industrial Development Zone

IeM Integrated Environmental 
Management

IGps Infrastructure and Growth Plans

IISD International Institute for Sustainable 
Development

IpWIS Integrated Pollutant and Waste 
Information System

IWMp Integrated Waste Management Plan

KM Knowledge Management

lBSAp Local Biodiversity Strategy and 
Action Plan

lGMteC Local Government Medium Term 
Expenditure Committee

lGtAS Local Government Turn Around 
Strategy

liDAR Light Detection and Ranging

loGIS Logistical Information System
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lppp Legislative Public Participation 
Process

ltMS Long Term Mitigation Scenarios

luMS Land Use Management Systems

lup Land Use Planning

lupA Land Use Planning Act

lupo Land Use Planning Ordinance

MeC Member of Executive Council

Mett Management Effectiveness Tracking 
Tool

MFMA Municipal Financial Management Act

MIG Municipal Infrastructure Grant

MIp Municipal Improvement Plan

MoA Memorandum of Agreement

MpAt Management Performance 
Assessment Tool

MSDF Municipal Spatial Development 
Framework

MteF Medium Term Expenditure 
Framework

MtSF Medium Term Strategic Framework

MSA Municipal Systems Act

M&e Monitoring and Evaluation

nAAQS National Ambient Air Quality 
Standard

nAeIS National Atmospheric Emissions 
Inventory System

nBSAp National Biodiversity Strategy and 
Action Plan

nCop National Council of Provinces

nDp National Development Plan

neAS National Environmental 
Authorisation System

neM National Environment Management

neMA National Environmental Management 
Act

neM:AQA National Environmental Management: 
Air Quality Act

neM:ICMA National Environmental Management: 
Integrated Coastal Management Act

neM:WA National Environmental Management: 
Waste Act

nGo Non-governmental Organisation

nGp New Growth Path

no
2
 Nitrogen Dioxide

no
X
 Nitrogen Oxides

no
10

 National Outcome 10

npA National Prosecuting Authority

npC Not for Profit Company

nSSD National Strategy for Sustainable 
Development

oAG Office of the Accountant General

oeCD Organisation for Economic 
Cooperation and Development

oDI Organisation Development Institute

oSD Occupation Specific Dispensation

pAY Premier’s Advancement of Youth

pAels Provincial Atmospheric Emission 
Licences

pBeS Provincial Biodivesity Economy 
Strategy

pBSAp Provincial Biodiversity Strategy and 
Action Plan

pBSp Provincial Biodiversity Spatial Plan 

pCMp Provincial Coastal Management 
Programme

peppM Provincial Environment Programme 
Performance Measures

peRo Provincial Economic Review Outlook

pFMA Public Finance Management Act

pM Particulate Matter

ppp Public Participation Process
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pSDF Provincial Spatial Development 
Framework

pSG Provincial Strategic Goal

pSos Provincial Strategic Objectives

pSp Provincial Spatial Plan

pV Photovoltaic

RSep Regional Socio-Economic Project

SAAQIS South African Air Quality Information 
System

SAMS Spatial Application Management 
System

SAWIS South African Waste Information 
System

SCM Supply Chain Management

SCopA Standing Committee on Public 
Accounts

SDF Spatial Development Framework

SDIp Service Delivery Improvement Plan

SDBIps Service Delivery and Budget 
Implementation Plan

SeA Strategic Environmental Assessment

SeMA Specific Environmental Management 
Act

SItA State Information Technology 
Agency

SMARt Specific, Measurable, Achievable, 
Relevant,Time-bound

SMMe Small Medium and Micro Enterprises

SMS Senior Management Services

SoeoR State of Environment Outlook 
Report

Sop Standard Operating Procedure

So
X
 Sulphur Oxides

SpluMA Spatial Planning and Land Use 
Management Act

SpluMB Spatial Planning Land Use 
Management Bill

SSIS Sustainable Settlement Innovation 
Summit

Stats SA Statistics South Africa

SWMp Sustainable Water Management Plan

tR Treasury Regulations

u-AMp User Asset Management Plan

unFCCC United National Framework 
Convention of Climate Change

Vpuu Violence Prevention through Urban 
Upgrading

WAMe Waste Management in Education

WC Western Cape

WCCCRS Western Cape Climate Change 
Response Strategy

WCeeF Western Cape Environmental 
Educators Forum

WCG Western Cape Government

WCnCBA Western Cape Nature Conservation 
Board Act

WCIF Western Cape Infrastructure 
Framework

WCRAG Western Cape Recycling Action 
Group

WCSWMp Western Cape Sustainable Water 
Management Plan

WMoF Waste Management Officers’ Forum

WSDp Water Services Development Plan

WWtW Waste Water Treatment Works

2W2W 2Wise2Waste
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touGH pReVAIlInG eConoMIC 

ConDItIonS MeAnS BuDGetS 

ARe InCReASInGlY tIGHteneD. 

tHe uRGent neeD to Do MoRe 

to MAKe tHe pRoVInCe ClIMAte 

ReSIlIent IS non-neGotIABle. 
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anton Bredell

Minister of Local Government, Environmental Affairs and Development Planning

31 May 2017

3. FoReWoRD BY tHe MInISteR
The Western Cape Province is one of the most biodiverse areas in the world . It is also home to 

some of the driest areas on the planet, which makes the Province vulnerable to climate change and 

related issues .

During the past period the effects of climate change have been evident, with the Province experiencing 

a severe drought . The increased pressure on natural resources to meet growing demand amidst these 

troubling times continues to be a difficult task for the Department to plan and manage accordingly.

Tough prevailing economic conditions means budgets are increasingly tightened . The urgent need 

to do more to make the Province climate resilient is non-negotiable . This places increased pressure 

on the Department’s continued ability to pro-actively increase the scale of the programmes it is 

involved in . 

As always, we are guided by the Constitution which requires us to take reasonable steps to prevent 

pollution and ecological degradation, promote conservation and secure sustainable development 

and use of natural resources . This remains the first cornerstone of the work we strive to achieve 

in the Western Cape . 

However, while the Department is continuously driving and developing new programmes towards 

improving the Western Cape’s long-term sustainability, it is imperative to continue to improve the 

lives of citizens in the Province . By improving their lives, we mean addressing the triple challenges of 

poverty, unemployment and inequality . This is the second cornerstone of the home we are building 

for people in the Province .

The economic realities are having an effect on the prevalence of illegal activities in the environmental 

sector and we are seeing increased destruction of our natural resources by illegal means, including 

poaching and dumping . We are determined to address these issues as best we can, another 

cornerstone of the building . Addressing this issue however, requires all stakeholders, as a collective 

to take drastic measures to help combat it .

The lack of funding also impacts the availability of skills in critical positions, remains another stumbling 

block in the Department’s path to progress . To address these challenges, the Department strives 

to develop our staff, enabling and empowering them to improve their service delivery capabilities . 

While the challenges are significant, it can no longer be business as usual. We owe it to future 

generations to do our best today, for us as well as them .
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4. RepoRt oF tHe ACCountInG oFFICeR

oVeRVIeW oF tHe opeRAtIonS oF tHe DepARtMent 

The Department has focussed its resources on the key APP priorities, which 

include the PSG4 priorities and on-going Urban Development Challenges which 

the Department is mandated to respond to .

The outlook for South Africa over the next few years has not improved much since  

the last financial year. The period 2016/17 has seen the Department deliver services 

under budget constraints, which has had an impact on service delivery and the 

ability of the Department to do more with less, but as a Department we have embraced the patterning 

model and it has worked well as we have achieved more than 90% of our planned targets . 

oVeRVIeW oF tHe ReSultS AnD CHAllenGeS FoR 2016/17 

The Department is unable to provide the needed professional and technical support to Municipalities 

in respect of Spatial Planning and Land Use Management, Development Facilitation and Urban Growth 

Management . This expertise is critical for creating the environment for economic development and 

growth, urban growth management, municipal financial and environmental sustainability, and redressing 

the apartheid spatial legacy . 

The position of Commissioner for the Environment has been mandatory in the Provincial Constitution since 

1997 and there has been an ongoing process to make the Commissioner a discretionary appointment due to 

the cost implications associated with this appointment . The impact of the budget cuts on the Department 

over the last two financial years has seen a greater need for funds to be diverted to other areas within the 

Department and the Department does not have the estimate R3 million required to start up the positon 

of Commissioner for the Environment. The total financial implication has been estimated to cost around 

R10 million from 2018/19, should the Department proceed with the Commissioner of the Environment .

The impact of the budget cuts on the whole has negatively affected the Departments operational capacity 

as this had to be reduced in order for the budget to be able to absorb the above inflationary salary 

increases . This meant that the Department had a challenge of needing to do more with less for this period .

The mandate of the Department is rolled out through a number of programmes and below reflects the 

work being done in those areas to ensure we can deliver on our mandate .

enVIRonMentAl polICY, plAnnInG AnD CooRDInAtIon AnD SuStAInABIlItY

As the lead Provincial Department for the Environment and Culture Sector of the Expanded Public Works 

Programme, the Department contributed to job creation through the river rehabilitation work of the Berg 

River Improvement Plan as well as in partnership with its conservation implementation agency, CapeNature .

WAteR FoR GRoWtH AnD DeVelopMent 

Water is a key enabler of future Provincial economic growth and environmental sustainability . The availability 

of water is a major determinant of how intensively land is used and for ecosystem health . Surface water 

resources, currently the Western Cape’s primary source, are unevenly distributed, currently used to their 

limits, offer few opportunities for more dams and will be under increasing pressure with the expected 

drying of the Province’s climate . There is growing competition for water between the agricultural, industrial 

and domestic sectors. Escalating demand and finite supply means that protection and rehabilitation of 

river systems and ground water recharge areas are required . 
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The current drought has put the spotlight on the important issue of water security and has led to water 

being identified as a provincial risk. A number of controls have been put in place to address this risk but 

ongoing focus and awareness is crucial . 

The Sustainable Water Management Plan (SWMP) provides the framework for water management within 

the province . It will also serve as the vehicle for the further development and implementation of the medium 

to longer term interventions identified as part of the drought disaster task team. The SWMP which has been 

developed and implemented since 2012 is being reviewed this year in order to reflect on the effectiveness 

of implementation since its development as well as update it in terms of new environmental and water 

policy and legislation as well as new priorities and focus areas of the Western Cape Government .

The phased development and implementation of River Improvement Plans (now termed Environmental 

Resource Protection Plans (ERPP)) has been identified as a priority with the Berg River Improvement 

Plan (BRIP) being the first. Implementation focused on priority tasks:

 • Water Quality monitoring of 20 sites within the Berg River and Estuary is ongoing since 2013 and has 

proved to be an invaluable resource to address sources of pollution and establish trends, including 

improvements as a result of interventions .

 • The rehabilitation of riparian areas at sites in the Berg and Breede River catchments continues, 

contributing to improved resilience in terms of water quality, erosion and flood risk. This has also 

resulted in partnerships being established with the land owners as well as other stakeholders, resulting 

in a very successful water stewardship program . An important aspect of this work is the EPWP job 

opportunities created as part of this programme .

 • The design and development of bioremediation interventions through the identification and evaluation 

of innovative technologies in collaboration with communities to improve management of polluted 

stream flows and reduce the impact on the water quality within the Berg River. The designs are 

intended to promote social upliftment and improved living conditions through empowering the 

members of the local community .The Genius of SPACE project in Langrug informal settlement has 

successfully implemented such systems for treating grey water and wastewater effluent entering 

the stormwater system, including the management of solid waste (including opportunities for 

upcycling and entrepreneurial enterprises).In addition to this a business case has been developed 

for the establishment of a Water Hub on the site of the decommissioned Franschhoek WWTW, 

which is a multi-disciplinary centre that will provide recreational, educational, research and economic 

opportunities . 

 • An economic assessment is being undertaken to establish the costs, benefits and possible opportunities 

for the re-use of treated wastewater effluent in the Berg River catchment.

The Breede ERPP is being developed in-house this year in collaboration with key stakeholders and 

implementation will commence in 2017/18 . However, monitoring of 10 sites in the Breede estuary has 

commenced in 2015 . 

Funding has been made available in the adjustment budget to address water security . This funding is 

being used for the following:

 • To contribute to a focused and coordinated water awareness campaign to drive behavioural changes 

to conserve water;

 • To contribute to a wastewater re-use feasibility study in the Drakenstein Municipal area which could 

serve as a basis to inform the parameters for further opportunities of wastewater re-use by other 

municipalities; and 

 • Protection of water source areas in the upper Breede catchment, contributing to water security 

through clearing of alien vegetation and rehabilitation of riparian areas and establishing of a water 

stewardship programme through collaboration with stakeholders .
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Other Departmental initiatives undertaken this year to support a resilient and sustainable water supply 

and demand includes:

 • Western Cape Sustainable Settlement Innovation Summit (SSIS 2017) focussed on Water in the 

municipal environment and water reuse;

 • Biodiversity Spatial Plan identified key localities required to ensure functioning ecosystems to enable 

water catchment;

 • Support of the Western Cape Drought Committee;

 • 2Wise2Waste internal resource efficiency efforts to raise awareness on water use and wastage, 

cooperation with the City of Cape Town (CoCT) on dealing with new water technology innovations 

and facilitation of engagements between, the Department of Public Works and Transport (DTPW) 

and CoCT on water use reduction opportunities for government facilities;

 • H
2
0 Hero campaign; and

 • Greenest Municipality Competition highlights the importance of good water governance at 

municipalities .

ClIMAte CHAnGe

The failure to appropriately mitigate and ultimately adapt to climate change impacts was acknowledged 

globally as a major risk to economic development and stability . It is also recognised that the hardest hit by 

shifting weather patterns and intensified extreme events are the most vulnerable within society including 

the poor, children and the elderly.  

Incorporating the unfolding risk to the Province into our decision making requires holistic thinking and 

definitive decision-making. The Department’s role in this mainstreaming climate change response efforts 

is two-fold . Firstly, we have a mandate to guide the policy and strategy of our collective response and to 

track progress of the efforts being made . Secondly, we have the obligation to incorporate climate change 

responsive decision making into all other aspects of environmental affairs and development planning 

oversight, management and enforcement . 

In response to the policy mandate, the Department is striving to create an enabling environment for climate 

resilient, low carbon development, by promoting the green economy and consolidating and extending 

existing initiatives . To this effect, the Western Cape Climate Change Response Strategy 2014 creates the 

policy platform through which significant new and emerging opportunities related to developing a low 

carbon, climate resilient Western Cape can be realised .

A Climate Change Response Work Group, which is chaired by this Department, has been established 

under the Provincial Strategic Goal 4 . This Work Group strives to provide a comprehensive overview of 

climate change response progress and to drive a transversal approach to policy and decision making . 

This approach is combined with practical implementation efforts to bolster the resilience of the Western 

Cape to a projected warmer and drier climate . 

A comprehensive multi-year Climate Change policy alignment exercise has proven useful in recommending 

climate change considerations into other WCG policies the most recent of which are the reviews of the 

Sustainable Water Management Plan and Integrated Waste Management Plan .

The Department has capitalised on the current drought conditions to highlight the need for changes 

needed to systems and governance to deal with such extreme weather events which are predicted to 

be exacerbated in future . Some very practical initiatives which enable climate resilience are seen in the 

Berg River Improvement Plan.  
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SHAle GAS

Natural gas represents a significant opportunity for economic development in the Western Cape (and 

South Africa as a whole). However, with South Africa focusing on its climate change commitments, natural 

gas should only be regarded as a transition fuel on the way to a reliance on increased renewable energy 

generation.  The use of natural gas must occur in support of renewable energy, not at the cost thereof, 

or as an alternative thereto.  Should shale gas prove to be a viable environmentally sustainable source of 

natural gas, the Western Cape Government will consider both the potential risks and opportunities related 

to shale gas development, including how these may affect the Karoo environment.  It is in the process of 

evaluating its readiness to respond to shale gas development demands, if exploration goes ahead within 

the Karoo Basin of South Africa .

SAnDVelD eMF

The Sandveld Environmental Management Framework (EMF) provides an important opportunity to give 

devolved, practical effect to the objectives and adaptive strategies recommended by the draft Climate 

Change Response Framework for the Agriculture Sector of the Western Cape Province, in that the EMF:

 • Sets out to achieve a spatially-defined balance between agricultural production and maintaining 

ecosystem resilience in a region with high biodiversity importance and vulnerability to climate change;

 • Gives farmers, environmental assessment practitioners and officials a reliable basis for informed 

agricultural planning, environmental assessment and decision-making; and

 • Is designed to streamline regulatory decision making through the innovative concept of farm-level 

planning while safeguarding the natural environment and ecosystem services that underpin human 

wellbeing and sustainable agriculture in the Sandveld and Agter-Cederberg .

Farm-level management plans will provide the ‘cutting edge’ of the EMF by guiding agricultural expansion 

into areas that have been identified as being suitable for farming – thereby protecting priority ecosystems 

and providing insurance against the impacts of higher temperatures and unpredictable rainfall that are 

expected to result from climate change .

CoMplIAnCe AnD enFoRCeMent

CoMplIAnCe WItH enVIRonMentAl leGISlAtIon

Despite a sound environmental governance regime, there are capacity constraints in compliance monitoring 

and enforcement . If the current challenges are not effectively addressed, environmental degradation will put 

the achievement of South Africa’s development goals at risk . Constant legislative reforms also affect the 

capacity to implement environmental legislation . The distribution of the environmental function amongst 

the spheres of government due to litigation has emerged over the past year and the consequences of 

these require consideration .

enVIRonMentAl QuAlItY MAnAGeMent

WAteR MAnAGeMent

The current drought has put the spotlight on the important issue of water security and has led to water 

being identified as a provincial risk. A number of controls have been put in place to address this risk but 

ongoing foc us and awareness is crucial. The Sustainable Water Management Plan (SWMP) provides 

the framework for water management within the Province . The SWMP, which has been developed 

and implemented since 2012, is being reviewed this year in order to reflect on the effectiveness of 

implementation and will be updated in terms of new environmental and water policy and legislation . The 

Breede Environmental Resource Protection Plans are being developed in-house in collaboration with key 

stakeholders and implementation will commence in 2017/18 .
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AIR QuAlItY MAnAGeMent plAnnInG

The key focus is to ensure effective air quality management institutions and planning/reporting mechanisms, 

inclusive of cost-effective options and opportunities for decreasing emissions of air pollutants and 

greenhouse gases in the Province . Included in this are the infrastructure planning in terms of the transport 

modal shift . The Department has been working closely with the Eden, West Coast, Cape Winelands and 

Overberg District and Local Municipalities to ensure the development and approval of their Municipal 

AQMPs; and hence implement the function of air quality management, which is required to be transversally 

implemented across all three spheres of Government . To date, 27 AQMPs, inclusive of the Department’s, 

have been approved and are currently being implemented in the Western Cape. The Department finalised 

its 2nd Generation WC AQMP 2016 – 2020, through interactive engagements with the general public, 

industry and industries . Special focus was given to improving the integration of air quality management 

with that of climate change, spatial planning and development planning, as all contributes towards growth 

and development in the Province .

WASte MAnAGeMent

To address waste management challenges, the Department is focussing on improving waste management 

regulation, planning, information management, regionalisation of waste management services and waste 

minimisation . The focus is priority waste streams such as organic waste and construction and demolition 

waste . Food waste as a part of organic waste will also be addressed . Attention is also given to hazardous 

waste management .

BIoDIVeRSItY MAnAGeMent

CoAStAl AnD eStuARY MAnAGeMent

The Department and CapeNature will implement the Provincial Coastal Management Programme in 

partnership with other stakeholders, and particularly Local and District Municipalities, thus directly aligning 

to National and Provincial priorities .

DeVelopMent plAnnInG

ReGIonAl SoCIo-eConoMIC pRojeCt/VIolenCe pReVentIon tHRouGH uRBAn 
upGRADInG pRoGRAMMe

A Provincial flagship project that the Department is tasked by the Provincial Cabinet to be the project 

manager and implementing agent, is the RSEP/VPUU Programme . The Programme embraces the “whole-of 

society" approach  and is about partnering with active citizens, communities and stakeholders to promote 

social and economic inclusion, and reduce poverty . This approach will provide practical application to 

building safe and sustainable neighbourhoods, reducing social, cultural, economic and institutional exclusion 

of former townships and improving the quality of life in these areas . The RSEP/VPUU Programme is being 

rolled out in the following municipalities:

 • Saldanha Bay Municipality

 • Swartland Municipality

 • Drakenstein Municipality

 • Breede Valley Municipality

 • Theewaterskloof Municipality

 • City of Cape Town Metropolitan Municipality

The WCG started implementing the RSEP/VPUU Programme a few years ago and excellent progress has 

been made . The programme is directly addressing the needs of communities in the Province and it delivers 

visible service delivery projects in poorer communities. In Worcester (Breede Valley Municipality) alone, 

some 30 projects have been completed, ranging from multi-purpose sports courts to upgraded facilities 
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around water points in informal settlements . Many projects, such as youth centres, libraries, recreational 

nodes, splash parks and safe walkways are being planned and implemented in the towns of Vredenburg 

(Saldanha Bay Municipality), Malmesbury (Swartland Municipality), Paarl (Drakenstein Municipality), 

Villiersdorp (Theewaterskloof Municipality) and in certain areas in Cape Town, including Manenberg, 

Gugulethu-Nyanga and Khayelitsha .

oVeRVIeW oF tHe FInAnCIAl ReSultS oF tHe DepARtMent:

DepARtMentAl ReCeIptS

Departmental 
reCeipts

2016/2017 2015/2016

estimate
actual amount 

Collected

(over)/Under 

Collection
estimate

actual

amount Collected

(over)/Under 

Collection

R’000 R’000 R’000 R’000 R’000 R’000

Sale of goods and  

services other than  

capital assets

530 545 (15) 520 451 69

Transfers received - 50 (50) - - -

Fines, penalties and 

forfeits
2,880 6,568 (3,688) 1,450 3,520 (2,070)

Interest, dividends and 

rent on land
- 8 (8) - 3 (3)

Sale of capital assets - 68 (68) - 39 (39)

Financial transactions in 

assets and liabilities
90 559 (469) 80 155 (75)

total 3,500 7,798 (4,298) 2,050 4,168 (2,118)

Own revenue collected by the Department is R7,798 million . This represents an over collection of R4,298 

million which was primarily in respect of the NEMA Section 24G transgressions . The tariffs in the tariff 

register, reviewed annually, are done mainly on a variety of principles, i .e . market related, cost recovery 

and determined by legislation. These include access to information, fines in terms of Section 24G of the 

National Environmental Management Act and commission on insurance .

No free services were rendered by the Department in the 2016/17 financial year.

pRoGRAMMe eXpenDItuRe 

proGramme 
name

2016/2017 2015/2016

final 

appropriation

actual  

expenditure

(over)/ Under 

expenditure 

final 

appropriation

actual  

expenditure

(over)/Under 

expenditure 

R’000 R’000 R’000 R’000 R’000 R’000

Administration 62,636 62,143 493 60,028 59,271 757

Environmental 

Policy, Planning and 

Coordination

17,855 16,970  885 18,524 17,667  857 

Compliance and 

Enforcement
23,744 23,368 376 23,584 23,340  244 

Environmental 

Quality  

Management

87,913 86,212 1,701 77,288 76,746 542 

Biodiversity 

Management
264,819 264,668 151 265,592 263,570  2,022 

Environmental 

Empowerment 

Services

2,148 1,851 297 1,417 1,295 122 

Development  

Planning
84,584 82,738 1,846 63,043 60,759 2,284

total 543,699 537,950  5,749 509,476 502,648  6,828 
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For the year under review, the Department’s original budget amounted to R550,964 million and during 

the adjusted estimates it was decreased to R543,699 million . The Department spent R537,950 million or 

98 .9% of its budget and this translates into an underspending of R5,749 million . The underspending is 

on the earmarked funding in respect of Compensation of Employees and also primarily on projects that 

were not completed by 31 March 2017 .

VIReMentS 

VIReMentS WeRe eFFeCteD AS FolloWS:

proGramme to r’000 from r’000

programme 1 874 -

programme 3 256 -

programme 4 - 1,130

total 1,130 1,130

The virements were approved on 29 May 2017 by the Accounting Officer in terms of Section 43 (1) of the 

PFMA and the virements were kept within the eight per cent limitation in terms of Section 43 (2) of the 

PFMA. Virement has been applied from Programme 4 (Goods and Services) to Programmes 1 and 3 (Goods 

and Services) due to advertising cost for the project: Water for Sustainable Growth and Development 

and higher than anticipated Legal fees incurred respectively .

Roll-over to the value of R893 thousand and receipts retention to the value of R4,2 million has been 

requested of which R3,6 million in the 2017/18 and R600 thousand in 2018/19 financial year.

unAutHoRISeD, FRuItleSS AnD WASteFul eXpenDItuRe.
The reasons, amounts and steps taken pertaining to fruitless and wasteful expenditure, is recorded in Part 

E: Notes 23 and 24 of the Annual Financial Statements .

FutuRe plAnS FoR tHe DepARtMent

To ensure delivery of the Strategic Five Year Plan 2015 – 2020. 

puBlIC pRIVAte pARtneRSHIpS

No public private partnerships were entered into by the Department during the 2016/17 financial year.

DISContInueD ACtIVItIeS / ACtIVItIeS to Be DISContInueD

No activities were discontinued during the 2016/17 financial year.

neW oR pRopoSeD ACtIVItIeS

None . 

SupplY CHAIn MAnAGeMent

During the period under review the Department did not receive or conclude any unsolicited bid proposals .

The Accounting Officer’s System for Supply Chain Management and the Delegations were implemented 

on 1 April 2014 . Processes are reviewed on a continuous basis to strengthen the control environment to 

ensure compliance with rules and regulations and to detect and prevent irregular, fruitless and wasteful 

expenditure .
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A draft Moveable Asset Management Framework was developed and training initiated during the 2015/16 

financial year. This Moveable Asset Management Framework was approved for implementation in the 

2017/18 financial year. 

Capacity constraints within Supply Chain Management remained a challenge for the Department during 

the reporting period . Despite efforts to recruit and appoint staff, the mobility of staff hampers continuity 

and skills development . The threshold on the Compensation of Employee budget introduced at the 

beginning of 2016 further exacerbates the situation, however the Departmental Management identified 

the position of Head of Supply Chain Management as a top priority and funding was re-prioritised to fill 

this post. This post was filled with effect from 1 March 2017.

GIFtS AnD DonAtIonS ReCeIVeD In KInD FRoM non-RelAteD pARtIeS

Refer to Part B, Section 7 Donor Funding and Part E annexure 1E .

eXeMptIonS AnD DeVIAtIonS ReCeIVeD FRoM tHe nAtIonAl tReASuRY 

No exemptions or deviations were required or received from National Treasury .

eVentS AFteR tHe RepoRtInG DAte

None . 

ACKnoWleDGeMent/S oR AppReCIAtIon AnD ConCluSIon

I would like to take this opportunity to express my sincere gratitude to my Senior Management Team and 

supporting staff . I wish to thank all our external and internal stakeholders that have been working closely 

with my Department, to ensure we achieved our targets .

AppRoVAl AnD SIGn oFF

piet van Zyl

Accounting Officer 

Department of environmental affairs and Development planning

31 may 2017
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5.  StAteMent oF ReSponSIBIlItY AnD ConFIRMAtIon oF ACCuRACY FoR 
tHe AnnuAl RepoRt

To the best of my knowledge and belief, I confirm the following: 

All information and amounts disclosed throughout the Annual Report are consistent . 

The Annual Report is complete, accurate and is free from any omissions .

The Annual Report has been prepared in accordance with the Guidelines on the Annual Report as issued 

by National Treasury .

The Annual Financial Statements (Part E) have been prepared in accordance with the modified cash 

standard and the relevant frameworks and guidelines issued by the National Treasury .

The Accounting Officer is responsible for the preparation of the Annual Financial Statements and for the 

judgements made in this information .

The Accounting Officer is responsible for establishing, and implementing a system of internal control that 

has been designed to provide reasonable assurance as to the integrity and reliability of the performance 

information, the human resources information and the Annual Financial Statements .

The external auditors are engaged to express an independent opinion on the Annual Financial Statements .

In my opinion, the Annual Report fairly reflects the operations, the performance information, the human 

resources information and the financial affairs of the Department for the financial year ended 31 March 2017.

Yours faithfully 

piet van Zyl

Accounting Officer 

Department of environmental affairs and Development planning

31 may 2017
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6. StRAteGIC oVeRVIeW

6.1 VISIon

A resilient, sustainable, quality and inclusive living environment .

6.2 MISSIon

To promote a resilient, sustainable, quality and inclusive living environment in support of human well-being . 

6.3 VAlueS

The Department endorses the values of the Western Cape Government, and commits itself to delivering 

services according to the following values .

CarinG

to care for those we serve and work with 

 • We value all employees and citizens and treat them with dignity and respect .

 • We listen actively and display compassion towards employees and citizens .

 • We provide support to – and show interest in each other as employees and the 

citizens, caring for all our wellbeing .

 • We show appreciation and give recognition to employees and citizens .

CompetenCe

the ability and capacity to do the job appointed to do

 •  We are able to do the job we are appointed to do, and always strive for excellence .

 • We develop and grow our people, enabling and empowering them to do their job 

in support of service delivery .

 • We empower employees to - and focus on rendering an excellent service to the 

people in the Western Cape .

aCCoUntaBilitY

We take responsibility 

 • We have a clear understanding of our vision, mission, strategic objectives, roles, 

delegations and responsibilities .

 • We all deliver on our outcomes and targets with quality, on budget and in time .

 • We hold each other accountable as Public Servants and know we can trust each 

other to deliver .

 • We individually take responsibility and ownership for our work, actions and decisions .

inteGritY

to be honest and do the right thing 

 • We create an ethical environment by being honest, showing respect and living out 

positive values . 

 • We seek the truth and do the right things in the right way in each situation .

 • We are reliable and trustworthy and behave consistently in word and in action .

 • We act with Integrity at all levels in all instances with zero tolerance for corruption .

C

Co

A

I
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innovation

to continuously look for better and more cost-effective ways to 

render services 

 • We strive to be innovative in how we render our services .

 • We will always be cost-effective in rendering our services .

 • We will continuously investigate global and local best practices to enhance our 

own service delivery .

 • We will facilitate a culture of research and development as an integral part of 

conducting business .

 • We will actively integrate intelligence management as part of our business practice .

responsiveness

to serve the needs of our citizens and employees 

 • Our focus is the citizen, building relationships that allow us to anticipate their needs 

and deal with them proactively .

 • We take each other and citizens seriously, being accessible, listening and hearing 

their voice .

 • We respond with timeous action and within agreed timeframes .

 • We collaborate with each other and stakeholders, providing appropriate and 

reliable information and sharing it responsibly .

7. leGISlAtIVe AnD otHeR MAnDAteS

ConStItutIonAl MAnDAteS

Section 24 of the Constitution provides that everyone has the right to an environment that is not harmful 

to their health or well-being; and to have the environment protected, for the benefit of present and future 

generations . This is achieved through reasonable legislative and other measures that prevent pollution 

and ecological degradation; promote conservation; and secure ecologically sustainable development and 

use of natural resources, while promoting justifiable economic and social development.

The mandate of the Department to conduct provincial spatial planning and land use management 

emanates from the Constitution . The Provincial powers of “supervision”, “monitoring” and “support” of 

local government is derived from sections 41, 139 and 154 of the Constitution . The Provincial Government 

also has a more direct responsibility and mandate in development planning which falls within the ambit 

of “regional planninganddevelopment”(Schedule 4) and “provincial planning” (Schedule 5).

In terms of Part A of Schedule 4 to the Constitution, Environment and Pollution Control is classified as 

a concurrent National and Provincial legislative competence . Both national and provincial governments 

therefore have the mandate to make laws on all the areas mentioned in Schedule 4 .

Since the drafting of the Constitution, South Africa has undergone a major transformation with regards 

to environmental management . The policy on Integrated Pollution and Waste Management introduced a 

major paradigm shift in managing pollution and waste . This policy, together with the National Environmental 

Management Act (NEMA), the NEM: Air Quality Act and NEM: Waste Act emphasise pollution prevention, 

waste minimisation, cross-media integration, institutional integration and cooperative governance in 

pollution and waste management .

R
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leGISlAtIVe MAnDAteS

The Western Cape Government Environmental Affairs and Development Planning and its delivery agent 

CapeNature are responsible for administering the Provincial competencies in terms of the NEMA, as well 

as other legislative frameworks that include the following:

 • Black Communities Development Act (Act No. 4 of 1984)

 • Constitution of the Republic of South Africa, 1996

 • Constitution of the Western Cape, 1998

 • Environment Conservation Act, 1989 (Act No. 73 of 1989)

 • Land Use Planning Ordinance, 1985 (Ordinance 15 of 1985)

 • Less Formal Township Establishment Act, 1991 (Act No. 113 of 1991)

 • Local Government: Municipal Systems Act (Act No. 32 of 2000)

 • National Environmental Management Act, 1998 (Act No. 107 of 1998)

 • National Environmental Management: Air Quality Act, 2004 (Act No. 39 of 2004)

 • National Environmental Management: Bio-diversity Act, 2004 (Act No. 10 of 2004)

 • National Environmental Management: Integrated Coastal Management Act, 2008 (Act No. 24 of 2008)

 • National Environmental Management: Protected Areas Act, 2003 (Act No. 57 of 2003)

 • National Environmental Management: Waste Act, 2008 (Act No. 59 of 2008)

 • Promotion of Access to Information Act, 2000 (Act No. 2 of 2000)

 • Promotion of Administrative Justice Act, 2000 (Act No. 3 of 2000)

 • Public Finance Management Act, 1999 (Act No. 1 of 1999)

 • Public Service Act, 1994 (Proclamation No. 103 of 1994)

 • Removal of Restrictions Act, 1967 (Act No. 84 of 1967)

 • Rural Areas Act (Act No. 9 of 1987)

 • Spatial Planning and Land Use Management Act, 2013 (Act No. 16 of 2013)

 • Western Cape Land Use Planning Act, 2014 (Act No. 3 of 2014)

 • Western Cape Nature Conservation Board Act, 1998 (Act No. 15 of 1998)

 • Western Cape Health Care Waste Management Act (Act No. 7 of 2007)

 • Western Cape Biosphere Reserves Act, 2011 (Act No. 6 of 2011)

 • Western Cape Monitoring and Support of Municipalities Act, 2014 (Act No. 2 of 2014)
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9. entItIeS RepoRtInG to tHe MInISteR

The table below indicates the entity that reports to the Minister .

name of entitY leGislative manDate finanCial relationsHip natUre of operations

Western Cape Nature  

Conservation Board

Western Cape Nature  

Conservation Board Act, 1998  

(Act 15 of 1998)

Schedule 3C provincial public 

entity

The objectives of the Western 

Cape Nature Conservation Board 

are to:

1.  Promote and ensure nature 

conservation and related 

matters in the Province;

2.  Render services and provide 

facilities for research and 

training in connection with 

nature conservation and re-

lated matters in the Province; 

3.  Ensuring the objectives set 

out in paragraphs (1) and (2), 

to generate income . 

