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Taal bepaal toegang. Toegang bepaal geleenthede.

In die Wes-Kaap is veeltaligheid nie ’n simboliese 

verbintenis nie, maar ’n grondwetlike verpligting 

en ’n strategiese noodsaaklikheid. Die Wes-Kaapse 

Taalkomitee (WKTK) verseker dat die gebruik 

van Afrikaans, Engels, isiXhosa en Suid-Afrikaanse 

Gebaretaal nie slegs gerespekteer word nie, maar 

aktief in die funksionering van die regering bevorder 

word.  

Die 2026/27 Jaarlikse Prestasieplan herbevestig 

ons toegewydheid tot ’n bekwame, etiese en 

mensgesentreerde regering. Regeringskommunikasie 

moet toeganklik en inklusief wees en voldoen aan die 

Wes-Kaapse Wet op Provinsiale Tale. Monitering en 

aanspreeklikheid staan sentraal tot hierdie mandaat. 

Die formele erkenning van Suid-Afrikaanse Gebaretaal 

as ’n amptelike taal verteenwoordig ’n geskiedkundige 

mylpaal. Nou moet implementering volg op dié 

erkenning. Die WKTK sal voortgaan om praktiese 

maatreëls te ondersteun wat taaltoeganklikheid en 

-insluiting versterk, in die besonder vir mense met 

gestremdhede. 

VERKLARING VAN DIE UITVOERENDE GESAG 

Taal is ook ’n pilaar van die bewaring van erfenis. Die 

beskerming en opheffing van inheemse tale, veral dié 

van die San- en Khoi-mense, beveilig kulturele geheue 

en identiteit. Sonder taal gaan kultuur agteruit. Taal 

laat gemeenskappe floreer. 

In lyn met die Groei-vir-Werk portefeulje, skep die 

bevordering van taaldienste soos vertaling, tolking 

en taalpraktyk professionele roetes en ekonomiese 

deelname, veral vir die jeug en vroue. Taalinsluiting 

verminder struikelblokke tot geleenthede en versterk 

maatskaplike samehorigheid.

Hierdie JPP weerspieël ’n entiteit wat tot meetbare 

uitkomste, institusionele dissipline en betekenisvolle 

impak verbind is. Deur sterk vennootskappe met die 

DKES, PanSAT en die burgerlike samelewing, sal die 

WKTK aanhou om waardigheid, insluiting en eenheid 

regoor die Wes-Kaap te bevorder. 

Ricardo Mackenzie

Uitvoerende Gesag 

Maart 2026
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Die JPP van die WKTK vir die boekjaar 2026/27 

weerspieël ons volgehoue verbintenis om 

veeltaligheid en maatskaplike insluiting regoor die 

Wes-Kaap te bevorder. Die Wes-Kaapse Taalbeleid 

identifiseer taaldiversiteit as ’n noodsaaklike 

komponent om maatskaplike samehang te versterk, 

gemeenskapsverhoudinge te bevorder en die 

waardigheid van alle inwoners in hierdie Provinsie te 

respekteer. Gelei deur ons visie – die bemagtiging van 

alle mense in die Wes-Kaap deur taal, die versterking 

van menswaardigheid deur wedersydse respek vir 

taal, en die bevordering van veeltaligheid – bly die 

WKTK daartoe verbind om te verseker dat taal as ’n 

brug na geleenthede dien, eerder as ’n hindernis.

Ten einde aan hul wetgewende mandaat te voldoen, 

monitor, reguleer en bevorder die WKTK die gebruik 

van die Provinsie se drie amptelike tale: isiXhosa, 

Afrikaans en Engels, en bevorder ook inheemse 

tale soos Khoi, Nama en San, asook SAGT. Hierdie 

aktiwiteite help om die grondwetlike beginsels van 

gelykheid, toegang en insluiting te beskerm.

Ons strategiese doelwitte vir die beplanningstydperk 

behels onder meer om taal te bewaar en te herstel, 

en die saak vir taal te bepleit. Ons sal ons inisiatiewe 

vir gemeenskapsuitreik uitbrei om bewustheid oor die 

belangrikheid van taaldiversiteit te skep, vennootskappe 

te versterk en met sleutelbelanghebbendes saam te 

werk, insluitend die Departement van Kultuursake 

en Sport (DKES), die Pan-Suid-Afrikaanse Taalraad 

(PanSAT) en die burgerlike samelewing. Hierdie 

verhoudings is noodsaaklik om die resultate en 

prestasie-aanwysers wat in hierdie JPP uiteengesit 

word, te behaal, asook om by te dra tot die doelwitte 

van die Provinsiale Strategiese Plan (2025–2030) en 

die Mediumtermynontwikkelingsplan (MTOP) (2024–

2029).

Ek herbevestig graag ons verbintenis tot 

goeie regeringsbestuur, deursigtigheid en 

verantwoordbaarheid in die implementering van 

hierdie plan. Die WKTK sal voortgaan om te innoveer en 

aan te pas om opkomende uitdagings en moontlikhede 

te navigeer, asook om te verseker dat ons werk 

betekenisvol tot die ontwikkeling van samehangende, 

inklusiewe en bemagtigde gemeenskappe bydra.

Ek wil my opregte waardering uitspreek teenoor die 

toegewyde lede van die WKTK vir hul onwrikbare 

verbintenis en toewyding. Ek sien uit na die 

voortsetting van ons gesamentlike pogings om 

die entiteit se doelwitte te bereik en ons gedeelde 

visie te bevorder. My opregte dank aan DKES se 

Taaleenheid vir hul volgehoue ondersteuning, 

PanSAT vir hul samewerking en Minister Ricardo 

Mackenzie vir sy voortdurende leiding en leierskap. 

Mag die WKTK op die pad vorentoe steeds die ideale 

van Omgee, Bevoegdheid, Verantwoordbaarheid, 

Integriteit, Innovering en Responsiwiteit handhaaf 

in sy dienslewering aan die mense van die Wes-

Kaap deur die krag van woorde. Nelson Mandela dit 

só goed gestel: “Dis nie my gewoonte om woorde 

ligtelik te gebruik nie. As sewe-en-twintig jaar in die 

gevangenis ons enigiets geleer het, was dit om die 

stilte van afsondering te gebruik om ons te laat besef 

hoe kosbaar woorde is en hoe eg spraak is in die 

uitwerking wat dit het op hoe mense leef en sterf.”

Genevieve Lentz

Voorsitter van die Wes-Kaapse Taalkomitee

Namens die Rekenpligtige Gesag

Maart 2026

VERKLARING VAN DIE REKENPLIGTIGE GESAG 



4 Wes-Kaapse Taalkomitee • Jaarlikse Prestasieplan vir 2026/27

A
M

P
T

E
L

IK
E

 A
F

T
E

K
E

N
IN

G
 

AMPTELIKE AFTEKENING  

Daar word hiermee gesertifiseer dat hierdie Jaarlikse Prestasieplan:

•	 onder leiding van Minister Ricardo Mackenzie deur die WKTK saamgestel is;

•	 al die tersaaklike beleide, wetgewing en ander mandate waarvoor die WKTK verantwoordelik is, in ag neem;

•	 ’n akkurate weergawe is van die uitkomste en uitsette wat die WKTK sal poog om in die tydperk 2026/27 

te behaal.

Brenda Rutgers

Hoof Finansiële Beampte (HFB)

Genevieve Lentz

Voorsitter van die Wes-Kaapse Taalkomitee

Namens die Rekenpligtige Gesag

Guy Redman

Rekenpligtige Beampte van die 

Departement van Kultuursake en Sport 

Goedgekeur deur:

Ricardo Mackenzie

Uitvoerende Gesag van die Wes-Kaapse Taalkomitee

Maart 2026
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AKRONIEME

DKES Departement van Kultuursake en Sport

G4J Groei-vir-Werk

GWP Gemeenskapwerkersprogram 

HFB Hoof- Finansiële Beampte

JPP Jaarlikse Prestasieplan

LUR Lid van die Uitvoerende Raad

MTOP Mediumtermynontwikkelingsplan

NOP Nasionale Ontwikkelingsplan

PanSAT Die Pan-Suid-Afrikaanse Taalraad

PSP Provinsiale Strategiese Plan

PTK Provinsiale Taalkomitee

SAGT Suid-Afrikaanse Gebaretaal

SSGR Sentrum vir die Studie van Geweld en Rekonsiliasie 

VOD’e Volhoubare Ontwikkelingsdoelwitte

WKR Wes-Kaapse Regering

WKTK Wes-Kaapse Taalkomitee

WOFB Wet op Openbare Finansiële Bestuur, 1999
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1.	 BYWERKINGS VAN DIE TOEPASLIKE WETGEWENDE EN 

BELEIDSMANDATE

1.1	 Grondwetlike mandate

Artikel Beskrywing

Grondwet van die Republiek van Suid-Afrika, 1996

Artikel 6(3), (4) en (5): 

Taal

Die Wes-Kaapse Regering moet deur middel van wetgewende en ander maatreëls 

sy gebruik van amptelike tale reguleer en moniteer. Alle amptelike tale moet gelyke 

aansien geniet en billik behandel word. Die WKTK werk in oorleg met PanSAT om die 

drie amptelike tale van die Provinsie te bevorder en om toestande vir die ontwikkeling 

en gebruik van die Khoi-, Nama- en San-tale en SAGT te skep. 

Die WKTK, in samewerking met die DKES, is verantwoordelik om die implementering 

van die Wes-Kaapse Taalbeleid wat in 2001 aanvaar is, te monitor en te evalueer, 

en moet minstens een keer per jaar aan die Wes-Kaapse Provinsiale Parlement 

oor hierdie mandaat verslag doen. Die DKES hou toesig oor die WKTK en verskaf 

administratiewe en finansiële ondersteuning aan die entiteit. 

Artikel 30: Taal en 

kultuur

Die WKTK fasiliteer deur middel van die aanbieding en ondersteuning van programme 

en projekte geleenthede vir die mense van die Wes-Kaap om hul taal- en kultuurregte 

uit te oefen.

Artikel 31: Kultuur-, 

geloofs- en 

taalgemeenskappe

Die WKTK moet toesien dat sy programme en projekte die kultuurdiversiteit van die 

Wes-Kaapse bevolking respekteer.

Artikel 41: Beginsels 

van samewerkende 

regering en 

interregerings-

betrekkinge

Die WKTK werk saam met alle vlakke van die regering om sy mandaat uit te voer.

Bylae 4: Funksionele 

gebiede van 

samelopende nasionale 

en provinsiale 

wetgewende 

bevoegdheid

Met betrekking tot taalbeleid en die regulering van amptelike tale in die mate dat 

die bepalings van artikel 6 van die Grondwet uitdruklik wetgewende bevoegdheid 

aan die Wes-Kaapse Provinsiale Parlement verleen, werk die WKTK oor 

taalbeleidaangeleenthede nou saam met die nasionale Departement van Sport, Kuns 

en Kultuur en verwante staatsorgane.

Artikel 195: Basiese 

waardes en beginsels 

wat openbare 

administrasie reguleer

DKES-amptenare wat verantwoordelik is om die uitvoering van die WKTK se 

mandaat te ondersteun, moet die doeltreffende, ekonomiese en effektiewe benutting 

van hulpbronne verseker. Programme wat in die openbare sektor onderneem word, 

moet die maksimum voordele teen die laagste koste moontlik lewer.

Grondwet van die Wes-Kaap, 1998 (Wet 1 van 1998)

Artikel 5 Vir die doeleindes van die Wes-Kaapse Regering: 

a.	 moet die amptelike tale gebruik word, naamlik Afrikaans, Engels en isiXhosa; en

b.	 moet die tale gelyke aansien geniet.

Die WKTK moet die gebruik van Afrikaans, Engels en isiXhosa in die Wes-Kaap 

monitor. 