The table below indicates the entity that has been provided for in the Western Cape Constitution, but 

not activated as yet:

name of entitY leGislative manDate finanCial relationsHip natUre of operations

Commissioner for the Environment Western Cape Constitution (s71) Schedule 3C provincial public 

entity

Although the Commissioner for 

the Environment was listed as a 

Schedule 3, Part C (PFMA) public 

entity, Provincial Cabinet decided 

not to pursue the establishment 

of the position of Commissioner 

for the Environment . The Standing 

Committee and Provincial Cabinet 

granted in-principle approval and 

support for the amendment of the 

Western Cape Constitution to align 

it with the National Constitution 

and to amend the provisions relat-

ing to the Commissioner for the 

Environment, to allow the Premier 

to appoint a Commissioner, if it is 

considered desirable to do so . The 

matter is currently under review .
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Image source: ©Western Cape Government
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performanCe 
information 

part B

1. AuDItoR GeneRAl’S RepoRt: pReDeteRMIneD oBjeCtIVeS
The AGSA currently performs certain audit procedures on the performance information to provide 

reasonable assurance in the form of an audit conclusion . The audit conclusion on the performance against 

predetermined objectives is included in the report to management, with material findings being reported 

under the Predetermined Objectives heading in the Report on other legal and regulatory requirements 

section of the auditor’s report .

Refer to page 111 of the Report of the Auditor General, published as Part E: Financial Information .

2. oVeRVIeW oF DepARtMentAl peRFoRMAnCe
The Department is the lead department of the PSG4 for the 2014–2019 term and has the mandate to 

"Enable a resilient, sustainable, quality and inclusive living environment" . The institutionalisation of the 

PSG4 has taken place and four work groups have been established to operationalise the work of the 

PSG4. The past year was spent on strategic alignment of the Department’s Strategic Plan 2015–2020 to 

both the PSP and NDP, to ensure that the Department develops projects and programmes that directly 

contribute to realising the PSGs and NDP. A Provincial flagship project that the Department is tasked 

by the Provincial Cabinet to be the project manager and implementing agent, is the WCG RSEP/VPUU 

Programme . The Programme embraces the “whole-of-society” approach and is about partnering with 

active citizens, communities and stakeholders to promote social and economic inclusion, and reduce 

poverty . This approach will provide practical application to building safe and sustainable neighbourhoods, 

reducing social, cultural, economic and institutional exclusion of former townships and improving the 

quality of life in these areas . 

2.1 SeRVICe DelIVeRY enVIRonMent

SuStAInABIlItY

The 4th successful Western Cape Sustainable Settlement Innovation Summit (SSIS 2017) was held on 20 

and 21 February 2017 at Goudini Spa in Rawsonville, Worcester . A key focus of the summit was on the 

Western Cape’s Water System, water reuse and how water is recognised as a critical aspect of the green 

economy . The 3rd annual Green Economy Indicator Report was produced and acts as an important guide 

to the provinces, as well as external stakeholders, to determine whether the work being undertaken to 

stimulate the Green Economy is having the desired effect . The United Nations sponsored Sustainable 

Public Procurement Project had a valuable series of workshops and engagements with Supply Chain 

Image source: ©Western Cape Government

Langrug Genius of SPACE (Systems for peoples Access to a Clean environment)
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professionals across WCG and the Municipalities to guide the toolkit which will be finalised during 2017/18. 

The Western Cape Transversal 2Wise2Waste programme released its annual report, which tracks the 

efforts across the WCG Departments to improve resource efficiency within our operations.

As the lead Provincial Department for the Environment and Culture (EAC) Sector of the Expanded Public 

Works Programme (EPWP), the Department contributed to environmental outcomes and job creation 

through an exciting Renewable Energy training programme1, the river rehabilitation work of the Berg River 

Improvement Plan, as well as in partnership with its conservation implementation agency, CapeNature . 

CoMplIAnCe AnD enFoRCeMent

CoMplIAnCe WItH enVIRonMentAl leGISlAtIon 

Despite a sound environmental governance regime, there are capacity constraints in environmental 

law enforcement in all spheres of government . If the current challenges are not effectively addressed, 

environmental degradation and/or pollution may jeopardise the achievement of South Africa’s development 

goals . Environmental transgressions range from illegal developments, the degradation of wetlands, air, 

water and soil pollution and non-compliance with the conditions of authorisations and licenses . The National 

Environmental Management Amendment Act, 2003 (Act No. 46 of 2003) dealing with compliance and 

enforcement provides for Environmental Management Inspectors (EMIs) which is a national network of 

environmental enforcement officials from various government departments at national, provincial and 

municipal level. Due to financial and capacity constraints no EMI training was presented for Municipalities 

in 2016/17 .

The National Environmental Management Laws Second Amendment Act 30 of 2013 made various 

amendments to the National Environmental Management Act 107 of 1998 including section 24G of the 

Act that increased the fine payable in respect of an unlawful commencement of a listed activity from 

R1 million to R5 million. This resulted in an increase in revenue due to higher administrative fines being 

issued and subsequently paid .

enVIRonMentAl QuAlItY MAnAGeMent

AIR QuAlItY MAnAGeMent 

The key focus is to ensure effective air quality management institutions and planning/reporting mechanisms, 

inclusive of cost-effective options and opportunities for decreasing emissions of air pollutants and 

greenhouse gases in the Province . Included in this are the infrastructure planning in terms of the transport 

modal shift . The Department maintained the 11 ambient air quality monitoring stations located in Dana 

Bay, George, Hermanus, Hout Bay, Khayelitsha, Malmesbury, Oudtshoorn, St Helena Bay, Stellenbosch, 

Visserhok and Worcester .The Department also continued to work closely with the Eden, West Coast, Cape 

Winelands, Central Karoo and Overberg District and Local Municipalities to ensure the development and 

approval of their Municipal Air Quality Management Plans (AQMPs); and hence implement the function 

of air quality management, which is required to be transversally implemented across all three spheres of 

Government. To date, 27 AQMPs were adopted (viz. 26 Municipalities and 1 Provincial) and are currently 

being implemented in the Western Cape . 

The review of the Western Cape AQMP 2010, which was embarked upon in 2015, was finalised through the 

final phase of Public Participation Process (PPP) workshops held in Beaufort West, George, Bredasdorp, 

Langebaan, Worcester and Parow during 17 – 24 August 2016. The Department conducted the PPP 

workshops and amongst others, assess progress made in air quality management in the Province; establish 

whether the identified goals and targets have been effectively implemented; establish whether the goals 

and targets were still valid in terms of new developments and economic growth in the Province; and 

identify potential air quality risks and interventions that can be translated into new goals and objectives, 

where required .

1  http://www.iol.co.za/vukani/news/ngo-equips-unemployed-youth-with-critical-skills-8204958
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The review informed the development of the 2nd Generation Western Cape AQMP, which was adopted for 

implementation . In implementing the 2nd Generation AQMP, the Department aims to assess and link the 

current air quality status or “air carrying capacity” vs future air quality requirements with spatial planning, 

as well as growth and development in the Province during the next few years . This will be integrally 

linked to air quality management planning and the atmospheric emission licensing system, which is being 

implemented by the Department, City of Cape Town and District Municipalities in the Province . Moreover, 

the integral linkages to climate change, through ambient air quality monitoring, as well as greenhouse gas 

emissions monitoring and reporting, aims to strengthen climate change mitigation interventions so that, 

as a country, we can meet our international agreements, as per the NEM:AQA . 

The review of the Western Cape AQMP 2010 also informed aspects of the Western Cape State of Air 

Quality Management Report 2015, which was finalised. An overview of the state of air quality management 

in the Province during the period 2010 – 2015, since the adoption and implementation of the Western Cape 

AQMP 2010, is also included . Overall, the Western Cape boasts some of the best air quality in South Africa, 

except for some areas where multiple sources of air pollution and inherently poor atmospheric dispersion, 

particularly in winter, likely result in some exceedances of the South African Ambient Air Quality Standards 

for Particulate Matter (PM) less than 10 micron (PM10). Exceedances of PM10 have mostly been measured 

at the City of Cape Town’s Khayelitsha monitoring station; however, the levels have been declining over 

the years . The PM10 levels in this area are mostly associated with residential wood burning, refuse burning 

and dust from unpaved roads, etc . 

The Department also finalised the Western Cape Human Health Risk Assessment Study, which aimed to 

identify the potential for detrimental health effects that would be caused by a hazard (e.g. air pollutant) 

in identified areas of the Province. When taking both the exposures to air pollution and population 

characteristics into account, some areas located in the Cape Winelands District Municipality (Paarl), the 

Eden District Municipality (Oudtshoorn), and the City of Cape Town (Bluedowns, greater Milnerton, Elsies 

River and Fisantekraal) were identified for undertaking more detailed human health risk assessment 

studies, in conjunction more focused air quality monitoring . Such air quality monitoring data from the areas 

identified will strengthen the outcomes of future health risk assessments and epidemiological studies.

Air pollutants are able to move over great distances in moving air masses . Therefore, the long-range 

transport of air pollutants may result in transboundary air quality impacts, with their impacts being felt 

in another region or country, some distance away . However, as the air quality is generally good in the 

Western Cape, the air that we breathe can be regarded as a provincial, national and international asset 

that must continue to be protected and managed, to ensure that air pollution does not impact on our 

communities, other provinces, regions and countries .

WASte MAnAGeMent

The development of the 2nd generation Western Cape Integrated Waste Management Plan has revealed 

a number of challenges that relate to the rapid increase in urbanisation, limited institutional capacity, 

financial sustainability, coordination and participation, stakeholder inclusivity, resource inefficiency and 

limited integrated waste management infrastructure . These challenges are exacerbated by some waste 

legislation having unintended consequences of placing significant financial and concomitant environmental 

consequences on municipalities to be compliant . Littering, illegal dumping and inappropriate waste 

disposal practices still remain a challenge, contributing to climate change and impacting negatively on 

our scarce water resources

The governance of waste management has improved through active engagements at the Waste Management 

Officers’ Forum, the district waste forums, and local government structure engagements such as the 

Municipal Infrastructure Grant, Integrated Development Plans, Local Government Medium Term Expenditure 

Committee and the South African Local Government Association, specifically to address waste services, 

budgeting and infrastructure requirements . Partnerships were also strengthened through the engagement 

with industry via the Western Cape Recycling Action Group (WCRAG), Industry Waste Management 

Forum, the Western Cape Institute for Waste Management, GreenCape and academia . 
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The Department focussed on organic waste and construction waste . A guideline for abattoir waste was 

developed to compliment the Status Quo Analysis Report on Abattoir Waste which was developed in the 

previous year . This guideline was workshopped in two regions with the abattoir industry to assist with 

providing solutions for this waste type . A Green Waste Status Quo Report was also developed . Attention 

was also given to hazardous waste management and Hazardous Waste Status Quo Report was developed 

to get a better understanding of this waste type and guide future interventions .

A detailed integrated waste management infrastructure assessment for the five District Municipalities 

excluding the City of Cape Town, was finalised which identified and costed the integrated infrastructure 

needs . This study focussed on the compliance of existing waste management facilities, and also determined 

the additional infrastructure required to achieve the country’s waste diversion target of 20% by 2019 as 

well as the additional infrastructure required to remain compliant until 2013 . According to the study more 

than two billion Rand is needed for municipal integrated waste management infrastructure to service the 

population of the five District Municipalities until 2030. The outcomes of the study will add a lot of value 

to municipal waste management planning in the province . A State of Waste Management Report was 

also developed to determine the status of waste management in the province .

Recognising the contribution of small and micro waste enterprises to the Green Economy in the Western 

Cape and their potential for job creation and diverting waste from landfill to protect the limited available 

airspace, the Department embarked on a support programme for small and micro waste enterprises 

in the Western Cape. The enterprises identified to be part of the project received entrepreneurial skills 

training and onsite business mentorship and support in the 2016/17 financial year. Further support to these 

enterprises will be extended into the 2017/18 financial year. The support programme will be further rolled 

out to waste enterprises in the Eden District, in the next financial year.

pollutIon AnD CHeMICAlS MAnAGeMent 

The overall focus is on water for growth and development in the Province, whilst ensuring long term 

sustainability of the environment . This is done through the continued coordination and implementation 

of the Sustainable Water Management Plan (SWMP) for the Western Cape Province, as a pro-active and 

collaborative approach to water management .

The Berg River Improvement Plan (BRIP) is a key project linked to the SWMP. This very successful water 

stewardship programme is focused on the Berg River Catchment, and aims to address the water security 

concerns (quality and quantity) in this catchment through the implementation of innovative solutions to 

improve the health of the river, in order to ensure sustainable use of the water by all sectors . This project 

has a significant transversal element to it, with a number of provincial departments providing good support 

through their own projects . 

This concept of River Improvement Plans, now termed Environmental Resource Protection Plans (ERPP), 

is being extended to other catchments as well, notably the Breede River catchment with the development 

of the Breede ERPP which is to be followed by the Olifants River catchment in future . The Breede ERPP 

is being developed in-house this year, in collaboration with key stakeholders and implementation will 

commence in 2017/18 . However, monitoring of 10 sites in the Breede estuary has commenced in 2015 .

Integrated Pollution Management is also a key focus and includes pro-active measures to prevent pollution 

and also responding to complaints and incidents in order to rectify any pollution . The management and 

control of the remediation of contaminated land also forms an important part of this function .
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BIoDIVeRSItY MAnAGeMent

In order to negate the continued loss of critical biodiversity and ecological infrastructure, there has been a 

progressive focus on improved spatial planning and decision support through the launch of the Provincial 

Biodiversity Spatial Plan (PBSP) in March 2017. Biodiversity responsibility has also been leveraged through 

an Ecological Infrastructure Investment Framework approach. This flows from the Provincial Biodiversity 

Strategy and Action Plan (PBSAP) of 2015/16 and its subsequent implementation plan submitted in March 

2017 . 

The Provincial Biodiversity Economy Strategy (PBES) and its associated programme completed in March 

2017 aligns with national and global strategies . This aims to strengthen and expand the biodiversity 

economy, while recognising and valuing the economic contribution of ecological services sustainably and 

inclusively to the Province and its inhabitants .

CoAStAl AnD eStuARY MAnAGeMent

Adopted in March 2016, the Western Cape Provincial Coastal Management Programme (PCMP) sets out 

priorities for coastal management in the Western Cape and provides a five-year prioritised programme 

of implementation for the 2015/16 to 2020/21 financial years. The PCMP and its Priority Area 7: Estuaries 

Management, are aligned to the national environmental sector and provincial medium and long-term 

strategies, and enable a coordinated strategic and operational response to the implementation of the 

legal mandate and roles and responsibilities of the Province . 

The Estuary Management Programme in the Western Cape forms a priority area within the Provincial 

Coastal Management Programme and Municipal Coastal Management Programmes. Sections 38 (2) (a), 

(b), (g) and (h) of the NEM: ICMA further empower the Provincial lead agency to ensure the enforcement 

of the provisions of the Act, among other things . The Department and CapeNature work closely together 

in the development and implementation of the Western Cape Estuary Management Programme, in 

partnership with the National Department of Environmental Affairs: Oceans and Coasts Branch, South 

African National Parks, Municipalities, Non-Government Organisations and Estuary Advisory Forums .

The Coastal Economy continues to be a focus of international and national economic development 

strategies. This is mirrored at a National level in the identification of the Coastal Economy, as a focus of 

Phase 1 of Operation Phakisa, undertaken by the Presidency and the National Department of Environmental 

Affairs in 2014 .

DeVelopMent plAnnInG

During 2016/17 the Department continued to roll-out its Departmental Spatial Planning and Land Use 

Management Support and Capacity Building Strategy, Departmental Environmental Support and Capacity 

Building Strategy and its Departmental Municipal Support and Capacity Building Strategy . The Department 

worked closely with the Western Cape municipalities and provided support in terms of implementation 

readiness, in terms of the new planning dispensation . By November 2016, all the Western Cape Municipalities 

had published their Municipal Planning By-Laws and the Western Cape Land Use Planning Act had been 

brought into effect in all the Western Cape municipalities . Since then, the Department have been providing 

ongoing support in terms of the implementation of the new spatial planning and land use management 

dispensation . During the year, the Department successfully partnered with SALGA, to roll out the special 

Municipal Councillor Training Programme on the implementation of the new spatial planning and land 

use management dispensation . In celebration of the fact that all municipalities had transitioned to the 

new spatial planning and land use management, the Department published a peer reviewed book on the 

spatial planning and land use management law reform process .

In terms of Development Facilitation, the Department, amongst other things, continued to during 2016/17 

actively participate in the Municipal Integrated Development Planning (IDP) and Local Government Medium 

Term Expenditure Committee (LGMTEC) processes of all 30 Western Cape Municipalities. 
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RSep/Vpuu pRoGRAMMe

The WCG started implementing the RSEP/VPUU Programme three years ago and excellent progress 

has been made. The Programme is directly addressing the needs of communities in the Province and it 

delivers visible service delivery projects, especially in poorer communities.  In Worcester (Breede Valley 

Municipality) alone, some 30 projects have been completed, ranging from multi-purpose sports courts to 

upgraded water points in informal settlements.  Many projects, such as youth centres, libraries, recreational 

nodes, splash parks and safe walkways, are being planned and implemented in the towns of Vredenburg 

(Saldanha Bay Municipality), Malmesbury (Swartland Municipality), Paarl (Drakenstein Municipality), 

Villiersdorp (Theewaterskloof Municipality) and in certain areas in Cape Town, including Manenberg, 

Hanover Park, Gugulethu-Nyanga and Khayelitsha.  

The Programme is actively involved with various ‘whole-of-government’ initiatives, including the PSG3 

Integrated Service Delivery Model and PSG4-related alignment of planning initiatives . 

In terms of a February 2017 Cabinet decision, the Programme will be extended to seven new municipalities, 

namely Bergrivier, Witzenberg, Cape Agulhas, Stellenbosch, Prince Albert, Mossel Bay and Bitou.  The 

Programme is also being rolled out in three additional towns within the existing RSEP municipalities, namely 

Darling (Swartland Municipality), Touwsrivier (Breede Valley Municipality) and Saldanha (Saldanha Bay 

Municipality). Aligning with the extension of the programme, the Programme budget has been extended 

to March 2020.  

2.2 SeRVICe DelIVeRY IMpRoVeMent plAn 

The Department has completed a Service Delivery Improvement Plan (SDIP). The tables below highlight 

the service delivery plan and the achievements to date . 

MAIn SeRVICeS AnD StAnDARDS

main serviCes BenefiCiaries
CUrrent/aCtUal 

stanDarD 
of serviCe

DesireD stanDarD 
of serviCe

aCtUal aCHievement 

Conduct Waste  

Management Officers’ 

Forum Meetings .

30 Municipalities . 3 Waste Management  

Officers’ Forum Meetings.

3 Waste Management  

Officers’ Forum Meetings.

4 Waste Management Officers’ 

Forum Meetings .

Develop Municipal  

Support Plans .

All 30 Western Cape 

Municipalities .

30 Municipal Support Plans 

developed .

100% of Municipal Support 

Plans implemented .

30 Municipal Support Plans 

developed .

100% of Municipal Support 

Plans implemented .

30 Municipal Support Plans 

developed .

The 30 municipal support plans 

were developed in Q1 . 

100% of Municipal Support 

Plans implemented .

(100% of targets as set in the 

Municipal Support Plans were 

implemented).

Overall Performance for 

2016/17 .

Based on performance in all 

4 quarters an average of the 

percentage implementation 

was calculated .Therefore, the 

percentage implementation for 

2016/17 was 100% .
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BAtHo pele ARRAnGeMentS WItH BeneFICIARIeS (ConSultAtIon ACCeSS etC.)

CUrrent/aCtUal arranGements DesireD arranGements aCtUal aCHievements

Conduct Waste Management Officers’ Forum Meetings

Consultation

Clients are consulted through:

• E-mail

• Telephonic

• Official letter

Clients are consulted through:

• E-mail

• Telephonic

• Official letter

Clients are consulted through:

• E-mail

• Telephonic

• Official letter

access

The service is accessible: 

• At 1 Dorp Street, Cape Town, Operating 

times: Mon-Fri, 07:30 – 16:00

• Via visits to the office

• Via telephone

• Via e-mail: 

enquiries .eadp@westerncape .gov .za

• Via departmental website:  

www .westerncape .gov .za/eadp

The service is accessible: 

• At 1 Dorp Street, Cape Town, Operating 

times: Mon-Fri, 07:30 – 16:00

• Via visits to the office

• Via telephone

• Via e-mail: 

enquiries .eadp@westerncape .gov .za

• Via departmental website:  

www .westerncape .gov .za/eadp

The service is accessible: 

• At 1 & 3 Dorp Street, Cape Town,  

Operating times: Mon-Fri, 07:30 – 16:00

• Via visits to the office

• Via visits to Municipalities

• Via telephone 

• Via e-mail:  

enquiries .eadp@westerncape .gov .za

• Via departmental website:  

www .westerncape .gov .za/eadp

 Courtesy

Courtesy is measured and reported via:

• E-mail

• Telephonic

• Official letter

Courtesy is measured and reported via:

• E-mail

• Telephonic

• Official letter

Courtesy is measured and reported via:

• E-mail

• Telephonic

• Official letter

openness and transparency

The following mechanisms are in place:

• Written feedback from Officials, minutes 

of meetings are made available along with 

Agendas

Openness and transparency is further achieved 

through:

• The publication/ distribution (in 3  

Official languages of the Province and  

obtainable via the Client Service Centre 

and the departmental website) of the:

• Department’s Annual Citizen’s Report

• Service Access Booklet

• Service Charter 

• Service Standard Schedule

The following mechanisms are in place:

• Written feedback from Officials, minutes 

of meetings are made available along with 

Agendas

Openness and transparency is further achieved 

through:

• The publication/ distribution (in 3  

Official languages of the Province and  

obtainable via the Client Service Centre 

and the departmental website) of the:

• Department’s Annual Citizen’s Report

• Service Access Booklet

• Service Charter 

• Service Standard Schedule

The following mechanisms are in place:

• Written feedback from Officials, minutes 

of meetings are made available along with 

Agendas

Openness and transparency is further achieved 

through:

• The publication/ distribution (in 3  

Official languages of the Province and  

obtainable via the Client Service Centre 

and the departmental website) of the:

• Department’s Annual Citizen’s Report

• Service Access Booklet

• Service Charter 

• Service Standard 

• Schedule

value for money

Clients get useful and useable information at 

no cost .

The component is constantly examining ways 

to continuously improve its services and be 

innovative about saving costs .

Clients get useful and useable information at 

no cost .

The component is constantly examining ways 

to continuously improve its services and be 

innovative about saving costs .

Clients get useful and useable information at 

no cost .

The component is constantly examining ways 

to continuously improve its services and be 

innovative about saving costs .

Develop municipal support plans

Consultation

The strategic priorities in terms of Municipal 

support and capacity building are identified 

during the IDP and LG MTEC engagements, 

with the consultation happening through these 

and other Intergovernmental Relations (IGR) 

platforms .

The strategic priorities in terms of Municipal 

support and capacity building are identified 

during the IDP and LG MTEC engagements, 

with the consultation happening through these 

and other Intergovernmental Relations (IGR) 

platforms .

Consultation was provided and addressed 

through the following in 2016/17:

• Strategic priorities were identified during 

the IDP/LGMTEC 3 assessments .

• Other IGR forums included the DEA&DP-

DEA-SALGA Municipal Support  

Coordination Committee meeting, the 

tabling of the collated Departmental inputs 

in terms of the performance information at 

the DEA Local Government Support Forum 

and the DEA&DP Municipal Support and 

Capacity Building Committee meeting . 

No additional channels were used . There were 

no deviations .
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CUrrent/aCtUal arranGements DesireD arranGements aCtUal aCHievements

access

The service is accessible: 

• At 1 Dorp Street, Cape Town, Operating 

times: Mon-Fri, 07:30 – 16:00

• Via visits to the office

• Via telephone

• Via e-mail: 

enquiries .eadp@westerncape .gov .za

• Via departmental website:  

www .westerncape .gov .za/eadp

The service is accessible: 

• At 1 Dorp Street, Cape Town, Operating 

times: Mon-Fri, 07:30 – 16:00

• Via visits to the office

• Via telephone

• Via e-mail: 

enquiries .eadp@westerncape .gov .za

• Via departmental website: 

www .westerncape .gov .za/eadp

In 2016/17 the service was made accessible via 

the following channels:

• At 1 Dorp Street, Cape Town, Operating 

times: Mon-Fri, 07:30 – 16:00

• Via visits to the office

• Via telephone

• Via e-mail: 

enquiries .eadp@westerncape .gov .za

• Via departmental website: 

www .westerncape .gov .za/eadp

These locations remain relevant . There were no 

deviations .

Courtesy

Courtesy is measured and reported via:

• E-mail

• Telephonic

• Official letter

Courtesy is measured and reported via:

• E-mail

• Telephonic

• Official letter

Courtesy was measured and reported in 

2016/17 via:

• E-mail

• Telephonic

• Official letter

No other channels were used . There were no 

deviations .

openness and transparency

The following mechanisms are in place:

• Written feedback from Officials, minutes 

of meetings are made available along with 

Agendas

Openness and transparency is further achieved 

through:

• The publication/ distribution (in 3  

Official languages of the Province and  

obtainable via the Client Service Centre 

and the departmental website) of the:

• Department’s Annual Citizen’s Report

• Service Access Booklet

• Service Charter

• Service Standard Schedule

The following mechanisms are in place:

• Written feedback from Officials, minutes 

of meetings are made available along with 

Agendas

Openness and transparency is further achieved 

through:

• The publication/ distribution (in 3  

Official languages of the Province and  

obtainable via the Client Service Centre 

and the departmental website) of the:

• Department’s Annual Citizen’s Report

• Service Access Booklet

• Service Charter

• Service Standard Schedule

The following mechanisms for openness and 

transparent were put in place in 2016/17:

• Written feedback from Officials, minutes 

of meetings are made available along with 

Agendas

Openness and transparency is further achieved 

through:

• The publication/ distribution (in 3  

Official languages of the Province and  

obtainable via the Client Service Centre 

and the departmental website) of the:

• Department’s Annual Citizen’s Report

• Service Access Booklet

• Service Charter

• Service Standard Schedule

No other channels were used . There were no 

deviations .

value for money

Clients get useful and useable information at 

no cost .

The component is constantly examining ways 

to continuously improve its services and be 

innovative about saving costs .

Clients get useful and useable information at 

no cost

The component is constantly examining ways 

to continuously improve its services and be 

innovative about saving costs .

In terms of value for money in 2016/17:

• Clients got useful and useable information 

at no cost .

• The component (DDF) constantly  

examining ways to continuously improve 

its services and be innovative about s 

aving costs .

• The function was performed in house and 

no additional costs were incurred .

No other mechanisms were used . There were 

no deviations .
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SeRVICe DelIVeRY InFoRMAtIon tool

CUrrent/aCtUal arranGements DesireD arranGements aCtUal aCHievements

Conduct Waste Management Officers’ Forum Meetings

Information is communicated through:

• Web services

• Direct contact via telephone, fax  

and e-mail

• Social media

• Publications: Green Ambassador

• Annual Report

• One-on-one meetings

• Media reports

• Quarterly Meetings

• Department’s Service Charter

• Circulars

Information is communicated through:

• Web services

• Direct contact via telephone, fax  

and e-mail

• Social media

• Publications: Green Ambassador

• Annual Report

• One-on-one meetings

• Media reports

• Quarterly Meetings

• Department’s Service Charter

• Circulars

Information was communicated through:

• Web services

• Direct contact via telephone, fax  

and e-mail

• Social media

• Publications: Green Ambassador

• Annual Report

• One-on-one meetings

• Media reports

• Quarterly Meetings

• Department’s Service Charter

• Circulars

Develop municipal support plans

Information is communicated through:

• Web services

• Direct contact via telephone, fax and email

• Publications: Green Ambassador

• Annual Report

• One-on-one meetings

• Media reports

• Quarterly Meetings (e.g. Municipal Coor-

dination Committee and SALGA Work-

groups)

• IGR forums (e.g. IDP/LGMTEC)

• Department’s Service Charter

• Circulars

Information is communicated through:

• Web services

• Direct contact via telephone, fax and email

• Publications: Green Ambassador

• Annual Report

• One-on-one meetings

• Media reports

• Quarterly Meetings (e.g. Municipal Coor-

dination Committee and SALGA Work-

groups)

• IGR forums (e.g. IDP/LGMTEC)

• Department’s Service Charter

• Circulars

Information was communicated in 2016/17 

through:

• Direct contact via telephone, fax and email

• Publications: 30 Municipal Support Plans 

and the LGMTEC Assessment Reports

• One-on-one meetings

• Annual Report

• Quarterly Meetings

• IGR forums: DEA Local Government  

Support Forum, DEA&DP-DEA-SALGA 

MSCC, MSCBC

• Department’s Service Charter

 CoMplAIntS MeCHAnISM

CUrrent/aCtUal arranGements DesireD arranGements aCtUal aCHievements

Conduct Waste Management Officers’ Forum Meetings

Redress is offered via responses to the  

following channels:

• Contact Centre

• Phone, fax and email

• Social media

• Written feedback

• Online (website) feedback mechanisms

• Log formal complaints to Senior  

Managers, HOD

• Appeal processes i .t .o PAJA and other 

legislation

Redress is offered via responses to the  

following channels:

• Contact Centre

• Phone, fax and email

• Social media

• Written feedback 

• Online (website) feedback mechanisms

• Log formal complaints to Senior  

Managers, HOD 

• Appeal processes i .t .o PAJA and other 

legislation

Redress is offered via responses to the  

following channels:

• Contact Centre

• Phone, fax and email

• Social media

• Written feedback 

• Online (website) feedback mechanisms

• Log formal complaints to Senior  

Managers, HOD 

• Appeal processes i .t .o PAJA and other 

legislation

Develop municipal support plans

Redress is offered via responses to the  

following channels:

• Contact Centre

• Phone, fax and e-mail

• Social media

• Written feedback 

• Online (website) feedback mechanisms

• Log formal complaints to Senior  

Managers, HOD 

• Appeal processes i .t .o PAJA and other 

legislation

Redress is offered via responses to the 

following channels:

• Contact Centre

• Phone, fax and e-mail

• Social media

• Written feedback 

• Online (website) feedback mechanisms

• Log formal complaints to Senior  

Managers, HOD 

• Appeal processes i .t .o PAJA and other 

legislation

Redress was offered via responses to the  

following channels in 2016/17:

• Phone, fax and email

• Written feedback

• No complaints received .

No other channels were used .There were no 

deviations .



32 WCG: Department of Environmental Affairs and Development Planning | Annual Report 2016/17

2.3 oRGAnISAtIonAl enVIRonMent  

The Department’s modernisation organisational structure was approved and implemented in 2009/10 . 

Subsequent adjustments to the organisation and establishment were required to respond to law reform 

and various organisational challenges . This was in line with general organisational redesign interventions 

to review the actual implementation and adequacy of the implemented structure and establishment . The 

outcomes of the reviews have largely been implemented . It is, however, acknowledged that compensation 

of employee limitations will present a challenge to fully implement and staff the approved structure . The 

establishment comprises of 545 posts with 195 unfunded .

The Department's operational capacity was reduced, in order for the budget to be able to absorb the 

above inflationary salary increases and budget cuts. However, despite the capacity and budgetary 

constraints the Department managed to fully achieve more than 90% of its planned targets during the 

2016/17 financial year.

2.4 KeY polICY DeVelopMentS AnD leGISlAtIVe CHAnGeS

 • National Environmental Management: Protected Areas Act: Regulations: Management of Tsitsikamma 

National Park Marine Protected Area (G.40511 RG10676GoN 1579 19 December 2016)

 • National Environmental Management: Protected Areas Act: Declaration of Tsitsikamma National 

Park Marine Protected Areas (G.40510GoN 1578 19 December 2016)

 • Amendments to the Waste Tyre Regulations, 2009, published in terms of the National Environmental 

Management Waste Act, 59 of 2008 (G.40470 RG10670 GoN1493 2 December 2016)

 • Amendments to Financial Provisioning Regulations, 2015, published under the National Environmental 

Management Act, 107 of 1998 (G.40371 GoN1314 26 October 2016)

 • National Pricing Strategy for Waste Management, published in terms of the National Environmental 

Management Waste Act, 59 of 2008 (G.40200 GoN904 11 August 2016)

 • Alien and Invasive Species List, 2016, published in terms of the National Environmental Management: 

Biodiversity Act, 10 of 2004 (G.40166GoN 864 29 July 2016)

 • Section 24H Registration Authority Regulations, published in terms of the National Environmental 

Management Act, 107 of 1998 (G.40154GoN 849 22 July 2016)

 • Integrated Coastal Management Act Appeal Regulations, 2016, published in terms of the National 

Environmental Management Integrated Coastal Management Act, 24 of 2008 (G.40128RG10618GoN 

815 8 July 2016)

 • Identification of Minister as competent authority for consideration and processing of environmental 

authorisations and amendments for activities to Integrated Resource Plan 2010-2030, published in 

terms of the National Environmental Management Act, 107 of 1998

 • Information Requirements for submission of environmental assessment application related to shale 

gas, published in terms of the National Environmental Management Act, 107 of 1998 (G.40041GoN 

619 of 3 June 2016)
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3. StRAteGIC outCoMeS-oRIentAteD GoAlS oF tHe DepARtMent

The table below outline the Department’s Strategic Outcome Orientated Goals:

strategic outcome 

orientated Goal 1

Sustaining the Ecological and Agricultural Resource-bases .

Goal statement To enable and promote growth and sustainable development in the Western Cape through sustaining the ecological and 

agricultural resource bases .

strategic outcome 

orientated Goal 2

Sustainable and Integrated Urban and Rural Settlements .

Goal statement Enhance service delivery through the development and use of innovative systems and processes in environmental  

management and integrated development planning within the Province that are effective and efficient.

strategic outcome 

orientated Goal 3

Good Governance and Integrated Management .

Goal statement The Department will enable and promote growth and sustainable development in the Western Cape through:

• Efficient, effective and responsive Provincial governance.

• Strategic partnerships – nationally, internationally and inter-sectorally.

• Facilitating accessibility for the public, with effective community engagement processes .

• Providing transversal leadership for policy alignment and integrated planning, budgeting and implementation .

• Spatial governance targeting and performance .

strategic outcome 

orientated Goal 4

Increased Economic Opportunity through Low-carbon Development, Resource Efficiency and the Biodiversity Economy.

Goal statement To increase opportunities for resource efficient and low-carbon development and to establish a viable Biodiversity 

Economy that enables investment for the restoration, conservation, and sustainable use of ecosystem goods and services, 

and ecological infrastructure .

The Department will undertake this through:

• Leadership and participation in the EPWP Environment and Culture Sector .

• Research to support Green Economy expansion within the areas of the Department’s mandates .

• Formulating the emissions mitigation scenarios for the Western Cape Province .

• Coordinating efforts to establish a Western Cape Biodiversity Economy inter-governmental structure .

• Coordinating support to the Waste Recovery Economy .

• Promoting and facilitating Sustainable Public Procurement mainstreaming efforts .

pRoGReSS MADe toWARDS ACHIeVInG tHe StRAteGIC outCoMe oRIentAteD GoAlS

The midterm targets which inform these outcome oriented goals has been reviewed and the Department 

is on track to meet these outcomes .

The following achievements contributed towards the Department achieving the National Outcome 10 

Delivery Agreement during 2016/17:

WeSteRn CApe enVIRonMentAl eDuCAtIon FoRuM (WCeeF)

Through its Sustainable Awareness mandate, the Directorate: Sustainability has formalised Environmental 

Education strategic discussions and interventions by establishing the Western Cape Environmental 

Educators’ Forum (WCEEF), which meets quarterly. DEA&DP WCEEF, functions to strengthen efforts 

of cooperative governance, minimising duplication of environmental education projects, programmes 

and various activities across the Province . Driven by the Intergovernmental Relations Framework Act, 

No .13 of 2005, the forum has expanded to embody a network of intergovernmental entities that have 

environmental education as their mandate . For 2016/17, two initiatives were supported in the Overberg 

and Eden districts, reaching about 1,500 school learners through these initiatives .

GReeneSt MunICIpAlItY CoMpetItIon (GMC)

The Directorate: Sustainability, coordinates the Western Cape Greenest Municipality Competition (GMC) 

and hosts the annual GMC Award Ceremony . Celebrating its 6th year in the 2016/17 financial year, this 

flagship programme aims to promote improved service delivery that restores community pride, commitment 

to a caring environment and also focuses on improved integrated sustainable development strategies . 

Participation of municipalities increased again in the year under review . Of the four district municipalities 

and thirteen local municipalities that participated in 2016/17, Hessequa Local Municipality was declared 
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the winning Local Municipality and Eden District Municipality won the District Municipality category . 

The winners at provincial level are escalated to compete at the National GMC level, with the Metropole 

competing with other National metro-counterparts .

WoMen In tHe GReen eConoMY WoRKSHopS

DEA&DP in collaboration with DEA undertook a “Women in Green Economy” workshop, with the objective 

to increase the participation and also to enhance the leadership of business women in the Green Economy . 

The target audience were Expanded Public Works Programme beneficiaries, working for CapeNature 

and other non-governmental organisations in the Province working with the various directorates within 

DEA&DP. The beneficiaries comprised of 18 women that gained practical skills around sustainable green 

business management and environmental management .

joB CReAtIon - eXpAnDeD puBlIC WoRKS pRoGRAMMe 

The Department contributed to environmental outcomes and job creation through an EPWP Renewable 

Energy training programme and river rehabilitation work of the Berg River Improvement Plan, as well as 

in partnership with its conservation implementation agency, CapeNature . 

ClIMAte CHAnGe 

The Climate Change Municipal Support Programme focused on the Overberg District during this period . 

The Directorate Climate Change, worked with representatives from the district and local municipalities as 

well as other stakeholders in the area, to develop a climate change response framework, which outlined 

potential climate risks and vulnerabilities and appropriate response options to be pursued within the region . 

Additional ad hoc support was provided to other municipalities in the Province as requested .

A third and final review exercise of three Western Cape Government policy/strategy documents was 

concluded for alignment to the WCCCRS, highlighting the key areas and recommendations to address 

any gaps or areas of misalignment.  These documents included the Integrated Waste Management Plan, 

the Western Cape Provincial Strategic Plan and the Western Cape Disaster Management Framework . The 

recommendations coming out of the review will be used to direct key climate change response actions 

in these sectors.  

The Western Cape Government joined The Climate Group States & Regions Alliance in 2016 and this was 

officially announced at The Climate Group General Assembly, that took place in parallel to the United 

National Framework Convention of Climate Change (UNFCCC) COP22 in Marrakesh, Morocco.The Climate 

Group States & Regions Alliance brings together sub-national government leaders from around the world, 

to be part of a powerful, high-profile network that shares policy expertise and influences the international 

dialogue on climate action and to make the “clean revolution” commercially viable .

An Assessment of the Economic Risks and Opportunities of Climate Change Resilience in the Western 

Cape was initiated by the Directorate Climate Change .This project investigated the future economic 

risks and opportunities of climate change resilience in the Western Cape, based on projected impacts 

from climate change and different levels of potential adaptation to these impacts .The project focusses 

on five sectors; water, transport, construction, agriculture and energy, and how climate change impacts 

and resilience in these sectors will affect the overall Western Cape economy in the next 23 years (up to 

2040). A cost benefit analysis of climate change responses will also be undertaken.This project will be 

completed in March 2018 .
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BIoDIVeRSItY AnD CoAStAl MAnAGeMent

The key achievements which have contributed towards the delivery on Outcome 10, have included 

a range of legislative, policy, programme and strategy developments, including improving oversight 

mechanisms for our Public Entity, CapeNature . The legal reform process has seen the development of 

the Biodiversity Bill, which has been submitted to the State Legal Advisor by 31 March 2017 and is in the 

process of systematic vetting . 

The PBSAP continued the drive of key strategic objectives and saw the implementation of a Provincial 

Biodiversity Spatial Plan (PBSP) and its associated handbook, to guide land-use planning and ensure that 

biodiversity is duly considered . An Ecological Infrastructure Investment Framework as a critical response 

to Water Risk has been prioritised . This Framework will be both the basis for spatial prioritisation and 

strategic investment strategies, to secure the ecosystem provisioning services of key water catchments 

of the Province . 

The PBES on the other hand, is seen as a transversal initiative which is driving a programme of implementation 

of priority value chains under several pilot projects. A community of practice (CoP) was established by 

the end of March 2017 for alien clearing, restoration and biomass economies (ACRABE) which aims to 

coordinate all relevant national, provincial and municipal role players and sectors through a coordinated, 

strategic approach and the sharing of information . 

A further achievement was the establishment of a Honeybush Community of Practice spanning the 

Eastern and Western Cape role players and the launch of “Guidelines for the Sustainable Harvesting of 

Wild Honeybush” . Lastly the Biodiversity unit drove the development of the Bitou Agroforestry business 

concepts which have during this period become trade ready with significant benefits to local community 

members .

Key achievements during the 2016/17 financial year included the implementation of projects and programmes 

as set out in the PCMP . The publication of the PCMP, as well as a summary version of the PCMP, where 

the five-year implementation programme was introduced as well as the Provincial vision and mission for 

coastal management to our state and civil stakeholders was achieved as per the APP deliverable . Other 

projects initiated during the 16/17 financial year include the determination of the Eden Coastal Management 

Line, the development of a Western Cape Coastal Access Strategy and Plan and the development of a 

Coastal Access Model By-law .

One of the most important activities within the PCMP, is the provincial support provided in the form of 

the Western Cape Estuaries Management Programme, which has a three-year programme of work and 

has produced sixteen updated Estuary Management Plans and ten Mouth Management Plans, as its first 

year deliverables . The development and implementation of the Western Cape Estuaries Management 

Programme has a significant scope within a challenging legal and institutional context. The Programme 

is responding effectively within current capacity constraints .

pollutIon AnD WASte MAnAGeMent

The waste management licensing efficiency sector target of National Outcome 10 to finalise 80% of the 

waste licence applications within the legislative timeframe was surpassed . Twelve of the thirteen waste 

management licence applications received were finalised within the legislative timeframes.This equates 

to 93% of the waste management applications finalised within legislative timeframes, which is well above 

the sector target .

The compliance monitoring methodology of the waste management facilities was improved to assist 

in getting these facilities to compliance . An internal auditing protocol for waste disposal facilities was 

developed, which aligns with the departmental compliance monitoring methodology which will assist 

facility owners with compliance monitoring . To assist clients with obtaining waste management licences, 

a Waste Licensing Guideline was developed . 
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AIR QuAlItY MAnAGeMent

Capacity building courses were provided to municipalities on air quality management planning and 

atmospheric emission licensing throughout the financial year. Active engagement with authorities took 

place during the air quality management planning sessions, resulting in an additional two municipal AQMPs 

being adopted and implemented by municipalities (viz. Cederberg and Laingsburg Local Municipalities). To 

date, a total of 27 AQMPs were adopted (viz. 26 Municipalities and 1 Provincial) and are being implemented 

in the Province .

Since 2010, the Provinces, Metropolitan and District Municipalities have regulated a total of 43 Provisional 

Atmospheric Emission Licences (PAELs) and 73 Atmospheric Emission Licenses (AELs), which were 

granted to facilities that operate Section 21 Listed Activities in the Western Cape . The Western Cape Air 

Pollutant and Greenhouse Gas Emissions Inventory and AELs granted, were used to inform the National 

Atmospheric Emissions Inventory System (NAEIS). All four Municipal facilities with Section 21 Listed 

Activities that have been granted AELs by the Department have complied with the NEM: AQA by reporting 

to the NAEIS; the NAEIS provided the ability for authorities to manage the reporting of air emissions 

online . The aim is to use the Western Cape Emissions Inventory and NAEIS as a decision support tool 

for air quality management planning and air shed planning, to inform sustainable economic growth and 

development within the Province . Therefore, emission inventories remain an important tool that link air 

quality regulatory systems and climate management .

The Department’s Ambient Air Quality Monitoring Network, which comprises of 11 ambient air quality 

monitoring stations, located across the Province, contributed towards informing the National Air Quality 

Index. Air quality monitoring data collected at the stations was verified and assessed before it was 

reported to the South African Air Quality Information System . Overall, the air quality in the Province is of 

a good quality. All annual average concentrations of sulphur dioxide (SO
2
) were significantly below the 

annual National Ambient Air Quality Standard (NAAQS) of 50 µg/m3; while similarly for nitrogen dioxide 

(NO
2
), all annual average concentrations were significantly below the annual NAAQS of 40 µg/m3; and 

while for annual average ozone (O
3
), the concentrations were significantly below the 8-hour NAAQS, at 

all monitoring locations. All annual average concentrations of Particulate Matter of particle size 10 (PM
10

) 

were below the annual NAAQS of 40 µg/m3 at all stations, except in Khayelitsha, where residential wood 

burning, refuse burning and dust from unpaved roads, etc . likely contributed to exceedances observed . 

Potential sources such as industry, vehicle emissions, electricity generation and domestic fuel use (heating 

and cooking) will likely increase and contribute to air pollution in the Cape Metropolitan area. Moreover, a 

combination of local topography (mountain range forms a basin that traps pollution) and climate, cause 

the region to be susceptible to increased air pollution during autumn and winter inversions . For example, 

windblown dust as a result of a dry climate across the Western Cape, will likely contribute to elevated 

levels of PM10 at all monitoring locations . Furthermore, summers are marked by a generally high potential 

for air pollution dispersion across the City of Cape Town Metropolitan area, due to the constant South-

Easter or 'Cape Doctor' .

CoMplIAnCe AnD enFoRCeMent

The progress with regards to the National Outcome 10, Sub-output 1: Environmental legislation compliance 

and enforcement is as follows:

 • Number of enforcement actions finalised taken for non-compliance with environmental management 

legislation .

 • 201 actions were taken for non-compliance with environmental legislation during the reporting period . 

This exceeds the MTSF annual target of 190 by 11 . This achievement is due to the appointment of 

additional contract workers to assist with the investigation of cases .
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 • Number of criminal investigations finalised.

 • Criminal investigations finalised were finalised during the reporting period. This exceeds the MTSF 

annual target of 15 by 1 .

 • Number of compliance inspections conducted .

 • 72 Waste, 4 Air Quality, 23 Section 24G and 7 Appeals Management compliance inspections were 

conducted by the Department, totalling 106 . This exceeds the MTSF annual target by 13 .

enVIRonMentAl IMpACt ASSeSSMent 

In terms of the Provincial Environmental Impact Assessment System the annual target was exceeded, 

98% of EIA applications were finalised within legislated timeframes. 

4. peRFoRMAnCe InFoRMAtIon BY pRoGRAMMe

4.1 pRoGRAMMe 1: ADMInIStRAtIon

puRpoSe

To provide overall management of the Department and centralised support services .

lISt oF SuB-pRoGRAMMeS

Sub-programme 1.1:  Office of the Provincial Minister of Local Government, Environmental Affairs and 

Development Planning

Sub-programme 1.2: Senior Management

Sub-programme 1.3: Corporate Services

Sub-programme 1.4: Financial Management

StRAteGIC oBjeCtIVeS

Efficient, Effective and Responsive Governance 

SIGnIFICAnt ACHIeVeMentS oF tARGetS FoR StRAteGIC oBjeCtIVeS AnD peRFoRMAnCe 
InDICAtoRS

The Department has achieved an unqualified audit report for the 2015/16 financial year.

peRFoRMAnCe InDICAtoRS

proGramme 1: aDministration

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Efficient, 

Effective and 

Responsive 

Governance 

1.1 Approved 

Departmental 

Communication 

Plan

Not reported 

on during 

this period 

Not reported 

on during 

this period 

1 1 1 0 No deviation

1.2 Audit 

opinion obtained 

in respect of 

previous financial 

year*

Not reported 

on during 

this period 

Not reported 

on during 

this period 

Unqualified 

audit report

Unqualified 

audit report

Unqualified 

audit report

0 No deviation

 * Actual achievements on this performance indicator was unqualified audit outcomes for the 2013/14 and 2014/15 financial year
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StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

Not applicable

CHAnGeS to plAnneD tARGetS

No changes to planned targets

lInKInG peRFoRMAnCe WItH BuDGetS

The expenditure recorded within this Programme is predominantly in respect of Compensation of Employees 

which equated to 74 .5% . Other cost drivers included audit fees, computer services in respect of the 

Departmental Integrated Management Information System (DIMIS) and the daily tariffs of the GG vehicles. 

The unspent funding in Programme 1 relates mainly to Compensation of Employees due to the slower 

than anticipated filling of vacant posts.

proGramme 1: aDministration

sUB-proGramme 
name

2016/2017 2015/2016

final 

appropriation

actual  

expenditure

(over)/Under  

expenditure 

final 

appropriation

actual  

expenditure

(over)/Under  

expenditure 

R’000 R’000 R’000 R’000 R’000 R’000

Office of the Provincial 
Minister of Local  
Government,  
Environmental Affairs 
and Development  
Planning

 7,348  7,275  73  7,339  7,339  - 

Senior Management  20,141  19,932  209  19,219  18,986  233 

Corporate Services  19,980  19,779  201  19,636  19,383  253 

Financial Management  15,167  15,157  10  13,834  13,563  271 

totAl  62,636  62,143  493  60,028  59,271  757 

4.2 pRoGRAMMe 2: enVIRonMentAl polICY, plAnnInG AnD Co-oRDInAtIon 
puRpoSe

To ensure the integration of environment objectives in national, provincial and local government planning, 

including provincial growth and development strategies, local economic development plans and integrated 

development plans . This programme includes cross-cutting functions, such as research, departmental 

strategy, information management and climate change management .

lISt oF SuB-pRoGRAMMeS

Sub-programme 2.1: Intergovernmental Coordination, Spatial and Development Planning

Sub-programme 2.2: Legislative Development

Sub-programme 2.3: Research and Development Support

Sub-programme 2.4: Environmental Information Management

Sub-programme 2.5: Climate Change Management

StRAteGIC oBjeCtIVeS 

 • Efficient, Effective and Responsive Governance.

 • Maintenance and sustainable use of agricultural and ecological resources and infrastructure .

 • Improved climate change resilience and lower carbon province .



39PERFORMANCE INFORMATION 

SIGnIFICAnt ACHIeVeMentS oF tARGetS FoR StRAteGIC oBjeCtIVeS AnD peRFoRMAnCe 
InDICAtoRS

The Department has:

 • Reviewed the IDPs of the 30 municipalities .

peRFoRMAnCe InDICAtoRS

nationallY presCriBeD environmental seCtor inDiCators (peppm)

sUB-proGramme 2.1: interGovernmental Co-orDination, spatial anD Development planninG

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Efficient, 

Effective and 

Responsive 

Governance .

2.1.1 Number 

of inter-govern-

mental sector 

tools reviewed

Reviewed 

City of 

Cape Town 

Integrated 

Spatial De-

velopment 

Plans and 

Environmen-

tal Manage-

ment Frame-

works 

1 1 1 1 0 No deviation

StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

Not applicable .

CHAnGeS to plAnneD tARGetS

No changes to planned targets .

peRFoRMAnCe InDICAtoRS

nationallY presCriBeD environmental seCtor inDiCators (peppm)

sUB-proGramme 2.2: leGislative Development

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Efficient,  

Effective 

and  

Responsive 

Governance

2.2.1 Number of 

legislative tools 

developed

6 3 3 0 0 0 No deviation

StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

Not applicable .

CHAnGeS to plAnneD tARGetS

No changes to planned targets . 
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peRFoRMAnCe InDICAtoRS

sUB-proGramme 2.3: researCH anD Development sUpport

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Maintenance 

and sustain-

able use 

of agricul-

tural and 

ecological 

resources 

and infra-

structure

2.3.1 Number of 

Environmental 

Implementation 

Plan (EIP) Com-

pliance Reports 

Approved

1 (EIP Re-

view Report 

finalised)

1 (EIP  

Review 

Report  

compiled)

Environmen-

tal Imple-

mentation 

Plan (EIP) 

2015 – 2020 

Gazetted 

1 1 0 No deviation

2.3.2 Number 

of Sustainable 

Settlement Inno-

vation Summits 

hosted

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

1 1 1 0 No deviation

2.3.3 Number of 

Western Cape 

Green Economy 

Reports com-

piled

Not report-

ed on during 

this period

1 1 1 1 0 No deviation

nAtIonAllY pReSCRIBeD enVIRonMentAl SeCtoR InDICAtoRS (peppM)

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Maintenance 

and sustain-

able use 

of agricul-

tural and 

ecological 

resources 

and infra-

structure

2.3.4 Number of 

environmental 

research pro-

jects undertaken

3 2 2 1 1* 0 N/A

*Sustainable Public Procurement Research Project

StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

Not applicable .

CHAnGeS to plAnneD tARGetS

No changes to planned targets .
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peRFoRMAnCe InDICAtoRS

sUB-proGramme 2.4: environmental information manaGement

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Efficient,  

Effective 

and  

Responsive 

Governance

2.4.1 Number 

of Geographic 

Information 

Services (GIS) 

departmental 

products main-

tained

Energy GIS 

products 

developed 

Climate 

Change GIS 

data prod-

ucts devel-

oped Waste 

Management 

data prod-

ucts devel-

oped Light 

Detection 

and Ranging 

(LiDAR) 

data dissem-

inated and 

extracted 

for Coastal 

Management 

studies

1. West 

Coast coast-

al setback 

line product 

developed

2. Enhanc-

ing and 

placement 

of Depart-

mental Boat 

launching 

sites on GIS 

Website 

product 

developed

3. Waste 

sites spatial-

ly mapped

4. Berg Riv-

er Improve-

ment plan 

products 

developed

4 3 2* -1 The Eden 

Coastal Manage-

ment Lines must 

go through a 

public participa-

tion process, 

whereby it 

must first be 

published tem-

porarily on a GIS 

website for the 

public to pro-

vide comment 

on . Only after 

this process are 

the Coastal Man-

agement Lines 

promulgated/

approved by the 

Minister .

* SAMS (Spatial Application Management System) & SDF Spatial Data

nAtIonAllY pReSCRIBeD enVIRonMentAl SeCtoR InDICAtoRS (peppM)

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Efficient,  

Effective 

and  

Responsive 

Governance

2.4.2 Number 

of functional 

environmental 

information 

management 

systems

1 1 2 2 2* 0 No deviation

* WebGIS & IPWIS

StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

2.4.1:  The temporary placement of the Eden Coastal Management Lines will be on Google Earth . The 

(temporary) lines are not completed yet, and will only be ready for publication on Google Earth 

during May 2017 . The public participation process will take place during June 2017, thereafter, the 

promulgated lines will be provided to Department of the Premier for placement on the DEA&DP 

GIS Website and the Eden Coastal Management Website .

CHAnGeS to plAnneD tARGetS

No changes to planned targets .
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peRFoRMAnCe InDICAtoRS

sUB-proGramme 2.4: environmental information manaGement

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Improved 

climate 

change 

resilience 

and lower 

carbon 

province .

2.5.1 Clmate 

change re-

sponse  

frameworks 

developed  

for district  

municipalities 

1 municipal 

climate 

change 

adapta-

tion plan 

developed 

Eden district 

1 municipal 

sustainable 

energy plan 

developed 

Drakenstein

1 district 

municipal 

climate 

change plan 

developed 

(both 

adaptation 

and sustain-

able energy) 

West Coast 

district

High level 

assessment 

completed 

for all (30) 

munici-

palities .

West Coast 

District 

Municipal-

ity Climate 

Change 

Response 

Framework

1

(Climate 

change 

status quo 

assess-

ment and 

response 

framework 

completed 

for the Cen-

tral Karoo 

district)

1 1* 0 No deviation

2.5.2 Number 

of WCG policies 

and strategies 

reviewed for 

WCCRS align-

ment completed

Not report-

ed on during 

this period

Review with 

recom-

mendations 

made on 3 

key WCG 

policies and 

strategies

3 3 3** 0 No deviation

* Climate change status quo assessment and response framework completed for the Overberg district

** Western Cape Integrated Waste Management Plan (2011), Western Cape Provincial Strategic Plan (2014-2019) &Western Cape 
Disaster Management Framework (2010)

nAtIonAllY pReSCRIBeD enVIRonMentAl SeCtoR InDICAtoRS (peppM)

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Improved 

climate 

change 

resilience 

and lower 

carbon 

province .

2.5.3 Number of 

climate change 

response tools 

developed

3 2 1 0 0 0 No deviation

StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

Not applicable .

CHAnGeS to plAnneD tARGetS

No changes to planned targets .
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lInKInG peRFoRMAnCe WItH BuDGetS

Expenditure within Programme 2 relates primarily to Sustainability and Climate Change projects .The 

underspending reflected in this Programme relates mainly to projects and Compensation of Employees 

due to the slower than anticipated filling of vacant posts. The costing on a Climate Change project was 

lower than initially budgeted and a Sustainability project was not finalised by 31 March 2017. 

proGramme 2: environmental poliCY, planninG anD CoorDination

sUB-proGramme 
name

2016/2017 2015/2016

final 

appropriation

actual  

expenditure

(over)/Under  

expenditure 

final 

appropriation

actual  

expenditure

(over)/Under  

expenditure 

R’000 R’000 R’000 R’000 R’000 R’000

Intergovernmental Co-

ordination, Spatial and 

Development Planning

 3,410  3,348  62  3,064  3,024  40 

Legislative Development  -  -  -  499  499  - 

Research and Develop-

ment Support
 5,800  5,371  429  8,342  7,775  567 

Environmental Informa-

tion Management
 3,393  3,390  3  3,274  3,096  178 

Climate Change Manage-

ment
 5,252  4,861  391  3,345  3,273  72 

totAl  17,855  16,970  885  18,524  17,667  857 

4.3 pRoGRAMMe 3: CoMplIAnCe AnD enFoRCeMent

puRpoSe

To ensure that environmental compliance monitoring systems are established and implemented, enforce 

legislation and environmental authorisations, building compliance monitoring and enforcement capacity 

through the establishment, training of environmental management inspectorates, acting on complaints 

and notifications of environmental infringements and acting to monitor these complaints and enforce 

environmental compliance where required . 

lISt oF SuB-pRoGRAMMeS

Sub-programme 3.1: Environmental Quality Management Compliance and Enforcement

StRAteGIC oBjeCtIVe

 • Efficient, Effective and Responsive Governance.

 • Maintenance and sustainable use of agricultural and ecological resources and infrastructure .

SIGnIFICAnt ACHIeVeMentS oF tARGetS FoR StRAteGIC oBjeCtIVeS AnD  
peRFoRMAnCe InDICAtoRS

 • 201 actions were taken for non-compliance with environmental legislation during the reporting 

period . This exceeds the MTSF annual target of 190 by 11 .

 • The number of S24G administrative fines paid exceeded the planned target. The amount of revenue 

collected for S24G administrative fines amounted to R6,568 million.
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peRFoRMAnCe InDICAtoRS

proGramme 3: ComplianCe anD enforCement

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Maintenance 

and sustain-

able use 

of agricul-

tural and 

ecological 

resources 

and infra-

structure

3.1.1 Number of 

administrative 

investigations 

finalised

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

182 130 184 +54 Additional capacity 

to the component 

was provided by 

graduate interns 

and volunteers 

(job-shadowing).

Maintenance 

and sustain-

able use 

of agricul-

tural and 

ecological 

resources 

and infra-

structure

3.1.2 Number of 

intergovernmen-

tal compliance 

and enforce-

ment operations 

conducted .

8 12 6 6 9 +3 The target was 

exceeded due to 3 

additional opera-

tions conducted in 

the Sandveld area 

that focused on the 

unlawful transfor-

mation and clearing 

of agricultural land . 

Efficient,  

Effective 

and  

Responsive 

Governance

3.1.3 Number of 

litigation cases 

actively man-

aged 

68 44 55 50 53 +3 Demand-driven . 

The number of 

litigation matters is 

dependent on the 

number of matters 

in which the Minis-

ter/Department is 

cited as a party . 

Efficient,  

Effective 

and  

Responsive 

Governance

3.1.4 Number of 

appeals and ob-

jections finalised

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

49 40 58 +18 Demand-driven 

indicator . The 

number of appeals 

and objections 

finalised is depend-

ent on the number 

of received by the 

Department . 

Maintenance 

and sustain-

able use 

of agricul-

tural and 

ecological 

resources 

and infra-

structure

3.1.5 Number of 

S24G applica-

tions finalised

85 90 65 40 52 +12 Demand-driven . 

The number of sec-

tion 24G applica-

tions finalised is 

dependent on the 

number of adminis-

trative fines paid.

Maintenance 

and sustain-

able use 

of agricul-

tural and 

ecological 

resources 

and infra-

structure

3.1.6 Number of 

administrative 

enforcement 

notices issued 

for non-com-

pliance with 

environmental 

legislation

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

177 120 194 +74 Demand-driven .The 

number of enforce-

ment notices issued 

for non-compliance 

with environmen-

tal legislation is 

dependent on the 

number of com-

plaints received . 

Graduate interns 

and volunteers 

(job-shadowing) 

provided additional 

capacity to the 

component . 
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proGramme 3: ComplianCe anD enforCement

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Maintenance 

and sustain-

able use 

of agricul-

tural and 

ecological 

resources 

and infra-

structure

3.1.7 Number of 

criminal investi-

gations finalised

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

 18 12 16 +4 Demand-driven . An 

experienced gradu-

ate intern was ap-

pointed to provide 

additional capacity 

to the component . 

nAtIonAllY pReSCRIBeD enVIRonMentAl SeCtoR InDICAtoRS (peppM)

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

3.1.8 Number 

of enforcement 

actions finalised 

for non-com-

pliance with 

environmental 

management 

legislation

Not report-

ed on during 

this period 

Not report-

ed on during 

this period

195 128 201 +73 Demand-driven .

The number of 

enforcement ac-

tions finalised for 

non-compliance 

with environmen-

tal legislation is 

dependent on the 

number of com-

plaints received . 

Additional capacity 

was provided from 

graduate interns 

and volunteer 

workers assigned 

to the component .

3.1.9 Number 

of compliance 

inspections 

conducted

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

127 93 106 +13 Due to fewer 

S24G applications 

received, resources 

were directed at 

this indicator .

3.1.10  Number of 

S24G applica-

tions received

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

39 50 26 -24 Demand driven . 

The submission of 

S24G application is 

voluntary .

3.1.11 Number of 

S24G fines paid

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

41 35 41 +6 Demand driven . 

The number of fines 

paid is dependent 

on the applicants 

paying the fine.
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StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

3.1.10:  Number of S24G applications received:This is a demand driven indicator . Applications for the 

unlawful commencement of activities are voluntarily submitted. Where transgressions are identified, 

transgressors are encouraged to apply through the administrative enforcement measures available 

to the Department in terms of section 31 of NEMA . Due to changes in NEMA EIA Regulations, fewer 

listed activities have been promulgated and therefore fewer unlawful commencement activities 

are occurring .

CHAnGeS to plAnneD tARGetS

No changes to planned targets .

lInKInG peRFoRMAnCe WItH BuDGetS

The Compensation of Employees which is the major cost driver tally to 73 .1% of the programme’s expenditure . 

The unspent funding in Programme 3 relates mainly to Compensation of Employees due to the slower 

than anticipated filling of vacant posts.

proGramme 3: ComplianCe anD enforCement

sUB-proGramme 
name

2016/2017 2015/2016

final 

appropriation

actual  

expenditure

(over)/Under  

expenditure 

final 

appropriation

actual  

expenditure

(over)/Under  

expenditure 

R’000 R’000 R’000 R’000 R’000 R’000

Environmental Quality 

Management Compliance 

and Enforcement

 23,744  23,368  376  23,584  23,340  244 

totAl  23,744  23,368  376  23,584  23,340  244 

4.4 pRoGRAMMe 4: enVIRonMentAl QuAlItY MAnAGeMent

puRpoSe

To implement legislation, policies, norms, standards and guidelines for environmental impact management, 

air quality management and management of waste and pollution at provincial and local spheres of 

government .

lISt oF SuB-pRoGRAMMeS

Sub-programme 4.1: Impact Management

Sub-programme 4.2: Air Quality Management

Sub-programme 4.3: Pollution and Waste Management

StRAteGIC oBjeCtIVeS 

 • Efficient, Effective and Responsive Governance.

 • Maintenance and sustainable use of agricultural and ecological resources and infrastructure .

 • Improved climate change resilience and lower carbon province .

 • Improved settlement functionality, efficiencies and resilience.
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SIGnIFICAnt ACHIeVeMentS oF tARGetS FoR StRAteGIC oBjeCtIVeS AnD peRFoRMAnCe 
InDICAtoRS

98% of EIA applications finalised within legislated time-frames was achieved which was higher than the 

planned target of 95% . 

peRFoRMAnCe InDICAtoRS

sUB-proGramme 4.1: impaCt manaGement

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Efficient,  

Effective 

and  

Responsive 

Governance

4.1.1 Number 

of Provincial 

Environmental 

Impact Manage-

ment System 

evaluation 

reports

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

1 1 1 0 No deviation

nAtIonAllY pReSCRIBeD enVIRonMentAl SeCtoR InDICAtoRS (peppM)

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Efficient,  

Effective 

and  

Responsive 

Governance

4.1.2 Percent-

age of EIA appli-

cations finalized 

within legislated 

time-frames

549 (89%) 606 (90%) 98% (175) 95% 98% +3% Demand driven .130 

applications were 

finalised, of which 

127 were finalised 

within timeframe .

More EIA applica-

tions were at a 

stage where a final 

decision could be 

made within legis-

lated timeframe .

StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

Not applicable .

CHAnGeS to plAnneD tARGetS

No changes to planned targets .
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peRFoRMAnCe InDICAtoRS

sUB-proGramme 4.2: air QUalitY manaGement

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Improved 

settlement 

functionality, 

efficiencies 

and resil-

ience

4.2.1 Report on 

the Annual State 

of Air Quality 

Management

1 1 (2013) 1 (2014) 1 (2015) 1 (2015) 0 No deviation

Maintenance 

and sustain-

able use 

of agricul-

tural and 

ecological 

resources 

and infra-

structure

4.2.2 Number of 

stations moni-

toring ambient 

air quality 

11 11 11 11 11 0 No deviation

Improved 

climate 

change 

resilience 

and lower 

carbon 

province

4.2.3 Report 

of Air Quality 

Health Risk As-

sessment

1 1 Progress 

Report of 

Air Quality 

Health Risk 

Assessment

1 1 0 No deviation

nAtIonAllY pReSCRIBeD enVIRonMentAl SeCtoR InDICAtoRS (peppM)

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Maintenance 

and sustain-

able use 

of agricul-

tural and 

ecological 

resources 

and infra-

structure

4.2.4 Number 

of designated 

organs of state 

with approved 

and implement-

ed AQMP’s

8 3 3 2 2 0 No deviation

4.2.5 Percent-

age of Atmos-

pheric Emission 

Licenses with 

complete ap-

plications issued 

within legislated 

timeframes

Not report-

ed on during 

this period

1 (100%) 100% (4) 80% 100% (1) +20% This is a demand 

driven target . 

One request for 

transfer from 

a PAEL to AEL 

received and 

was issued .

4.2.6 Percent-

age of facilities 

with Atmos-

pheric Emis-

sion Licenses 

reporting to the 

National Atmos-

pheric Emis-

sions Inventory 

System (NAEIS)

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

100% (3) 100% 100%(4) 0 No deviation
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sUB-proGramme 4.3: pollUtion anD Waste manaGement

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Maintenance 

and sustain-

able use 

of agricul-

tural and 

ecological 

resources 

and infra-

structure

4.3.1 Number 

of river and 

estuarine sites 

monitored in 

respect of pollu-

tion control

20 20 30 30 30 0 No deviation

4.3.2 Annual 

Report on Sus-

tainable Water 

Management 

Plan

1 1 1 1 1 0 No deviation

4.3.3 Number 

of riverine sites 

targeted for 

rehabilitation

Not report-

ed on during 

this period

Not report-

ed on during 

this period

4 4 7 +3 Additional op-

portunities with 

land owners 

resulted in addi-

tional sites being 

included .

4.3.4 Number of 

Bio-remediation 

interventions 

implemented for 

BRIP

Not report-

ed on during 

this period

Not report-

ed on during 

this period

N/A 2 2 0 No deviation

4.3.5 Number 

of inspections in 

respect of pollu-

tion control

Not report-

ed on during 

this period

Not report-

ed on during 

this period

7 5 5 0 No deviation

4.3.6 Number of 

River Improve-

ment Plans 

developed

Not report-

ed on during 

this period

Not report-

ed on during 

this period

N/A 1 1 0 No deviation

4.3.7 Number 

of S30 cases 

responded to

45 37 27 24 42 +18 This is a 

demand-driven 

target and more 

cases were 

received for 

processing .

4.3.8 Number 

of remediation 

cases responded 

to

83 59 36 48 20 -28 This is a 

demand-driven 

target and fewer 

cases were 

received for 

processing .

4.3.9 Waste 

minimisation 

intervention(s) 

undertaken for 

priority waste 

streams

Not report-

ed on during 

this period

Not report-

ed on during 

this period

1 3 3 0 No deviation

4.3.10 

Municipal inte-

grated waste 

management 

infrastructure 

assessment 

report

Not report-

ed on during 

this period

0 Phase 1

report

1 1 0 No deviation



50 WCG: Department of Environmental Affairs and Development Planning | Annual Report 2016/17

sUB-proGramme 4.3: pollUtion anD Waste manaGement

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

4.3.11 Western 

Cape 2nd gen-

eration IWMP 

(Integrated 

Waste Man-

agement Plan) 

developed

Not report-

ed on during 

this period

Not report-

ed on during 

this period

Review of 

Western 

Cape 1st 

generation 

IWMP

1 1 0 No deviation

4.3.12 Hazard-

ous waste 

intervention(s) 

undertaken

Not report-

ed on during 

this period

Not report-

ed on during 

this period

1 1 1 0 No deviation

4.3.13 Waste 

manage-

ment planning 

interventions 

undertaken

Not report-

ed on during 

this period

Not report-

ed on during 

this period

1 1 1 0 No deviation

4.3.14 Annual 

state of waste 

management re-

port developed

Not report-

ed on during 

this period

Not report-

ed on during 

this period

1 1 1 0 No deviation

StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

Not Applicable .