Die WKTK moet ook praktiese en daadwerklike maatreëls tref om die status en 

gebruik van dié inheemse tale van die Wes-Kaap waarvan die status en gebruik 

histories ingekort is, te help verhoog en te bevorder.

DEEL A: ONS MANDAAT
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1.2	 Wetgewende mandate

Wetgewing Verwysing Beskrywing

Grondwet,

Agtiende

Wysigingswet

Wet 3 van

2023

Die Wet wysig artikel 6 van die Grondwet van die Republiek van Suid-Afrika, 

1996 deur die toevoeging van Suid-Afrikaanse Gebaretaal as een van die 

amptelike tale van Suid-Afrika.

Wet op die 

Pan-Suid-

Afrikaanse 

Taalraad

Wet 59 van 

1995

Hierdie Wet stipuleer onder meer dat die Pan-Suid-Afrikaanse Taalraad 

(PanSAT) ’n Provinsiale Taalkomitee (PTK) in elke provinsie moet instel. Die 

WKTK word deur PanSAT as sy PTK vir die Wes-Kaap erken. Dit komitee 

voorsien aan PanSAT advies oor taalaangeleenthede in die Provinsie.

Wet op 

Beskerming 

van 

Persoonlike 

Inligting 

(WBPI)

Wet 4 van 

2013

Die Wet bevorder die beskerming van persoonlike inligting wat deur openbare en 

privaat liggame verwerk word; en stel sekere voorwaardes om minimumvereistes 

vir die verwerking van persoonlike inligting in te stel. Daarbenewens maak 

die Wet voorsiening vir die instelling van ’n Inligtingsreguleerder om sekere 

bevoegdhede uit te oefen en om sekere pligte en werksaamhede ingevolge 

hierdie Wet en die Wet op Bevordering van Toegang tot Inligting, 2000, te 

verrig.

Verder maak die Wet voorsiening vir die uitreiking van gedragskodes; vir die 

regte van persone met betrekking tot ongeoorloofde elektroniese kommunikasie 

en geoutomatiseerde besluitneming; om die vloei van persoonlike inligting 

oor die grense van die Republiek te reguleer; en om voorsiening te maak vir 

aangeleenthede wat daarmee in verband staan.

Wet op 

Openbare 

Finansiële 

Bestuur 

(WOFB) 

Wet 1 van 

1999

Die WKTK moet kwartaallikse en jaarlikse verslae indien oor sy prestasielewering 

en geouditeerde finansiële state wat op die jaarlikse teikens van strategiese 

doelwitte vir elke boekjaar gegrond is.

Wet op 

die Suid-

Afrikaanse 

Raad vir 

Taalpraktisyns, 

2014

Wet 8 van 

2014

Die Suid-Afrikaanse Raad vir Taalpraktisyns wat in Augustus 2025 ingestel is, 

het ’n mandaat om taalpraktisyns te registreer en te akkrediteer, ’n gedragskode 

te implementeer en taalpraktyk te reguleer.

Wet op 

Tradisionele 

en Khoi-San-

leierskap

Wet 3 van 

2019

Die Wet maak voorsiening vir: 

•	 die erkenning van tradisionele en Khoi-San-gemeenskappe, vir 

leierskapsposisies en vir die intrekking van sodanige erkenning;

•	 die funksies en rolle van tradisionele en Khoi-San-leiers;

•	 die erkenning, instelling, funksies, rolle en administrasie van koningskaps- en 

koninginskapsrade, hoof- tradisionele rade, tradisionele rade, Khoi-San-rade 

en tradisionele subrade, asook vir ondersteuning vir sodanige rade;

•	 die instelling, samestelling en funksionering van die Nasionale Huis van 

Tradisionele en Khoi-San-leiers;

Artikel Beskrywing

Artikel 81(d) Die Wes-Kaapse Regering moet beleide om die welsyn van die mense van Wes-

Kaap daadwerklik te bevorder en te handhaaf, aanneem en implementeer, insluitend 

beleide wat daarop gemik is om respek vir die regte van kultuur-, geloofs- en 

taalgemeenskappe in Wes-Kaap te bevorder.
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Wetgewing Verwysing Beskrywing

Wet op 

Tradisionele 

en Khoi-San-

leierskap 

(vervolg)

Wet 3 van 

2019

•	 die instelling van provinsiale huise van tradisionele en Khoi-San-leiers;

•	 die instelling en samestelling van plaaslike huise van tradisionele en Khoi-

San-leiers;

•	 die instelling en bedryf van die Kommissie oor Khoi-San-aangeleenthede;

•	 ’n gedragskode vir lede van die Nasionale Huis, provinsiale huise, plaaslike 

huise en alle tradisionele en Khoi-San-rade;

•	 reguleringsbevoegdhede van die Minister en Premiers.

Wet op 

Gebruik van 

Amptelike Tale

Wet 12 van 

2012

Hierdie Wet geld spesifiek vir nasionale departemente, nasionale openbare 

entiteite en nasionale openbare ondernemings. Indien aspekte van die Wet 

’n impak op taalbeleid en -praktyk in die Wes-Kaap sal hê, sal die WKTK ’n 

mandaat hê om ’n rol te speel. 

Wes-Kaapse 

Provinsiale 

Talewet

Wet 13 van 

1998

Die WKTK moet onder meer: 

•	 die gebruik van Afrikaans, Engels en isiXhosa deur die Wes-Kaapse Regering 

monitor

•	 aanbevelings doen by die LUR (Lid van die Uitvoerende Raad) en die 

Provinsiale Parlement oor enige voorgestelde of bestaande wetgewing, 

praktyke en beleid wat taal in die Wes-Kaap beïnvloed

•	 die beginsel van veeltaligheid aktief bevorder

•	 die ontwikkeling van voorheen gemarginaliseerde inheemse tale aktief 

bevorder

•	 die LUR en die Wes-Kaapse Kultuurkommissie oor taalaangeleenthede in die 

Provinsie adviseer

•	 PanSAT oor taalaangeleenthede in die Wes-Kaap adviseer.

1.3	 Beleidsmandate

Beleid Beskrywing

Gedragskode vir lede van die 

WKTK

Die hoofdoel van die kode is om voorbeeldige gedrag onder lede te bevorder 

om institusionele geloofwaardigheid aan die WKTK te verleen.

Strategie en 

Implementeringsplan vir 

Ondernemingsrisikobestuur

Om uitvoering te gee aan die vereistes van die WOFB, Wet 1 van 1999, 

artikel 51(1)(a)(i), wat verklaar dat die rekenpligtige gesag moet verseker dat 

die entiteit ’n doeltreffende, effektiewe en deursigtige stelsel van finansiële 

bestuur en risikobestuur en interne kontrole moet hê en moet handhaaf.

Finansiële delegasies Delegasies van bevoegdheid uitgereik deur die Rekenpligtige Gesag ingevolge 

artikel 44(1) en 44(2) van die Wet op Openbare Finansiële Bestuur, 1999.

Bedrogvoorkomingsplan Die beleid bevat meganismes om voorvalle van bedrog wat ’n impak op die 

entiteit het, aan te meld, te ondersoek en op te los.

Raamwerk vir wesenlikheid Daar word van die Rekenpligtige Gesag vereis om ’n raamwerk van aanvaarbare 

vlakke van wesenlikheid en beduidendheid op te stel en met die Uitvoerende 

Gesag ooreen te kom, in oorleg met eksterne ouditeure.

Nasionale Taalbeleids-

raamwerk (2003)

Hierdie dokument verskaf ’n nasionale raamwerk vir die toepassing 

van die bepalings van die Grondwet en wetgewende mandate aan alle 

staatsorgane, met inbegrip van die WKTK. Dit bevat ook die beginsels en 

implementeringstrategieë wat gevolg moet word.

Vergoeding van lede Die fasilitering van betaling aan lede van die WKTK wat benoem is om 

konferensies, projekte, vergaderings en werkswinkels namens die entiteit by 

te woon.
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Beleid Beskrywing

VKB-delegasie Delegasies van bevoegdheid uitgereik deur die Rekenpligtige Gesag ingevolge 

artikel 44(1) en 44(2) van die Wet op Openbare Finansiële Bestuur, 1999.

Voorsieningskettingbestuur Om voorsieningskettingbestuur in die entiteit te reguleer.

Wes-Kaapse Taalbeleid 

(gepubliseer in die Provinsiale 

Koerante as PK 369/2001 van 

27 November 2001)

Die WKTK is verplig om die implementering van hierdie beleid te monitor.

2.	 INTERNASIONALE EN NASIONALE BELEIDSKONTEKS

Die entiteit se vyfjaarstrategie stem ooreen met die 

MTOP 2024–2029 wat as die implementeringsraamwerk 

vir die Nasionale Ontwikkelingsplan (NOP) dien. 

Die NOP visualiseer ’n Suid-Afrika wat teen 2030 

vry van armoede en ongelykheid is. Dit erken ook 

die transformerende rol van kuns, kultuur en erfenis 

in die bevordering van maatskaplike samehang, 

insluiting en nasiebou, soos verwoord in die Nasionale 

Ontwikkelingsplan: Visie 2030.

Verder word die entiteit se werksaamhede 

gerig deur die Verenigde Nasies se Volhoubare 

Ontwikkelingsdoelwitte (VOD’e) – ’n stel van 17 

wêreldwye oogmerke wat sowel die NOP as die 

Provinsiale Strategiese Plan aanvul. ’n Kerndeel van 

die WKTK se mandaat is die bevordering, ontwikkeling 

en bewaring van tale, nie slegs as instrumente 

vir kommunikasie nie, maar ook as noodsaaklike 

uitdrukkings van kultuuridentiteit en -erfenis. Hierdie 

werk dra direk by tot die sleuteldoelwitte hier onder 

wat in die NOP en die VOD’e uiteengesit is.
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2.1	 Afrika Agenda 2063
Die WKTK se werk is ook nou belyn met die Afrika 

Agenda 2063, ’n strategiese raamwerk wat daarop 

gemik is om die vasteland deur middel van inklusiewe 

groei en volhoubare ontwikkeling te transformeer. ’n 

Sleutelaspek van hierdie agenda is die bevordering, 

ontwikkeling en bewaring van Afrikatale – ’n aspek 

wat aktief deur die WKTK ondersteun word.

Agenda 2063 beklemtoon die belangrikheid van 

taaldiversiteit as ’n hoeksteen van kultuurerfenis, 

identiteit en gemeenskapstrots. Deur waardering te 

hê vir Afrikatale en nuwe lewe daarin te blaas, dra die 

WKTK daartoe by om ons kulturele wortels te versterk 

en ’n gedeelde gevoel van samehorigheid te kweek.

Daarbenewens bepleit die agenda gehalte-onderwys 

wat Afrikatale insluit ter erkenning dat leer in jou 

moedertaal toegang tot onderwys en geletterdheid 

verbeter en tot sterker opvoedkundige uitkomste lei. 

Die entiteit se pogings op hierdie gebied ondersteun 

dié oogmerke direk. Die bevordering van veeltaligheid 

speel ’n noodsaaklike rol in die bou van maatskaplike 

samehang en moedig wedersydse respek en begrip 

onder diverse etniese en taalgemeenskappe aan. Dit 

is noodsaaklik om vrede en stabiliteit op die vasteland 

te bou.

2.2	 Oorsig van die MTOP 2024-
2029

Die MTOP dien as die vyfjaar- strategiese bloudruk 

vir Suid-Afrika se Sewende Administrasie wat ná 

die algemene verkiesing op 29 Mei 2024 onder 

die Regering van Nasionale Eenheid ingestel is. Dit 

verskaf die implementeringsraamwerk vir die NOP en 

belyn met die plan se oorkoepelende doelwitte, met 

’n sterk klem op ontwikkelingsuitkomste en inklusiewe 

ekonomiese groei.