CHAnGeS to plAnneD tARGetS

No changes to planned targets .

peRFoRMAnCe InDICAtoRS

nAtIonAllY pReSCRIBeD enVIRonMentAl SeCtoR InDICAtoRS (peppM)

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Maintenance 

and sustain-

able use 

of agricul-

tural and 

ecological 

resources 

and infra-

structure

4.3.15 Percent-

age of waste 

licence applica-

tions finalised 

within legislated 

timeframes

21 83 (95%) 91% 95% 93% -2% Finalised 13 

waste manage-

ment licences .

One waste man-

agement licence 

was not finalised 

within legislative 

timeframe due 

to delays caused 

by applicant 

in providing 

further informa-

tion which was 

needed to final-

ise the licence . 
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StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

4.3.15:  The Waste Licence Application was not at a stage where a final decision could be made within the 

legislated timeframe, as the information was not complete and forthcoming from the applicant . It 

should be noted that there is no legislated timeframe for the applicant to provide require information . 

The Department will encourage the applicants to provide the required information, whereby the 

Department can make the decision within its statutory timeframes .

CHAnGeS to plAnneD tARGetS

No changes to planned targets .

lInKInG peRFoRMAnCe WItH BuDGetS

Expenditure in Programme 4 relates mainly to air quality projects and the Berg River Improvement project . 

The underspending in respect of this Programme relates to air quality projects that were conducted  

in-house, software that did not materialise and projects under the umbrella of the River Improvement Plans, 

that were not completed by 31 March 2017, have been rolled over to 2017/18 . Compensation of Employees 

also reflected underspending, as a resultant of slower than anticipated filling of vacant posts. 

proGramme 4: environmental QUalitY manaGement

sUB-proGramme 
name

2016/2017 2015/2016

final 

appropriation

actual  

expenditure

(over)/Under  

expenditure 

final 

appropriation

actual  

expenditure

(over)/Under  

expenditure 

R’000 R’000 R’000 R’000 R’000 R’000

Impact Management  24,167  24,167  -  24,523  24,523  - 

Air Quality Management  17,996  17,325  671  15,713  15,340  373 

Pollution and Waste  

Management
 45,750  44,720  1,030  37,052  36,883  169 

totAl  87,913  86,212  1,701  77,288  76,746  542 

4.5 pRoGRAMMe 5: BIoDIVeRSItY MAnAGeMent

puRpoSe

To promote equitable and sustainable use of ecosystem goods and services to contribute to economic 

development, by managing biodiversity, and its components, processes, habitats and functions .

lISt oF SuB-pRoGRAMMeS

Sub-programme 5.1: Biodiversity and Protected Area Planning and Management

Sub-programme 5.2: Western Cape Nature Conservation Board

Sub-programme 5.3: Coastal Management

StRAteGIC oBjeCtIVeS 

 • Opportunities for the green economy and biodiversity economy established .

 • Efficient, Effective and Responsive Governance.

 • Maintenance and sustainable use of agricultural and ecological resources and infrastructure .
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SIGnIFICAnt ACHIeVeMentS oF tARGetS FoR StRAteGIC oBjeCtIVeS AnD peRFoRMAnCe 
InDICAtoRS

An additional 69 338 Ha were added to the conservation estate during 2016/17

peRFoRMAnCe InDICAtoRS

sUB-proGramme 5.1: BioDiversitY anD proteCteD area planninG anD manaGement

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Efficient,  

Effective 

and  

Responsive 

Governance

5.1.1 Western 

Cape Provincial 

Biodiversity 

Strategy and 

Action Plan 

(PBSAP) imple-

mented 

Not report-

ed on during 

this period

1 Draft com-

pleted

Final Draft 

signed off 

by the HOD 

PBSAP 

implemen-

tation plan 

developed

PBSAP 

implemen-

tation plan 

developed

0 No deviation

Opportuni-

ties for the 

green econ-

omy and 

biodiversity 

economy 

established

5.1.2 Biodiver-

sity Economy 

Programme 

developed 

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

1 1 1 0 N/A

nAtIonAllY pReSCRIBeD enVIRonMentAl SeCtoR InDICAtoRS (peppM)

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

5.1.3 Number 

of hectares in 

the conservation 

estate*

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

*894 346 Ha 

(12 492 Ha 

were added 

during 

2015/16)

+9 000 Ha 963 684 Ha 

(69 338 Ha 

were added 

during 

2016/17) 

+60 338 Ha The extent of 

the agreements 

concluded re-

sulted in an over 

achievement . 

*The performance for this indicator is provided by CapeNature as they fulfil this role for the Department as its implementing agent

StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

Not Applicable .

CHAnGeS to plAnneD tARGetS

No changes to planned targets .

peRFoRMAnCe InDICAtoRS

sUB-proGramme 5.2: Western Cape natUre Conservation BoarD

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Efficient,  

Effective 

and  

Responsive 

Governance

5.2.1 Com-

pile oversight 

report on the 

performance of 

CapeNature 

1 1 1 1 1

 

0 No deviation
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nAtIonAllY pReSCRIBeD enVIRonMentAl SeCtoR InDICAtoRS (peppM)

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

5.2.2 Percent-

age of area of 

state managed 

protected areas 

assess with a 

METT score 

above 67%*

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

74% N/A** N/A N/A No deviation

5.2.3 Number of 

permits issued 

within legislated 

timeframes*

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

4 864 5 100 4 716 -384 This target is 

demand driven 

and therefore 

unpredictable

*The performance for this indicator is provided by CapeNature as they fulfil this role for the Department as its implementing agent

**The reporting cycle for this performance indicator is biennial

StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

5.2.3:  In the ensuing year the target was adjusted downwards because historical trends suggest 4 800 

is potentially the maximum number of permits .

CHAnGeS to plAnneD tARGetS

No changes to planned targets .

peRFoRMAnCe InDICAtoRS

sUB-proGramme 5.3: Coastal manaGement

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Maintenance 

and sustain-

able use 

of agricul-

tural and 

ecological 

resources 

and infra-

structure

5.3.1 Finalise 

and implement 

the Provin-

cial Coastal 

Management 

Programme 

The drafting 

process is 

still under-

way

Draft West-

ern Cape 

Coastal 

Management 

Programme 

completed

Provincial 

Coastal 

Management 

Programme 

approved by 

Provincial 

Minister 

Provincial 

Coastal 

Management 

Programme 

Summary 

published

Provincial 

Coastal 

Management 

Programme 

Summary 

published

0 No deviation

5.3.2 Develop 

and implement 

the Western 

Cape Estuary 

Management 

Programme 

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

0 Report on 

the develop-

ment and 

implementa-

tion of the 

Western 

Cape 

Estuary 

Management 

Programme

Report on 

the develop-

ment and 

implementa-

tion of the 

Western 

Cape 

Estuary 

Management 

Programme 

compiled

0 No deviation

StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

Not Applicable .
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CHAnGeS to plAnneD tARGetS

No changes to planned targets .

lInKInG peRFoRMAnCe WItH BuDGetS

Expenditure recorded within this Programme relates to projects, such as Estuary Management projects, 

Coastal Access By-Law and Strategy and Plan project . The transfer to the provincial public entity, 

CapeNature also resides within this Programme .The underspending relates primarily to projects that were 

not completed by 31 March 2017 .

proGramme 5: BioDiversitY manaGement

sUB-proGramme 
name

2016/2017 2015/2016

final 

appropriation

actual  

expenditure

(over)/Under  

expenditure 

final 

appropriation

actual  

expenditure

(over)/Under  

expenditure 

R’000 R’000 R’000 R’000 R’000 R’000

Biodiversity and Protect-

ed Area Planning and  

Management

 5,122  5,050  72  7,043  5,070  1,973 

Western Cape Nature 

Conservation Board
 249,717  249,717  -  253,392  253,392  - 

Coastal Management  9,980  9,901  79  5,157  5,108  49 

totAl  264,819  264,668  151  265,592  263,570  2,022 

4.6 pRoGRAMMe 6: enVIRonMentAl eMpoWeRMent SeRVICeS

puRpoSe

To implement and enhance programmes to interact with stakeholders and empower communities to 

partner with government in implementing environmental and social economic programmes .

lISt oF SuB-pRoGRAMMeS

Sub-programme 6.1: Environmental Capacity Development and Support

Sub-programme 6.2: Environmental Communications and Awareness 

StRAteGIC oBjeCtIVeS 

 • Efficient, Effective and Responsive Governance.

 • Maintenance and sustainable use of agricultural and ecological resources and infrastructure .

 • Opportunities for the green economy and biodiversity economy established .

SIGnIFICAnt ACHIeVeMentS oF tARGetS FoR StRAteGIC oBjeCtIVeS AnD peRFoRMAnCe 
InDICAtoRS

 • More work opportunities were created as planned during the financial year which contributed 

towards achieving the national target . 
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peRFoRMAnCe InDICAtoRS

sUB-proGramme 6.1: environmental CapaCitY Development anD sUpport

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Efficient,  

Effective 

and  

Responsive 

Governance

6.1.1 Review 

Departmental 

Environmental 

Support and 

Capacity Building 

Strategy 

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

Reviewed 

Departmen-

tal Envi-

ronmental 

Capac-

ity Building 

Strategy

1 1 0 No deviation

6.1.2 Percentage 

implementation 

of the local gov-

ernment support 

strategy

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

98% 100% 100% 0 No deviation

nAtIonAllY pReSCRIBeD enVIRonMentAl SeCtoR InDICAtoRS (peppM)

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Efficient,  

Effective 

and  

Responsive 

Governance

6.1.3 Number 

of work oppor-

tunities cre-

ated through 

environmental 

programmes

1241 (Cap-

eNature per-

formance)

1 233 (Cape-

Nature per-

formance)

 51 35 87 +52 The addi-

tional targeted 

rehabilitation 

site resulted 

in more work 

opportunities 

created .

6.1.4 Number of 

environmental 

capacity building 

activities con-

ducted 

64 95 73 57 63 +6 Additional  

capacity build-

ing sessions 

were held in 

respect of 

ICM, Atmos-

pheric Emission 

Licensing 

systems and 

Air Quality 

Management 

Planning pro-

cesses .

StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

Not Applicable .

CHAnGeS to plAnneD tARGetS

No changes to planned targets .
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sUB-proGramme 6.2: environmental CommUniCations anD aWareness

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Maintenance 

and sustain-

able use 

of agricul-

tural and 

ecological 

resources 

and infra-

structure

6.2.1 Number of 

Greenest Munici-

pality Competi-

tions hosted

Greenest 

Municipality 

Competition 

hosted and 

finalised

1 1 1 1 0 No deviation

peRFoRMAnCe InDICAtoRS

nAtIonAllY pReSCRIBeD enVIRonMentAl SeCtoR InDICAtoRS (peppM)

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Maintenance 

and sustain-

able use 

of agricul-

tural and 

ecological 

resources 

and infra-

structure

Opportuni-

ties for the 

green econ-

omy and 

biodiversity 

economy 

established

6.2.2 Number of 

environmental 

awareness activ-

ities conducted

14 22 16 19 20 +1 The Depart-

ment responded 

to an invita-

tion to attend 

and present 

an awareness-

raising event .

6.2.3 Number of 

quality environ-

mental educa-

tion resources 

materials devel-

oped

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

5 1 1 0 No deviation

StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

Not applicable .

CHAnGeS to plAnneD tARGetS

No changes to planned targets .
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lInKInG peRFoRMAnCe WItH BuDGetS

Expenditure in Programme 6 relates mainly to capacity development and environmental communication 

and awareness raising activities, which includes the Greenest Municipality Competition and supporting 

the waste entrepreneurs in the Western Cape . The savings within this Programme, is due to lower than 

anticipated costs, related to mainly capacity building events .

proGramme 6: environmental empoWerment serviCes

sUB-proGramme 
name

2016/2017 2015/2016

final 

appropriation

actual  

expenditure

(over)/Under  

expenditure 

final 

appropriation

actual  

expenditure

(over)/Under  

expenditure 

R’000 R’000 R’000 R’000 R’000 R’000

Environmental Capacity 

Development and support
 1,321  1,048  273  563  441  122 

Environmental Commu-

nication and Awareness 

Raising

 827  803  24  854  854  - 

totAl  2,148  1,851  297  1,417  1,295  122 

4.7 pRoGRAMMe 7: DeVelopMent plAnnInG

puRpoSe

To implement national and provincial spatial planning and land use management legislation, policies, norms 

and standards at the provincial sphere of government and to assist and support the municipal sphere of 

government with the implementation thereof .The programme further provides for a regional planning 

and management service and a development facilitation service so as to ensure provincial and municipal 

coherence and logic in terms of development planning through the inter-governmental and inter-sectoral 

coordination of plans, programmes and projects and the provision of project specific facilitation services 

and the provision of a development planning intelligence management service .

lISt oF SuB-pRoGRAMMeS

Sub-programme 7.1: Development Facilitation

Sub-programme 7.2: Spatial Planning and Land Use Management 

Sub-programme 7.3: Regional Planning and Management and Special Projects

StRAteGIC oBjeCtIVeS 

 • Efficient, Effective and Responsive Governance

 • Improved settlement functionality, efficiencies and resilience 

SIGnIFICAnt ACHIeVeMentS oF tARGetS FoR StRAteGIC oBjeCtIVeS AnD peRFoRMAnCe 
InDICAtoRS

 • All Western Cape Municipalities have published their Municipal Planning By-Laws and the Western 

Cape Land Use Planning Act has been brought into effect in all the Western Cape municipalities 

and the first in the country.
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peRFoRMAnCe InDICAtoRS

sUB-proGramme 7.1: Development faCilitation

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Efficient,  

Effective 

and  

Responsive 

Governance

7.1.1 Number of 

Land Assem-

bly, Catalytic 

Initiatives and 

Regeneration 

Programme 

evaluation re-

ports 

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

1 1 1 0 No deviation

7.1.2 Number  

of Department 

Municipal Sup-

port and Capac-

ity Building 

Strategy evalua-

tion reports 

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

1 1 1 0 No deviation

7.1.3 Number of 

Provincial De-

velopment Plan-

ning Intelligence 

Management 

Strategy evalua-

tion reports 

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

1 1 1 0 No deviation

StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

Not applicable .

CHAnGeS to plAnneD tARGetS

No changes to planned targets .

peRFoRMAnCe InDICAtoRS

sUB-proGramme 7.2: spatial planninG anD lanD Use manaGement 

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Efficient,  

Effective 

and  

Responsive 

Governance

7.2.1 Number 

of Provincial 

Spatial Planning 

and Land Use 

Management 

Governance and 

Performance 

Management 

System evalua-

tion reports 

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

1 1 1 0 No deviation

7.2.2 Review 

Departmental 

Spatial Planning 

and Land Use 

Management 

Support and Ca-

pacity Building 

Strategy 

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

Reviewed 

Departmen-

tal Spatial 

Planning and 

Land Use 

Management 

Support and 

Capac-

ity Building 

Strategy

1 1 0 No deviation
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StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

Not applicable .

CHAnGeS to plAnneD tARGetS

No changes to planned targets .

peRFoRMAnCe InDICAtoRS

sUB-proGramme 7.3: reGional planninG anD manaGement anD speCial proJeCts

strategic 

objectives

programme 

performance 

indicator

actual 

achievement 

2013/2014

actual 

achievement 

2014/2015

actual 

achievement 

2015/2016

planned 

target

2016/2017

actual 

achievement

2016/2017

Deviation from 

planned target 

to actual 

achievement 

for 2016/2017

Comment on 

deviations

Improved 

settlement 

functionality, 

efficiencies 

and resil-

ience

7.3.1 Number 

of Regional 

Planning and 

Management 

Implementation 

Strategy evalua-

tion reports 

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

1 1 1 0 No deviation

7.3.2 Number 

of Munici-

palities within 

which the WCG 

RSEP/VPUU 

Programme is 

implemented 

according to  

approved  

project lists 

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

6 (Theewa-

terskloof; 

Drakenstein; 

Saldanha 

Bay; Swart-

land; Breede 

Valley; Cape 

Town)

6 6 0 No deviation

7.3.3 Number 

of RSEP/VPUU 

Programme 

annual review 

reports

Not report-

ed on during 

this period 

Not report-

ed on during 

this period 

1 1 1 0 No deviation

StRAteGY to oVeRCoMe AReAS oF unDeR peRFoRMAnCe

Not applicable .

CHAnGeS to plAnneD tARGetS

No changes to planned targets .

lInKInG peRFoRMAnCe WItH BuDGetS

The RSEP/VPUU programme is housed in this Programme . The Human Settlement Plan and Growth 

Potential of Town study review as well as unspent earmarked funding of the RSEP/VPUU, contributed to 

the under expenditure reflected against this Programme.

 .
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proGramme 7: Development planninG

sUB-proGramme 
name

2016/2017 2015/2016

final 

appropriation

actual  

expenditure

(over)/Under  

expenditure 

final 

appropriation

actual  

expenditure

(over)/Under  

expenditure 

R’000 R’000 R’000 R’000 R’000 R’000

Development Facilitation  18,714  17,782  932  17,558  16,660  898 

Spatial Planning, Land Use 

Management and Munici-

pal Support

 27,070  26,621  449  24,185  23,542  643 

Regional Planning and 

Management and Special 

Programmes

 38,800  38,335  465  21,300  20,557  743 

totAl  84,584  82,738  1,846  63,043  60,759  2,284 

5 tRAnSFeR pAYMentS

5.1 tRAnSFeR pAYMentS to puBlIC entItIeS 

In terms of the Constitution, the Department is a provincial executive organ of state, which is responsible 

for environmental and development planning matters in the Province, whilst CapeNature is a provincial 

organ of state with the primary responsibility for promoting and ensuring conservation and related matters 

in the Province. R 3,5 million was transferred to Casidra (Pty) Ltd as part of the implementation of the 

water stewardship for water security .

name of pUBliC 
entitY

serviCes renDereD BY 
tHe pUBliC entitY

amoUnt  
transferreD to tHe 

pUBliC entitY

amoUnt spent BY 
tHe pUBliC entitY

aCHievements of 
tHe pUBliC entitY 

Western Cape Nature 

Conservation Board 

The objectives of the Western 

Cape Nature Conservation 

Board are to:

1. Promote and ensure nature 

conservation and related mat-

ters in the Province

2. Render service and provide 

facilities for research and 

training in connection with na-

ture conservation and related 

matters in the Province

3. Ensuring the objectives set 

out in paragraphs (1) and (2) 

to generate income

R 249 717 000 R 249 717 000 During the 2016/17 report-

ing period, CapeNature re-

sponded to delivery targets 

as per the Annual Perfor-

mance Plan . 

Funding in respect of the transfer to CapeNature, includes allocations for disaster prevention measures, 

infrastructure upgrades and related capital needs . 

5.2 tRAnSFeR pAYMentS to All oRGAnISAtIonS otHeR tHAn puBlIC entItIeS

Total transfer payments over the financial year period were R287,078 million of which R249,717 million 

was in respect of CapeNature . The remainder of R37,361 million was transferred to municipalities, public 

corporations, non-profit institutions and households.
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The table below reflects the transfer payments made for the period 1 April 2016 to 31 March 2017:

nAMe oF  
tRAnSFeRee

tYpe oF  
oRGAnISAtIon

puRpoSe FoR 
WHICH tHe 

FunDS WeRe 
uSeD 

DID tHe Dept. 
CoMplY WItH 
S 38 (1) (j) oF 

tHe pFMA

AMount 
tRAnSFeRReD 

(R’000)

AMount 
Spent BY 

tHe entItY

ReASonS FoR tHe 
FunDS unSpent 
BY tHe entItY

Hessequa  

Municipality

Municipality Greenest  

Municipality  

Competition 

1st place

Yes 130 - Funds were paid to the 

municipality during the 

last quarter of 2016/17 . 

The municipality’s 

financial year (July 

– June) does not coin-

cide with the Depart-

ment’s financial year

Swartland  

Municipality

Municipality Greenest  

Municipality  

Competition 2nd 

place

Yes 70 - Funds were paid to the 

municipality during the 

last quarter of 2016/17 . 

The municipality’s 

financial year (July 

– June) does not coin-

cide with the Depart-

ment’s financial year

Overstrand  

Municipality

Municipality Greenest  

Municipality  

Competition 

3rd place

Yes 50 - Funds were paid to the 

municipality during the 

last quarter of 2016/17 . 

The municipality’s 

financial year (July 

– June) does not coin-

cide with the Depart-

ment’s financial year

Eden District 

Municipality

District Municipality Greenest  

Municipality  

Competition 

1st place

Yes 130 110 Funds were paid to the 

municipality during the 

last quarter of 2016/17 . 

The municipality’s 

financial year (July 

– June) does not coin-

cide with the Depart-

ment’s financial year

Overberg District 

Municipality

District Municipality Greenest  

Municipality  

Competition 2nd 

place

Yes 70 26 Funds were paid to the 

municipality during the 

last quarter of 2016/17 . 

The municipality’s 

financial year (July 

– June) does not coin-

cide with the Depart-

ment’s financial year

West Coast  

District  

Municipality

District Municipality Greenest  

Municipality  

Competition 

3rd place

Yes 50 - Funds were paid to the 

municipality during the 

last quarter of 2016/17 . 

The municipality’s 

financial year (July 

– June) does not coin-

cide with the Depart-

ment’s financial year

Swartland  

Municipality

Municipality Implementation of 

the RSEP/VPUU 

programme

Yes 7,500 2,346 Funds were transferred 

to the municipality 

during the 3rd and 4th 

quarter . The municipal-

ity could not start the 

procurement process 

until the funds were 

secured in the bank 

accounts .
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nAMe oF  
tRAnSFeRee

tYpe oF  
oRGAnISAtIon

puRpoSe FoR 
WHICH tHe 

FunDS WeRe 
uSeD 

DID tHe Dept. 
CoMplY WItH 
S 38 (1) (j) oF 

tHe pFMA

AMount 
tRAnSFeRReD 

(R’000)

AMount 
Spent BY 

tHe entItY

ReASonS FoR tHe 
FunDS unSpent 
BY tHe entItY

Breede Valley 

Municipality

Municipality Implementation of 

the RSEP/VPUU 

programme

Yes 9,500 931 Funds were transferred 

to the municipality 

during the 3rd and 4th 

quarter . The municipal-

ity could not start the 

procurement process 

until the funds were 

secured in the bank 

accounts .

Saldanha Bay 

Municipality

Municipality Implementation of 

the RSEP/VPUU 

programme

Yes 9,500 2,088 Funds were transferred 

to the municipality 

during the 3rd and 4th 

quarter . The municipal-

ity could not start the 

procurement process 

until the funds were 

secured in the bank 

accounts .

Stellenbosch 

Municipality

Municipality Municipal Spatial 

Development 

Framework

Yes 400 - Funds were paid to the 

municipality during the 

last quarter of 2016/17 . 

The municipality’s 

financial year (July 

– June) does not coin-

cide with the Depart-

ment’s financial year

Drakenstein  

Municipality

Municipality Water for  

Sustainability 

Growth and  

Development

Yes 500 - Funds were transferred 

to the municipality in 

the last week of March 

2017 . No funds have 

been spent to date . 

Tenders have been 

invited and the mu-

nicipality will appoint a 

service provider in June 

2017 . 

Kogelberg Bio-

sphere Reserve 

Company

Non Profit  

Institution

Operational 

expenses for the 

Biosphere Reserve 

Management 

entity

N/A 200 200 The allocated amount 

was spent 

Cape West Coast 

Biosphere Re-

serve Company 

Non Profit  

Institution

Operational 

expenses for the 

Biosphere Reserve 

Management 

entity

N/A 200 200 The allocated amount 

was spent

Cape Winelands 

Biosphere Re-

serve Company

Non Profit  

Institution

Operational 

expenses for the 

Biosphere Reserve 

Management 

entity

N/A 200 200 The allocated amount 

was spent

Gouritz Cluster 

Biosphere Re-

serve Company

Non Profit  

Institution

Operational 

expenses for the 

Biosphere Reserve 

Management 

entity

N/A 200 200 The allocated amount 

was spent
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nAMe oF  
tRAnSFeRee

tYpe oF  
oRGAnISAtIon

puRpoSe FoR 
WHICH tHe 

FunDS WeRe 
uSeD 

DID tHe Dept. 
CoMplY WItH 
S 38 (1) (j) oF 

tHe pFMA

AMount 
tRAnSFeRReD 

(R’000)

AMount 
Spent BY 

tHe entItY

ReASonS FoR tHe 
FunDS unSpent 
BY tHe entItY

Casidra (Pty) Ltd Private Corporation Water for Sustain-

ability Growth and 

Development

N/A 3,500 - Funds were transferred 

to the municipality in 

the last week of March 

2017 . No funds have 

been spent to date . 

Tenders have been 

invited and the mu-

nicipality will appoint a 

service provider in June 

2017 .

VPUU NPC Non Profit Institu-

tion

Technical As-

sistance and Co-

funding of German 

Funding, for VPUU 

programme imple-

mentation

Yes 4,989 4,989 The allocated amount 

was spent

Various officials N/A Leave Gratuity N/A 172 172 More funds were spent 

than estimated due to 

unforeseen resigna-

tions and promotions 

towards the end of the 

financial year

Besides transfers in respect of households that are mainly of an ad-hoc nature, all other transfer payments 

are done in terms of a Memorandum of Agreement . All transfers that are linked to MoA’s also have reporting 

prescripts, including spending for monitoring by the Department . In cases where full spending did not 

take place, the funds are expected to be fully spent by 30 June 2017 . 

6.  ConDItIonAl GRAntS

6.1 ConDItIonAl GRAntS AnD eARMARKeD FunDS ReCeIVeD

The table/s below details the conditional grants and ear marked funds received during for the period 1 

April 2016 to 31 March 2017 .

ConDItIonAl GRAnt – eXpAnDeD puBlIC WoRKS pRoGRAMMe:

DepARtMent WHo tRAnSFeRReD tHe GRAnt National Department of Public Works

puRpoSe oF tHe GRAnt To create 24 employment opportunities that will contribute in the biodiversity 

conservation initiatives

eXpeCteD outputS oF tHe GRAnt Employment opportunities created for unemployed individuals

ACtuAl outputS ACHIeVeD 90 full time equivalent participants benefitted. The grant created 101 work  

opportunities .

AMount peR AMenDeD DoRA R3,5 million

AMount ReCeIVeD (R’000) R3,5 million

ReASonS IF AMount AS peR DoRA WAS not 
ReCeIVeD

n/a

AMount Spent BY tHe DepARtMent (R’000) R3,5 million

ReASonS FoR tHe FunDS unSpent  
BY tHe entItY

n/a

ReASonS FoR DeVIAtIonS on peRFoRMAnCe The Conditional Grant required appointment of 24 FTEs, CapeNature  

overachieved the target and employed more people . The entire grant was  

spent directly on beneficiaries in terms of creating more work opportunities  

and giving training . And less on operational cost .

MeASuReS tAKen to IMpRoVe peRFoRMAnCe n/a

MonItoRInG MeCHAnISM BY tHe ReCeIVInG  
DepARtMent

• Internal financial controls are in place for tracking of expenditure

• Quarterly project audits, in some cases, they are done in collaboration with 

the National Department of Public works
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DepARtMent WHo tRAnSFeRReD tHe GRAnt National Department of Public Works

puRpoSe oF tHe GRAnt Supplement the work opportunity offering as part of the riparian rehabilita-

tion project being undertaken by the Department of Environmental Affairs and 

Development Planning .

eXpeCteD outputS oF tHe GRAnt Employment opportunities created for unemployed individuals .

ACtuAl outputS ACHIeVeD 18.5 full time equivalent participants benefitted. The grant created 127 work 

opportunities .

AMount peR AMenDeD DoRA R315,000

AMount ReCeIVeD (R’000) R315,000

ReASonS IF AMount AS peR DoRA WAS not 
ReCeIVeD

n/a

AMount Spent BY tHe DepARtMent (R’000) R315,000

ReASonS FoR tHe FunDS unSpent BY  
tHe entItY 

n/a

ReASonS FoR DeVIAtIonS on peRFoRMAnCe The EPWP conditional grant was used to supplement the existing project 

budget in terms of ensuring the project was to maximise the opportunity and 

benefit local communities with regards to work opportunities as they relate to 

EPWP .As a result, the combination of the two budgets enabled the project to 

overachieve and extend beyond the planned target to the benefit of the local 

communities .

MeASuReS tAKen to IMpRoVe peRFoRMAnCe n/a

MonItoRInG MeCHAnISM BY tHe ReCeIVInG  
DepARtMent

Data received from the service provider is collated and input made onto the 

MIS online platform for EPWP .

7 DonoR FunDS

7.1 DonoR FunDS ReCeIVeD

Local and foreign aid assistance was received either cash or in kind as follows: 

name of Donor 
City of Cape Town 

fUll amoUnt of tHe fUnDinG 
R75,000

perioD of tHe Commitment 
2016/17 financial year

pUrpose of tHe fUnDinG 
Smart Driver Training Programme

expeCteD oUtpUts 
N/A

aCtUal oUtpUts aCHieveD 
N/A

amoUnt reCeiveD (r'000) 
N/A

amoUnt spent BY tHe Department (r'000) 
N/A

reasons for tHe fUnDs Unspent 
N/A

monitorinG meCHanism BY tHe Donor 
N/A
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name of Donor 
Late JJC Gerber 

fUll amoUnt of tHe fUnDinG 
R 50,000

perioD of tHe Commitment 
2016/17 financial year

pUrpose of tHe fUnDinG 
Bequest from Estate for Marine Conservation

expeCteD oUtpUts 
N/A

aCtUal oUtpUts aCHieveD 
N/A

amoUnt reCeiveD (r'000) 
N/A

amoUnt spent BY tHe Department (r'000) 
N/A

reasons for tHe fUnDs Unspent 
N/A

monitorinG meCHanism BY tHe Donor 
N/A

name of Donor 
International Ocean Institute (IOI) 

fUll amoUnt of tHe fUnDinG 
R38,000

perioD of tHe Commitment 
2016/17 financial year

pUrpose of tHe fUnDinG 
Governance for Africa training and capacity building programmes

expeCteD oUtpUts 
N/A

aCtUal oUtpUts aCHieveD 
N/A

amoUnt reCeiveD (r'000) 
N/A

amoUnt spent BY tHe Department (r'000) 
N/A

reasons for tHe fUnDs Unspent 
N/A

monitorinG meCHanism BY tHe Donor 
N/A

name of Donor 
Drakenstein Trust 

fUll amoUnt of tHe fUnDinG 
R50,000 (Total of R150,000 over the 2016/17 – 2018/19 financial years)

perioD of tHe Commitment 
2016/17 financial year

pUrpose of tHe fUnDinG 
Implementation of the Berg and Breede river riparian rehabilitation programme,

expeCteD oUtpUts 
N/A

aCtUal oUtpUts aCHieveD 
N/A

amoUnt reCeiveD (r'000) 
N/A

amoUnt spent BY tHe Department (r'000) 
N/A

reasons for tHe fUnDs Unspent 
N/A

monitorinG meCHanism BY tHe Donor 
N/A
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name of Donor 
ICLEI 

fUll amoUnt of tHe fUnDinG 
R7,000

perioD of tHe Commitment 
2016/17 financial year

pUrpose of tHe fUnDinG 
Travelling and registration costs of officials to attend the Local Climate Solu-

tions for Africa Congress in Johannesburg,

expeCteD oUtpUts 
N/A

aCtUal oUtpUts aCHieveD 
N/A

amoUnt reCeiveD (r'000) 
N/A

amoUnt spent BY tHe Department (r'000) 
N/A

reasons for tHe fUnDs Unspent 
N/A

monitorinG meCHanism BY tHe Donor 
N/A

name of Donor 
Government of the Federal Republic of Germany (Through the German Devel-

opment Bank – KfW)

fUll amoUnt of tHe fUnDinG 
R10,957,000

perioD of tHe Commitment 
2016/17 financial year

pUrpose of tHe fUnDinG 
Violence Prevention through Urban Upgrading Programme .

expeCteD oUtpUts 
N/A

aCtUal oUtpUts aCHieveD 
N/A

amoUnt reCeiveD (r'000) 
N/A

amoUnt spent BY tHe Department (r'000)  
N/A

reasons for tHe fUnDs Unspent 
N/A

monitorinG meCHanism BY tHe Donor 
N/A

8 CApItAl InVeStMent

8.1 CApItAl InVeStMent, MAIntenAnCe AnD ASSet MAnAGeMent plAn

The Department has no capital assets of its own as these are managed by the Department of Transport 

and Public Works (DTPW). Therefore, no fixed asset plan exists. 

All maintenance for the Department is generally undertaken by DTPW and in cases where that Department 

does not provide the requested services, approval is obtained from them to undertake smaller projects such 

as refurbishing of selected offices and the upgrading of video conferencing facilities.The refurbishment 

of the Property Centre (3 Dorp Street) office space, is currently underway by DTPW and staff has been 

decanted to Atterbury House in May 2017 . 
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Image source: ©City of Cape Town | Bruce Sutherland

Glencairn, Western Cape; South Africa.
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GovernanCe

part C

1. IntRoDuCtIon

The Department is committed to uphold the requirements set out in the PFMA and the King III Report on 

Corporate Governance . This is to provide Management with reasonable assurance that the internal controls 

are adequate and effective . This is achieved by a risk-based Internal Audit plan, Internal Audit assessing 

the adequacy of controls mitigating the risks and the Audit Committee monitoring implementation of 

corrective action . Progress has been made with the implementation of the Enterprise Risk Management 

Strategy, which was approved on 22 April 2016 and the strategic programme risks were rearticulated based 

on the Department’s Strategic Objectives . Compliance with the Department’s policies and procedures, 

laws and regulations, strong and efficient governance is considered key to the Department’s success.

2. RISK MAnAGeMent

The Accounting Officer (AO) for the Department of Environmental Affairs and Development Planning 

takes responsibility for implementing Enterprise Risk Management (ERM) in accordance with the National 

Treasury Public Sector Risk Management Framework (PSRMF) and the Directorate Enterprise Risk 

Management (D:ERM), in the Department of the Premier (DotP), provides a centralised strategic support 

service to the Department . 

In compliance with the National Treasury Public Sector Risk Management Framework (PSRMF) and to 

further embed risk management within the Department, the Western Cape Government (WCG) has 

adopted an ERM Policy Statement which sets out the WCG’s overall intention with regard to ERM . The 

Department adopted an ERM Policy and Strategy 2016/17 – 2019/20, approved by the Accounting Officer 

on 22 April 2016; and an ERM Strategy and Implementation Plan for 2016/17 . The ERM Implementation 

Plan gave effect to the Departmental ERM Policy and Strategy and outlines the roles and responsibilities 

of management and staff in embedding risk management in the Department .

In further preservation of the highest standard of governance, the Department applied the bow-tie 

methodology. This methodology provides a structured, systematic way of analysing the risks by firstly 

identifying all the contributing factors that could cause a risk to arise and secondly, the associated impacts 

or consequences should the risk materialise . 

The Department assessed significant risks that could have an impact on the achievement of its objectives, 

both strategically and on a programme level, on a quarterly basis . Risks were prioritised based on its 

likelihood and impact (inherently and residually) and additional mitigations were agreed upon to reduce 

risks to acceptable levels. New/emerging risks were identified during the quarterly review processes.
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The Audit Committee provided the independent oversight of the Department’s system of risk management . 