Die MTOP vervang die vorige Mediumtermyn- 

Strategiese Raamwerk (MTSR) en bevat ’n meer 

gefokusde benadering wat minder, hoë-impak-

ingrypings prioritiseer wat ontwerp is om meetbare 

resultate te lewer. Die plan is op 29 Januarie 2025 

deur die Kabinet se lekgotla goedgekeur en is op drie 

strategiese kernprioriteite gegrond:

1.	 Inklusiewe groei en werkskepping (topprioriteit) 

– dryf ekonomiese ingrypings op alle vlakke van 

regering aan.

2.	 Verminder armoede en pak die hoë lewenskoste 

aan – verseker maatskaplike beskerming en 

ekonomiese insluiting.

3.	 Bou ’n bevoegde, etiese en ontwikkelingsgerigte 

staat – versterk regeringsbestuursoorsig, wet en 

orde en instaatstellende infrastruktuur.

 

Die Wes-Kaapse Regering (WKR) belyn sy strategieë 

met die MTOP se prioriteite, maar handhaaf soos 

volg sy eie provinsiale mandate deur die Provinsiale 

Strategiese Plan (PSP) en die Provinsiale Strategiese 

Implementeringsplan (PSIP):

•	 Ekonomiese groei en werkskepping: Die WKR sal 

daartoe bydra deur provinsiale ekonomiese beleide, 

die lok van belegging, vaardigheidsontwikkeling 

en infrastruktuurprojekte wat die nasionale fokus 

op inklusiewe groei ondersteun.

•	 Armoedeverligting en maatskaplike ingrypings: Die 

WKR se maatskaplike ontwikkelingsprogramme, 

gesondheidsinisiatiewe en onderwyshervormings 

sal in lyn wees met die nasionale klem op die 

verlaging van lewenskoste.

•	 Bou ’n bevoegde staat: Die WKR se innoverende 

regeringsbestuur, doeltreffende dienslewering en 

regulatoriese raamwerke sal die nasionale doelwit 

ondersteun om institusionele kapasiteit en etiese 

leierskap te versterk.

Die WKTK se bydrae tot die bereiking van die drie MTOP-prioriteite is soos volg:

MTOP-prioriteit WKTK se bydrae

Prioriteit 1: 

Inklusiewe groei en 

werkskepping

Die WKKK kan deur die bevordering van die gebruik van inheemse en 

gemarginaliseerde tale in openbare kommunikasie help om taalhindernisse te 

verwyder wat baie burgers verhoed om toegang tot ekonomiese geleenthede, 

regeringsdienste en werksverwante inligting te kry.

Die ondersteuning en bevordering van die groei van taaldienste (bv. vertaling, 

vertolking, SAGT) kan werksgeleenthede en professionele roetes skep, veral vir 

jeugdiges en vroue.

Prioriteit 2: 

Verminder armoede 

en pak die hoë 

lewenskoste

Die WKTK kan tot hierdie prioriteit bydra deur ’n trots in taal- en kultuurerfenis te bou 

en sodoende gemeenskaplike samehang en selfwaarde te bevorder, wat noodsaaklik 

is vir maatskaplike veerkragtigheid in omgewings wat ekonomies onder druk is. 
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MTOP-prioriteit WKTK se bydrae

Prioriteit 3: 

Bou ’n bevoegde, etiese 

en ontwikkelings-

gerigte staat

Die WKTK kan tot die versterking van ’n bevoegde en ontwikkelingsgerigte staat bydra 

deur taalinsluiting te bevorder en sodoende te verseker dat regeringskommunikasie en 

-dienste in alle amptelike en inheemse tale toeganklik is. Dit bevorder deursigtigheid, 

verantwoordbaarheid en die betrokkenheid van inwoners. Die implementering van 

’n taalbeleid, die opleiding van taalpraktisyns en bearbeiding vir etiese standaarde 

in openbare kommunikasie dra daartoe by om ’n responsiewe, mensgesentreerde 

administrasie te bou wat Suid-Afrika se diversiteit en waardes weerspieël. 

3.	 PROVINSIALE BELEIDSKONTEKS
3.1	 Provinsiale Strategiese Plan (PSP) 2025-30
Die PSP gee ’n uiteensetting van die WKR se strategiese prioriteite en doelwitte vir die volgende vyf jaar. Dit 

verskaf oorkoepelende rigting vir regeringsoptrede en fokus op mensgesentreerde uitkomste wat betekenisvolle 

verandering vir inwoners aandryf.

Oorsig van die Provinsiale Strategiese Plan 2025-2030
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Households & Human 
Development

Cohesive 
Communities

Youth Agency & 
Preparedness

Economic & Growth 
Opportunities

HELPING BUSINESSES GROW AND CREATE JOBS 
EQUIPPING YOU TO GET THOSE JOBS 

 

 

 

 

 

  

Households and 
Human Development

Cohesive 
Communities

Youth Agency 
and Preparedness

Economic and 
Growth Opportunities

3.2	 Provinsiale portefeuljes
Die implementering van die PSP word deur vier provinsiale portefeuljes aangedryf. Die portefeuljes is klusters 

van departemente wat strategiese rigting verskaf en pogings koördineer vir die implementering van programme 

wat met die Wes-Kaapse Regering se sleutelprioriteite ooreenstem. Hierdie prioriteite behels ekonomiese, 

veiligheids-, maatskaplike en institusionele beleidsdomeine.

Die portefeuljes monitor en beheer hoë-prioriteit-projekte en -programme om ’n samehangende en 

gekoördineerde benadering tot die bereiking van gedeelde uitkomste te verseker. Elke departement dra tot 

een of meer portefeuljes by deur geteikende ingrypings te implementeer wat die bedoelde impak van daardie 

portefeulje ondersteun.

.Die vier strategiese portefeuljes is:	    

Groei-vir-Werk 
Die Wes-Kaap behaal uitsonderlike ekonomiese groei wat 

vertroue, hoop en geleenthede vir vooruitgang skep.

’n Opgevoede, gesonde 

en sorgsame samelewing 

Elke persoon het toegang tot die geleentheid om in ’n inklusiewe 

samelewing ’n gesonde, sinvolle en waardige lewe te lei.

Veiligheid Die Wes-Kaap is ’n veerkragtige en veilige samelewing.

Innovering, Kultuur en 

Regeringsbestuur 

Die WKR is ’n mensgesentreerde instelling wat hulpbronne vir 

dienslewering op ’n innoverende, doeltreffende en samewerkende 

wyse mobiliseer.

Areas van geïntegreerde impak

Die PSP volg ’n lewensloop- en stelselbenadering om die doeltreffendheid van regerings-ingrypings te maksimeer. 

Dit beteken dat beleide en programme die behoeftes en verantwoordelikhede van inwoners in ag neem – van die 

kinderjare tot bejaarde ouderdom – en verseker dat regeringsdienste dienooreenkomstig gestruktureer word.

HELPING BUSINESSES GROW AND CREATE JOBS
EQUIPPING YOU TO GET THOSE JOBS
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Die PSP bevorder ’n geïntegreerde benadering waarvolgens departemente en entiteite saamwerk om die geïn-

tegreerde impak vir elk van die uiteengesette vier gebiede van die lewensloop te behaal.  

Hierdie geïntegreerde impakgebiede is:

Huishoudings en menslike 

ontwikkeling 

Skep veilige, gesonde omgewings wat lewenslange ontwikkeling en 

selfvoorsiening bevorder.

Samehangende 

gemeenskappe 

Versterk maatskaplike bande om veilige, sorgsame en veerkragtige 

gemeenskappe te bou.

Jeugbetrokkenheid en 

-gereedheid 

Bemagtig jongmense met die vaardighede en geleenthede om aan die 

samelewing deel te neem, toegang tot ekonomiese geleenthede te kry en 

voortdurend te leer.

Ekonomiese en 

groeigeleenthede 
Verbreed ekonomiese geleenthede en skep vertroue, hoop en vooruitgang.

Verder is daar twee transversale gebiede wat kyk na breër strukturele en omgewingsfaktore wat dienslewering 

bepaal en mense deur die volle lewensloop bemagtig:

Hulpbron-veerkragtigheid 
Skep veilige, gesonde omgewings wat lewenslange ontwikkeling en 

selfvoorsiening bevorder.

Ruimtelike transformasie, 

infrastruktuur en mobiliteit 

Versterk maatskaplike bande om veilige, sorgsame en veerkragtige 

gemeenskappe te bou.

Departement se belyning met PSP-fokusareas

Die PSP sit sleutelfokusareas uiteen wat met sy portefeuljes en geïntegreerde impakgebiede belyn is. Elke 

departement belyn hul Strategiese Plan met hierdie fokusareas om ’n gekoördineerde benadering tot die 

bereiking van provinsiale prioriteite te verseker.

Sleutelfokusareas vir die WKTK sluit in:

Toegang tot

 indiensneembaarheid- 

en ekonomiese 

geleenthede.

Veilige en samehangende 

gemeenskappe en infrastruktuur.

Toenemende 

veerkragtigheid 

van die jeug, 

en burgerlike, 

opvoedkundige 

en ekonomiese d

eelname.Doeltreffende en 

responsiewe 

wetstoepassing.
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Die entiteit se bydrae tot die PSP-portefeuljes is soos 

volg: 

Groei-vir-Werk

Die bevordering van veeltaligheid is ’n katalisator vir 

maatskaplik-ekonomiese ontwikkeling, maatskaplike 

samehang en verbeterde opvoedkundige uitkomste. 

Die bevordering van die gebruik en erkenning van 

diverse tale, veral onder mense met gestremdhede, 

verseker inklusiewe toegang tot ekonomiese 

geleenthede. Die bemagtiging van gemeenskappe 

om hul eie taal te gebruik en te ontwikkel, bevorder 

aktiewe deelname aan die maatskaplike en 

ekonomiese lewe. Hierdie gevoel van taaleienaarskap 

versterk gemeenskapsbetrokkenheid en dra by tot 

lewenskragtige plaaslike ekonomieë

Veiligheid  

Die WKTK speel ’n kernrol in die bevordering van 

die implementering van die Wes-Kaapse Taalbeleid. 

Die verbintenis tot veeltaligheid behels onder 

meer dat kommunikasie tussen wetstoepassing en 

gemeenskappe bevorder word om inklusief, toeganklik 

en kultureel sensitief te wees. Die WKTK help om 

vertroue tussen gemeenskappe en wetstoepassings-

agentskappe te bou deur duidelike en oop kommunikasie 

in die voorkeurtale van inwoners te bevorder. 

Hierdie vertroue is noodsaaklik om samewerking 

aan te moedig, geskilbeslegting te ondersteun en 

doeltreffender strategieë vir misdaadvoorkoming 

te implementeer. Verder ondersteun die entiteit se 

pogings in taalbevordering openbare opvoeding oor 

die grondoorsake van misdaad, die belangrikheid van 

maatskaplike samehang en die waarde van vreedsame 

interaksie, wat alles ondersteun word deur die 

holistiese benadering tot geweldsvoorkoming in die 

Wes-Kaapse Veiligheidsplan.

’n Opgevoede, Gesonde en Sorgsame Samelewing

Taal is ’n hoeksteen van kultuuridentiteit en 

persoonlike bemagtiging. Die WKTK koester deur 

die bevordering van moedertaalgebruik en die 

implementering van die Wes-Kaapse Taalbeleid ’n 

gevoel van samehorigheid, waardigheid en sielkundige 

welstand onder inwoners. Deur geleenthede te skep 

vir individue om in hul eie taal by openbare dienste, 

onderwys en die gemeenskapslewe betrokke te raak, 

bemagtig die WKTK mense om hul eie toekoms te 

bou en betekenisvol tot die samelewing by te dra. 

Hierdie inklusiewe benadering versterk maatskaplike 

samehang en ondersteun die PSP se visie van ’n 

opgevoede, gesonde en sorgsame samelewing. 

Die WKTK se aktiwiteite sal daartoe bydra om die volgende uitkomsverklarings van die DKES te ondersteun:
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4.	 INSTITUSIONELE 
BELEIDE EN STRATEGIEË 
OOR DIE VYFJAAR-
BEPLANNINGSTYDPERK  

Artikel 6 van die Grondwet van Suid-Afrika, 1996 

handel breedvoerig oor die land se taalbeleid en die 

erkenning van veelvuldige tale. Dit is noodsaaklik vir 

die beskerming van taalregte en die bevordering van 

gelykheid in ’n diverse samelewing. Dit verplig die re-

gering om praktiese maatreëls in te stel om die ampte-

like tale te bevorder en te gebruik, en te verseker dat 

openbare dienste vir alle inwoners in hul voorkeurtaal 

toeganklik is. 

Taal is ’n belangrike instrument vir kommunikasie, wat 

sukses in onderwys ondersteun en wat weer ’n impak 

het op maatskaplike insluiting en al die regering se 

strategiese prioriteitsareas. Verder word die diversi-

teit van ons kulture en die kennis van ons verskillen-

de gemeenskappe in taal vasgelê en as sodanig is dit 

kritiek vir die oordrag van kulture en waardes van een 

geslag na die volgende. 

Die WKTK is op 1 Junie 2001 ingevolge die WOFB as 

’n Bylae 3-, Deel C- provinsiale openbare entiteit ge-

lys. Die WKTK staan onder die strategiese leiding van 

die Minister as die Uitvoerende Gesag en lewer verslag 

via die Departementshoof van Kultuursake en Sport. 

Die werkverrigting van die komitee word deur DKES 

gemonitor. 

5.	 TERSAAKLIKE 
HOFUITSPRAKE

Nie van toepassing nie.
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DEEL B: ONS STRATEGIESE FOKUS

VISIE
Die bemagtiging van al die mense van die Wes-Kaap 

deur taal; die bevordering van menswaardigheid deur 

wedersydse respek vir taal en die bevordering van 

veeltaligheid.

MISSIE
Om die gebruik van die drie amptelike tale van die 

Wes-Kaap te monitor; om die implementering van die 

Wes-Kaapse Taalbeleid te monitor; om die LUR aan wie 

taalaangeleenthede opgelê is en PanSAT te adviseer 

oor taalaangeleenthede in of wat die Provinsie raak.

WAARDES
•	 Omgee, 

•	 Bevoegdheid, 

•	 Verantwoordbaarheid, 

•	 Integriteit, 

•	 Innovering en 

•	 Responsiwiteit.

6.		 BYGEWERKTE 
SITUASIE-ONTLEDING 

6.1		 Ontleding van die eksterne 
		  omgewing  

POLITIEKE FAKTORE
Ten spyte van progressiewe wetgewing, kom die 

implementering van taalbeleid dikwels voor politieke 

en institusionele uitdagings te staan. Engels oorheers 

steeds die openbare diskoers, en inheemse tale 

word onderbenut. ’n Politieke verbintenis tot die 

afdwinging van voldoening en hulpbronvoorsiening 

vir taalontwikkeling is van kritieke belang.

EKONOMIESE FAKTORE
Suid-Afrika se swak strukturele groei, vererger deur 

die maatskaplik-ekonomiese impak van die COVID-

19-pandemie, het aansienlike druk op openbare 

hulpbronne geplaas. Begrotingsbesnoeiings het 

befondsing vir taalonderrig, -materiaal en -programme 

beperk, en stel uitdagings aan volgehoue pogings 

in taalontwikkeling. Die WKTK sal voortgaan om 

sy mandaat deur middel van ’n kostedoeltreffende 

Bestuurde Netwerk-benadering te implementeer. 

Hierdie model bevorder samewerking met strategiese 

vennote en verseker hulpbrondeling, beter 

doeltreffendheid en ’n groter impak.

MAATSKAPLIKE FAKTORE
Die Algemene Vergadering van die Verenigde Nasies 

het 2022 tot 2032 verklaar as die ’Internasionale 

Dekade van Inheemse Tale’, wat die belangrikheid 

van die bewaring en bevordering van inheemse tale 

beklemtoon en wêreldwye aandag vestig op die 

kultuur- en taaldiversiteit wat hulle verteenwoordig. 

Volgens die jongste sensus wat in 2022 deur Statistiek 

Suid-Afrika uitgevoer is, is isiXhosa, wat deur 16.3 

persent van die bevolking gepraat word, Suid-Afrika 

se tweede mees gesproke huistaal, met 31.4 persent 

van sprekers wat in die Wes-Kaap woon. Afrikaans 

is die huistaal van 10.6 persent van Suid-Afrikaners, 

met 41.2 persent van sprekers wat in die Wes-Kaap 

woon. Minder as 8.7 persent van Suid-Afrikaners praat 

Engels as hul moedertaal, maar tóg is dit die primêre 

kommunikasiemetode in die land. Geletterdheid en 

opvoedkundige uitkomste word verbeter as onderrig 

in individue se moedertaal verskaf word, en toegang 

word vir dié leerders versterk.

TEGNOLOGIESE FAKTORE
Die koms van die vierde industriële revolusie en 

vooruitgang in taaltegnologie, soos kunsmatige 

intelligensie, natuurlike taalverwerking en SAGT-

avatars, bied nuwe instrumente vir die lewering van 

dienste en opleiding. 

REGS- EN REGULATORIESE OMGEWING
Die Agtiende Wysigingswet op die Grondwet is in 

2023 goedgekeur. Die Wet wysig artikel 6(1) van die 

Grondwet van Suid-Afrika, 1996 om voorsiening te 

maak vir die erkenning van SAGT as die 12de amptelike 

taal van die land. Dit skep standaardvoorwaardes vir 

die bevordering van SAGT en vir bewusmaking oor 

die behoeftes van dowes. Die WKTK sal met die DKES, 

PanSAT en ander organisasies wat op die behoeftes 

van dowes fokus, saamwerk om SAGT-opleiding vir 

WKR-personeel en inwoners in gemeenskappe aan te 

bied.

OMGEWINGSFAKTORE
Suid-Afrika staar tans ’n klimaatkrisis en veelvuldige 

rampe in die gesig as gevolg van ’n verwarmingskoers 

wat dubbeld die wêreldgemiddelde is. Hierdie soort 

uitdagings kan tot onstabiliteit in gemeenskappe bydra 

en die bestaande maatskaplike probleme vererger. 

Die bevordering van veeltaligheid kan maatskaplike 
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LUR VIR KULTUURSAKE EN 

SPORT

Ricardo Mackenzie

DEPARTEMENTSHOOF

Guy Redman

LEDE

Themba Nhlapho 

(ondervoorsitter)

Zukile Jama

Thembisa Kosi

Laurian Lesch

Cecil Murray

Phumzile September

Jean-Claude Smit

Hendrik Theys

Stevlyn Vermeulen

ADJUNKDIREKTEUR: TAAL

Gadija Abdullatief

 SEKRETARIAAT

Nompumelelo Radebe

HOOF- FINANSIËLE BEAMPTE 

(HFB)

Brenda Rutgers

HFB-ONDERSTEUNING 

 ASSISTENTDIREKTEUR

Zahirah Ebrahim

DIREKTEUR: KUNS, 

KULTUUR EN TAAL

Themba Mchunu

WES-KAAPSE TAALKOMITEE

Genevieve Lentz (voorsitter)

samehang versterk deur respek en begrip onder 

diverse etniese en taalgroepe te bou. Dit is noodsaaklik 

vir vrede, solidariteit en stabiliteit. Taal kan help 

om kommunikasie ten opsigte van omgewings- 

en maatskaplike kwessies te vereenvoudig sodat 

gemeenskappe volhoubare praktyke kan beoefen.

6.2	 Interne omgewing 

MENSLIKEHULPBRONPROFIEL
Die WKTK is ingevolge artikel 6 van die Wes-Kaapse 

Wet op Provinsiale Tale, Wet 12 van 1998 ingestel. 

Volgens die Wet word lede van die WKTK vir ’n termyn 

van drie jaar aangestel. Hoogstens 11 lede mag op die 

WKTK aangestel word. Lede van die WKTK word deur 

’n openbare nominasie- en kortlysproses aangestel 

wat deur die betrokke WKTK in die Wetgewer 

gefasiliteer word en word daarna deur die Provinsiale 

Minister aangestel. Die huidige WKTK is op 1 Februarie 

2022 ingestel en die komitee se termyn sal op 30 April 

2025 eindig.

Die WKTK is die Rekenpligtige Gesag van die entiteit 

en is ingevolge artikel 49 tot 57 van die WOFB vir 

alle regeringsbestuursverwante aangeleenthede 

verantwoordelik. ’n Besluit is op 10 Februarie 2022 

geneem dat die voorsitter, ingevolge artikel 56 

van die WOFB, namens die openbare entiteit die 

verantwoordelikheid van die Rekenpligtige Gesag 

sal dra. Indien die voorsitter onbeskikbaar is, dra 

die ondervoorsitter die verantwoordelikheid van die 

Rekenpligtige Gesag namens die openbare entiteit. 

Die organisatoriese omgewing waarin die WKTK 

funksioneer, word deur die organogram hier onder 

geïllustreer:
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Ingevolge artikel 17 van die Wes-Kaapse Wet 

op Provinsiale Tale, 1998 lewer amptenare in die 

Taaldienstekomponent van die DKES administratiewe 

ondersteuning aan die WKTK. Die administratiewe 

werk behels die verskaffing van inhouds- en 

prosedurele ondersteuning en die bestuur van alle 

reëlings wat vir die doeltreffende funksionering 

van die WKTK nodig is. Ondersteuningsfunksies ten 

opsigte van finansiële bestuur word deur personeel in 

die DKES se komponent vir Finansiële Ondersteuning 

aan Openbare Entiteite uitgevoer. 

Alle administrasieverwante dokumente van die 

WKTK word deur die Taaldienste-eenheid bygehou 

en finansiesverwante dokumente is in die hande van 

die komponent vir Finansiële Ondersteuning aan 

Openbare Entiteite. Dokumente word op die aanlyn 

Ondernemingsinhoudsbestuurstelsel (OIB-stelsel) vir 

veilige bewaring, maklike herwinning en institusionele 

geheue geberg. 

Lede van die WKTK is nie voltydse ampsdraers nie en 

dit kan, gegewe die entiteit se klein bedryfsbegroting, 

beperkings plaas op die getal projekte waarop die 

entiteit kan fokus en voltooi. Hierdie uitdagings 

sal hanteer word deur samewerking met en die 

ondersteuning van die Taaldienste-eenheid en ander 

taalorganisasies wat die WKTK in staat sal stel om sy 

mandaat uit te voer. 
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DEEL C: METING VAN ONS PRESTASIE 

7. 	 INSTITUSIONELE PROGRAMPRESTASIE-INLIGTING

PROGRAM: WES-KAAPSE TAALKOMITEE

Doel: Om die implementering van die Wes-Kaapse Taalbeleid te bevorder.    

7.1 	 Uitkomste, uitsette, prestasie-aanwysers en teikens 

Uitkoms Uitsette

Uitset-

aanwysers

MTOP-

skakel

PSP-

skakel

Geouditeerde/ 

werklike 

prestasie

Geskatte 

prestasie

Medium-

termyn-

teikens

2
0

2
2

/2
3

2
0

2
3

/2
4

2
0

2
4

/2
5

2
0

2
5

/2
6

2
0

2
6

/2
7

2
0

2
7

/2
8

2
0

2
8

/2
9

Maatskaplike 

insluiting en 

lewenslange 

ontwikkeling 

word bevorder 

deur platforms 

wat toegang 

tot kennis en 

betrokkenheid 

versterk en tot 

meer inklusiewe 

en bemagtigde 

gemeenskappe 

aanleiding gee.  