The Audit Committee was furnished with Quarterly ERM progress reports and departmental risk profiles 

and registers to execute their independent oversight role . The Audit Committee’s evaluation of the risk 

management process is in relation to the progress of implementation of the ERM Implementation Plan 

and risks faced by the Department and their relevant risk response/treatment strategies .

enteRpRISe RISK MAnAGeMent CoMMIttee

The Department established an Enterprise Risk Management Committee (ERMCOM) to assist the Accounting 

Officer in executing his responsibilities relating to risk management. The Committee operated under a 

Terms of Reference approved by the Accounting Officer on 8 April 2016. ERMCOM mainly evaluated 

the effectiveness of the mitigating strategies implemented to address the risks of the Department 

and recommended further action where relevant . The Committee comprises of select members of the 

Department’s senior management team. As per its terms of reference the Committee should meet four (4) 

times a year (Quarterly). The Committee meetings during the financial year under review were attended 

as follows: 

memBer position
sCHeDUleD 
meetinGs 

attenDeD

Piet van Zyl Accounting Officer/Chairperson 4 4

Anwaar Gaffoor Director: Strategic and Operational Support/Risk Champion 4 4

Theo Gildenhuys Chief Director: Management Support/Chief Financial Officer 4 3*

Anthony Barnes Chief Director: Development Planning 4 4

Karen Shippey Chief Director: Environmental Sustainability 4 2*

Gottlieb Arendse Chief Director: Environmental Quality 4 3*

Ayub Mohamed
Chief Director: Environmental Governance, Policy Coordination and Planning  

and Compliance and Enforcement
4 2*

Johannes Fritz Director: Financial Management 4 3*

Jenine Smith Assistant Director: Internal Control/ERMCOM Secretariat 4 4

Directorate: ERM Director: Enterprise Risk Management 4 4

*Where the appointed member could not attend a meeting, a delegated secundus attended as per the approved Terms of Reference

RISK MAnAGeMent pRoCeSS

During the period under review, the Department of Environmental Affairs and Development Planning 

assessed its risks relative to its strategic and annual performance plans . Risk assessments are conducted 

by ERMCOM at a strategic level on an annual basis and updated quarterly . At a programme level, the 

risk assessments are conducted by each programme management team on a quarterly basis, in order to 

review and update the existing risks and to identify emerging risks. Significant risks relevant to objectives 

were assessed in terms of its likelihood and impact; risk treatment plans are developed and managed by 

allocated risk owners . Programme risk registers are approved by the respective programme manager .

The ERMCOM ratifies, prioritises and further recommends to the Accounting Officer, which significant risks 

are mitigated with an appropriate risk response/treatment in order to meet the departmental strategic 

objectives .
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3. FRAuD AnD CoRRuptIon 

Fraud and corruption represent significant potential risks to the Department’s assets and can negatively 

impact on service delivery efficiency and the Department’s reputation.

The Western Cape Government adopted an Anti-Corruption Strategy, which confirms the Province’s zero 

tolerance stance towards fraud and corruption . The Department has a Fraud Prevention Implementation 

Plan which gives effect to the approved Fraud Prevention Plan .

Various channels for reporting allegations of fraud and corruption exist and these are described in detail 

in the Provincial Anti-Corruption Strategy and the Departmental Fraud Prevention Plan . Each allegation 

received by the Provincial Forensic Services (PFS) is recorded in a Case Management System, which is 

used as a management tool, to report on progress made with Departmental cases and generating statistics 

for the Province and Department . Employees who blow the whistle on suspicions of fraud, corruption and 

theft are protected if the disclosure is a protected disclosure (i.e. meets statutory requirements, e.g. was 

made in good faith). In this regard, a transversal Whistleblowing Policy was approved on 24 February 

2016 to provide guidelines to employees on how to raise concerns with the appropriate line management, 

specific designated persons in the WCG or external institutions where they have reasonable grounds 

for believing that offences or improprieties have been or are being perpetrated within the WCG . The 

opportunity to remain anonymous is afforded to any person who would like to report acts of fraud, theft 

and corruption and should they do so in person, their identities are kept confidential by the person to 

whom they are reporting .

Once fraud or corruption is confirmed, after completion of an investigation, the relevant employee who 

participated in these acts is subjected to a disciplinary hearing . In all such instances, the WCG representative 

initiating the disciplinary proceedings is required to recommend dismissal of the employee concerned . 

Where prima facie evidence of criminal conduct is detected, a criminal matter is reported at the South 

African Police Services .

For the year under review, PFS issued a case movement certificate reflecting the following movement of 

cases for the Department during this financial year. 

Open cases as at 1 April 2016 0

New cases reported during 2016/17 0

Closed cases (2016/17) (0)

Referred cases (2016/17) (0)

Incorporated cases (2016/17) 0

Open cases as at 31 March 2017 0

4. MInIMISInG ConFlICt oF InteReSt

The Department’s 2016/17 Enterprise Risk Management Implementation Plan was fully implemented . 

Financial disclosures of Senior Management Services members were completed and submitted to the 

Public Service Commission (PSC) and the Department of Public Service and Administration (DPSA). The 

financial interest of staff members on PERSAL were regularly reconciled to the Western Cape Supplier 

Database. The policy on Remunerative Work Outside of the Public Service (RWOPS) was circulated to all 

staff . Staff members were required to apply for approval to the HOD for any remunerative work they may 

perform outside of the workplace . They were further cautioned to ensure that they have the necessary 

approval, and failing which, will result in disciplinary action .

To achieve conflict of interest coverage and prevention thereof, the Department cemented its stance in 

terms of ethical service delivery practices and ensured the following:
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All departmental bid committee members sign a declaration of interest for each bid/quotation and if 

any conflict may exist, the relevant members are required to recuse themselves from the meeting. This 

declaration also mitigates any potential confidentiality issues that may arise.

 • Suppliers are required to complete a WCBD4 document, which requires them to disclose any 

family members that are involved in the procurement process or employed in the Department . The 

information on the WCBD 4 is verified by the Department prior to the evaluation of a bid or quotation.

 • Declarations of interest completed by all staff inviting quotations for all procurement .

 • Ensure bidders are not listed on the register of tender defaulters .

The Department reviewed its Gift Policy and an approved Gift and Donation Policy was implemented on 

31 March 2017, which states that under no circumstances may an employee accept a gift where he/she 

could be compromised or be bound in his/her work or where his/her judgement could be influenced.

5. CoDe oF ConDuCt 

The Code of Conduct should act as a guideline to employees as to what is expected of them from an ethical 

point of view, both in their individual conduct and in their relationships with others . Compliance with the 

Code can be expected to enhance professionalism and help to ensure confidence in the Public Service.

The primary purpose of the Code is a positive one, viz . to promote exemplary conduct . Notwithstanding 

this, an employee shall be guilty of misconduct in terms of Section 20 (t) of the Public Service Act, 1994, 

and may be dealt with in accordance with the relevant sections of the Act if an employee contravenes 

any provision of the Code of Conduct or fails to comply with any provision thereof . 

The Induction programme of the WCG includes training on the Code of Conduct . The induction programme 

is compulsory for all new employees on probation in the WCG .

The Department ensures that the Code of Conduct is circulated to all employees on an annual basis . If 

an employee breaches the Code of Conduct, such employee shall be disciplined in terms of the relevant 

resolutions and transversal WCG policies . 

The Department strives to promote high standards of professional ethics within the organisation . In pursuing 

an ethical environment, the Accounting Officer appointed Ethics Officers to promote integrity and ethical 

behaviour in the Department . The Department also has a position paper on Ethics which was approved by 

the Accounting Officer and implemented on 28 January 2016. The position paper focuses on maintaining 

a high standard of ethical behaviour within the Department and amongst others also emphasizes on SCM 

governance, specifically on principles such as compliance with ethical standards, confidentiality, conflict 

of interest and gratifications, hospitality and gifts. The position paper was reviewed and discussed with 

the Audit Committee before approval and then distributed to all officials within the Department. 

The Public Service Regulations 2016 were implemented with effect from 1 August 2016 . The Department 

will strive in implementing all standards relating to the regulations . 

6. HeAltH SAFetY AnD enVIRonMentAl ISSueS

In terms of Section 8 (1) of the Occupational Health and Safety Act, it is the responsibility of the employer 

to provide and maintain, as far as is reasonably practical, a working environment that is safe and without 

risk to the health of its employees . 

In order to comply with the above provision, the Department implemented an Occupational Health and 

Safety Policy, to address the aspects pertaining to the employees’ health and safety in the Department .
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Emergency personnel have been appointed and trained to perform specific roles during an evacuation, 

real or simulated . Regular health and safety inspections are being conducted and status reports are 

submitted to the Head of Department. Most issues identified in these inspections are dependent on the 

cooperation of two external departments, namely the Department of Transport and Public Works and 

the Department of Community Safety . 

Occupational Health and Safety matters are reported to the Department of the Premier on a quarterly 

basis as part of the Employee Health and Wellness reporting tool .

Regular occupational health and safety awareness sessions were conducted in order to capacitate staff 

members .

7. poRtFolIo CoMMItteeS

Date sUBJeCt response from Department

26 oct 2016 Agenda item: 

Discussion of the Annual Reports of the Department of Environmental Affairs and Development Planning and CapeNature for the 

period 2015/2016

The Committee resolved to invite the Department at a future date to brief it on the 

results of the Feasibility Study for Alternative and Sustainable Infrastructure and Ser-

vices for Settlements .

Open

Date to be confirmed by the Committee

The Committee resolved to invite the Department at a future date to brief it on 

Programme 3: Compliance and Enforcement, with specific reference to the role of 

the Green Scorpions, Litigation cases, Section 24G Applications and the Biodiversity 

Crime Unit .

Open 

Date to be confirmed by the Committee

The Committee resolved that it would undertake an oversight visit at a future date to 

the newly completed Grootvadersbos Nature Reserve to gain an understanding of the 

biodiversity and conservation issues linked to the Reserve and its impact on economic 

growth and tourism in the area .

Completed

The Committee resolved to undertake a visit to visit to Petro SA in Mossel Bay in rela-

tion to Air Quality Management .

Open

Visit planned for 6 February 2017 but was 

postponed due to an explosion at the  

PetroSA plant resulting in the demise of 

two employees . New date to be con-

firmed by the Committee.

25 nov 2016 Agenda item: 

1 . Consideration of the Western Cape Adjustments Appropriation Bill, 2016 for Vote 9- Environmental Affairs and Development 

Planning in the Schedule to the Western Cape Adjustments Appropriation Bill, 2016 . 

2 . Adoption of the Committee Report on the Deliberations on Vote 9 – Environmental Affairs and Development Planning in the 

Schedule to the Western Cape Adjustments Appropriation Bill, 2016 . 

3 . Consideration and adoption of draft Committee minutes of 15 and 25 November 2016 .

The Committee resolved that it would invite the Department, at a later date, to brief 

it on: The outcomes and successes of the Pilot Waste Entrepreneurs project; and the 

new Expanded Public Works Programme that focuses on Waste Pickers .

Date to be confirmed by the Committee

The Committee requested that the Department provides it with a written update on 

the completion of Climate Change Adaptation Plans of Municipalities on a monthly 

basis .

The Department has informed the Com-

mittee that the frequency of these reports 

are becoming cumbersome as a monthly 

update is not practical . The Chairperson 

agreed to quarterly updates .

1 Mar 2017 Agenda item: 

Briefing by the Department of Environmental Affairs and Development Planning on progress made on the adjusted vote of R5 mil-

lion from the Provincial Revenue Fund to Programme 4: Environmental Quality Management in respect of the Water for Sustain-

able Growth and Development Plan Briefing by the City of Cape Town and the Department of Environmental Affairs and Develop-

ment Planning on the management of water resources with specific reference to: Sustainability management

1 . The impact on infrastructure projects

2 . The impact on Spatial Planning

3 . Exploring unconventional water sources such as mountains and storm water

4 . The impact of Water restrictions on access to basic needs such as sanitation and health

5 . The impact of fines or penalties to the family unit in terms of disposable income

Consideration and adoption of Draft Committee Minutes of 7 February 2017 Resolutions/Actions

The Committee requested that the Department brief it every six months after they 

have briefed the Premier’s Coordinating Forum on the water situation in the Western 

Cape .

Next briefing to be confirmed by the 

Committee . 
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Date sUBJeCt response from Department

16 Mar 2017 Agenda item: 

Consideration of Vote 9: Environmental Affairs and Development Planning in the Schedule to the Western Cape Appropriation Bill, 

2017 Resolutions/Actions 

The Committee requested that the Department provide it with: A copy of the Health 

Risk Assessment Plan in relation to emissions when completed;

1 . The State of Air Quality Management Report;

2 .  A List of the 30 projects that have been completed in terms of the Violence  

Prevention Through Urban Upgrading (VPUU) Programme; and

3 . A List of the Tourism Reserves as well as the income generated per Reserve .

Completed

The Committee resolved that it would, at a later date, invite the Department and 

relevant stakeholders to brief it on The VPUU Programme with specific reference to its 

impact on communities by providing the  Committee with a statistical analysis of the 

Programme, how municipalities are selected to be part of the programme as well as 

the allocation of funds in terms of the 5 million Euro Grant .

Completed

The Committee resolved that it would, at a later date, invite the Department and  

relevant stakeholders to brief it on the incineration of abattoir waste .

Completed

8. SCopA ReSolutIonS

resolUtion
 no.

sUBJeCt Details
response BY tHe  

Department
resolveD 
(Yes/no)

8.8.1  Annual Report That the Department provides a footnote, in all future 

Annual Reports, to indicate a breakdown of the number 

of meetings that were attended by the members of the 

Enterprise Risk Management Committee and the Audit 

Committee for the specific financial year. 

To be included in the 2016/17  

Annual Report of the Entity . 

Yes

8.8.1  Annual Report That the Department, in all future Annual Reports,  

reports on the Broad-Based Black Economic  

Empowerment status of all consultants that will be  

contracted by the Department . 

To be included in the 2016/17  

Annual Report of the Entity . 

Yes

9. pRIoR MoDIFICAtIonS to AuDIt RepoRtS

As per the 2016/17 AGSA Audit report, no matters of non-compliance were identified.

There were no prior year modifications to the audit report.

10. InteRnAl ContRol unIt 

Internal Control is a multi-dimensional interactive process of on-going tasks and activities that ensures 

adherence to policies and systems . An effective internal control system ensures that management and 

those charged with governance have reasonable assurance that operations are managed efficiently and 

effectively, financial and non-financial reporting is reliable and laws and regulations are complied with. 

The leadership of an organisation sets the tone from the top regarding the importance of internal controls 

and expected standards of conduct . This establishes the control environment which is the foundation for 

the other components of internal control and provides discipline, process and structure .

The Departmental Internal Control Unit embarked on a range of financial compliance inspections. The 

Unit conducted audits on high risk financial processes and also performed the secretariat function to 

the Departmental ERMCOM . The Internal Control Unit also coordinated the Departmental Management 

Improvement Plan (MIP) and the quarterly Key Controls Dashboard to monitor the Department’s progress 

in addressing audit findings that were listed in the Auditor General’s Management Report for 2015/16 and 

review compliance to legislative standards . The MIP and Key Controls Dashboard progress reports were 

submitted quarterly to the Provincial Treasury and the Shared Economic Cluster Audit Committee .
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11. InteRnAl AuDIt AnD AuDIt CoMMItteeS  

Internal Audit provides management with independent, objective assurance and consulting services 

designed to add value and to continuously improve the operations of the Department . It assists the 

Department to accomplish its objectives by bringing a systematic, disciplined approach to evaluate and 

improve the effectiveness of Governance, Risk Management and Control processes .

The following key activities are performed in this regard:

 • Assess and make appropriate recommendations for improving the governance processes in achieving 

the department’s objectives;

 • Evaluate the adequacy and effectiveness and contribute to the improvement of the risk management 

process; and

 • Assist the Accounting Officer in maintaining efficient and effective controls by evaluating those 

controls to determine their effectiveness and efficiency, and by developing recommendations for 

enhancement or improvement .

The following assurance engagements were approved and completed in the 2016/17 Internal Audit Plan:

 • Greenest Municipality Competition

 • RSEP / VPUU – Transfer Payment

 • Change Management Process

 • Sustainable Water Management Plan 

 • DPSA Directive

 • Disaster Recovery Plan (ICT audit)

 • Application Portfolio Management (ICT audit) 

 • Information Security (ICT audit)

The Audit Committee is established as an oversight body that provides independent oversight over 

governance, risk management and control processes in the Department, which includes oversight and 

responsibilities relating to:

 • Internal Audit function

 • External Audit function (Auditor General of South Africa - AGSA)

 • Departmental Accounting and reporting

 • Departmental Accounting Policies

 • Review of AGSA management and audit report

 • Review of Departmental In year Monitoring

 • Departmental Risk Management

 • Internal Control

 • Pre-determined objectives

 • Ethics and Forensic Investigations
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The table below discloses relevant information on the audit committee members:

name QUalifiCations
internal or  

external

if internal, 
position  

in tHe 
 Department

Date  
appointeD

Date  
resiGneD

no. of 
meetinGs 
attenDeD

Ms J Gunther

(Chairperson)

CIA; AGA; CRMA  

Masters in Cost  

Accounting; BCompt . 

External N/A 1 January 2016 

(2nd term)

N/A 8

Mr Francois Barnard

MComm (Tax); CA (SA); 

Postgrad Diplom in  

Auditing; CTA BCompt 

(Honours); BProc

External N/A 1 January 2016 

(2nd term)

N/A 7

Mr Burton Van 

Staaden

CA (SA), Postgraduate 

Certificate in Auditing; 

CTA; BCom (Honours)

External N/A 1 January 2015 

(2nd term)

N/A 8

Ms M Kinnes

BA; LLB; Certificate  

Forensic Examination;  

Attorney of the High  

Court of SA

External N/A 1 January 2016 

(1st term)

N/A 7

12. AuDIt CoMMIttee RepoRt

We are pleased to present our report for the financial year ended 31 March 2017.

AuDIt CoMMIttee ReSponSIBIlItY

The Audit Committee reports that it has complied with its responsibilities arising from Section 38 (1) (a) 

(ii) of the Public Finance Management Act (PFMA) and National Treasury Regulations 3.1.  The Audit 

Committee also reports that it has adopted an appropriate formal Terms of Reference, has regulated 

its affairs in compliance with these terms and has discharged all its responsibilities as contained therein .

tHe eFFeCtIVeneSS oF InteRnAl ContRol

In line with the PFMA and Treasury Regulations, Internal Audit provides the Audit Committee and 

Management with reasonable assurance that the internal controls are adequate and effective .  This is 

achieved by an approved risk-based internal audit plan, Internal Audit assessing the adequacy of controls 

mitigating the risks and the Audit Committee monitoring implementation of corrective actions .    

The following assurance engagements were approved and completed in the 2016/17 Internal Audit Plan:

 • Greenest Municipality Competition 

 • RSEP / VPUU – Transfer Payment 

 • Change Management Process 

 • Sustainable Water Management Plan 

 • DPSA Directive 

 • Disaster Recovery Plan (ICT audit) 

 • Application Portfolio Management (ICT audit) 

 • Information Security (ICT audit) 

The areas for improvements, as noted by internal audit during performance of their work, were agreed to 

by management . The Audit Committee monitors the implementation of agreed actions on a quarterly basis .  
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In-YeAR MAnAGeMent AnD MontHlY/QuARteRlY RepoRt

The Audit Committee is satisfied with the content and quality of the quarterly in-year management and 

performance reports issued during the year under review by the Accounting Officer of the Department 

in terms of the National Treasury Regulations and the Division of Revenue Act . 

eVAluAtIon oF FInAnCIAl StAteMentS

The Audit Committee has:

 • reviewed and discussed the Audited Annual Financial Statements to be included in the Annual 

Report, with the Auditor-General South Africa (AGSA) and the Accounting Officer;

 • reviewed changes to accounting policies and practices as reported in the Annual Financial Statements; 

and

 • reviewed material adjustments resulting from the audit of the Department .

CoMplIAnCe

The Audit Committee has reviewed the information on predetermined objectives as reported in the 

Annual Report .

peRFoRMAnCe InFoRMAtIon

The Audit Committee has reviewed the information on predetermined objectives as reported in thisAnnual 

Report; 

RepoRt oF tHe AuDItoR-GeneRAl SoutH AFRICA

The Audit Committee has:

 • reviewed the AGSA’s Management Report and Management’s responses thereto;

 • on a quarterly basis reviewed the Department’s implementation plan for audit issues raised in the 

prior year . 

 • has met with the AGSA to ensure that there are no unresolved issues that emanated from the 

regulatory audit . 

Corrective actions on the detailed findings raised by the AGSA are monitored by the Audit Committee 

on a quarterly basis . 

The Audit Committee concurs and accepts the AGSA’s opinion regarding the Annual Financial Statements, 

and proposes that these Audited Annual Financial Statements be accepted and read together with AGSA’s 

report . 

The Audit Committee commends the Department for maintaining an unqualified audit opinion with no 

material findings. 

Judy Gunther

Chairperson of the economic Cluster audit Committee

Department of environmental affairs and Development planning

Date: 8 august 2017
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WCG: Department of Environmental Affairs and Development Planning | Annual Report 2016/1778

HUman resoUrCe 
manaGement

part D

1. IntRoDuCtIon 

IntRoDuCtIon 

Our unique contribution to the work of the Western Cape Government is largely ascribed to the persistent, 

and often selfless, efforts of the people within the Department of Environmental Affairs and Development 

Planning . Building a new service delivery trajectory and successfully directing the collective efforts of our 

team is not without its own challenges. The modern people management landscape has shifted significantly 

in recent years and requires complex navigation between a range of competing variables . 

Apart from the fact that these variables are interdependent and interrelated, they are also governed by 

stringent rules and regulations, which prove difficult when retention and attraction initiatives are explored. 

These include balancing service delivery imperatives, the attraction and retention of critical and scarce 

skills, workforce empowerment, career management, succession planning, employment equity and creating 

an enabling environment where employees are able to thrive . Further to this, the Department is required 

to function within an austere environment, which demands that managers consider the impact of “doing 

more with less” .  

Despite this, the consistent hard work of our people, amidst the ever-challenging circumstances, has 

resulted in remarkable achievements and service delivery improvement during the year under review . 

VACAnCY

In order to effect ongoing service delivery efforts in the Public Service, the Department of Public Service 

and Administration (DPSA) launched a strategy in 2011 to reduce the vacancy rate in Departments to a 

national standard below 10% . Compliance with the strategy is monitored by the Forum for South African 

Directors General (FOSAD), as well as the Department of Planning Monitoring and Evaluation (DPME) 

through the Monitoring Performance Assessment Tool (MPAT).

The Department achieved an overall vacancy rate of 1,6% for the year under review . This is an improvement 

on the 7,5% vacancy rate achieved during 2015/16 . The vacancy rate in the critical occupations category 

was also below the 10% norm at 1,7%, Despite the low vacancy rates, the Department is experiencing 

significant challenges in attracting and retaining GIS Technicians and Environmental Officers. Strategies 

to mitigate this, are unpacked in the Department’s approved Workforce Plan . 
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tIMe to FIll A poSt

The Public Service Regulations [2016 – S 65 (7); 2001 – VIIIC.1A.2A] require that vacant and funded posts 

are advertised within 6 months of becoming vacant and filled within 12 months. The Department has taken 

2 months, on average, to fill a vacancy. 

AGe pRoFIle oF tHe DepARtMent

The Department has a young and vibrant workforce, with 24% of our people in the 30 – 34-year age 

category; and 58% of all staff are younger than 40 years . Staff that are nearing retirement account for 

4,6% of the workforce .

InteRnSHIp pRoGRAMMeS

The Department created learning opportunities for 19 unemployed matriculants through the Premier’s 

Advancement of Youth (PAY Internship Programme) and one graduate intern in the Programme 

Developmental Planning . The 20 interns comprised 4,5% of the total workforce remunerated over the period . 

SICK leAVe

The utilisation of sick leave is monitored closely to ensure that:

1. Service delivery continues unabated; 

2. Wellness initiatives have the desired workforce impact;

3. Employees receive the required employer support; and 

4. There is full compliance with legislation and policy determinations governing sick leave usage .

The illnesses with the highest utilisation rate are lung-related diseases, colds and influenza. Stress-related 

illnesses accounted for 1,9% of the total illness types registered during the year under review . 

2. StAtuS oF people MAnAGeMent At tHe DepARtMent

2.1 DepARtMentAl WoRKFoRCe plAnnInG pRIoRItIeS

Hr planninG priorities oUtComes
approaCH to mitiGate risK anD 

aCHieve oUtCome
1. Recruitment and Selection • Increased recruitment efficiency.

• Lowering of vacancy rate .

• Department has the right people and skills to 

achieve its strategic objectives .

Improve recruitment and selection processes and 

turn-around time for the filling of posts.

2. Training and Development • Managers taking responsibility for staff develop-

ment .

• Enhanced Staff Skills/ Competencies .

• Improved Talent Attraction and Development .

Training and development informed by current and 

future skills needs .

3.  Succession Planning and Career  

Development

• Succession planning implemented within con-

fines of Public Service Regulations.

• Enhanced Staff Skills/ Competencies .

The implementation of continued transferral of " 

institutional memory and capacity building of  

employees .

4. EE/Diversity • Enhanced representivity and support for desig-

nated groups .

EE the context of fit for purpose and PSO 12. 

5. Organisational Structure • Organisational structure aligned with mandate/ 

national and provincial agenda .

OD investigation to scientifically inform Organisa-

tional Structural needs .
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2.2 eMploYee peRFoRMAnCe MAnAGeMent 

One of the cornerstones of the Staff Performance Management System, is the basic requirement that all 

employees are obliged to do what is expected of them . These expectations and the required performance 

standards are concretised by means of job descriptions, performance agreements, business plans and / 

or service level agreements . Rewards and incentives are therefore only granted for work that qualitatively 

and quantitatively surpasses work, for which employees are remunerated . 

Employees who are nominated for performance bonuses are assessed by moderation panels, who then 

examine the evidence of superior performance . Under-performing staff members, on the other hand, 

are required to complete the actions stipulated in a Performance Improvement Plan . These are closely 

monitored to ensure absolute compliance with acceptable performance standards . 

The framework also seeks to promote a positive workplace culture that encourages formal and informal 

discussions about performance quality, lead practice and continuous individual improvement .

This system sets the framework in which both the employer and employee can equally realise their goals 

and objectives to ensure the achievement of PSG 5, namely to embed good governance and integrated 

service delivery through partnerships and spatial alignment. 

2.3 eMploYee WellneSS 

Developing a wellness culture in the Department is of strategic importance to ensure that employees 

achieve optimum levels of performance, while feeling cared for and supported in the work context . The 

WCG’s transversal Employee Health and Wellness Programme (EHW) follows a holistic approach to 

employee wellbeing and is largely preventative in nature, offering both primary and secondary services . 

The EHW Programme is monitored in the Department through monthly utilisation reports for primary 

services (24/7/365 telephonic counselling service, online e-Care service and reporting) and secondary 

services (face-to-face counselling, trauma and critical incidents, training and targeted intervention, 

executive coaching, advocacy). 

A quarterly report is prepared by the Directorate: Organisational Behaviour within the Corporate Service 

Centre that provides a trend analysis of utilisation, risk identification and its impact on productivity. 

Furthermore, on-going reporting to the Department of Public Service and Administration (DPSA) is a 

requirement and such reporting focuses on four areas namely, HIV/ AIDS, Health and Productivity, Wellness 

Management and SHEQ (Safety Health Environment and Quality).

3. people MAnAGeMent oVeRSIGHt StAtIStICS

3.1 peRSonnel RelAteD eXpenDItuRe

The following tables summarise final audited expenditure by programme (Table 3.1.1) and by salary bands 

(Table 3.1.2). 

The figures in Table 3.1.1 are drawn from the Basic Accounting System and the figures in Table 3.1.2 are 

drawn from the PERSAL (Personnel Salary) system. The two systems are not synchronised for salary 

refunds in respect of staff appointments and resignations and/or transfers to and from other departments . 

This means there may be a difference in the total expenditure reflected on these systems.

The key in the table below is a description of the Programmes within the Department . Programmes will 

be referred to by their number from this point forward . 
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proGramme proGramme DesiGnation

Programme 1 Administration

Programme 2 Environmental Policy Planning and Coordination

Programme 3 Compliance and Enforcement

Programme 4 Environmental Quality Management

Programme 5 Biodiversity Management

Programme 6* Environment Empowerment Services

Programme 7 Developmental Planning

*Note:   The Programme only caters for operational expense whilst the personnel costs are carried against the relevant 

programmes as per the Departmental establishment.

Table 3.1.1: personnel expenditure by programme, 2016/17

proGramme
total  

expenDitUre 
(r’000)

personnel 
expenDitUre 

(r’000)

traininG 
expenDitUre 

(r’000)

GooDs & 
serviCes 
(r’000)

personnel 
expenDitUre 

as a % of  
total  

expenDitUre

averaGe 
personnel 

expenDitUre 
per  

emploYee  
(r’000)

nUmBer of 
emploYees

Programme 1 62,143 48,011 610 10,984 77 341 141

Programme 2 16,970 12,409 228 4,385 73 428 29

Programme 3 23,368 18,964 70 4,309 81 452 42

Programme 4 86,212 59,208 234 19,131 69 435 136

Programme 5 264,668 7,431 99 6,639 3 495 15

Programme 6 1,851 - 416 1,351 - - -

Programme 7 82,738 44,395 661 6,271 54 608 73

totAl 537,950 190,418 2,318 53,070 35 436 436

note:  The number of employees refers to all individuals remunerated during the reporting period, including interns and the 

Minister. The number of employees is accumulative and not a snapshot as at a specific date.

Table 3.1.2: personnel expenditure by salary band, 2016/17

salarY BanDs
personnel  

expenDitUre 
(r’000)

% of total  
personnel  

expenDitUre

averaGe  
personnel 

 expenDitUre  
per emploYee 

(r’000)

nUmBer of  
emploYees

Lower skilled

(Levels 1-2)
1,143 0,6 48 24

Skilled

(Levels 3-5)
10,503 5,6 169 62

Highly skilled production

(Levels 6-8)
36,911 19,5 295 125

Highly skilled supervision

(Levels 9-12)
114,697 60,7 574 200

Senior management

(Levels 13-16) 
25,780 13,6 1,074 24

totAl 189,035 100 435 435

note:  The number of employees refers to all individuals remunerated during the reporting period, including interns, but 

excluding the Minister. The number of employees is accumulative and not a snapshot as at a specific date.
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The following tables provide a summary per programme (Table 3.1.3) and salary bands (Table 3.1.4), of 

expenditure incurred as a result of salaries, overtime, housing allowance and medical assistance . These 

tables do not make provision for other expenditure such as Pensions, Performance Bonus and other 

allowances, which make up the total personnel expenditure . In each case, the table provides an indication 

of the percentage of the personnel expenditure that was used for these items . 

Table 3.1.3: salaries, overtime, Housing allowance and medical assistance by programme, 2016/17

proGramme

salaries overtime HoUsinG alloWanCe meDiCal assistanCe

amount 

(r’000)

salaries as a % 

of personnel 

expenditure

amount 

(r’000)

overtime  

as a % of 

personnel 

expenditure

amount 

(r’000)

Housing  

allowance as a 

% of personnel 

expenditure

amount 

(r’000)

medical 

assistance 

as a % of 

personnel 

expenditure

Programme 1 32,693 17,3 410 0,2 942 0,5 1,529 0,8

Programme 2 9,054 4,8 - - 158 0,1 381 0,2

Programme 3 13,563 7,2 - - 348 0,2 642 0,3

Programme 4 43,307 22,9 - - 1,197 0,6 2,352 1,2

Programme 5 5,351 2,8 - - 118 0,1 254 0,1

Programme 6 - - - - - - - -

Programme 7 31,054 16,4 - - 369 0,2 788 0,4

totAl 135,022 71,4 410 0,2 3,132 1,7 5,946 3,1

Table 3.1.4: salaries, overtime, Housing allowance and medical assistance by salary band, 2016/17

salarY BanDs

salaries overtime HoUsinG alloWanCe meDiCal assistanCe

amount 

(r’000)

salaries  

as a % of 

personnel 

expenditure

amount 

(r’000)

overtime 

as a % of 

personnel 

expenditure

amount 

(r’000)

Housing  

allowance as a 

% of personnel 

expenditure

amount 

(r’000)

medical  

assistance 

as a % of 

personnel 

expenditure

Lower skilled

(Levels 1-2)
921 0,5 - - 44 0,02 52 0,03

Skilled

(Levels 3-5)
7,372 3,9 151 0,1 470 0,2 654 0,3

Highly skilled  

production 

(Levels 6-8)

26,750 14,2 186 0,1 1,216 0,6 2,123 1,1

Highly skilled  

supervision

(Levels 9-12)

82,930 43,9 73 0,04 1,402 0,7 2,867 1,5

Senior  

management

(Levels 13-16) 

17,049 9,0 - - - - 250 0,1

totAl 135,022 71,4 200 0,2 3,132 1,7 5,309 3,1

3.2 eMploYMent AnD VACAnCIeS

The following tables summarise the number of active posts on the establishment, the number of employees 

(excluding interns and the Minister), and the percentage active vacant posts as at the end of the financial 

year. This information is presented in terms of three key variables, namely: Programme (Table 3.2.1), Salary 

Band (Table 3.2.2) and Critical Occupations (Table 3.2.3).  All information in this section is provided as a 

snapshot as at the end of the financial year under review.
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Table 3.2.1: employment and vacancies by programme, as at 31 march 2017

proGramme nUmBer of fUnDeD posts
nUmBer of

posts filleD
vaCanCY

rate %

Programme 1 112 109 2,7

Programme 2 24 23 4,2

Programme 3 38 38 -

Programme 4 129 129 -

Programme 5 14 13 7,1

Programme 7 70 69 1,4

totAl 387 381 1,6

Table 3.2.2: employment and vacancies by salary band, as at 31 march 2017

salarY BanD nUmBer of fUnDeD posts
nUmBer of

posts filleD
vaCanCY

rate %
Lower skilled

(Levels 1-2)
3 3 -

Skilled

(Levels 3-5)
54 52 3,7

Highly skilled production

(Levels 6-8)
124 123 0,8

Highly skilled supervision

(Levels 9-12)
182 179 1,6

Senior management

(Levels 13-16) 
24 24 -

totAl 387 381 1,6

Table 3.2.3: employment and vacancies by critical occupation, as at 31 march 2017

CritiCal oCCUpations nUmBer of fUnDeD posts
nUmBer of

posts filleD
vaCanCY

rate %

Environmental Officer 134 132 1,5

GIS 7 7 -

Town and Regional Planner 38 37 2,6

totAl 179 176 1,7

note:  Critical occupations - refer to occupations that are critical for service delivery.  If these occupations are not present in 

the department, the function/services will collapse. 

3.3  joB eVAluAtIon

Job evaluation was introduced as a way of ensuring that work of equal value is remunerated equally . Within 

a nationally determined framework, executing authorities are required to evaluate each new post in his or 

her organisation or re-evaluate any post where the post mandate or content has significantly changed. 