(PLATFORMS)

Opnames of 

vraelyste of 

bewusmakings-

veldtogte of 

opvolgprojekte 

ten opsigte 

van die 

implementering 

van die 

Taalbeleid 

voltooi

1.1

Getal aktiwiteite 

wat die 

implementering 

van die 

Wes-Kaapse 

Taalbeleid 

bevorder  

1, 2 

en  

3

G4J, 

Veiligheid 

en ’n 

Opge-

voede, 

Gesonde 

en 

Sorgsame 

Same-

lewing

2 3 2 1 1 1 1

Projekte vir die 

bevordering 

van inheemse 

tale voltooi

1.2

Getal projekte 

wat inheemse 

tale bevorder

3 3 4 1 1 1 1

Formele 

gesprek-

voerings om die 

WK Taalbeleid 

te implementeer

1.3

Getal formele 

gesprekvoerings 

om die WK 

Taalbeleid te 

implementeer

6 6 6 6 6 6 6

7.2 	 Uitsetaanwysers, jaarlikse en kwartaallikse teikens

Uitsetaanwysers

Jaarlikse 

teiken K1 K2 K3 K4

1.1	 Getal aktiwiteite wat die implementering van die Wes-

Kaapse Taalbeleid bevorder  
1 - - 1 -

1.2	 Getal projekte wat inheemse tale bevorder 1 - 1 - -

1.3	 Getal formele gesprekvoerings om die WK Taalbeleid te 

implementeer  
6 1 2 2 1
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Die WKTK sal bydra tot die uitkomste van die 

DKES en sy programme daarmee belyn, veral ten 

opsigte van die bevordering van maatskaplike 

insluiting en lewenslange ontwikkeling. Dit sal 

bereik word deur platforms wat toegang tot kennis 

bevorder, betekenisvolle interaksie aanmoedig en 

gemeenskappe bemagtig. Hierdie pogings ondersteun 

direk die fokusareas van die MTOP. 

Die WKTK se jaarlikse plan is in ooreenstemming met 

die WKTK se vyfjaar- strategiese plan 2025/30 daarop 

gefokus om tot bogenoemde doelwitte by te dra, met 

die klem spesifiek op die volgende:

a.	 	Viering en bevordering van gekose nasionale 

en internasionale taaldatums van belang. 

b.	 	Bevordering van die implementering van die 

Wes-Kaapse Taalbeleid.

Die WKTK het in vorige jare doeltreffend met ander 

vennote saamgewerk om nasionale en internasionale 

dae van betekenis te vier. Só is daar in Augustus 

2025 tydens ’n Vrouedag-geleentheid met die DKES, 

Overstrand Munisipaliteit, die Nasionale Kunsteraad 

en ander saamgewerk om veeltaligheid en die 

insluiting van die dowe gemeenskap te bevorder. Die 

komitee se werk is ten toon gestel deur deelnemers 

by SAGT-aktiwiteite te betrek, soos om deelnemers 

te leer om hul naam te spel en SAGT-speelkaarte en 

opvoedkundige materiaal uit te deel. Hierdie pogings 

wat deur ’n lid van die WKTK, Jean-Claude Smit, 

gelei is, het klem gelê op hoe belangrik taaldiversiteit 

en -toeganklikheid is. Die inisiatief het ook die 

verspreiding van Nama-taalboekies en Wes-Kaapse 

Taalbeleid-hulpbronne ingesluit, wat die komitee se 

verbintenis tot die bevordering van inheemse tale en 

die bou van inklusiewe, bemagtigde gemeenskappe 

deur samewerkende interaksie versterk het.

Verder het die WKTK in September 2025 in oorleg 

met die DKES, PanSAT, die Departement van Sport, 

Kuns en Kultuur en die Stad Kaapstad Internasionale 

Vertalingsdag gevier. Die tema van die geleentheid 

was “Indigenous Language Translation: Shaping 

a Future You Can Trust”, en die kritieke rol van 

vertalers, tolke en terminologie-ontwikkelaars in die 

8.	 UITEENSETTING VAN BEPLANDE PRESTASIE OOR DIE 
MEDIUMTERMYNTYDPERK 

bevordering van begrip onder verskillende kulture het 

erkenning geniet. Die belangrikheid van taaltoegang 

in regeringsbestuur, onderwys en kultuurbewaring is 

beklemtoon, asook die WKTK se rol in die bevordering 

van insluiting, waardigheid en geleenthede vir alle 

taalgemeenskappe.

Die WKTK sal programme soortgelyk aan die 

bogenoemde prioritiseer om die Provinsie se drie 

amptelike tale, naamlik Engels, Afrikaans en isiXhosa, 

te bevorder, en sal ook voortgaan om bewustheid te 

skep oor die behoeftes van die dowe gemeenskap 

en om die gebruik van inheemse tale wat histories 

ingekort is, te bevorder. Die komitee poog om deur 

die bevordering van veeltaligheid en taaldiversiteit 

maatskaplike samehang te versterk en inklusiewe 

deelname in alle gemeenskappe te verseker.

Met die bearbeiding en ondersteuning vir 

taalbewaring, veral inheemse en gemarginaliseerde 

tale, dra die WKTK betekenisvol daartoe by om die 

VOD’e te behaal, veral dié wat op gehalte-onderwys, 

die vermindering van ongelykhede en die bou van 

vreedsame, inklusiewe samelewings fokus.

Volgens die Verenigde Nasies se Opvoedkundige, 

Wetenskaplike en Kultuurorganisasie (UNESCO) 

ervaar ongeveer 40% van die wêreldbevolking ’n 

gebrek aan toegang tot onderwys in ’n taal wat hulle 

praat of verstaan. Terwyl daar wêreldwyd ongeveer 

7 000 tale gepraat word, word taaldiversiteit ernstig 

bedreig, met baie tale wat teen ’n kommerwekkende 

tempo verdwyn. Elke keer as ’n taal verdwyn, verdwyn 

daar ook ’n unieke liggaam van kultuurkennis en 

-identiteit en intellektuele erfenis. Hierdie verlies raak 

nie net individuele gemeenskappe nie, maar verminder 

ook wêreldwye kultuurrykdom en  diversiteit.

’n Gevallestudie deur die Sentrum vir die 

Studie van Geweld en Versoening (SSGV) en 

die Gemeenskapwerkersprogram (GWP) bied 

waardevolle insigte in hoe deelnemingsmetodes 

gemeenskapsgebaseerde ingrypings kan versterk. 

Die projek, wat in ses Suid-Afrikaanse gemeenskappe 

uitgevoer is, het getoon dat gemeenskapsdeelname 

die doeltreffendheid, volhoubaarheid en toepaslikheid 
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van inisiatiewe oor geweldvoorkoming verbeter. Die 

SSGV het direk met GWP-deelnemers gewerk om 

saam ingrypings te ontwerp op grond van plaaslike 

kennis, werklike ervaring en situasie-ontledings. 

Dit het opleiding oor geslagsgebaseerde geweld, 

middelmisbruik, ouerskap en die rehabilitasie van 

vorige oortreders ingesluit.

Hierdie gevallestudie versterk die WKTK se 

benadering tot moedertaalvoorspraak en veeltalige 

programmering as instrumente vir bemagtiging, 

insluiting en maatskaplike samehang. Die WKTK 

dra by tot die breër doelwitte van die MTOP en 

ondersteun die implementering van responsiewe, 

gemeenskapsgedrewe openbare dienste deur 

gemeenskapsdeelname aan taalverwante inisiatiewe 

te fasiliteer. 
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9.	 PROGRAM SE HULPBRONOORWEGINGS  

Rekonsiliasie van prestasieteikens met die begroting en MTUR  
Geskatte uitgawes

Wes-Kaapse Taalkomitee

Program Geouditeerde uitkoms

Geskatte 

uitgawes

Mediumtermyn-

uitgaweskatting

R duisend 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29

Wes-Kaapse Taalkomitee         436 309 350 375 374 376 378

Subtotaal 436        309 350 375 374 376 378

Direkte heffings teen die Nasionale 

Inkomstefonds
- -

Totaal 436 309 350 375 374 376 378

Ekonomiese klassifikasie

Lopende betalings 436 436 350 375 374 376 378

Vergoeding van werknemers

Goedere en dienste waarvan:

Kommunikasie

Rekenaardienste 25 28 31  30 30 31 32

Konsultante, kontrakteurs en 

spesiale dienste
40           42      100 126 130    128 123

Voorraad

Instandhouding, herstelwerk en 

lopende koste

Bedryfsbruikhuurkontrakte

Reis en verblyf 34 45 53 62          61 42 44          

Ouditfooie 49 63   77 69         69 73 76

Reklame

* Ander 288 131 89    88 84 102 103

Rente en huurgeld op grond

Finansiële transaksies in bates en 

laste

Oordragte en subsidies aan: - - - - - - -

Provinsies en munisipaliteite

Departementele agentskappe en 

rekeninge

Universiteite en technikons

Openbare korporasies en privaat 

ondernemings

Buitelandse regerings en 

internasionale organisasies

Instellings sonder winsbejag

Huishoudings

Betalings vir kapitaalbates - - - - - - -

Geboue en ander vaste strukture

Masjinerie en toerusting

Bewerkte bates

Sagteware en ander ontasbare 

bates

Grond en ondergrondse bates 

waarvan: Gekapitaliseerde 

vergoeding

Totaal 436 309          350 375 374 376 378

* Ander sluit verbruiksgoedere en spysenering vir die Taalkomitee in
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10. 	 BYGEWERKTE SLEUTELRISIKO’S  

Uitkoms Sleutelrisiko Versagting van risiko

Maatskaplike insluiting en 

lewenslange ontwikkeling 

word bevorder deur platforms 

wat toegang tot kennis en 

betrokkenheid versterk en tot 

meer inklusiewe en bemagtigde 

gemeenskappe aanleiding gee.  

Moontlike leemtes in die 

implementering van die Wes-

Kaapse Taalbeleid

Monitering van die implementering 

van die provinsiale taalbeleid.

11. 	 OPENBARE ENTITEITE

Nie van toepassing nie

12. 	 INFRASTRUKTUURPROJEKTE

Nie van toepassing nie

13. 	 OPENBARE-PRIVAAT VENNOOTSKAPPE  

Nie van toepassing nie
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Deel D: Tegniese beskrywing van aanwysers (TBA)

1
Aanwyser-

nommer

1.1

2 Aanwysertitel Getal aktiwiteite wat die implementering van die Wes-Kaapse Taalbeleid bevorder

3 Kort omskrywing Bevordering van die implementering van die Wes-Kaapse Taalbeleid

4 Doel Om uitvoering te gee aan artikel 6 en 9 van die Grondwet en die Wes-Kaapse

5
Hoof-

begunstigdes

Gemeenskappe in die Wes-Kaap

6 Databron Verslae/bywoningsregisters/visuele beelde

7 Data-beperkings
Bywoning van projekte kan nie gewaarborg word nie, aangesien dit per uitnodiging 

en vrywillig is

8 Aannames
Samewerking met ander belanghebbendes in die taaldomein sal ’n groter impak 

verseker om uitkomste te bereik

9
Metode van 

verifikasie

Verslae/bywoningsregisters/visuele beelde

10

Beskikbaarheid 

van portefeulje 

van bewys (PVB)

Geverifieerde Bylae A en B wat in MyContent gestoor is

11
Metode van 

berekening

Telling

12 Tipe berekening Niekumulatief 

13
Verslagdoening-

siklus

Jaarliks

14
Gewenste 

prestasie

Op teiken 

15 Tipe aanwyser

Is dit ’n diensleweringsaanwyser?  
X  JA      NEE 

Indien ja, bevestig die PSP- geïntegreerde impakarea(s) wat verbeter sal word 

deur die lewerbare uitset(te) wat deur hierdie aanwyser gemeet word (veelvuldige 

keuses kan ook gemaak word):
X  Huishoudings en menslike ontwikkeling  
X  Samehangende gemeenskappe

 Jeugbetrokkenheid en -gereedheid

 Ekonomiese en groeigeleenthede 

16
Ruimtelike ligging 

van die aanwyser

Getal liggings: 	     Enkele ligging X  Veelvuldige liggings

Omvang:

X  Provinsiaal X  Distrik X  Plaaslike 

    munisipaliteit

 Wyk  Adres

Besonderhede / adres / koördinate:

Vir veelvuldige leweringsliggings, sal dit in die Jaarlikse Bedryfsplan (JBP) gedeel 

word?

 JA X  NEE 

17

Verant-

woordelikheid vir 

aanwyser

Verantwoordelikheidsbestuurder

18
Ruimtelike 

transformasie

Prioriteite vir ruimtelike transformasie: Geen

Beskrywing van ruimtelike impak: Geen
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19

Disaggregasie 

van begunstigdes 

– menseregte-

groepe

Teiken vir vroue: 

Teiken vir jeugdiges:

Teiken vir mense met gestremdhede:

Teiken vir ouer mense:  
x  Nie een van die bogenoemde nie

20

Mediumtermyn-

ontwikkelings-

plan (MTOP)

Bevestig of die lewerbare uitsette wat deur hierdie aanwyser gemeet word, tot die 

volgende strategiese prioriteitsareas in die MTOP bydra: 

•	 Strategiese prioriteit 1: Dryf inklusiewe groei en werkskepping aan

Ekonomiese transformasie en billike insluiting van vroue, jeugdiges en mense met 

gestremdhede vir ’n regverdige samelewing.

•	 Strategiese prioriteit 2: Verminder armoede en pak die hoë lewenskoste aan 

Maatskaplike samehang en nasiebou.

•	 Strategiese prioriteit 3: Bou ’n bevoegde, etiese en ontwikkelingsgerigte staat

o	 ’n Etiese, bevoegde en professionele staatsdiens;

o	 Plasing van geslag, bemagtiging van jeugdiges en mense met gestremdhede in 

die hoofstroom.

21

Provinsiale 

Strategiese Plan 

(PSP) 

x   G4J                                  x  Veiligheid        x  ’n Opgevoede, Gesonde 

    en Sorgsame    

 Innovering, Kultuur en 

    Regeringsbestuur

22

Belangrikste 

lewerbare 

uitsette gemeet 

vir lewering 

Bevordering van veeltaligheid en inklusiwiteit, en versekering van billike taaltoegang 

in regeringsdienste

1
Aanwyser-

nommer

1.2

2 Aanwysertitel Getal projekte wat inheemse tale bevorder

3 Kort omskrywing Bevordering van voorheen benadeelde tale in die Provinsie

4 Doel

Om uitvoering te gee aan artikel 6 en 9 van die Grondwet en die Wes-Kaapse Wet 

op Provinsiale Tale deur klem op die bevordering en gebruik van die inheemse tale 

van die Wes-Kaap te plaas

5
Hoof-

begunstigdes

Gemeenskappe in die Wes-Kaap

6 Databron Verslae, bywoningsregisters, visuele beelde

7 Data-beperkings
Bywoning van projekte kan nie gewaarborg word nie, aangesien dit per uitnodiging 

en vrywillig is

8 Aannames
Samewerking met ander belanghebbendes in die taaldomein sal ’n groter impak 

verseker om uitkomste te bereik

9
Metode van 

verifikasie

Verslae, bywoningsregisters, visuele beelde

10

Beskikbaarheid 

van portefeulje 

van bewys (PVB)

Geverifieerde Bylae A en B wat in MyContent gestoor is

11
Metode van 

berekening

Telling

12 Tipe berekening Niekumulatief 

13
Verslagdoening-

siklus

Jaarliks
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Gewenste 

prestasie

Op teiken 

15 Tipe aanwyser

Is dit ’n diensleweringsaanwyser?  
X  JA      NEE 

Indien ja, bevestig die PSP- geïntegreerde impakarea(s) wat verbeter sal word 

deur die lewerbare uitset(te) wat deur hierdie aanwyser gemeet word (veelvuldige 

keuses kan ook gemaak word):
X  Huishoudings en menslike ontwikkeling  
X  Samehangende gemeenskappe

 Jeugbetrokkenheid en -gereedheid

 Ekonomiese en groeigeleenthede 

16
Ruimtelike ligging 

van die aanwyser

Getal liggings: 	     Enkele ligging X  Veelvuldige liggings

Omvang:

X  Provinsiaal X  Distrik X  Plaaslike 

    munisipaliteit

 Wyk  Adres

Besonderhede / adres / koördinate:

Vir veelvuldige leweringsliggings, sal dit in die Jaarlikse Bedryfsplan (JBP) gedeel 

word?

 JA X  NEE 

17

Verant-

woordelikheid vir 

aanwyser

Verantwoordelikheidsbestuurder

18
Ruimtelike 

transformasie

Prioriteite vir ruimtelike transformasie: Geen

Beskrywing van ruimtelike impak: Geen

19

Disaggregasie 

van begunstigdes 

– menseregte-

groepe

Teiken vir vroue: 

Teiken vir jeugdiges:

Teiken vir mense met gestremdhede:

Teiken vir ouer mense:  
x  Nie een van die bogenoemde nie

20

Mediumtermyn-

ontwikkelings-

plan (MTOP)

Bevestig of die lewerbare uitsette wat deur hierdie aanwyser gemeet word, tot die 

volgende strategiese prioriteitsareas in die MTOP bydra: 

•	 Strategiese prioriteit 1: Dryf inklusiewe groei en werkskepping aan

Ekonomiese transformasie en billike insluiting van vroue, jeugdiges en mense met 

gestremdhede vir ’n regverdige samelewing.

•	 Strategiese prioriteit 2: Verminder armoede en pak die hoë lewenskoste aan 

Maatskaplike samehang en nasiebou.

•	 Strategiese prioriteit 3: Bou ’n bevoegde, etiese en ontwikkelingsgerigte staat

o	 ’n Etiese, bevoegde en professionele staatsdiens;

o	 Plasing van geslag, bemagtiging van jeugdiges en mense met gestremdhede in 

die hoofstroom.

21

Provinsiale 

Strategiese Plan 

(PSP) 

x   G4J                                  x  Veiligheid        x  ’n Opgevoede, Gesonde 

    en Sorgsame    

 Innovering, Kultuur en 

    Regeringsbestuur

22

Belangrikste 

lewerbare 

uitsette gemeet 

vir lewering 

Bevordering van veeltaligheid en inklusiwiteit, en versekering van billike taaltoegang 

in regeringsdienste
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Aanwyser-

nommer

1.3

2 Aanwysertitel Getal formele gesprekvoerings om die WK Taalbeleid te implementeer

3 Kort omskrywing

Komiteevergaderings wat gehou word om die bevordering van die drie amptelike 

tale en voorheen benadeelde tale in die Provinsie, insluitend SA Gebaretaal, te 

bespreek.

4 Doel
Vergaderings gehou om taalaangeleenthede in ooreenstemming met die Wes-

Kaapse Taalbeleid te identifiseer/bespreek

5
Hoof-

begunstigdes

Gemeenskappe in die Wes-Kaap

6 Databron Bywoningsregisters en notules van komiteevergaderings

7 Data-beperkings Kworum nie op vergaderings bereik nie

8 Aannames Voldoende finansiële en menslike hulpbronne

9
Metode van 

verifikasie

Bywoningsregisters en notules van komiteevergaderings

10

Beskikbaarheid 

van portefeulje 

van bewys (PVB)

Geverifieerde Bylae A en B wat in MyContent gestoor is

11
Metode van 

berekening

Telling

12 Tipe berekening Jaareinde 

13
Verslagdoening-

siklus

Kwartaalliks

14
Gewenste 

prestasie

Op teiken 

15 Tipe aanwyser

Is dit ’n diensleweringsaanwyser?  
X  JA      NEE 

Indien ja, bevestig die PSP- geïntegreerde impakarea(s) wat verbeter sal word 

deur die lewerbare uitset(te) wat deur hierdie aanwyser gemeet word (veelvuldige 

keuses kan ook gemaak word):
X  Huishoudings en menslike ontwikkeling  
X  Samehangende gemeenskappe

 Jeugbetrokkenheid en -gereedheid

 Ekonomiese en groeigeleenthede 

16
Ruimtelike ligging 

van die aanwyser

Getal liggings: 	     Enkele ligging X  Veelvuldige liggings

Omvang:

X  Provinsiaal X  Distrik X  Plaaslike 

    munisipaliteit

 Wyk  Adres

Besonderhede / adres / koördinate:

Vir veelvuldige leweringsliggings, sal dit in die Jaarlikse Bedryfsplan (JBP) gedeel 

word?

 JA X  NEE 

17

Verant-

woordelikheid vir 

aanwyser

Verantwoordelikheidsbestuurder

18
Ruimtelike 

transformasie

Prioriteite vir ruimtelike transformasie: Geen

Beskrywing van ruimtelike impak: Geen



28 Wes-Kaapse Taalkomitee • Jaarlikse Prestasieplan vir 2026/27

D

D
E

E
L

 D
: 
B

E
S

K
R

Y
W

IN
G

 V
A

N
 T

E
G

N
IE

S
E

 A
A

N
W

Y
S

E
R

S
 

19

Disaggregasie 

van begunstigdes 

– menseregte-

groepe

Teiken vir vroue: 

Teiken vir jeugdiges:

Teiken vir mense met gestremdhede:

Teiken vir ouer mense:  
x  Nie een van die bogenoemde nie

20

Mediumtermyn-

ontwikkelings-

plan (MTOP)

Bevestig of die lewerbare uitsette wat deur hierdie aanwyser gemeet word, tot die 

volgende strategiese prioriteitsareas in die MTOP bydra: 

•	 Strategiese prioriteit 1: Dryf inklusiewe groei en werkskepping aan

Ekonomiese transformasie en billike insluiting van vroue, jeugdiges en mense met 

gestremdhede vir ’n regverdige samelewing.

•	 Strategiese prioriteit 2: Verminder armoede en pak die hoë lewenskoste aan 

Maatskaplike samehang en nasiebou.

•	 Strategiese prioriteit 3: Bou ’n bevoegde, etiese en ontwikkelingsgerigte staat

o	 ’n Etiese, bevoegde en professionele staatsdiens;

o	 Plasing van geslag, bemagtiging van jeugdiges en mense met gestremdhede in 

die hoofstroom.

21

Provinsiale 

Strategiese Plan 

(PSP) 

x   G4J                                  x  Veiligheid        x  ’n Opgevoede, Gesonde 

    en Sorgsame    

 Innovering, Kultuur en 

    Regeringsbestuur

22

Belangrikste 

lewerbare 

uitsette gemeet 

vir lewering 

Bevordering van veeltaligheid en inklusiwiteit, en versekering van billike taaltoegang 

in regeringsdienste
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Ulwimi lumisela ukufikelela. Ukufikelela kumisela 

amathuba

ENtshona Koloni, ukusetyenziswa kweelwimi ezininzi 

asikokuzibophelela okungokomfuziselo, sisinyanzelo 

somgaqosiseko nesinyanzeliso sobuchule. IKomiti 

yeeLwimi yeNtshona Koloni (WCLC) iqinisekisa 

ukuba ukusetyenziswa kwesiBhulu, isiNgesi, isiXhosa, 

noLwimi lokuThetha ngeZandla loMzantsi Afrika 

akuhlonitshwa nje kuphela kodwa kuhambele phambili 

ngenkuthalo ekusebenzeni kukarhulumente.