This job evaluation process determines the grading and salary level of a post . It should be understood that 

Job Evaluation and Staff Performance Management differ in the sense that Job Evaluation refers to the 

value/weighting of the activities that are associated with the post and Staff Performance Management 

refers to the review of an individual’s performance .

Table 3 .3 .1 summarises the number of posts that were evaluated during the year under review . The table 

also provides statistics on the number of posts that were upgraded or downgraded . 
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Table 3.3.1: Job evaluation, 1 april 2016 to 31 march 2017

salarY BanD

total 
nUmBer of 
posts as 

at 31 marCH 
2017

nUmBer 
of posts 

evalUateD

% of posts 
evalUateD

posts UpGraDeD posts DoWnGraDeD

number

posts 

upgraded 

as a % of 

total posts

number

posts 

downgraded 

as a % of 

total posts

Lower skilled

(Levels 1-2)
3 3 0,8 - - - -

Skilled

(Levels 3-5)
54 3 0,8 - - - -

Highly skilled production

(Levels 6-8)
124 4 1,0 1 0,3 - -

Highly skilled supervision

(Levels 9-12)
182 7 1,8 - - - -

Senior Management

Service Band A (Level 13)
18 2 0,5 - - - -

Senior Management

Service Band B (Level 14)
5 - - - - - -

Senior Management

Service Band C (Level 15)
1 - - - - - -

totAl 387 19 4,9 1 0,3 - -

note:   The “Number of posts evaluated” per Salary Band reflects the Final Approved Post Level after Job Evaluation.

Table 3.3.2:  Profile of employees whose salary positions were upgraded due to their posts being 
upgraded, 1 april 2016 to 31 march 2017

BenefiCiaries afriCan inDian ColoUreD WHite totAl

Female 1 0 0 0 1

Male 0 0 0 0 0

totAl 1 0 0 0 1

Employees with a disability 0

note:  Table 3.3.2 is a breakdown of posts upgraded in table 3.3.1.

Table 3 .3 .3 summarises the number of cases where salary levels exceeded the grade determined by job 

evaluation or where higher notches awarded to employees within a particular salary level . Each salary 

level consists of 12 notches . Reasons for the deviation are provided in each case .

Table 3.3.3:  employees who have been granted higher salaries than those determined by job 
evaluation per major occupation, 1 april 2016 to 31 march 2017

maJor oCCUpation
nUmBer of 
emploYees

JoB  
evalUation 

level

remUneration 
on a HiGHer  

salarY level

remUneration on 
a HiGHer notCH of 
tHe same salarY 

level

reason 
for  

Deviation

None

Table 3.3.4:  Profile of employees who have been granted higher salaries than those determined by 
job evaluation, 1 april 2016 to 31 march 2017

BenefiCiaries afriCan inDian ColoUreD WHite total

None

note: Table 3.3.4 is a breakdown of table 3.3.3 by race and gender.
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3.4 eMploYMent CHAnGeS

Turnover rates provide an indication of trends in the employment profile of the Department during the 

year under review. The following tables provide a summary of turnover rates by salary band (Table 3.4.1) 

and by critical occupation (Table 3.4.2). This section does not include intern information. 

Table 3.4.1: annual turnover rates by salary band, 1 april 2016 to 31 march 2017

salarY BanD

nUmBer 
of em-

ploYees 
as at

31 marCH 
2016

tUrnover 
rate % 
2015/16

appoint-
ments

into tHe 
Depart-

ment

trans-
fers

into tHe 
Depart-

ment

termina-
tions

oUt of 
tHe De-

partment

trans-
fers oUt 

of tHe 
Depart-

ment

tUrnover 
rate % 
2016/17

Lower skilled

(Levels 1-2)
3 - - - - - -

Skilled

(Levels 3-5)
56 33,3 13 2 14 3 30,4

Highly skilled production

(Levels 6-8)
131 14,0 14 1 20 3 17,6

Highly skilled supervision

(Levels 9-12)
183 8,9 7 3 12 2 7,7

Senior Management

Service Band A (Level 13)
18 - - - - - -

Senior Management

Service Band B (Level 14)
5 - - - - - -

Senior Management

Service Band C (Level 15)
1 - - - - - -

totAl
397 14,1 34 6 46 8

13,6
40 54

note:   “Transfers” refer to the lateral movement of employees from one Public Service Department to another (Both 

Provincially & Nationally). The turnover rate is determined by calculating the total exits as a percentage of the baseline 

(Number of employees as at 31 March 2016).

Table 3.4.2: annual turnover rates by critical occupation, 1 april 2016 to 31 march 2017

CritiCal  
oCCUpation

nUmBer of 
emploYees 

as at
31 marCH 

2016

tUrnover 
rate 2015/16 

appoint-
ments

into tHe 
Depart-

ment

transfers
into tHe 
Depart-

ment

termina-
tions

oUt of tHe 
Depart-

ment

transfers 
oUt of tHe 

Depart-
ment

tUrnover 
rate % 
2016/17

Environmental 

Officer
144 15,5 14 - 19 1 13,9

GIS 8 5,9 1 - 1 1 25,0

Town and Regional 

Planner
37 - 1 - 2 - 5,4

totAl
189 12,3 16 0 22 2

12,7
16 24

note:  “Transfers” refer to the lateral movement of employees from one Public Service Department to another (Both 

Provincially and Nationally). The turnover rate is determined by calculating the total exits as a percentage of the 

baseline (Number of employees as at 31 March 2016).
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Table 3.4.3:  staff leaving the employ of the Department, 1 april 2016 to 31 march 2017

exit CateGorY nUmBer
% of total 

exits
nUmBer of exits as a % of total nUmBer of 

emploYees as at 31 marCH 2016

Death - - -

Resignation *  16 29,6 4,0

Expiry of contract 29 53,7 7,3

Dismissal – operational changes - - -

Dismissal – misconduct - - -

Dismissal – inefficiency - - -

Discharged due to ill-health - - -

Retirement 1 1,9 0,3

Employee initiated severance package  - - -

Transfers to Statutory - - -

Transfers to other Public Service departments 8 14,8 2,0

totAl 54 100 13,6

note:  Table 3.4.3 identifies the various exit categories for those staff members who have left the employ of the Department. 
* Resignations are further discussed in Tables 3 .4 .4 and 3 .4 .5 .

Table 3.4.4: reasons why staff resigned, 1 april 2016 to 31 march 2017

resiGnation reasons nUmBer % of total resiGnations

Work/Life balance 1 6,3

Better job offer 1 6,3

Contract to permanent 3 18,8

Family/personal circumstances 3 18,8

Lack of promotional opportunity 1 6,3

Need for career change 6 37,5

Pursuing fulltime studies 1 6,3

totAl 16 100

note:  Contract to Permanent refers to a contract employee who resigned from his/her job to take up a permanent post in the 

Department.

Table 3.4.5: Different age groups of staff who resigned, 1 april 2016 to 31 march 2017

aGe GroUp nUmBer % of total resiGnations

Ages <19 - -

Ages 20 to 24 3 18,8

Ages 25 to 29 2 12,5

Ages 30 to 34 2 12,5

Ages 35 to 39 2 12,5

Ages 40 to 44 4 25,0

Ages 45 to 49 2 12,5

Ages 50 to 54 - -

Ages 55 to 59 - -

Ages 60 to 64 1 6,3

Ages 65 > - -

totAl 16 100
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Table 3.4.6: employee initiated severance packages. 

Total number of employee initiated severance packages offered in 2016/ 2017 None

Table 3.4.7: promotions by salary band, 1 april 2016 to 31 march 2017

salarY BanD

nUmBer of  
emploYees  

as at
31 marCH 2016

promotions 
to anotHer 

salarY level

promotions 
as a % of  

total  
emploYees

proGressions 
to anotHer 

notCH WitHin 
a salarY 

level

notCH  
proGressions 

as a %  
of total  

emploYees

Lower skilled

(Levels 1-2)
3 - - 1 33,3

Skilled

(Levels 3-5)
56 - - 29 51,8

Highly skilled production

(Levels 6-8)
131 - - 48 36,6

Highly skilled supervision

(Levels 9-12)
183 3 1,6 111 60,7

Senior Management

(Level 13)
24 - - 15 62,5

totAl 397 3 0,8 204 51,4

note:  Promotions reflect the salary level of an employee after he/she was promoted. Employees who do not qualify for notch 

progressions include those who are on probation, as well as poor performing employees. Furthermore, employees 

within the Occupation Specific Dispensation (OSD) do not receive notch progressions annually.

Table 3.4.8: promotions by critical occupation, 1 april 2016 to 31 march 2017

CritiCal oCCUpation

nUmBer of  
emploYees as

at 31 marCH 
2016

promotions 
to anotHer 

salarY level

promotions as 
a % of total 
emploYees in 

CritiCal  
oCCUpations

proGressions 
to anotHer 

notCH WitHin 
a salarY 

level

notCH  
proGressions 

as a % of  
total emploY-
ees in CritiCal  
oCCUpations

Environmental Officer 144 3 2,1 46 31,9

GIS 8 0 - 1 12,5

Town and Regional Planner 37 - - 13 35,1

totAl 189 3 1,6 60 31,7

note:  Promotions reflect the salary level of an employee after he/she was promoted. Employees who do not qualify for notch 

progressions include those who are on probation, as well as poor performing employees. Furthermore, employees 

within the Occupation Specific Dispensation (OSD) do not receive notch progressions annually.
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3.5 eMploYMent eQuItY

Table 3.5.1:  total number of employees (including employees with disabilities) in each of the 
following occupational levels, as at 31 march 2017

oCCUpational levels
male female

foreiGn  
nationals totAl

a C i W a C i W male female

Top management

(Levels 15-16)
- - - 1 - - - - - - 1

Senior management

(Levels 13-14)
1 9 1 6 - 1 - 5 - - 23

Professionally qualified and  

experienced specialists and  

mid-management

(Levels 9-12)

9 43 6 35 11 47 1 36 - - 188

Skilled technical and academically 

qualified workers, junior  

management, supervisors, foremen, 

and superintendents

(Levels 6-8)

8 17 - 1 17 55 1 15 - - 114

Semi-skilled and discretionary  

decision making

(Levels 3-5)

1 18 - 2 6 21 - 4 - - 52

Unskilled and defined decision 

making

(Levels 1-2)

- - - - 1 2 - - - - 3

totAl 19 87 7 45 35 126 2 60 - - 381

Temporary employees - - - - - - - - - - -

GRAnD totAl 19 87 7 45 35 126 2 60 - - 381

A = African; C = Coloured; I = Indian; W = White.

note:  The figures reflected per occupational levels include all permanent, part-time and contract employees, but exclude 

interns. Furthermore, the information is presented by salary level and not post level. For the number of employees with 

disabilities, refer to Table 3.5.2.

Table 3.5.2:  total number of employees (with disabilities only) in each of the following 
occupational levels, as at 31 march 2017

oCCUpational levels
male female

foreiGn  
nationals totAl

a C i W a C i W male female

Top management

(Levels 15-16)
- - - - - - - - - - -

Senior management

(Levels 13-14)
- - - - - - - - - - -

Professionally qualified and  

experienced specialists and  

mid-management

(Levels 9-12)

- 1 1 2 - 1 - - - - 5

Skilled technical and academically 

qualified workers, junior  

management, supervisors, foremen, 

and superintendents

(Levels 6-8)

- - - - - 1 - 1 - - 2

Semi-skilled and discretionary  

decision making

(Levels 3-5)

- - - - - - - - - - -

Unskilled and defined decision 

making

(Levels 1-2)

- - - - - - - - - - -

totAl - 1 1 2 - 2 - 1 - - 7
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oCCUpational levels
male female

foreiGn  
nationals totAl

a C i W a C i W male female

Temporary employees - - - - - - - - - - -

GRAnD totAl - 1 1 2 - 2 - 1 - - 7

A = African; C = Coloured; I = Indian; W = White.

note:  The figures reflected per occupational level include all permanent, part-time and contract employees, but exclude 

interns. Furthermore, the information is presented by salary level and not post level.

Table 3.5.3: recruitment, 1 april 2016 to 31 march 2017

oCCUpational levels
male female

foreiGn  
nationals totAl

a C i W a C i W male female

Top management

(Levels 15-16)
- - - - - - - - - - -

Senior management

(Levels 13-14)
- - - - - - - - - - -

Professionally qualified and  

experienced specialists and  

mid-management

(Levels 9-12)

1 1 - 1 1 2 - 4 - - 10

Skilled technical and academically 

qualified workers, junior  

management, supervisors, foremen, 

and superintendents

(Levels 6-8)

- 3 - - 4 7 - 1 - - 15

Semi-skilled and discretionary  

decision making

(Levels 3-5)

1 6 - 1 2 4 - 1 - - 15

Unskilled and defined decision 

making

(Levels 1-2)

- - - - - - - - - - -

totAl 2 10 - 2 7 13 - 6 - - 40

Temporary employees - - - - - - - - - - -

GRAnD totAl 2 10 - 2 7 13 - 6 - - 40

A = African; C = Coloured; I = Indian; W = White.

note:  Recruitment refers to the appointment of new employees to the staff establishment of the Department, but exclude 

interns. The totals include transfers from other government departments and / or institutions, as per Table 3.4.1.

Table 3.5.4: promotions, 1 april 2016 to 31 march 2017

oCCUpational levels
male female

foreiGn  
nationals totAl

a C i W a C i W male female

Top management

(Levels 15-16)
- - - - - - - - - - -

Senior management

(Levels 13-14)
- - - - - - - - - - -

Professionally qualified and  

experienced specialists and  

mid-management

(Levels 9-12)

- 3 - - - - - - - - 3

Skilled technical and academically 

qualified workers, junior  

management, supervisors, foremen, 

and superintendents

(Levels 6-8)

- - - - - - - - - - -
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oCCUpational levels
male female

foreiGn  
nationals totAl

a C i W a C i W male female

Semi-skilled and discretionary  

decision making

(Levels 3-5)

- - - - - - - - - - -

Unskilled and defined decision 

making

(Levels 1-2)

- - - - - - - - - - -

totAl - 3 - - - - - - - - 3

Temporary employees - - - - - - - - - - -

GRAnD totAl - 3 - - - - - - - - 3

A = African; C = Coloured; I = Indian; W = White.

note:  Promotions refer to the total number of employees who have advanced to a higher post level within the Department, as 

per Table 3.4.7. 

Table 3.5.5: terminations, 1 april 2016 to 31 march 2017

oCCUpational levels
male female

foreiGn  
nationals totAl

a C i W a C i W male female

Top management

(Levels 15-16)
- - - - - - - - - - -

Senior management

(Levels 13-14)
- - - - - - - - - - -

Professionally qualified and  

experienced specialists and  

mid-management

(Levels 9-12)

- 4 - 4 - 1 - 5 - - 14

Skilled technical and  

academically qualified workers, 

junior  

management,  

supervisors, foremen, and superin-

tendents

(Levels 6-8)

- 9 - 3 3 7 - 1 - - 23

Semi-skilled and  

discretionary  

decision making

(Levels 3-5)

3 8 - - 2 4 - - - - 17

Unskilled and defined decision 

making

(Levels 1-2)

- - - - - - - - - - -

totAl 3 21 - 7 5 12 - 6 - - 54

Temporary employees - - - - - - - - - - -

GRAnD totAl 3 21 - 7 5 12 - 6 - - 54

A = African; C = Coloured; I = Indian; W = White.

note:  Terminations refer to those employees (excluding interns) who have left the employ of the Department, including 

transfers to other departments, as per Table 3.4.1. 
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Table 3.5.6: Disciplinary actions, 1 april 2016 to 31 march 2017

DisCiplinarY aCtions
male female

foreiGn 
nationals total

a C i W a C i W male female

None

A = African; C = Coloured; I = Indian; W = White.

note:  The disciplinary actions total refers to formal outcomes only and not headcount. For further information on the 

outcomes of the disciplinary hearings and the types of misconduct addressed at disciplinary hearings, refer to Tables 

3.12.2 and Table 3.12.3. 

Table 3.5.7: skills development, 1 april 2016 to 31 march 2017

oCCUpational levels
male female

totAl
a C i W a C i W

Top management

(Levels 15-16)
- - - - - - - - -

Senior management

(Levels 13-14)
1 4 - 2 - - - 3 10

Professionally qualified and  

experienced specialists and  

mid-management

(Levels 9-12)

2 22 1 10 5 28 1 14 83

Skilled technical and aca-

demically qualified workers, 

junior  

management, supervisors, 

foremen, and superintendents

(Levels 6-8)

4 7 - 1 8 25 - 7 52

Semi-skilled and discretionary  

decision making

(Levels 3-5)

- 10 - 1 3 6 - 2 22

Unskilled and defined deci-

sion making

(Levels 1-2)

- - - - - 1 - - 1

totAl 7 43 1 14 16 60 1 26 168

Temporary employees - - - - - - - - -

GRAnD totAl 7 43 1 14 16 60 1 26 168

A = African; C = Coloured; I = Indian; W = White.

note:  The above table refers to the total number of employees who have received training during the period under review, 

and not the number of training interventions attended by individuals. For further information on the actual training 

provided, refer to Table 3.13.2. 
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3.6 SIGnInG oF peRFoRMAnCe AGReeMentS BY SMS MeMBeRS

Table 3.6.1:  signing of performance agreements by sms members, as at 31 may 2016

sms post level
nUmBer of  

aCtive sms posts 
per level

nUmBer of sms 
memBers per 

level

nUmBer of siGneD 
performanCe 

aGreements per 
level

siGneD  
performanCe 

aGreements as % of 
sms memBers  

per level

Head of Department 1 1 1 100

Salary Level 14 5 5 5 100

Salary Level 13 18 18 18 100

totAl 24 24 24 100

note:  This table refers to employees who are appointed as Senior Management Service (SMS) members only. Employees who 

are remunerated higher than a SL12, but who are not SMS members have been excluded. Furthermore, the table reflects 

post salary details and not the individual salary level of employees. The allocation of performance-related rewards (cash 

bonus) for SMS members is dealt with later in the report. Refer to Table 3.8.5 in this regard.

Table 3.6.2:   reasons for not having concluded performance agreements with all sms members on 
31 may 2016

reasons for not ConClUDinG performanCe aGreements WitH all sms

None

Table 3.6.3:   Disciplinary steps taken against sms members for not having concluded performance 
agreements on 31 may 2016

DisCiplinarY steps taKen aGainst sms memBers for not HavinG ConClUDeD performanCe aGreements

None

3.7 FIllInG oF SMS poStS

The tables in this section provide information on employment and vacancies as it relates to members of 

the SMS by salary level. It also provides information of advertising and the filling of SMS posts, reasons 

for not complying with prescribed timeframes and disciplinary steps taken in cases of non-compliance .

Table 3.7.1:  sms posts information, as at 30 september 2016

sms level

nUmBer of  
aCtive sms 
posts per 

level

nUmBer of sms 
posts filleD 

per level

% of sms posts 
filleD per 

level

nUmBer of sms 
posts vaCant 

per level

% of sms posts 
vaCant per 

level

Head of Department 1 1 100 - -

Salary Level 14 5 5 100 - -

Salary Level 13 18 18 100 - -

totAl 24 24 100 - -

note:  This table refers to employees who are appointed as Senior Management Service (SMS) members only. Employees who 

are remunerated higher than a SL12, but who are not SMS members have been excluded. 
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Table 3.7.2:  sms posts information, as at 31 march 2017

sms level

nUmBer of  
aCtive sms 
posts per 

level

nUmBer of sms 
posts filleD 

per level

% of sms posts 
filleD per 

level

nUmBer of sms 
posts vaCant 

per level

% of sms posts 
vaCant per 

level

Head of Department 1 1 100 - -

Salary Level 14 5 5 100 - -

Salary Level 13 18 18 100 - -

totAl 24 24 100 - -

note:  This table refers to employees who are appointed as Senior Management Service (SMS) members only. Employees who 

are remunerated higher than a SL12, but who are not SMS members have been excluded. 

Table 3.7.3:  advertising and filling of sms posts, as at 31 march 2017

sms level

aDvertisinG fillinG of posts

number of vacancies per level 

advertised in 6 months of 

becoming vacant

number of vacancies per 

level filled in 6 months after 

becoming vacant

number of vacancies per level 

not filled in 6 months but 

filled in 12 months

None

Table 3.7.4:   Reasons for not having complied with the filling of active vacant SMS posts – 
Advertised within 6 months and filled within 12 months after becoming vacant

sms level reasons for non-ComplianCe

None

Table 3.7.5:   Disciplinary steps taken for not complying with the prescribed timeframes for filling 
sms posts within 12 months

DisCiplinarY steps taKen for not ComplYinG WitH tHe presCriBeD timeframes for fillinG sms posts 

None

3.8 eMploYee peRFoRMAnCe 

The following tables note the number of staff by salary band (Table 3.8.1) and staff within critical occupations 

(Table 3.8.2) who received a notch progression as a result of performance management. (i.e. qualifying 

employees who scored between 3 – 5 in their performance ratings).

Table 3.8.1: notch progressions by salary band, 1 april 2016 to 31 march 2017

salarY BanD
emploYees as at

31 marCH 2016

proGressions to  
anotHer notCH WitHin  

a salarY level

notCH proGressions  
as a % of emploYees BY 

salarY BanD

Lower skilled

(Levels 1-2)
3 1 33,3

Skilled

(Levels 3-5)
56 29 51,8

Highly skilled production

(Levels 6-8)
131 48 36,6

Highly skilled supervision

(Levels 9-12)
183 111 60,7

Senior Management

(Level 13)
24 15 62,5

totAl 397 204 51,4
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Table 3.8.2: notch progressions by critical occupation, 1 april 2016 to 31 march 2017

CritiCal oCCUpations
emploYees as at

31 marCH 2016

proGressions to  
anotHer notCH WitHin a 

salarY level

notCH proGressions 
as a % of emploYees BY 

salarY BanD

Environmental Officer 144 46 31,9

GIS 8 1 12,5

Town and Regional Planner 37 13 35,1

totAl 189 60 31,7

To encourage good performance, the Department has granted the following performance rewards to 

employees for the performance period 2014/15, but paid in the financial year 2015/16. Not all employees are 

eligible for performance rewards . Employees who are on probation, employees who perform satisfactorily 

as well poor performing employees do not qualify for performance rewards . For details of the Performance 

Management Framework, refer to the introduction to Part D . The information is presented in terms of race, 

gender, and disability (Table 3.8.3), salary bands (Table 3.8.4 and Table 3.8.5) and critical occupations 

(Table 3.8.6).

Table 3.8.3: performance rewards by race, gender, and disability, 1 april 2016 to 31 march 2017

raCe anD GenDer

BenefiCiarY profile Cost

number of 

beneficiaries

total number of 

employees in group as 

at 31 march 2016

% of total within 

group

Cost

(r’000)

average cost per 

beneficiary

(r)

African 4 54 7,4 75 18,848

Male 3 20 15,0 60 19,850

Female 1 34 2,9 16 15,844

Coloured 61 220 27,7 1,307 21,419

Male 22 96 22,9 615 27,977

Female 39 124 31,5 691 17,720

Indian 2 8 25,0 53 26,516

Male 1 6 16,7 37 36,710

Female 1 2 50,0 16 16,323

White 34 107 31,8 1,243 36,549

Male 15 48 31,3 710 47,318

Female 19 59 32,2 533 28,046

Employees with a dis-

ability
2 8 25,0 60 30,001

totAl 103 397 25,9 2,738 26,579

Table 3.8.4:  performance rewards (cash bonus), by salary bands for personnel below senior 
management service level, 1 april 2016 to 31 march 2017

salarY BanDs

BenefiCiarY profile Cost

number of 
beneficiaries

total number of 

employees in group 

as at 31 march 2016

% of total 

within salary 

bands

Cost

(r’000)

average cost per 

beneficiary

(r)

Cost as a % of the 

total personnel 

expenditure

Lower skilled

(Levels 1-2)
1 3 33,3 8 7,596 0,005

Skilled

(Levels 3-5)
10 56 17,9 88 8,836 0,1

Highly skilled production

(Levels 6-8)
27 131 20,6 399 14,794 0,2
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salarY BanDs

BenefiCiarY profile Cost

number of 
beneficiaries

total number of 

employees in group 

as at 31 march 2016

% of total 

within salary 

bands

Cost

(r’000)

average cost per 

beneficiary

(r)

Cost as a % of the 

total personnel 

expenditure

Highly skilled supervision

(Levels 9-12)
51 183 27,9 1,591 31,204 1,0

totAl 89 373 23,9 2,086 23,447 1,3

note:  The cost is calculated as a percentage of the total personnel expenditure for salary levels 1-12 employees, reflected in 

Table 3.1.2.

Table 3.8.5:  performance rewards (cash bonus), by salary band, for senior management service 
level, 1 april 2016 to 31 march 2017

salarY BanDs

BenefiCiarY profile Cost

number of 

beneficiaries

total number 

of employees in 

group as at 31 

march 2016

% of total within 

salary bands

Cost

(r’000)

average cost 

per beneficiary

(r)

Cost as a % of the 

total personnel 

expenditure

Senior Management

Service Band A (Level 13)
8 18 44,4 317 39,666 1,2

Senior Management

Service Band B (Level 14)
5 5 100 216 43,285 0,8

Senior Management

Service Band C (Level 15)
1 1 100 117 117,111 0,5

totAl 14 24 58,3 650 46,490 2,5

note:  The cost is calculated as a percentage of the total personnel expenditure for those employees at salary levels 13-16, 

reflected in Table 3.1.2.

Table 3.8.6:  performance rewards (cash bonus) by critical occupation, 1 april 2016 to 31 march 
2017

CritiCal oCCUpation

BenefiCiarY profile Cost

number of 

beneficiaries

total number of 

employees in group 

as at 31 march 2016

% of total 

within salary 

bands

Cost

(r’000)

average cost 

per beneficiary

(r)

Cost as a % of 

total personnel 

expenditure

Environmental Officer 23 144 16,0 587 25,509 0,4

GIS 2 8 25,0 52 25,875 0,03

Town and Regional Planner 11 37 29,7 444 40,352 0,3

totAl 36 189 19,0 1,083 30,065 0,7

3.9 FoReIGn WoRKeRS

The tables below summarise the employment of foreign nationals in the Department in terms of salary 

bands (Table 3.9.1) and major occupation (Table 3.9.2). The tables also summarise changes in the total 

number of foreign workers in each salary band and by each major occupation .

Table 3.9.1: foreign Workers by salary band, 1 april 2016 to 31 march 2017

salarY BanD
1 april 2016 31 marCH 2017 CHanGe

number % of total number % of total number % change

None

note  The table above excludes non- citizens with permanent residence in the Republic of South Africa.
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Table 3.9.2: foreign Workers by major occupation, 1 april 2016 to 31 march 2017

maJor oCCUpation
1 april 2016 31 marCH 2017 CHanGe

number % of total number % of total number % change

None

note:  The table above excludes non- citizens with permanent residence in the Republic of South Africa.

3.10 leAVe utIlISAtIon FoR tHe peRIoD 1 jAnuARY 2016 to 31 DeCeMBeR 2016

The following tables provide an indication of the use of sick leave (Table 3.10.1) and incapacity leave (Table 

3.10.2). In both instances, the estimated cost of the leave is also provided.

Table 3.10.1: sick leave, 1 January 2016 to 31 December 2016

salarY BanD
total 
DaYs

% DaYs 
WitH meDi-
Cal Certi-
fiCation

nUmBer of 
emploYees 
UsinG siCK 

leave

total 
nUmBer of 
emploYees

% of total 
emploYees 
UsinG siCK 

leave

averaGe 
DaYs per 
emploYee

estimateD 
Cost 

(r’000)

Lower skilled

(Levels 1-2)
49 95,9 3 4 75,0 16 17

Skilled

(Levels 3-5)
501 78,2 59 62 95,2 8 283

Highly skilled production

(Levels 6-8)
1 078 78,7 114 125 91,2 9 1,014

Highly skilled supervision

(Levels 9-12)
1 465 74,4 180 200 90,0 8 2,370

Senior Management

(Level 13)
78 69,2 15 24 62,5 5 214

totAl 3 171 76,7 371 415 89,4 9 3,898

note:  The three-year sick leave cycle started in January 2016 and ends in December 2018. The information in each case 

reflects the totals excluding incapacity leave taken by employees. For an indication of incapacity leave taken, refer to 

Table 3.10.2.

Table 3.10.2: incapacity leave, 1 January 2016 to 31 December 2016

salarY BanD
total 
DaYs

% DaYs 
WitH meDi-
Cal Certi-
fiCation

nUmBer of 
emploY-

ees UsinG 
inCapaCitY 

leave

total 
nUmBer of 
emploYees

% of total 
emploY-

ees UsinG 
inCapaCitY 

leave

averaGe 
DaYs per 
emploYee

estimat-
eD Cost 
(r’000)

Lower skilled

(Levels 1-2)
109 100 1 4 25 109 37

Skilled

(Levels 3-5)
- - - 62 - - -

Highly skilled production

(Levels 6-8)
27 100 1 125 0,8 27 30

Highly skilled supervision

(Levels 9-12)
38 100 3 200 1,5 13 58

Senior Management

(Level 13)
- - - 24 - - -

totAl 174 100 5 415 1,2 35 125

note:  The leave dispensation as determined in the “Leave Determination”, read with the applicable collective agreements, 

provides for normal sick leave of 36 working days in a sick leave cycle of three years. If an employee has exhausted 

his or her normal sick leave, the employer must conduct an investigation into the nature and extent of the employee’s 

incapacity. Such investigations must be carried out in accordance with item 10(1) of Schedule 8 of the Labour Relations 

Act (LRA).



97HUMAN RESOURCE MANAGEMENT

Incapacity leave is not an unlimited amount of additional sick leave days at an employee’s disposal . 

Incapacity leave is additional sick leave granted conditionally at the employer’s discretion, as provided 

for in the Leave Determination and Policy on Incapacity Leave and Ill-Health Retirement (PILIR).

Table 3.10.3: annual leave, 1 January 2016 to 31 December 2016

salarY BanD total DaYs taKen
total nUmBer  

emploYees UsinG  
annUal leave

averaGe nUmBer of DaYs 
taKen per emploYee

Lower skilled

(Levels 1-2)
67 3 22

Skilled

(Levels 3-5)
1,125 64 18

Highly skilled production

(Levels 6-8)
2,514 125 20

Highly skilled supervision

(Levels 9-12)
4,592 199 23

Senior Management

(Level 13)
571 24 24

totAl 8,869 415 21

Table 3.10.4: Capped leave, 1 January 2016 to 31 December 2016

salarY BanD

total 
CappeD 
leave  

availaBle
as at

31 DeC 2015

total DaYs 
of CappeD 

leave taKen

nUmBer of 
emploY-

ees UsinG 
CappeD 
leave

averaGe 
nUmBer of 
DaYs taKen 

per  
emploYee

nUmBer of 
emploYees 

WitH CappeD 
leave as at
31 DeC 2015

total 
CappeD 
leave  

availaBle
as at

31 DeC 2016

Lower skilled

(Levels 1-2)
- - - - - -

Skilled

(Levels 3-5)
36 - - - 4 36

Highly skilled production

(Levels 6-8)
229 2 1 2 10 227

Highly skilled supervision

(Levels 9-12)
762 51 4 13 24 711

Senior Management

(Level 13)
365 - - - 8 365

totAl 1,393 53 5 11 46 1,340

note:  It is possible for the total number of capped leave days to increase as employees who were promoted or transferred 

into the Department, retain their capped leave credits, which form part of that specific salary band and ultimately the 

departmental total.

Table 3 .10 .5 summarises capped- and annual leave payments made to employees as a result of non-

utilisation .

Table 3.10.5: leave pay-outs, 1 april 2016 to 31 march 2017

reason
total 

amoUnt 
(r’000)

nUmBer of 
inCiDents

averaGe paYment 
per inCiDent

Leave pay-outs during 2016/17 due to non-utilisation of leave for the previous 

cycle
- - -

Capped leave pay-outs on termination of service for 2016/17 6 1 5,915

Current leave pay-outs on termination of service 2016/17 175 23 7,600

totAl 181 24 7,530
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3.11 HeAltH pRoMotIon pRoGRAMMeS, InCluDInG HIV AnD AIDS 

Table 3.11.1: steps taken to reduce the risk of occupational exposure, 1 april 2016 to 31 march 2017

Units/CateGories of emploYees iDentifieD to  
Be at HiGH risK of ContraCtinG Hiv & relateD 

Diseases (if anY)

KeY steps taKen to reDUCe tHe risK

The nature of the Department’s work does not expose employees to 

increased risk of contracting HIV & AIDS .  Despite the very low oc-

cupational risk, all employees have been targeted at all levels within 

the Department .

HIV & AIDS Counselling and Testing (HCT) and Wellness screenings were 

conducted in general .  The outsourced Health and Wellness contract 

for the Employee Health and Wellness Programme (EHWP) provides 

employees and their immediate family members (it means the spouse or 

partner of an employee or children living with an employee) with a range 

of services .  These services include the following:  

• 24/7/365 Telephone counselling; 

• Face to face counselling (4 session model);

• Trauma and critical incident counselling; 

• Advocacy on HIV&AIDS awareness, including online E-Care services 

and 

• Training, coaching and targeted Interventions where these were 

required .

Table 3.11.2:  Details of Health promotion including Hiv & aiDs programmes, 1 april 2016 to 31 
march 2017

QUestion Yes no Details, if Yes

1.  Has the Department designated a member 

of the SMS to implement the provisions con-

tained in Part VI E of Chapter 1 of the Public 

Service Regulations, 2001? If so, provide her/

his name and position .

 Ms Reygana Shade, Director: Organisational Behaviour, (Department of 

the Premier).  

2.  Does the Department have a dedicated unit 

or has it designated specific staff members 

to promote the health and well-being of your 

employees? If so, indicate the number of 

employees who are involved in this task and 

the annual budget that is available for this 

purpose .  

 The Corporate Services Centre (CSC) within the Department of the Pre-

mier provides a transversal service to the eleven departments, including 

the Department of Environmental Affairs and Development Planning .

A designated Employee Health and Wellness unit within the Directorate 

Organisational Behaviour and the Chief Directorate Organisation Devel-

opment serves to promote the health and wellbeing of employees in the 

eleven client departments .

The unit consists of a Deputy Director, three Assistant Directors, and two 

EHW Practitioners . 

Budget: R2,65 m

3.  Has the Department introduced an Employee 

Assistance or Health Promotion Programme 

for employees? If so, indicate the key ele-

ments/services of this Programme . 

 The Department has entered into a service level agreement with ICAS (ex-

ternal service provider) to render an Employee Health and Wellness Ser-

vice to the eleven departments of the Corporate Services Centre (CSC).

The Department conducted interventions namely, Enhancing relation-

ships Through Effective Communication, Stress and Resilience, Financial 

Management, Managerial Referral, Sexual Harassment, Financial Literacy & 

Alternative Dispute Resolution (OCP), Diversity Management, Awareness 

Sessions (Employee Information session - EHW services), Eye Screening, 

Hearing Screening and E-Care Information desk), TB Screening and Test-

ing and Coaching for employees .   

These interventions were planned based on the trends reported quarterly 

through the Employee Health and Wellness Programme (EHWP) reports 

provided by the service provider, ICAS, for the period 2016/17 .  The re-

ports were based on the utilisation of the EHW services and management 

information in order to target appropriate interventions to address these 

trends .  