IsiCwangciso sokuSebenza soNyaka sika2026/27 

someleza ukuzibophelela kwethu kurhulumente 

okwaziyo ukusebenza, oneenqobo ezisesikweni, 

nogxile ebantwini. Unxibelelwano lukarhulumente 

kufuneka lufikeleleke, lubandakanyeke kwaye 

luhambelane neWestern Cape Provincial Languages 

Act. Ukubeka iliso kunye noxanduva ngundoqo kulo 

myalelo.

Ukwamkelwa ngokusesikweni koLwimi lokuThetha 

ngeZandla loMzantsi Afrika njengolwimi 

olusemthethweni kubonisa isiganeko esiyimbali. 

Ukuphunyezwa kufuneka ngoku kulandele 

ukuqatshelwa. IWCLC iya kuqhubeka nokuxhasa 

amanyathelo asebenzayo omeleza ukufikeleleka 

nokubandakanywa kolwimi, ngakumbi kubantu 

abakhubazekileyo.

INGXELO YEGUNYA ELILAWULAYO 

Ulwimi lukwayintsika yokugcina ilifa lemveli. 

Ukukhusela kunye nokuphakamisa iilwimi zesintu, 

ngakumbi ezo zezizwe zamaSan namaKhoi, 

zikhusela inkumbulo yenkcubeko kunye nobuni 

babo. Ngaphandle kolwimi, inkcubeko iyancipha. 

Ngolwimi, uluntu luyakhula. Ngokuhambelana 

nePotfoliyo yokuKhula kweMisebenzi, ukukhuthazwa 

kweenkonzo zolwimi ezifana noguqulo, utoliko, kunye 

nokusebenza kolwimi kudala iindlela zobungcali kunye 

nentathonxaxheba yezoqoqosho, ngakumbi kulutsha 

nabasetyhini. Ukubandakanywa kolwimi kunciphisa 

imiqobo kumathuba kwaye komeleza umanyano 

loluntu.

Le APP ibonisa iziko elizinikele kwiziphumo 

ezilinganisekayo, uqeqesho lweziko, kunye 

nempembelelo enentsingiselo. Ngobudlelwane 

obuliqilima neDCAS, iPanSALB, kunye noluntu, 

iWCLC iza kuqhubeka nokuqhubela phambili isidima, 

ubandakanyo, nomanyano kwiNtshona Koloni iphela.

U-Ricardo Mackenzie 

UGunyaziwe woLawulo

Matshi 2026
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I-APP yeWCLC yonyakamali ka2026/27 ibonisa 

ukuzibophelela kwethu okuqhubekayo ekukhuthazeni 

iilwimi ezininzi kunye nokubandakanywa kwezentlalo 

kulo lonke eleNtshona Koloni. Umgaqo-nkqubo 

weeLwimi weNtshona Koloni uchonga ukungafani 

kweelwimi njengenxalenye ebalulekileyo 

ekuphuculeni ubumbano lwentlalo, ukukhuthaza 

ubudlelwane boluntu, kunye nokuhlonipha isidima 

sabo bonke abahlali kweli phondo. Ukukhokelwa 

ngumbono wethu - ukuxhotyiswa kwabo bonke 

abantu eNtshona Koloni ngolwimi, ukuphuculwa 

kwesidima somntu ngokuhloniphana ngolwimi, kunye 

nokukhuthazwa kweelwimi ezininzi, iWCLC ihlala 

izibophelele ekuqinisekiseni ukuba ulwimi lusebenza 

njengebhulorho eya kumathuba kunokuba ngumqobo.

Ukuthobela isigunyaziso sayo sowiso-mthetho, iWCLC 

ibeka iliso, ilawula, kwaye ikhuthaza ukusetyenziswa 

kweelwimi ezintathu ezisemthethweni zeli phondo: 

isiXhosa, isiBhulu nesiNgesi ngelixa iqhubela phambili 

kwaye ikhuthaza iilwimi zemveli ezifana nesiKhoi, 

isiNama, nesiSan, kunye neSASL. Le misebenzi inceda 

ukukhusela imigaqosiseko yokulingana, ukufikelela, 

kunye nokubandakanywa.

Iinjongo zethu zobuchule zexesha lokucwangcisa 

ziquka ukuqhubela phambili ukugcinwa kolwimi, 

ukubuyiselwa, kunye nokukhuthaza. Siza kwandisa 

amaphulo ethu okufikelela ekuhlaleni ukukhulisa 

ulwazi ngokubaluleka kokwahluka kweelwimi, 

ukomeleza intsebenziswano, kunye nokusebenzisana 

nabathathi-nxaxheba abaphambili, kubandakanya 

iSebe leMicimbi yeNkcubeko neMidlalo (DCAS), iBhodi 

yeeLwimi yoMzantsi Afrika (PanSALB), kunye noluntu. 

Obu budlelwane bubalulekile ekufezekiseni iziphumo 

kunye nezalathiso zokusebenza ezichazwe kuleAPP, 

kunye negalelo kwiinjongo zesiCwangcisoqhinga 

sePhondo (ka2025 - 2030) kunye nesiCwangciso 

soPhuhliso lweXesha eliPhakathi (MTDP) (ka2024 - 

2029).

Ndiyakuvuyela ukuqinisekisa ukuzibophelela 

kwethu kulawulo olulungileyo, ukungafihli nto, 

kunye nokuziphendulela ekuphunyezweni kwesi 

sicwangciso. I-WCLC iza kuqhubeka ivelisa izinto 

ezintsha ize ilungelelanise imiceli mngeni namathuba 

amatsha, ngoxa ikwaqinisekisa ukuba umsebenzi 

wethu unegalelo elibonakalayo kuphuhliso loluntu 

oludibeneyo, olubandakanya wonke umntu, nolunikwe 

amandla.

Ndibulela ngokunyanisekileyo kumalungu azinikeleyo 

eWCLC ngokuzinikela kwawo okungagungqiyo. 

Ndijonge phambili ekuqhubekeni neenzame zethu 

zokusebenzisana ukufezekisa iinjongo zequmrhu 

kunye nokuqhubela phambili umbono wethu esabelana 

ngawo. Ndiyabulela ngokunyanisekileyo kwiYunithi 

yeeLwimi leDCAS ngenkxaso yayo eqhubekayo, 

kwiPanSALB ngentsebenziswano yayo, kunye 

noMphathiswa uRicardo Mackenzie, ngesikhokelo 

sakhe esiqhubekayo kunye nobunkokheli. Njengoko 

siqhubela phambili, yanga iWCLC ingaqhubeka 

ixhasa iinjongo zokuKhathalela, uBuchule, 

uXanduva, ukuNyaniseka, ukuQalisa iziNto eziNtsha, 

nokuPhendula njengoko inceda abantu baseNtshona 

Koloni ngamandla amazwi. Njengoko uNelson 

Mandela watsho ngokucacileyo, “Ayisosithethe 

sam ukusebenzisa amagama lula. Ukuba iminyaka 

engamashumi amabini anesixhenxe entolongweni iye 

yasinceda ngandlel’ ithile, yayikukusebenzisa ukuthula 

kobulolo ukusenza siqonde indlela amazwi axabiseke 

ngayo nendlela intetho yokwenene enempembelelo 

ngayo kwindlela abantu abaphila nabafa ngayo.”

U-Genevieve Lentz

USihlalo weKomiti yeeLwimi yeNtshona Koloni

Egameni leGunya elinoXanduva 

Matshi 2026

INGXELO YEGUNYA ELINOXANDUVA 
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UKUSAYINA NGOKUSEMTHETHWENI  

Kuqinisekisiwe ukuba esi siCwangciso sokuSebenza soNyaka:

•	 siphuhliswe yiWCLC phantsi kwesikhokelo sikaMphathiswa uRicardo Mackenzie

•	 sijonga zonke iipolisi ezifanelekileyo, imithetho neminye imimiselo apho iWCLC inoxanduva

•	 sibonisa ngokuchanekileyo iziphumo kunye neziphumo eziza kuzama ukufezekiswa yiWCLC kwixesha 

ka2026/27.

U-Brenda Rutgers

IGosa eliyiNtloko lezeMali (CFO)

U-Genevieve Lentz

USihlalo weKomiti yeeLwimi yeNtshona Koloni

Egameni leGunya elinoXanduva

U-Guy Redman

IGosa eliNika iNgxelo IeSebe leMicimbi yeNkcubeko neMidlalo 

Ivunyiwe ngu:     

U-Ricardo Mackenzie 

IGunya eliLawulayo leKomiti yeeLwimi yeNtshona Koloni

Matshi 2026
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IZISHUNQULELO 

I-APP IsiCwangciso SokuSebenza SoNyaka 

I-CFO IGosa eliyiNtloko lezeMali 

I-CSVR IZiko loPhononongo loBundlobongela noXolelwaniso

I-CWP INkqubo yoMsebenzi woLuntu 

I-DCAS ISebe leMicimbi yeNkcubeko neMidlalo

I-G4J Ukukhula kweMisebenzi

I-MEC llungu leBhunga eliLawulayo

I-MTDP IsiCwangciso ooPhuhliso seSigaba esiPhakathi

I-NDP IsiCwangciso soPhuhliso seSizwe 

I-PanSALB Ibhodi yeeLwimi zoMzantsi Afrika

I-PFMA UMthetho woLawulo lweMali kaRhulumente, ka1999

I-PLC IKomiti yeeLwimi yePhondo 

I-PSP IsiCwangcisoqhinga SePhondo

I-SASL Ulwimi lweZandla lwaseMzantsi Afrika

I-SDGs Iinjongo zoPhuhliso oluZinzileyo

I-WCG URhulumente weNtshona Koloni

I-WCLC IKomiti yeeLwimi yeNtshona Koloni
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1.	 UTSHINTSHO KUMGAQONKQUBO OFANELEKILEYO 

OWISOMTHETHO NEEPOLISI

1.1	 Imiyalelo yoMgaqosiseko

Icandelo Ingcaciso

UMgaqosiseko weRiphablikhi yoMzantsi Afrika, ka1996

Icandelo 6(3), (4) no- 

(5): Ulwimi

URhulumente waseNtshona Koloni kufuneka, ngamanyathelo omthetho kunye 

namanye amanyathelo, alawule kwaye abeke iliso ekusetyenzisweni kweelwimi 

ezisemthethweni. Zonke iilwimi ezisemthethweni kufuneka zihlonitshwe 

ngokulinganayo kwaye kufuneka ziphathwe ngokulinganayo. I-WCLC isebenzisana 

ne-PanSALB ukukhuthaza iilwimi ezintathu ezisemthethweni zephondo kunye 

nokwenza iimeko zophuhliso kunye nokusetyenziswa kweelwimi zesiKhoi, isiNama 

kunye nesiSan kunye ne-SASL. 

I-WCLC, ngokubambisana neDCAS, inoxanduva lokubeka iliso kunye nokuvavanya 

ukuphunyezwa koMgaqonkqubo weeLwimi weNtshona Koloni, owamkelwe ngo2001, 

kwaye kufuneka unike ingxelo kwiPalamente yePhondo leNtshona Koloni ngalo 

myalelo ubuncinane kube kanye ngonyaka. I-DCAS iyayongamela iWCLC kwaye 

inika iqumrhu inkxaso yezolawulo neyezezimali. 

Icandelo 30: Ulwimi 

nenkcubeko

I-WCLC iququzelela amathuba okuba abantu baseNtshona Koloni basebenzise 

amalungelo abo olwimi nenkcubeko ngeenkqubo kunye neeprojekthi ezibonakalisayo 

nezixhasayo.