The targeted interventions were aimed at improving employee engage-

ment through awareness and educational interventions that promote 

healthy lifestyles and coping skills .  This involves presentations to create 

awareness and encourage employees to have a pro-active approach to 

limit the impact of these problems in the workplace .  The above-men-

tioned interventions were conducted for the targeted departments, man-

agers and supervisors as well as executive coaching for SMS members .

The department also provided information sessions, as requested by 

various departments in the Western Cape Government (WCG) to inform 

employees of the EHW service, how to access the Employee Health and 

Wellness Programme (EHWP).  Promotional material such as pamphlets, 

posters and brochures were distributed .
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QUestion Yes no Details, if Yes

4.  Has the Department established (a) 

committee(s) as contemplated in Part VI E.5 

(e) of Chapter 1 of the Public Service Regula-

tions, 2001? If so, please provide the names 

of the members of the committee and the 

stakeholder(s) that they represent.  

 The Provincial Employee Health and Wellness Steering Committee has 

been established with members nominated by each department . 

The Department of Environmental Affairs and Development Planning is 

represented by M Kroese and P Cloete .

5.  Has the Department reviewed its employment 

policies and practices to ensure that these do 

not unfairly discriminate against employees 

on the basis of their HIV status? If so, list the 

employment policies/practices so reviewed .  

 The Transversal Management Framework for Employee Health and Well-

ness Programmes in the Western Cape Government is in effect and was 

adopted by the Coordinating Chamber of the PSCBC for the Western 

Cape Province on 10 August 2005 .

In this regard, all employment policies make provision for fair practices, 

regardless of the HIV status of staff or applicants . 

During the period under review, the Department of the Premier has devel-

oped four Provincial Employee Health and Wellness Policies which were 

ratified and approved on 8th March 2016. One of the policies, HIV & AIDS 

and TB Management, responds to the prevention of discrimination against 

employees affected and infected by HIV & AIDS and TB in the workplace .  

Further to this, the Department of Health, that is the lead department for 

HIV & AIDS, has approved the Transversal HIV and AIDS/STI Workplace 

Policy and Programme that is applicable to all departments of the Western 

Government .  The document is in line with the four pillars of the EHW 

Strategic Framework 2008 .

6.  Has the Department introduced measures to 

protect HIV-positive employees or those per-

ceived to be HIV-positive from discrimination? 

If so, list the key elements of these measures . 

 The Department implemented the Provincial Strategic Plan on HIV & AIDS, 

STIs and TB 2012-2016 to mainstream HIV and TB and its gender and 

rights-based dimensions into the core mandates to reduce HIV-related 

stigma .

The overarching aim of the said Provincial Strategic Plan is to protect HIV-

positive employees by advocating the implementation of the Three Zeros 

in line with the Joint United Nations Programme on HIV & AIDS (UNAIDS). 

These are Educational programmes and information sessions developed to 

eradicate stigma and discrimination and to raise awareness through:

• Zero new HIV, STI and TB infections 

• Zero deaths associated with HIV and TB

• Zero discrimination 

Also, the department has conducted HCT and Wellness screenings to en-

sure that every employee in the department is tested for HIV and screened 

for TB, at least annually . 

The aim was to:

• Reduce HIV and TB discrimination in the workplace .  This included 

campaigns against unfair discrimination and empowerment of employ-

ees .

• Reduce unfair discrimination in access to services .  This included en-

suring that the Directorate Employee Relations addresses complaints 

or grievances relating to unfair discrimination and provides training to 

employees .

Other key elements that addressed anti HIV & AIDS discrimination issues 

were: 

• conducting Wellness and TB Screenings with specific requests from 

departments;

• distributing posters and pamphlets; 

• providing HCT and TB Screenings, condom distribution and spot talks; 

and

• commemoration of World AIDS Day and Wellness events .

7.  Does the Department encourage its employ-

ees to undergo HIV counselling and testing 

(HCT)? If so, list the results that you have you 

achieved . 

 HCt SeSSIonS: 

The following screening sessions were conducted:

Blood pressure, Glucose, Cholesterol, TB, BMI [body mass index] and spot 

talks .  

The Department of Environmental Affairs and Development Planning par-

ticipated in 5 HCT and Wellness screening sessions .

138 Employees were tested and counselled for HIV, Tuberculosis and 

Sexually Transmitted Infections (STI’s). 

There were 0 clinical referrals for TB, HIV or any other STIs .
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QUestion Yes no Details, if Yes

8.  Has the Department developed measures/

indicators to monitor & evaluate the impact 

of its health promotion programme? If so, list 

these measures/indicators .

 The impact of health promotion programmes is indicated through infor-

mation provided through the Employee Health and Wellness Contract 

(external service provider).

The Employee Health and Wellness Programme (EHWP) is monitored 

through Quarterly and Annual reporting . This reporting is provided by 

(ICAS). The most recent annual health review period was 1 April 2016 – 31 

March 2017 .

The quarterly and annual review provides a breakdown of the EHWP 

Demographic i .e . age, gender, length of service, dependent utilisation, lan-

guage utilisation, employee vs . manager utilisation, number of cases, etc .

The review further provides, amongst others, details pertaining to service 

utilisation, problem profiling and trending, assessment of employee and 

organisational risk and the impact thereof on the individual functioning in 

the workplace . 

3.12 lABouR RelAtIonS

The following provincial collective agreements were entered into with trade unions for the period under 

review . 

Table 3.12.1: Collective agreements, 1 april 2016 to 31 march 2017

total ColleCtive aGreements

None

Table 3.12.2: Misconduct and disciplinary hearings finalised, 1 April 2016 to 31 March 2017

oUtComes of DisCiplinarY HearinGs nUmBer of Cases finaliseD % of total

None

Table 3.12.3: types of misconduct addressed at disciplinary hearings, 1 april 2016 to 31 march 2017

tYpe of misConDUCt nUmBer % of total

None

Table 3.12.4: Grievances lodged, 1 april 2016 to 31 march 2017

GrievanCes loDGeD nUmBer % of total

Number of grievances resolved 4 50

Number of grievances not resolved 4 50

totAl nuMBeR oF GRIeVAnCeS loDGeD 8 100

note:  Grievances lodged refers to cases that were finalised within the reporting period. Grievances not resolved refers to 

cases finalised, but where the outcome was not in favour of the aggrieved and found to be unsubstantiated.

Table 3.12.5: Disputes lodged with Councils, 1 april 2016 to 31 march 2017

DispUtes loDGeD WitH CoUnCils nUmBer % of total

None

note:  Councils refer to the Public Service Coordinating Bargaining Council (PSCBC) and General Public Service Sector 

Bargaining Council (GPSSBC). When a dispute is “upheld”, it means that the Council endorses the appeal as legitimate 

and credible in favour of the aggrieved. When a dispute is “dismissed”, it means that the Council is not ruling in favour 

of the aggrieved.

Table 3.12.6: strike actions, 1 april 2016 to 31 march 2017

striKe aCtions nUmBer

None
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Table 3.12.7: precautionary suspensions, 1 april 2016 to 31 march 2017

preCaUtionarY sUspensions nUmBer

None

note:  Precautionary suspensions refer to staff who were suspended with full pay, whilst the case was being investigated.

3.13 SKIllS DeVelopMent

This section highlights the efforts of the Department with regard to skills development.  Table 3.13.1 reflect 

the training needs as at the beginning of the period under review, and Table 3 .13 .2 the actual training 

provided .  

Table 3.13.1: Training needs identified, 1 April 2016 to 31 March 2017

oCCUpational
 CateGories

GenDer
nUmBer of  

emploYees as 
at 1 april 2016

traininG neeDs iDentifieD at start  
of reportinG perioD

learnerships
skills programmes & 

other short courses

other forms 

of training
total

Legislators, senior officials and 

managers

Female 6 - 20 - 20

Male 18 - 18 - 18

Professionals

Female 100 - 229 - 229

Male 95 - 238 - 239

Technicians and associate 

professionals

Female 27 - 64 - 64

Male 13 - 25 - 25

Clerks 

Female 81 - 138 - 138

Male 35 - 79 - 79

Service and sales workers

Female - - - - -

Male - - - - -

Skilled agriculture and fishery 

workers

Female - - - - -

Male - - - - -

Craft and related trades work-

ers

Female - - - - -

Male - - - - -

Plant and machine operators 

and assemblers

Female - - - - -

Male 2 - 1 - 1

Elementary occupations

Female 4 - 10 - 10

Male - - - - -

SuB totAl
Female 218 - 531 - 531

Male 163 - 361 - 361

totAl 381 - 892 - 892

Employees with disabilities

Female 3 - - - -

Male 5 - - - -

note:  The above table identifies the training needs at the start of the reporting period as per the Department’s Workplace 

Skills Plan.
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Table 3.13.2: training provided, 1 april 2016 to 31 march 2017

oCCUpational
 CateGories

GenDer
nUmBer of  

emploYees as 
at 1 april 2016

traininG neeDs iDentifieD at start  
of reportinG perioD

learnerships
skills programmes & 

other short courses

other forms 

of training
total

Legislators, senior officials and 

managers

Female 6 - 5 - 5

Male 18 - 15 - 15

Professionals

Female 105 - 66 - 66

Male 93 - 54 - 54

Technicians and associate 

professionals

Female 28 - 21 - 21

Male 12 - 13 - 13

Clerks 

Female 80 - 65 - 65

Male 33 - 35 - 35

Service and sales workers

Female - - - - -

Male - - - - -

Skilled agriculture and fishery 

workers

Female - - - - -

Male - - - - -

Craft and related trades work-

ers

Female - - - - -

Male - - - - -

Plant and machine operators 

and assemblers

Female - - - - -

Male 2 - - - -

Elementary occupations

Female 4 - 1 - 1

Male - - - - -

SuB totAl
Female 223 - 158 - 158

Male 158 - 117 - 117

totAl 381 - 275 - 275

Employees with disabilities

Female 3 - - - -

Male 4 - - - -

note:  The above table identifies the number of training courses attended by individuals during the period under review.

3.14 InjuRY on DutY

Table 4.14.1 provides basic information on injuries sustained whilst being on official duty.

Table 3.14.1: injury on duty, 1 april 2016 to 31 march 2017

natUre of inJUrY on DUtY nUmBer % of total

Required basic medical attention only 5 100

Temporary disablement - -

Permanent disablement - -

Fatal - -

totAl 5 100

Percentage of total employment 1,1
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1. DetAIl oF tRAnSFeRS AnD SuBSIDIeS AS peR AppRopRIAtIon ACt  
(AFteR VIReMent):

Detail of these transactions can be viewed in the note on Transfers and subsidies and Annexure 1  

(A-E) to the Annual Financial Statements.

2. DetAIl oF SpeCIFICAllY AnD eXCluSIVelY AppRopRIAteD AMountS VoteD 
(AFteR VIReMent):

Detail of these transactions can be viewed in note 1 (Annual Appropriation) to the Annual Financial 

Statements .

3. DetAIl on pAYMentS FoR FInAnCIAl ASSetS:

Detail of these transactions per programme can be viewed in the note on Payments for financial 

assets to the Annual Financial Statements .

4.  eXplAnAtIonS oF MAteRIAl VARIAnCeS FRoM AMountS VoteD (AFteR 
VIReMent):

4.1 per proGramme

final  

appropriation

actual  

expenditure
variance 

variance as a %  

of final 

appropriation

R’000 R’000 R’000 %

pRoGRAMMe 2: 

environmental poliCY, planninG anD 

CoorDination

17,855 16,970 885 5%

The underspending relates mainly to the EPWP: Working for trikes project that was not finalised by end of March 2017, as well as to the 

Green Economy - Climate Change Economic Resilience project cost that was less than anticipated .

pRoGRAMMe 6: 

environmental empoWerment ser-

viCes

2,148 1,851 297 14%

The saving stems from lower than anticipated expenditure on capacity building and communication and awareness raising events .

pRoGRAMMe 7: 

DeVelopMent plAnnInG
84,584 82,738 1,846 2%

The underspending relates predominantly to claims not received in respect of the human settlement plans and the re-prioritising of fund-

ing for the Growth Potential of Town Study Review as financial contribution for “Spot-Imagery” which did not materialise. Furthermore, 

underspending of R465 thousand has realised against the earmarked funding for the Regional Socio-Economic Projects (RSEP)/Violence 

Prevention through Urban Upgrading (VPUU). This is mainly against Goods and Services as a result of lower operating expenditure.

4.2  per eConomiC ClassifiCation

final  

appropriation

actual  

expenditure
variance 

variance as a %  

of final 

appropriation

R’000 R’000 R’000 %

CuRRent eXpenDItuRe

Goods and services 57,123 53,070 4,053 7%

The underspending relates predominantly to projects which were not finalised by the end of the financial year. This was the result of 

extensions of contracts and procurement challenges .

WCG: enVIRonMentAl AFFAIRS AnD DeVelopMent plAnnInG 
Vote 9

noteS to tHe AppRopRIAtIon StAteMent
for the year ended 31 March 2017
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note 2016/17 2015/16

R’000 R’000

revenUe

Annual appropriation 1 543,699 509,476

Departmental revenue 2 4,298 2,118

totAl ReVenue 547,997 511,594

expenDitUre

Current expenditure

Compensation of employees 3 190,418 174,737

Goods and services 4 53,070 50,433

Total current expenditure 243,488 225,170

Transfers and subsidies

Transfers and subsidies 6 287,078 270,896

Total transfers and subsidies 287,078 270,896

Expenditure for capital assets

Tangible assets 7 6,945 5,982

Intangible assets 7 - 517

Total expenditure for capital assets 6,945 6,499

Payments for financial assets 5 439 83

totAl eXpenDItuRe 537,950 502,648

SuRpluS/(DeFICIt) FoR tHe YeAR 10,047 8,946

Reconciliation of Net Surplus/(Deficit) for the year

Voted funds 5,749 6,828

Annual appropriation 5,749 6,828

Departmental revenue and NRF Receipts 12 4,298 2,118

SuRpluS/(DeFICIt) FoR tHe YeAR 10,047 8,946

WCG: enVIRonMentAl AFFAIRS AnD DeVelopMent plAnnInG 
Vote 9

StAteMent oF FInAnCIAl peRFoRMAnCe
for the year ended 31 March 2017



163FINANCIAL  INFORMATION

note 2016/17 2015/16

R’000 R’000

ASSetS 

Current Assets 5,869 7,290

Cash and cash equivalents 8 5,757 6,932

Prepayments and advances 9 - 32

Receivables 10 112 326

Non-Current Assets - 37

Receivables 10 - 37

totAl ASSetS 5,869 7,327

lIABIlItIeS

Current Liabilities 5,835 7,297

Voted funds to be surrendered to the Provincial Revenue 
Fund

11 5,749 6,828

Departmental revenue and NRF Receipts to be  
surrendered to the Revenue Fund

12 86 433

Payables 13 - 36

  

totAl lIABIlItIeS 5,835 7,297

net ASSetS 34 30

Represented by:

Recoverable revenue 34 30

totAl 34 30

WCG: enVIRonMentAl AFFAIRS AnD DeVelopMent plAnnInG 
Vote 9

StAteMent oF FInAnCIAl poSItIon
as at 31 March 2017
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note 2016/17 2015/16

R’000 R’000

Recoverable revenue

Opening balance 30 10

Transfers: 4 20

Irrecoverable amounts written off 5 .1 (345) (61)

Debts recovered (included in departmental receipts) (18) (15)

Debts raised 367 96

Closing balance 34 30

totAl 34 30

WCG: enVIRonMentAl AFFAIRS AnD DeVelopMent plAnnInG 
Vote 9

StAteMent oF CHAnGeS In net ASSetS
for the year ended 31 March 2017
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note 2016/17 2015/16

R’000 R’000

CASH FloWS FRoM opeRAtInG ACtIVItIeS

Receipts 551,429 513,605

Annual appropriated funds received 1 .1 543,699 509,476

Departmental revenue received 2 7,722 4,126

Interest received 2 .3 8 3

Net (increase)/decrease in working capital                      247 (145)

Surrendered to Provincial Revenue Fund (14,973) (29,211)

Current payments (243,488) (225,170)

Payments for financial assets 5 (439) (83)

Transfers and subsidies paid 6 (287,078) (270,896)

Net cash flow available from operating activities 14 5,698 (11,900)

CASH FloWS FRoM InVeStInG ACtIVItIeS

Payments for capital assets 7 (6,945) (6,499)

Proceeds from sale of capital assets 2 .4 68 39

Net cash flows from investing activities (6,877) (6,460)

CASH FloWS FRoM FInAnCInG ACtIVItIeS

Increase/(decrease) in net assets 4 20

Net cash flows from financing activities 4 20

Net increase/(decrease) in cash and cash equivalents (1,175) (18,340)

Cash and cash equivalents at beginning of period 6,932 25,272

Cash and cash equivalents at end of period 15 5,757 6,932

WCG: enVIRonMentAl AFFAIRS AnD DeVelopMent plAnnInG 
Vote 9

CASH FloW StAteMent
for the year ended 31 March 2017
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SuMMARY oF SIGnIFICAnt ACCountInG polICIeS 
The financial statements have been prepared in accordance with the following policies, which have been 

applied consistently in all material aspects, unless otherwise indicated . Management has concluded that 

the financial statements present fairly the department’s primary and secondary information.

The historical cost convention has been used, except where otherwise indicated .  Management has used 

assessments and estimates in preparing the annual financial statements.  These are based on the best 

information available at the time of preparation .

Where appropriate and meaningful, additional information has been disclosed to enhance the usefulness of 

the financial statements and to comply with the statutory requirements of the Public Finance Management 

Act (PFMA), Act 1 of 1999 (as amended by Act 29 of 1999), and the Treasury Regulations issued in terms 

of the PFMA and the annual Division of Revenue Act .  

1. BASIS oF pRepARAtIon 

The financial statements have been prepared in accordance with the Modified Cash Standard.  

2. GoInG ConCeRn 

The financial statements have been prepared on a going concern basis.

3. pReSentAtIon CuRRenCY

Amounts have been presented in the currency of the South African Rand (R) which is also the 

functional currency of the department . 

4. RounDInG 

Unless otherwise stated financial figures have been rounded to the nearest one thousand Rand 

(R’000).

5. FoReIGn CuRRenCY tRAnSlAtIon

Cash flows arising from foreign currency transactions are translated into South African Rands using 

the spot exchange rates prevailing at the date of payment/receipt .

6. CoMpARAtIVe InFoRMAtIon

6.1 Prior period comparative information 

Prior period comparative information has been presented in the current year’s financial statements.  

Where necessary figures included in the prior period financial statements have been reclassified to 

ensure that the format in which the information is presented is consistent with the format of the 

current year’s financial statements.

6.2 Current year comparison with budget 

A comparison between the approved, final budget and actual amounts for each programme and 

economic classification is included in the appropriation statement.

WCG: enVIRonMentAl AFFAIRS AnD DeVelopMent plAnnInG 
Vote 9

ACCountInG polICIeS
for the year ended 31 March 2017
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7. ReVenue

7.1 Appropriated funds

Appropriated funds comprise of departmental allocations as well as direct charges against the 

revenue fund (i.e. statutory appropriation).

Appropriated funds are recognised in the statement of financial performance on the date the 

appropriation becomes effective .  Adjustments made in terms of the adjustments budget process are 

recognised in the statement of financial performance on the date the adjustments become effective.

The net amount of any appropriated funds due to/from the relevant revenue fund at the reporting 

date is recognised as a payable/receivable in the statement of financial position. 

7.2 Departmental revenue 

Departmental revenue is recognised in the statement of financial performance when received and 

is subsequently paid into the relevant revenue fund, unless stated otherwise .

Any amount owing to the relevant revenue fund at the reporting date is recognised as a payable in 

the statement of financial position.

7.3 Accrued departmental revenue 

Accruals in respect of departmental revenue (excluding tax revenue) are recorded in the notes to 

the financial statements when:

 • it is probable that the economic benefits or service potential associated with the transaction 

will flow to the department; and

 • the amount of revenue can be measured reliably .

The accrued revenue is measured at the fair value of the consideration receivable .

Accrued tax revenue (and related interest and/penalties) is measured at amounts receivable from 

collecting agents . Write-offs are made according to the department’s debt write-off policy .

8. eXpenDItuRe

8.1 Compensation of employees

8.1.1 Salaries and wages

Salaries and wages are recognised in the statement of financial performance on the date of payment.

8.1.2 Social contributions

Social contributions made by the department in respect of current employees are recognised in the 

statement of financial performance on the date of payment.  

Social contributions made by the department in respect of ex-employees are classified as transfers 

to households in the statement of financial performance on the date of payment.

WCG: enVIRonMentAl AFFAIRS AnD DeVelopMent plAnnInG 
Vote 9

ACCountInG polICIeS
for the year ended 31 March 2017



168 WCG: Department of Environmental Affairs and Development Planning | Annual Report 2016/17

8.2 Other expenditure

Other expenditure (such as goods and services, transfers and subsidies and payments for capital 

assets) is recognised in the statement of financial performance on the date of payment.  The expense 

is classified as a capital expense if the total consideration paid is more than the capitalisation threshold.  

8.3 Accruals and payables not recognised

Accruals and payables not recognised are recorded in the notes to the financial statements when 

the goods are received or, in the case of services, when they are rendered to the department or in 

the case of transfers and subsidies when they are due and payable .

Accruals and payables not recognised are measured at cost .

8.4 leases

8.4.1 Operating leases

Operating lease payments made during the reporting period are recognised as current expenditure 

in the statement of financial performance on the date of payment.

The operating lease commitments are recorded in the notes to the financial statements. 

8.4.2 Finance leases 

Finance lease payments made during the reporting period are recognised as capital expenditure in 

the statement of financial performance on the date of payment.

The finance lease commitments are recorded in the notes to the financial statements and are not 

apportioned between the capital and interest portions .  

Finance lease assets acquired at the end of the lease term are recorded and measured at the lower of:

 • cost, being the fair value of the asset; or

 • the sum of the minimum lease payments made, including any payments made to acquire 

ownership at the end of the lease term, excluding interest .

9. AID ASSIStAnCe

9.1 Aid assistance received

Aid assistance received in cash is recognised in the statement of financial performance when 

received .  In-kind aid assistance is recorded in the notes to the financial statements on the date of 

receipt and is measured at fair value .

Aid assistance not spent for the intended purpose and any unutilised funds from aid assistance that 

are required to be refunded to the donor are recognised as a payable in the statement of financial 

position .

9.2 Aid assistance paid

Aid assistance paid is recognised in the statement of financial performance on the date of payment. 

Aid assistance payments made prior to the receipt of funds are recognised as a receivable in the 

statement of financial position.

WCG: enVIRonMentAl AFFAIRS AnD DeVelopMent plAnnInG 
Vote 9

ACCountInG polICIeS
for the year ended 31 March 2017
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10. CASH AnD CASH eQuIVAlentS

Cash and cash equivalents are stated at cost in the statement of financial position.  

Bank overdrafts are shown separately on the face of the statement of financial position as a current 

liability .

For the purposes of the cash flow statement, cash and cash equivalents comprise cash on hand, 

deposits held, other short-term highly liquid investments and bank overdrafts .

11. pRepAYMentS AnD ADVAnCeS

Prepayments and advances are recognised in the statement of financial position when the department 

receives or disburses the cash .  

Prepayments and advances are initially and subsequently measured at cost .

12. loAnS AnD ReCeIVABleS

Loans and receivables are recognised in the statement of financial position at cost plus accrued 

interest, where interest is charged, less amounts already settled or written-off . Write-offs are made 

according to the department’s write-off policy .

13 InVeStMentS

Investments are recognised in the statement of financial position at cost.

14 FInAnCIAl ASSetS

14.1 Financial assets (not covered elsewhere)

A financial asset is recognised initially at cost plus transaction costs that are directly attributable to 

the acquisition or issue of the financial asset.

At the reporting date, a department shall measure its financial assets at cost, less amounts already 

settled or written-off, except for recognised loans and receivables, which are measured at cost plus 

accrued interest, where interest is charged, less amounts already settled or written-off .

14.2 Impairment of financial assets

Where there is an indication of impairment of a financial asset, an estimation of the reduction in the 

recorded carrying value, to reflect the best estimate of the amount of the future economic benefits 

expected to be received from that asset, is recorded in the notes to the financial statements.

15. pAYABleS

Loans and payables are recognised in the statement of financial position at cost.

16. CApItAl ASSetS

16.1 Immovable capital assets

Immovable capital assets are initially recorded in the notes to the financial statements at cost.  

Immovable capital assets acquired through a non-exchange transaction are measured at fair value 

as at the date of acquisition .  

WCG: enVIRonMentAl AFFAIRS AnD DeVelopMent plAnnInG 
Vote 9

ACCountInG polICIeS
for the year ended 31 March 2017
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Where the cost of immovable capital assets cannot be determined reliably, the immovable capital 

assets are measured at fair value for recording in the asset register .  

Immovable capital assets are subsequently carried at cost and are not subject to depreciation or 

impairment .

Subsequent expenditure that is of a capital nature is added to the cost of the asset at the end of 

the capital project unless the immovable asset is recorded by another department in which case 

the completed project costs are transferred to that department .  

16.2 Movable capital assets

Movable capital assets are initially recorded in the notes to the financial statements at cost.  Movable 

capital assets acquired through a non-exchange transaction is measured at fair value as at the date 

of acquisition .  

Where the cost of movable capital assets cannot be determined reliably, the movable capital assets 

are measured at fair value and where fair value cannot be determined; the movable assets are 

measured at R1 .  

All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) may be recorded 

at R1 .

Movable capital assets are subsequently carried at cost and are not subject to depreciation or 

impairment .

Subsequent expenditure that is of a capital nature is added to the cost of the asset at the end of the 

capital project unless the movable asset is recorded by another department/entity in which case 

the completed project costs are transferred to that department .  

16.3 Intangible assets

Intangible assets are initially recorded in the notes to the financial statements at cost.  Intangible 

assets acquired through a non-exchange transaction are measured at fair value as at the date of 

acquisition .  

Internally generated intangible assets are recorded in the notes to the financial statements when 

the department commences the development phase of the project .  

Where the cost of intangible assets cannot be determined reliably, the intangible capital assets 

are measured at fair value and where fair value cannot be determined; the intangible assets are 

measured at R1 .  

All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) may be recorded 

at R1 .

Intangible assets are subsequently carried at cost and are not subject to depreciation or impairment .

Subsequent expenditure that is of a capital nature is added to the cost of the asset at the end of 

the capital project unless the intangible asset is recorded by another department/entity in which 

case the completed project costs are transferred to that department .
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17. pRoVISIonS AnD ContInGentS

17.1 Provisions

Provisions are recorded in the notes to the financial statements when there is a present legal or 

constructive obligation to forfeit economic benefits as a result of events in the past and it is probable 

that an outflow of resources embodying economic benefits or service potential will be required to 

settle the obligation and a reliable estimate of the obligation can be made . The provision is measured 

as the best estimate of the funds required to settle the present obligation at the reporting date .

17.2 Contingent liabilities

Contingent liabilities are recorded in the notes to the financial statements when there is a possible 

obligation that arises from past events, and whose existence will be confirmed only by the occurrence 

or non-occurrence of one or more uncertain future events not within the control of the department 

or when there is a present obligation that is not recognised because it is not probable that an 

outflow of resources will be required to settle the obligation or the amount of the obligation cannot 

be measured reliably .

17.3 Contingent assets

Contingent assets are recorded in the notes to the financial statements when a possible asset arises 

from past events, and whose existence will be confirmed by the occurrence or non-occurrence of 

one or more uncertain future events not within the control of the department .

17.4 Commitments 

Commitments are recorded at cost in the notes to the financial statements when there is a contractual 

arrangement or an approval by management in a manner that raises a valid expectation that the 

department will discharge its responsibilities thereby incurring future expenditure that will result in 

the outflow of cash.

18. unAutHoRISeD eXpenDItuRe

Unauthorised expenditure is recognised in the statement of financial position until such time as the 

expenditure is either:

 • approved by Parliament or the Provincial Legislature with funding and the related funds are 

received; or

 • approved by Parliament or the Provincial Legislature without funding and is written off against 

the appropriation in the statement of financial performance; or

 • transferred to receivables for recovery .

Unauthorised expenditure is measured at the amount of the confirmed unauthorised expenditure.

19. FRuItleSS AnD WASteFul eXpenDItuRe

Fruitless and wasteful expenditure is recorded in the notes to the financial statements when confirmed.  

The amount recorded is equal to the total value of the fruitless and or wasteful expenditure incurred .  

Fruitless and wasteful expenditure is removed from the notes to the financial statements when it is 

resolved or transferred to receivables for recovery .
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Fruitless and wasteful expenditure receivables are measured at the amount that is expected to be 

recoverable and are de-recognised when settled or subsequently written-off as irrecoverable .

20. IRReGulAR eXpenDItuRe

Irregular expenditure is recorded in the notes to the financial statements when confirmed.  The 

amount recorded is equal to the value of the irregular expenditure incurred unless it is impracticable 

to determine, in which case reasons therefor are provided in the note .  

Irregular expenditure is removed from the note when it is either condoned by the relevant authority, 

transferred to receivables for recovery or not condoned and is not recoverable .   

Irregular expenditure receivables are measured at the amount that is expected to be recoverable 

and are de-recognised when settled or subsequently written-off as irrecoverable .

21. CHAnGeS In ACCountInG polICIeS, ACCountInG eStIMAteS AnD eRRoRS

Changes in accounting policies that are effected by management have been applied retrospectively 

in accordance with MCS requirements, except to the extent that it is impracticable to determine 

the period-specific effects or the cumulative effect of the change in policy.  In such instances the 

department shall restate the opening balances of assets, liabilities and net assets for the earliest 

period for which retrospective restatement is practicable .

Changes in accounting estimates are applied prospectively in accordance with MCS requirements .

Correction of errors is applied retrospectively in the period in which the error has occurred in 

accordance with MCS requirements, except to the extent that it is impracticable to determine the 

period-specific effects or the cumulative effect of the error.  In such cases the department shall 

restate the opening balances of assets, liabilities and net assets for the earliest period for which 

retrospective restatement is practicable .

22. eVentS AFteR tHe RepoRtInG DAte

Events after the reporting date that are classified as adjusting events have been accounted for in 

the financial statements.  The events after the reporting date that are classified as non-adjusting 

events after the reporting date have been disclosed in the notes to the financial statements.

23. DepARtuReS FRoM tHe MCS ReQuIReMentS

The Public Finance Management Act (PFMA), No 1 of 1999, requires departments to “prepare 

financial statements for each financial year in accordance with generally recognised accounting 

practice”. The Treasury Regulations further defines “generally recognised accounting practice” for 

departments as being the reporting framework prescribed by the National Treasury, Office of the 

Accountant General (OAG).

The OAG has developed and issued the Modified Cash Standard (hereafter ‘the Standard’) which 

sets out the principles for the recognition, recording, measurement, presentation and disclosure of 

information required in terms of the prescribed formats. Management concluded that the financial 

statements present fairly the department’s primary and secondary information and that the department 

complied with the Standard .
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24. CApItAlISAtIon ReSeRVe

The capitalisation reserve comprises of financial assets and/or liabilities originating in a prior reporting 

period but which are recognised in the statement of financial position for the first time in the current 

reporting period.  Amounts are recognised in the capitalisation reserves when identified in the current 

period and are transferred to the National/Provincial Revenue Fund when the underlying asset is 

disposed and the related funds are received .

25. ReCoVeRABle ReVenue

Amounts are recognised as recoverable revenue when a payment made in a previous financial year 

becomes recoverable from a debtor in the current financial year.  Amounts are either transferred 

to the National/Provincial Revenue Fund when recovered or are transferred to the statement of 

financial performance when written-off.

26. RelAteD pARtY tRAnSACtIonS

A related party transaction is a transfer of resources, services or obligations between the reporting 

entity and a related party . Related party transactions within the Minister/MEC’s portfolio are recorded 

in the notes to the financial statements when the transaction is not at arm’s length. 

Key management personnel are those persons having the authority and responsibility for planning, 

directing and controlling the activities of the department . The number of individuals and their full 

compensation is recorded in the notes to the financial statements.

27. eMploYee BeneFItS

The value of each major class of employee benefit obligation (accruals, payables not recognised 

and provisions) is disclosed in the Employee benefits note.

28. pRInCIpAl-AGent ARRAnGeMentS

Flowing from various agreements, the Regional Socio-Economic Project / Violence Prevention 

through Urban Upgrade Programme (RSEP/VPUU) was established. One of these agreements, the 

Financing and Project Agreement, resulted in the establishment of an arrangement with the Project-

Executing Agency, the VPUU “Not for profit company” (NPC). During the 2016/17 financial year 

R4,989 million (rounded) was transferred to the NPC in accordance with agreed project deliverables. 

Various monitoring procedures are in place to adequately managed the deliverables .

All related expenditure has been recognised or recorded in terms of the relevant policies listed 

herein. Additional disclosures have been provided in the notes to the financial statements where 

appropriate .
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1. AnnuAl AppRopRIAtIon 

1.1  Annual Appropriation

Included are funds appropriated in terms of the Appropriation Act (and the Adjustments Appropriation 

Act) for Provincial Departments:

2016/17 2015/16

programmes

final 

appropriation

actual funds 

received

funds not 

requested/ 

not received

final  

appropriation

appropriation 

received

R’000 R’000 R’000 R’000 R’000

1. Administration 62,636 62,636 - 60,028 60,028

2.  Environmental Policy, Planning and 

Coordination
17,855 17,855 - 18,524 18,524

3. Compliance and Enforcement 23,744 23,744 - 23,584 23,584

4.  Environmental Quality  

Management
87,913 87,913 - 77,288 77,288

5. Biodiversity Management 264,819 264,819 - 265,592 265,592

6.  Environmental Empowerment 

Services
2,148 2,148 - 1,417 1,417

7. Development Planning 84,584 84,584 - 63,043 63,043

totAl 543,699 543,699 - 509,476 509,476

The earmarked allocations for the 2016/17 Financial year were as follows: 

The aggregate Compensation of Employees - R192,036 million 

CapeNature capital expenditure on Kogelberg - R10 million 

Coordinated climate change strategy (Water for Sustainable Growth and Development) - R5 million

Expenditure on the RSEP/VPUU - R38,8 million .

note 2016/17 2015/16

R’000 R’000

1.2 Conditional grants

Total grants received* 32 3,815 2,959

Provincial grants included in Total Grants received 3,815 2,959

*  The conditional grant is included in the amount per the Final 

Appropriation in Note 1 .1 of Programmes 4: Environmental Quality 

Management and Programme 5: Biodiversity Management . 

The conditional grant is in respect of the Expanded Public 

Works Programme (EPWP) Integrated Grant of which R3,5 

million was transferred to CapeNature and R315 thousand was 

spent by the Department on the Berg and Breede River riparian 

rehabilitation programme .
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note 2016/17 2015/16

R’000 R’000

2. DepARtMentAl ReVenue  

Sales of goods and services other than capital assets 2 .1 545 451

Fines, penalties and forfeits 2 .2 6,568 3,520

Interest, dividends and rent on land 2 .3 8 3

Sales of capital assets 2 .4 68 39

Transactions in financial assets and liabilities 2 .5 559 155

Transfer received 2 .6 50 -

Total revenue collected 7,798 4,168

Less: Own revenue included in appropriation 12 3,500 2,050

Departmental revenue collected 4,298 2,118

During the 2016/17 financial year R7,798 million (rounded) was 

received as revenue of which R7,712 million (rounded) was 

paid over to the Provincial Revenue Fund and R86 thousand 

(rounded) is regarded as revenue accrual and was paid over 

during April 2017 .

2.1  Sales of goods and services other than capital assets 2

Sales of goods and services produced by the department 539 447

Administrative fees 465 397

Other sales* 74 50

Sales of scrap, waste and other used current goods 6 4

total 545 451

*  “Other sales” includes revenue sources such as commission 

on insurance and garnishee orders to the value of R28 

thousand (rounded), rezoning fees of R10 thousand and 

revenue received for the sale of minor assets of R36 

thousand (rounded).  

2.2 Fines, penalties and forfeits 2

Fines (NEMA Section 24G) 6,568 3,520

total 6,568 3,520

The increase is mainly due to an increased amount of fines 

issued during the year and collected in terms of Section 24G 

of the National Environmental Management Act (NEMA).
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note 2016/17 2015/16

R’000 R’000

2.3 Interest, dividends and rent on land 2

Interest 8 3

total 8 3

2.4 Sales of capital assets 2

Tangible assets 68 39

Machinery and equipment 27 .2 68 39

total 68 39

2.5 Transactions in financial assets and liabilities 2

Forex gain - 9

Other Receipts including Recoverable Revenue 559 146

total 559 155

The significant increase relates to revenue received from 

the Government Motor Transport (GMT) of R142 thousand 

(rounded) that related to expenditure that was made during the 

2015/16 financial year, write-off as per note 5.1 of Occupation 

Specific Dispensation (OSD) of R318 thousand (rounded) 

which was previously disclosed as a contingent asset . 

2.6 Transfers received 2

Households and non-profit institutions  50 -

total 50 -

The R50 thousand received was a donation from a deceased 

estate .

3. CoMpenSAtIon oF eMploYeeS

3.1 Salaries and Wages

Basic salary 136,066 124,393

Performance award 2,738 2,656

Service Based 122 110

Compensative/circumstantial* 830 1,230

Periodic payments 55 64

Other non-pensionable allowances** 28,357 26,650

total 168,168 155,103
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note 2016/17 2015/16

R’000 R’000

*  The item “Compensative/circumstantial” includes 

compensation allowances such as overtime and personal 

non-pensionable allowances .

*  The decrease in “Compensative/circumstantial” is due to 

the personnel ceiling that was imposed which restricted 

the pay out of acting allowances during the financial year.

**  The item “‘Other non-pensionable allowances” includes 

housing allowance, service bonus, structuring for motor 

car allowance and unstructured cash allowance portion .

3.2 Social Contributions

Employer contributions

Pension 16,312 14,306

Medical 5,909 5,300

Bargaining council 29 28

total 22,250 19,634

Total compensation of employees 190,418 174,737

Average number of employees* 388 398

*  The average number of employees is determined on a full 

time equivalent basis at the beginning and the end of the 

financial year. At the beginning of the financial year, 381 

officials were employed which increased to 394 employees 

as at 31 March 2017 . The remuneration for the Minister of 

Local Government, Environmental Affairs and Development 

Planning are disclosed under note 25 - Key management 

personnel . The Minister was included in the average number 

of employees for the 2015/16 financial year.
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note 2016/17 2015/16

R’000 R’000

4. GooDS AnD SeRVICeS 

Administrative fees 322 516

Advertising 1,986 1,904

Minor assets 4 .1 214 767

Bursaries (employees) 155 179

Catering 394 640

Communication 952 832

Computer services 4 .2 3,582 3,184

Consultants: Business and Advisory services* 24,183 19,998

Legal Services 2,154 1,983

Contractors 1,761 2,582

Agency and support/Outsourced services - 128

Entertainment 21 12

Audit cost – external 4 .3 3,902 4,110

Fleet Services 1,359 1,388

Consumables 4 .4 1,280 1,732

Operating leases 1,225 1,168

Rental and hiring 50 50

Transport provided as part of the departmental activities 36 34

Travel and subsistence 4 .5 5,613 6,644

Venues and facilities 470 264

Training and development** 2,163 1,627

Other operating expenditure 4 .6 1,248 691

total 53,070 50,433

*  The increase under Consultants: Business and advisory 

services are mainly due to the scale of work in respect of 

estuary management as well as new projects in line with 

the approved coastal management programme and estuary 

management programme . Furthermore, the roll-out of the 

Genius of SPACE Project and the implementation of the 

Breede and Berg river riparian rehabilitation programme 

also contributed to the increase . “Consultants: Business 

and advisory services” are included in Part D of the Annual 

Report .

**  The increase under Training and development is 

predominantly in respect of the E-learning education 

teacher support programme as well an EPWP capacity 

building project .
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note 2016/17 2015/16

R’000 R’000

4.1 Minor assets 4

Tangible assets 214 767

Machinery and equipment 214 767

total 214 767

4.2 Computer services 4

SITA computer services 1,452 1,029

External computer service providers 2,130 2,155

total  3,582 3,184

4.3 Audit cost – External 4

Regularity audits 3,902 4,110

total 3,902 4,110

4.4 Consumables 4

Consumable supplies 406 535

Uniform and clothing 43 188

Household supplies 100 147

Building material and supplies 157 64

IT consumables 26 27

Other consumables* 80 109

Stationery, printing and office supplies 874 1,197

total 1,280 1,732

*  The item “Other consumables” included expenditure of 

R58 thousand (rounded) for gifts and awards in terms of 

the Department’s Bereavement and Employer Support for 

Employees Policy .

4.5 Travel and subsistence 4

Local 5,499 6,124

Foreign 114 520

total 5,613 6,644
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note 2016/17 2015/16

R’000 R’000

4.6 Other operating expenditure 4

Professional bodies, membership and subscription fees 2 52

Resettlement costs 40 34

Other* 1,206 605

total 1,248 691

*  The item “Other” includes R27 thousand (rounded) for 

courier services, R189 thousand (rounded) honorariums 

paid to voluntary workers and R990 thousand (rounded) 

for printing and publication . The increase mainly relates to 

the honorariums paid during the year and the purchases 

of the Land Use Planning Act books .

5. pAYMentS FoR FInAnCIAl ASSetS

Debts written off 5 .1 439 83

total 439 83

5.1 Debts written off

Nature of debts written off

Other debt written off

Stolen Laptops (2 cases) - 8

Occupation Specific Dispensation (OSD): Acting allowance 

overpayments (8 cases)

318 47

Fruitless and Wasteful expenditure written off (1 case) 1 -

Accidents: Government Motor Transport (GMT) vehicles (16 

cases)

115 28

Salary overpayments written off (3 cases) 5 -

total 439 83

Total debts written off 439 83

Approvals for write-offs were considered in terms of the 

Transversal Debt Management Policy .
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note 2016/17 2015/16

R’000 R’000

6. tRAnSFeRS AnD SuBSIDIeS

Provinces and municipalities
33,  

Annex 1A
27,900 10,150

Departmental agencies and accounts Annex 1B 249,717 253,400

Public corporations and private enterprises Annex 1C 3,500 -

Non-profit institutions Annex 1D 5,789 7,202

Households Annex 1E 172 144

total 287,078 270,896

The nature of the transfer payments made to municipalities 

does not require unspent funds to be paid back to the 

Department, excluding the transfer made to the Drakenstein 

Municipality in respect of the Water for Sustainable Growth and 

Development project . The Drakenstein Municipality have spent 

all the transferred funds as at the reporting date . CapeNature, 

reported as a departmental agency, submitted a request 

in respect of retention of surplus as part of the Provincial 

Treasury process .

7. eXpenDItuRe FoR CApItAl ASSetS 

Tangible assets 7 .1 6,945 5,982

Machinery and equipment 27 6,945 5,982

Intangible assets 7 .1 - 517

Software 29 - 517

total 6,945 6,499
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Voted 
Funds

total

R’000 R’000

7.1 Analysis of funds utilised to acquire capital assets – 
2016/17 

7

Tangible assets 6,945 6,945

Machinery and equipment 6,945 6,945

total 6,945 6,945

7.2 Analysis of funds utilised to acquire capital assets – 
2015/16

7

Tangible assets 5,982 5,982

Machinery and equipment 5,982 5,982

Intangible assets 517 517

Software 517 517

total 6,499 6,499

note 2016/17 2015/16

R’000 R’000

7.3 Finance lease expenditure included in expenditure for 
capital assets

Tangible assets

Machinery and equipment 2,658 2,635

total 2,658 2,635

8. CASH AnD CASH eQuIVAlentS

Consolidated Paymaster General Account 5,747 6,922

Cash on hand 10 10

total 5,757 6,932

9. pRepAYMentS AnD ADVAnCeS

Travel and subsistence - 32

total - 32
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note 2016/17 2015/16

R’000 R’000

9.1 Prepayments (expensed)

Goods and services - 85

total - 85

10. ReCeIVABleS

2016/17 2015/16

Current Non- 
current total Current Non- 

current total

note R’000 R’000 R’000 R’000 R’000 R’000

Claims recoverable 10 .1 - - - 154 - 154

Recoverable 

expenditure

10 .2
60 - 60 22 37 59

Staff debt 10 .3 38 - 38 51 - 51

Other debtors 10 .4 14 - 14 99 - 99

total 112 - 112 326 37 363

note 2016/17 2015/16

R’000 R’000

10.1 Claims recoverable 10

Provincial departments - 154

total - 154

10.2 Recoverable expenditure (disallowance accounts) 10

Disallowance miscellaneous 10 40 22

Disallowance damages and losses 20 37

total 60 59

10.3 Staff debt 10

Salary reversal control: salary related debt - 19

Salary tax debt 7 15

Debt Account (in service) 31 17

total 38 51
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note 2016/17 2015/16

R’000 R’000

10.4 Other debtors 10

Debt Account (out of service) 14 99

total 14 99

11.  VoteD FunDS to Be SuRRenDeReD to tHe 
pRoVInCIAl ReVenue FunD

Opening balance 6,828 24,981

Transfer from statement of financial performance (as restated) 5,749 6,828

Paid during the year (6,828) (24,981)

Closing balance 5,749 6,828

The surplus funds were surrendered to the Provincial Revenue 

fund during May 2017 .

12.  DepARtMentAl ReVenue AnD pRF ReCeIptS to 
Be SuRRenDeReD to tHe pRoVInCIAl ReVenue 
FunD

Opening balance 433 495

Transfer from Statement of Financial Performance (as restated) 4,298 2,118

Own revenue included in appropriation 3,500 2,050

Paid during the year (8,145) (4,230)

Closing balance 86 433

13. pAYABleS – CuRRent 13 .1

Clearing accounts - 36

total - 36

13.1 Clearing accounts 13

Salary Recalls account - 36

total - 36
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note 2016/17 2015/16

R’000 R’000

14.  net CASH FloW AVAIlABle FRoM opeRAtInG 
ACtIVItIeS

Net surplus/(deficit) as per Statement of Financial Performance 10,047 8,946

Add back non cash/cash movements not deemed operating 

activities
(4,349) (20,846)

(Increase)/decrease in receivables – current 251 (124)

(Increase)/decrease in prepayments and advances 32 (32)

Increase/(decrease) in payables – current (36) 11

Proceeds from sale of capital assets (68) (39)

Expenditure on capital assets 6,945 6,499

Surrenders to Revenue Fund (14,973) (29,211)

Own revenue included in appropriation 3,500 2,050

Net cash flow generated by operating activities 5,698 (11,900)

15.  ReConCIlIAtIon oF CASH AnD CASH 
eQuIVAlentS FoR CASH FloW puRpoSeS

Consolidated Paymaster General account 5,747 6,922

Cash on hand 10 10

total 5,757 6,932

16.  ContInGent lIABIlItIeS AnD ContInGent 
ASSetS

16.1 Contingent liability

Nature of contingent liability

Claims against the department* Annex 2 400 -

Intergovernmental payables (unconfirmed balances) Annex 2 - 44

total 400 44

*   The R400 thousand refers to the matter of Hans Ulrich Plotz 

vs Department of Environmental Affairs and Development 

Planning which judgement was granted against the 

Department . The Department is currently seeking for leave 

to appeal against the judgement and could therefore not 

conclude on the timing or final amount.

Additional Information:  

During the period under review three cases were reported 

as injury on duty (IOD) cases. The Department is not in a 

position to determine the best estimate for the liability .
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note 2016/17 2015/16

R’000 R’000

16.2 Contingent assets

Nature of contingent asset

National Environmental Management Act (NEMA) Section 

24G Outstanding Fines*
2,863 4,561

Salary Overpayment** 8 -

total 2,871 4,561

*  The disclosure of R2,863 million relates to outstanding fines 

in terms of Section 24G for persons/entities who commenced 

with listed activities without prior environmental authorisation .  

 

A prior period error was corrected in the 2016/17 financial year which 

resulted in a decrease of R525 thousand of the 2015/16 comparative 

amount in respect of the NEMA Section 24G fines. Included in the 

R525 thousand was R125 thousand that was reclassified as Accrued 

departmental revenue and subsequently collected during this 

financial year.

**  An overpayment occurred due to an official who deceased during 

December 2016 .  

 

At this stage the Department is not able to reliably measure the 

contingent asset in terms of the Government Employees Housing 

Scheme of the Individually Linked Savings Facility (ILSF), relating 

to resignations and termination of service . 

Additional information: 

During the financial year fifty cases were reported as Policy and 

Procedure on Incapacity Leave and Ill-health Retirement (PILIR) of 

which forty-two cases has been finalised during the financial year 

and eight cases is pending .
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note 2016/17 2015/16

R’000 R’000

17. CoMMItMentS

Current expenditure

Approved and contracted 14,595 23,260

Approved but not yet contracted - -

14,595 23,260

Capital expenditure

Approved and contracted 57 -

Total Commitments 14,652 23,260

The total commitments for the 2017/18 financial year is R5,8 

million (rounded) and for future financial years is R8,8 million 

(rounded).

18. ACCRuAl AnD pAYABleS not ReCoGnISeD

18.1 Accruals 

Listed by economic classification 

2016/17 2015/16

R’000 R’000

30 Days 30+ Days total total

Goods and services 614 - 614 726

Transfer and subsidies - - - 1

Capital assets 228 - 228 212

total 842 - 842 939

note 2016/17 2015/16

R’000 R’000

Listed by programme level

Administration 688 569

Environmental Policy, Planning and Coordination 4 23

Compliance and Enforcement 78 34

Environmental Quality Management 57 170

Biodiversity Management 7 9

Development Planning 8 134

total 842 939

WCG: enVIRonMentAl AFFAIRS AnD DeVelopMent plAnnInG 
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18.2 Payables not recognised

Listed by economic classification 

2016/17 2015/16

R’000 R’000

30 Days 30+ Days total total

Goods and services 312 - 312 390

total 312 - 312 390

note 2016/17 2015/16

R’000 R’000

Listed by programme level

Compliance and Enforcement - 372

Environmental Quality Management 312 -

Development Planning - 18

total 312 390

19. eMploYee BeneFItS

Leave entitlement* 4,465 3,679

Service bonus (Thirteenth cheque) 4,476 4,185

Performance awards 2,036 2,791

Capped leave commitments 2,585 2,490

Other** 238 281

total 13,800 13,426

*  Leave entitlement amount includes leave with negative balances 

of R449 thousand (rounded) and has been added back to the 

leave liability .

**  “Other” is in respect of long service awards payable in 

2017/18 which amounts to R50 thousand (rounded). 

At this stage the Department is not able to reliably 

measure the long term portion of the long service awards . 

Furthermore, salary related payments were paid in April and 

May 2017 with an effective date of 31 March 2017 . This includes 

expenditure accrued for basic backdated salaries, service bonus 

arrears, housing allowance arrears and overtime . 

  A prior period error was discovered during the financial year which 

resulted in the reclassification of R225 thousand (rounded) that 

was previously disclosed as accruals .
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Machinery  
and  

equipment
total

R’000 R’000

20. leASe CoMMItMentS

20.1 Operating leases expenditure

2016/17

Not later than 1 year 586 586

Later than 1 year and not later than 5 years 135 135

Total lease commitments 721 721

2015/16

Not later than 1 year 1,201 1,201

Later than 1 year and not later than 5 years 740 740

Total lease commitments 1,941 1,941

The Department entered into operating lease agreements for rental of 

photocopy machines for a period of 36 months. The rentals are fixed 

for the duration of the period and there are no renewal or purchase 

or escalation clauses . The maintenance of the photocopy machines 

are done by the lessor for the lease period .
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Machinery  
and  

equipment
total

R’000 R’000

20.2 Finance leases expenditure

2016/17

Not later than 1 year 2,479 2,479

Later than 1 year and not later than 5 years 4,928 4,928

Total lease commitments 7,407 7,407

2015/16

Not later than 1 year 2,645 2,645

Later than 1 year and not later than 5 years 8,032 8,032

Later than five years - -

Total lease commitments 10,677 10,677

The Department leased data cards. The rentals are fixed for 24 months 

and are subject to renewal at the end of the lease period . 

The Department of Environmental Affairs and Development Planning 

leased 44 vehicles from GMT as at 31 March 2017 (March 2016: 44).  

Daily tariffs are payable on a monthly basis, covering the operational 

costs, capital costs of replacement of vehicles, and the implicit finance 

costs in this type of arrangement . 

The implicit interest is based on Provincial Treasury’s approved tariffs 

for GMT . The department uses the vehicle for most of the useful 

life of the vehicle . The agreement does not provide for contingent 

lease payments, and at the end of the useful life as determined by 

the lessor, the vehicles are returned where it is sold on auction for 

the benefit of the lessor.

note 2016/17 2015/16

R’000 R’000

21. ACCRueD DepARtMentAl ReVenue

Fines, penalties and forfeits 950 125

Transfers received 50 -

total 1,000 125
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note 2016/17 2015/16

R’000 R’000

21.1 Analysis of accrued departmental revenue

Opening balance 125 -

Less: Amount received (125) -

Add: Amount recognised 1,000 125

Closing balance 1,000 125

A Prior period error was corrected in the 2016/17 financial 

year which resulted in a decrease of R525 thousand of the 

2015/16 comparative amount in respect of the NEMA Section 

24G fines. Included in the R525 thousand was R125 thousand 

that was reclassified as Accrued departmental revenue and 

subsequently collected during this financial year.

The Department concluded a three-year agreement with the 

Drakenstein Trust to assist the Department financially through 

a contribution of R50 thousand a year for the implementation 

of the Berg and Breede river riparian rehabilitation programme, 

of which the first R50 thousand was received in the 2016/17 

financial year.

22. IRReGulAR eXpenDItuRe

22.1 Reconciliation of irregular expenditure

Opening balance 64 -

As restated 64 -

Add: Irregular expenditure – relating to prior year 3 -

Add: Irregular expenditure – relating to current year - 64

Less: Prior year amounts condoned (3) -

Irregular expenditure awaiting condonation 64 64

Analysis of awaiting condonation per age classification

Current year - 64

Prior years 64 -

total 64 64
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22.2 Details of irregular expenditure – added current year (related to prior years)

Incident
Disciplinary steps 
taken/criminal 
proceedings

A payment of R64 thousand (rounded) was made to a supplier who did not 

comply with the prescribed minimum threshold for local production and 

content that resulted in non-compliance to the Preferential Procurement 

Policy Framework Act .

22.3 Details of irregular expenditures condoned 

Incident Condoned by (condoning 
authority) 2016/17

R’000

Procurement of catering for a meeting without an 

approved official order being issued to the supplier.
Accounting Officer 3

Total 3

2015/16

R’000

22.4 Prior period error

Relating to 2015/16 64

A payment was made during the 2015/16 financial year which was identified 

during the reporting period . A supplier was appointed to deliver goods to the 

Department, however the supplier did not comply with the prescribed minimum 

threshold for local production and content that resulted in non-compliance 

with the Preferential Procurement Policy Framework Act .

64

total 64

note 2016/17 2015/16

R’000 R’000

23. FRuItleSS AnD WASteFul eXpenDItuRe

Opening balance 1 -

As restated 1 -

Fruitless and wasteful expenditure – relating to prior year 3 -

Fruitless and wasteful expenditure – relating to current year - 1

Less: Amounts resolved (4) -

Closing balance - 1
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2016/17

R’000

23.1 Details of fruitless and wasteful expenditures under investigation  

(not included in the main note)

Incident

Alleged incorrect procedures followed relating to the cancellation of 

reserved accommodation .
1

Air flight reservation made, on return the official could not adhere to 

the return flight times and had to pay additional funds on the return air 

flight ticket to activate the flexi ticket option.

1

total 2

note 2016/17 2015/16

R’000 R’000

24. RelAteD pARtY tRAnSACtIonS

Revenue received

Sales of goods and services other than capital assets 29 14

Sales of capital assets 65 33

Total 94 47

In kind goods and services provided/received

The Western Cape Nature Conservation Board, trading as CapeNature, is a Schedule 3, Part C, public 

entity in terms of the Public Finance Management Act (PFMA) and resorts under the provincial minister 

responsible for environmental affairs . Transfer payments were made to CapeNature during the 2016/17 

financial year as per Annexure 1B.

The Department occupies buildings free of charge managed by the Department of Transport and Public 

Works. Parking space is also provided for government officials at an approved fee that is not market related.

The Department of Environmental Affairs and Development Planning make use of government motor 

vehicles managed by Government Motor Transport (GMT) based on tariffs approved by the Provincial 

Treasury .

The Department received corporate services from the Corporate Services Centre of the Department of 

the Premier in the Western Cape Province with effect from 1 November 2010 in respect of the following 

service areas:

 • Information and Communication Technology

 • Organisation Development

 • Provincial Training (transversal)

 • Human Resource Management
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 • Enterprise Risk Management

 • Internal Audit

 • Provincial Forensic Services

 • Legal Services

 • Corporate Communication

The Department received Security Advisory Services and Security Operations from the Department of 

Community Safety in the Western Cape Province .

Since the Minister: Local Government, Environmental Affairs and Development Planning is the Executive 

Authority for both Departments of Local Government and Environmental Affairs and Development 

Planning, the Department of Local Government is considered a related party .

During the financial year, one asset was transferred to CapeNature.

Number 
of 

individuals

2016/17 2015/16

R’000 R’000

25. KeY MAnAGeMent peRSonnel

Political office bearers* 1 1,902 2,071

Officials:

Level 15 1 1,752 1,679

Level 14 5 6,029 5,795

total 9,683 9,545

*  Minister of Local Government, Environmental Affairs and 

Development Planning .

note 2016/17 2015/16

R’000 R’000

26. pRoVISIonS

Court case: UMHLABA Plant Hire 42 68

Service Bonus 13 -

Court case: Mineral Sands Resources Pty Ltd 350 -

total 405 68
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26.1 Reconciliation of movement in provisions – 2016/17

Provision 1 Provision 2 Provision 3

total 

Provisions

R’000 R’000 R’000 R’000

Opening balance 68 - - 68

Increase in provision 13 350 363

Change in provision due to change in estimated 

of inputs
(26) - - (26)

Closing balance 42 13 350 405

WCG: enVIRonMentAl AFFAIRS AnD DeVelopMent plAnnInG 
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Provision 1*  Court case: UMHLABA Plant Hire vs The Director, Environmental Compliance and 

Enforcement, Western Cape Government (Second respondent)*

Provision 2**  Service Bonus

Provision 3***  Mineral Sands Resources Pty Ltd vs the Minister and Head of Department of Environmental 

Affairs and Development Planning 5 and 7 respondents

*  The matter refers to UMHLABA Plant Hire vs The Director, Environmental Compliance and Enforcement, 

Western Cape Government which judgement was granted against the Department . The Department 

filed an intention to oppose some elements of the applicant’s costs and could therefore not conclude 

on the timing or final amount.

**  The service bonus is due to the passing of an employee . As at the reporting date, the Department 

has not paid the final amount as it was not concluded.

***  The matter refers to Mineral Sands Resources Pty Ltd vs the Minster and Head of Department of the 

Department of Environmental Affairs and Development Planning, 5 and 7 respondents to jointly pay the 

applicant’s costs . The Department will be liable for a portion of the applicant’s costs . The Department 

is still awaiting the applicant’s bill of costs however an amount of R350 thousand can be estimated 

reliably .

Provision

total 

Provisions

R’000 R’000

Reconciliation of movement in provisions – 2015/16

Opening balance - -

Increase in provision 68 68

Closing balance 68 68
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27. MoVABle tAnGIBle CApItAl ASSetS

MoVeMent In MoVABle tAnGIBle CApItAl ASSetS peR ASSet ReGISteR FoR tHe 
YeAR enDeD 31 MARCH 2017

Opening 
balance

Value  
adjustments Additions Disposals Closing  

balance

R’000 R’000 R’000 R’000 R’000

Machinery and equipment 36,196 - 4,287 (1,915) 38,568

Transport assets 8,435 - - - 8,435

Computer equipment 9,841 - 461 (1,288) 9,014

Furniture and office equipment 3,612 - 66 (545) 3,133

Other machinery and equipment 14,308 - 3,760 (82) 17,986

Total movable tangible 

capital assets
36,196 - 4,287 (1,915) 38,568

MoVABle tAnGIBle CApItAl ASSetS unDeR InVeStIGAtIon

Number Value

R’000

Included in the above total of the movable tangible capital 

assets per the asset register are assets that are under 

investigation:

Machinery and equipment 14 114

During the annual asset verification process 14 assets to 

the total value of R114 thousand (rounded) could not be 

verified and is under investigation. Further investigations 

to locate these assets will continue . Should these assets not 

be located, the loss procedure will be followed to determine 

potential liability and possible recovery .
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27.1 Additions

ADDItIonS to MoVABle tAnGIBle CApItAl ASSetS peR ASSet ReGISteR FoR tHe 
YeAR enDeD 31 MARCH 2017

Cash Non-cash

(Capital 
Work in  

Progress 
current costs 

and finance 
lease  

payments)

Received 
current, not 

paid (Paid 
current year, 

received 
prior year) total

R’000 R’000 R’000 R’000 R’000

Machinery and equipment 6,945 - (2,658) - 4,287

Transport assets 2,598 - (2,598) - -

Computer equipment 461 - - - 461

Furniture and office equipment 66 - - - 66

Other machinery and equipment 3,820 - (60) - 3,760

Total additions to movable 

tangible capital assets
6,945 - (2,658) - 4,287

27.2 Disposals

DISpoSAlS oF MoVABle tAnGIBle CApItAl ASSetS peR ASSet ReGISteR FoR tHe 
YeAR enDeD 31 MARCH 2017

Sold for cash Non-cash  
disposal

total  
disposals

Cash received 
actual

R’000 R’000 R’000 R’000

Machinery and equipment 1,866 49 1,915 68

Computer equipment 1,253 35 1,288 63

Furniture and office equipment 545 - 545 4

Other machinery and equipment 68 14 82 1

Total disposal of movable 

tangible capital assets
1,866 49 1,915 68
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27.3 Movement for 2015/16

MoVeMent In MoVABle tAnGIBle CApItAl ASSetS peR ASSet ReGISteR FoR tHe 
YeAR enDeD 31 MARCH 2016

Opening  
balance

Value  
adjustments Additions Disposals Closing  

balance

R’000 R’000 R’000 R’000 R’000

Machinery and equipment 34,256 (71) 5,396 3,385 36,196

Transport assets 7,359 - 2,006 930 8,435

Computer equipment 10,741 (57) 1,278 2,121 9,841

Furniture and office 

equipment
3,382 39 447 256 3,612

Other machinery and 

equipment
12,774 (53) 1,665 78 14,308

Total movable tangible 

capital assets
34,256 (71) 5,396 3,385 36,196

2015/16

R’000

27.3.1 Prior period error

Nature of prior period error

Relating to 2015/16 (affecting the opening balance).

During the financial year it was discovered assets to the value of R71 thousand 

(rounded) was overstated during the 2015/16 financial year. 

(71)

(71)
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27.4 Minor assets

MoVeMent In MInoR ASSetS peR tHe ASSet ReGISteR FoR tHe YeAR enDeD 31 MARCH 
2017

Intangible assets Machinery and 
equipment total

R’000 R’000 R’000

Opening balance - 5,240 5,240

Value adjustments - - -

Additions 9 205 214

Disposals - (196) (196)

Total minor assets 9 5,249 5,258

Machinery  
and equipment total

Number of R1 minor assets 2,658 2,658

Number of minor assets at cost 3,072 3,072

Total number of minor assets 5,731 5,731

MInoR CApItAl ASSetS unDeR InVeStIGAtIon

Number Value 

R’000

Included in the above total of the minor capital assets per 

the asset register are assets that are under investigation:

Machinery and equipment 721 160

During the financial year, assets were identified for de-recognition and as a result, the assets were 

not verified during the annual asset verification process. A total of 721 items to the value of R160 

thousand (rounded) were not verified and are currently being investigated further to confirm 

existence of such .
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MoVeMent In MInoR ASSetS peR tHe ASSet ReGISteR FoR tHe YeAR enDeD 
31 MARCH 2016

Machinery and 
equipment total

R’000 R’000

Opening balance 4,867 4,867

Prior period error (46) (46)

Additions 767 767

Disposals (348) (348)

Total minor assets 5,240 5,240

Machinery and 
equipment total

Number of R1 minor assets 2,780 2,780

Number of minor assets at cost 3,083 3,083

totAl nuMBeR oF MInoR ASSetS 5,863 5,863

2015/16

R’000

27.4.1 Prior period error

Nature of the prior period error

Relating to 2015/16 (affecting the opening balance) (46)

total (46)

A prior period error was corrected during the year which affected the opening 

balance of the 2015/16 financial year.

27.5 Movable assets written off

MoVABle ASSetS WRItten oFF FoR tHe YeAR enDeD AS At 31 MARCH 2017

Machinery and 
equipment total

R’000 R’000

Assets written off 1 1

Total movable assets written off 1 1
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MoVABle ASSetS WRItten oFF FoR tHe YeAR enDeD as at 31 marCH 2016

Machinery and 
equipment total

R’000 R’000

Assets written off 18 18

Total movable assets written off 18 18

27.6 S42 Movable capital assets

MInoR ASSetS SuBjeCteD to tRAnSFeR In teRMS oF s42 of tHe pfma -  
31 marCH 2017

Machinery and 
equipment total

No . of Assets 1 1

Value of the assets (R’000) - -

The value of the asset transferred was R1 .

maJor assets sUBJeCteD to transfer in terms of s42 of tHe pfma -  
31 marCH 2016

Machinery and 
equipment total

No . of Assets 54 54

Value of the assets (R’000) 1,050 1,050

minor assets sUBJeCteD to transfer in terms of s42 of tHe pfma -  
31 marCH 2016

Machinery and 
equipment total

No . of Assets 109 109

Value of the assets (R’000) 124 124

28. IntAnGIBle CApItAl ASSetS

movement in intanGiBle Capital assets per asset reGister for tHe Year 
enDeD 31 marCH 2017

Opening 
balance

Value ad-
justments Additions Disposals Closing  

balance

R’000 R’000 R’000 R’000 R’000

Software 517 - - 517

Total intangible capital assets 517 - - - 517
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28.1 Movement for 2015/16

movement in intanGiBle Capital assets per asset reGister for tHe Year 
enDeD 31 marCH 2016

Opening 
balance

Prior  
period  

error
Additions Disposals Closing 

balance

R’000 R’000 R’000 R’000 R’000

Software - - 517 - 517

Total intangible capital assets - - 517 - 517

Fee paid

2016/17 2015/16

R’000 R’000

29. pRInCIpAl AGent ARRAnGeMent

29.1 Department acting as a principal

Violence Prevention through Upgrade Programme (VPUU) NPC 4,989 5,802

total 4,989 5,802

Flowing from various agreements, the Violence Prevention through Urban Upgrading Western Cape 

Programme (VPUU) was established. By virtue of the agreements, the VPUU “Not for profit company” 

(NPC) is acting on behalf of the Western Cape Government, through the Department, to implement 

the VPUU Programme, which was initially implemented only in the City of Cape Town . The purpose 

of the programme is to improve quality of life to build safe and sustainable neighbourhoods and to 

promote a “whole-of-society” approach within the Western Cape .

The Financing and Project Agreement, resulted in the establishment of an arrangement with the 

Project-Executing Agency, the VPUU NPC. During the 2016/17 financial year R4,989 million (rounded) 

was transferred to the VPUU NPC in accordance with the agreed project deliverables and which is 

disclosed as transfer payments and is included in the statement of financial performance and notes 

to the annual financial statements.

Various monitoring procedures are in place to adequately manage the deliverables . Quarterly 

engagements are conducted to monitor the progress on the obligations as set out in the various 

agreements . 

The VPUU NPC, with their appointed service providers are performing work on behalf of the 

Department within participating municipalities based on the terms and conditions as stipulated in 

the agreements . The VPUU NPC assists the Department with the evaluation of municipal projects 

as part of the approval process in accordance with the binding arrangements . 

The VPUU NPC and the third parties control their own assets and liabilities The VPUU NPC provides 

social skills and training which forms part of the technical assistance to the third parties for the 

implementation of the programme .
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In the event where the Project-Executive Agency cannot fulfil the obligations, the Department will 

enter into other agreements to complete the project . 

A prior period error was corrected during the financial year, which resulted in an increase of R5,802 

million of the 2015/16 financial year in respect of Violence Prevention through Urban Upgrading 

Programme .

note 2015/16

R’000

30. pRIoR peRIoD eRRoRS

30.1 Correction of prior period error

Expenditure: (e.g. Compensation of employees, Goods and services, Tangible 

capital assets, etc.)

Tangible capital assets* (71)

Minor assets** (46)

Net effect (117)

Assets: (Receivables, Investment, Accrued departmental revenue)

Contingent Asset: National Environmental Management Act (NEMA) Section 24G (525)

Accrued departmental revenue: National Environmental Management Act 125

Net effect (400)

Other: Principal -agent arrangements 

Department acting as the principal

Violence Prevention through Urban Upgrade Programme (VPUU)* 5,802

Employee benefits** 281

Net effect 6,083
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Expenditure: (e.g. Compensation of employees, Goods and services, Tangible 

capital assets, etc.)

*  During the financial year it was discovered assets to the value of R71  thousand 

(rounded) was overstated during the 2015/16 financial year. 

**  A prior period error was corrected during the year which affected the opening 

balance of the 2015/16 financial year.

Assets: (Receivables, Investment, Accrued departmental revenue)

A Prior period error was corrected in the 2016/17 financial year which resulted in 

a decrease of R525 thousand of the 2015/16 comparative amount in respect of 

the NEMA Section 24G fines. Included in the R525 thousand was R125 thousand 

that was reclassified as Accrued departmental revenue and subsequently 

collected during this financial year.

Other: (e.g. Irregular expenditure, fruitless and wasteful expenditure, etc.)

*  A prior period error was corrected during the financial year which resulted 

in an increase of R5,802 million of the 2015/16 financial year in respect of 

the Violence Prevention through Urban Upgrade Programme .

**  A prior period error was discovered during the financial year which resulted 

in the reclassification of R225 thousand (rounded) that was previously 

disclosed as accruals .
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