ICandelo 31: Uluntu 

lweNkcubeko, unqulo 

kunye nolwimi

I-WCLC kufuneka iqinisekise ukuba iinkqubo kunye neeprojekthi zayo zihlonipha 

inkcubeko eyahlukeneyo yabemi beNtshona Koloni.

ICandelo 41: Imigaqosi-

seko karhulumente 

wentsebenziswano 

kunye nobudlelwane 

phakathi 

kukarhulumente

I-WCLC isebenzisana nawo onke amacandelo karhulumente ekwenzeni umsebenzi 

wayo.

IShedyuli 4: IiNdawo 

eziSebenzayo 

zoBuchule 

boWisomthetho 

lweSizwe kunye 

nePhondo

Ngokumalunga nomgaqonkqubo weelwimi kunye nokulawulwa kweelwimi 

ezisemthethweni kangangokuba imiqathango yecandelo 6 lomGaqo-siseko inika 

ngokucacileyo ubuchule bowisomthetho kwiPalamente yePhondo leNtshona Koloni, 

iWCLC isebenza ngokusondeleyo neSebe lesizwe lezeMidlalo, uBugcisa kunye 

neNkcubeko kunye namaziko karhulumente anxulumene nemicimbi yomgaqonkqubo 

weelwimi.

Icandelo 195: 

Imilinganiselo esisiseko 

kunye nemigaqo 

elawula ulawulo loluntu

Amagosa eDCAS anoxanduva lokuxhasa ukwenziwa komyalelo weWCLC kufuneka 

aqinisekise ukusetyenziswa kwezibonelelo ngokufanelekileyo, kwezoqoqosho 

nangokufanelekileyo. Oku kuthetha ukuba iinkqubo ezenziwa kwicandelo 

likarhulumente kufuneka zivelise izibonelelo eziphezulu ngexabiso eliphantsi kakhulu.

UMgaqosiseko weNtshona Koloni, ka1997 (uMthetho 1 ka1998)

Icandelo 5 Ngeenjongo zikaRhulumente weNtshona Koloni: 

a.	 iilwimi ezisemthethweni zephondo, ezizezi, isiNgesi, isiXhosa nesiBhulu, kufuneka 

zisetyenziswe; kwaye

b.	 iilwimi kufuneka zifumane ubume obulinganayo.

I-WCLC kufuneka ibeke esweni ukusetyenziswa kwesiXhosa, isiBhulu nesiNgesi 

eNtshona Koloni. 

ICANDELO A: UGAQOSISEKO WETHU
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1.2	 Imiyalelo yoWisomthetho

Umthetho Isalathiso Ingcaciso

uMgaqosiseko

Ishumi 

elinesibhozo

Ulungiso

Umthetho

UMthetho 

3 ka2023

UMthetho ulungisa icandelo 6 loMgaqosiseko weRiphablikhi yoMzantsi 

Afrika, 1996, ngokongezwa koLwimi lweZandla loMzantsi Afrika njengolunye 

lweelwimi ezisemthethweni zoMzantsi Afrika.

UMthetho 

weBhodi 

yeeLwimi 

zoMzantsi Afrika

UMthetho 

59 ka1995

Phakathi kwezinye izinto, lo Mthetho umisela ukuba iBhodi yeeLwimi yoMzantsi 

Afrika (PanSALB) kufuneka iseke iKomiti yeeLwimi yePhondo (PLC) kwiphondo 

ngalinye. I-WCLC yamkelwa yiPanSALB njenge-PLC yayo yeNtshona Koloni. 

Inika iPanSALB iingcebiso malunga nemicimbi yolwimi kwiphondo.

UMthetho 

woKhuseleko 

loLwazi loBuqu 

(POPIA)

UMthetho 

4 ka2013 

UMthetho ukhuthaza ukukhuselwa kolwazi lomntu oluqhutywa ngamaqumrhu 

karhulumente nawabucala; ukwazisa iimeko ezithile ukuze kubekho iimfuno 

ezincinci zokusetyenzwa kolwazi lomntu. Ukongeza, lo Mthetho ubonelela 

ngokusekwa koMlawuli woLwazi ukuba asebenzise amagunya athile kwaye 

enze imisebenzi ethile kunye nemisebenzi ngokwalo Mthetho kunye noMthetho 

wokuKhuthaza ukuFikelela kuLwazi, ka2000.

Lo Mthetho ubonelela ngokukhutshwa komgaqo wokuziphatha; kumalungelo 

abantu malunga nonxibelelwano lwe-elektroniki olungafunekiyo kunye 

nokwenza izigqibo ngokuzenzekelayo; ukulawula ukuhamba kolwazi lomntu 

ngaphesheya kwemida yeRiphabhlikhi; kunye nokubonelela ngemicimbi 

enxulumene nayo.

UMthetho 

woLawulo 

lweMali 

kaRhulumente 

(PFMA) 

UMthetho 

1 ka1999 

I-WCLC kufuneka ingenise iingxelo zekota nezonyaka malunga nokuhanjiswa 

kwendlela eqhuba ngayo kunye neengxelo zemali eziphicothiweyo ezisekelwe 

kwiinjongo zonyaka ezijoliswe kuzo kunyakamali ngamnye. 

UMthetho 

weBhunga 

laBasebenzi 

boLwimi 

baseMzantsi 

Afrika, ka2014.

UMthetho 

8 ka2014

IBhunga laBasebenzi boLwimi loMzantsi Afrika, elasekwa kweyeThupha 2025, 

ligunyazisiwe ukuba libhalise kwaye livume abasebenzi beelwimi, liphumeze 

umgaqo wokuziphatha, nokulawula ukusetyenziswa kweelwimi.

UMthetho 

wobuNkokheli 

beMveli kunye 

nobuKhoi-San

uMthetho 

3 ka2019

Lo Mthetho unikezela: 

•	 ukwamkelwa koluntu lwemveli noluntu lwamaKhoi-San, izikhundla 

zobunkokheli kunye nokurhoxiswa kokwamkelwa okunjalo;

•	 imisebenzi kunye neendima zeenkokheli zemveli kunye neenkokheli 

zamaKhoi-San;

•	 ukwamkelwa, ukusekwa, imisebenzi, iindima kunye nolawulo lwamabhunga 

obukhosi okanye obukumkanikazi, amabhunga amakhulu emveli, amabhunga 

emveli, amabhunga eKhoi-San kunye namabhunga amancinci emveli, kunye 

nenkxaso kumabhunga anjalo;

Icandelo Ingcaciso

Icandelo 5 

(iyaqhubeka)

I-WCLC kufuneka iphumeze amanyathelo asebenzayo naqinisekileyo okunceda 

ukuphakamisa imeko kunye nokuqhubela phambili ukusetyenziswa kwezo lwimi 

zemveli zeNtshona Koloni apho imeko kunye nokusetyenziswa kwazo kuye 

kwancitshiswa ngokwembali.

Icandelo 81(d) Urhulumente weNtshona Koloni kufuneka amkele kwaye aphumeze imigaqonkqubo 

yokukhuthaza ngenkuthalo kunye nokugcina intlalontle yabantu baseNtshona Koloni, 

kubandakanya imigaqonkqubo ejolise ekufezekiseni ukukhuthazwa kokuhlonelwa 

kwamalungelo oluntu lwenkcubeko, unqulo kunye nolwimi eNtshona Koloni.
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Umthetho Isalathiso Ingcaciso

UMthetho 

wobuNkokheli 

beMveli kunye 

nobuKhoi-San 

(continued)

uMthetho 

3 ka2019

•	 ukusekwa, ukubunjwa nokusebenza kweNdlu yeSizwe yeeNkokheli zeMveli 

kunye neeKhoi-San; 

•	 ukusekwa kwezindlu zamaphondo zeenkokheli zemveli kunye neenkokheli 

zamaKhoi-San;

•	 ukusekwa kunye nokwakhiwa kwezindlu zasekuhlaleni zeenkokheli zemveli 

kunye neenkokheli zamaKhoi-San;

•	 ukusekwa nokusebenza kwe Khomishini yeMicimbi yamaKhoi-San;

•	 umgaqo wokuziphatha wamalungu eNdlu yeSizwe, izindlu zamaphondo, 

izindlu zasekuhlaleni kunye nawo onke amabhunga emveli nawamaKhoi-

San; kunye

•	 kunye namagunya olawulo oMphathiswa neeNkulumbuso.

UMthetho woku-

Setyenziswa 

kweeLwimi 

ezise-

Mthethweni

UMthetho 

12 ka2012

Lo Mthetho usebenza ngokukodwa kumasebe kazwelonke, kumaqumrhu 

karhulumente kazwelonke nakumashishini karhulumente kazwelonke. Ukuba 

imiba yoMthetho ibinokuba neempembelelo kumgaqonkqubo weelwimi 

nokusetyenziswa kolwimi eNtshona Koloni, iWCLC ibiya kuba negunya 

lokudlala indima. 

UMthetho 

weeLwimi 

zePhondo 

leNtshona Koloni

UMthetho 

13 ka1998

I-WCLC kufuneka, phakathi kwezinye izinto: 

•	 ibeka esweni ukusetyenziswa kwesiBhulu, isiNgesi nesiXhosa nguRhulumente 

weNtshona Koloni

•	 yenza iingcebiso kwiMEC (iLungu leBhunga eliLawulayo) kunye nePalamente 

yePhondo malunga nawo nawuphi na umthetho ocetywayo okanye okhoyo, 

ukutyenziswa kunye nomgaqonkqubo ochaphazela ulwimi eNtshona Koloni

•	 ukukhuthaza ngenkuthalo umgaqo wokusetyenziswa kweelwimi ezininzi

•	 ukukhuthaza ngenkuthalo uphuhliso lweelwimi zemveli ebezikade zibekwe 

bucala

•	 ukucebisa uMEC kunye neKhomishini yeNkcubeko yeNtshona Koloni 

ngemicimbi yolwimi kwiPhondo

•	 ukucebisa iPanSALB ngemicimbi yolwimi eNtshona Koloni.

1.3	 Imiyalelo yeepolisi

IPolisi Ingcaciso

Umgaqo wokuziphatha 

wamalungu eWCLC 

Injongo ephambili yoMgaqo kukukhuthaza ukuziphatha okungumzekelo 

phakathi

IsiCwangciso soLawulo 

loMngcipheko weShishini 

kunye nesiCwangciso 

sokuPhunyezwa

Ukuphumeza iimfuno zePFMA, uMthetho 1 ka1999, icandelo 51(1)(a)(i) echaza 

ukuba igunya elinoxanduva kufuneka liqinisekise ukuba iqumrhu liye kwaye 

ligcina inkqubo esebenzayo, enobuchule, ecacileyo nengenakufihla lwazi 

yezemali kunye nomngcipheko wolawulo nolawulo lwangaphakathi.

Amagunya eziMali Ugunyaziso lwamagunya olukhutshwe yiGunya elinoXanduva ngokwecandelo 

44(1) nelama44(2) loMthetho woLawulo lweMali kaRhulumente, ka1999. 

IsiCwangciso sokuThintela 

Ubuqhetseba 

Umgaqonkqubo unikezela ngeendlela zokuphendula zokunika ingxelo 

yokuphanda nokusombulula iziganeko zobuqhetseba ezichaphazela Iqumrhu.

Isakhelo sezinto 

eziphathekayo 

IGosa elinoXanduva kufuneka liphuhlise kwaye livumelane 

nesicwangcisonkqubo kunye neGosa eliLawulayo malunga nesakhelo 

semigangatho eyamkelekileyo yezinto eziphathekayo kunye nokubaluleka 

ngokubonisana nabaphicothizincwadi bangaphandle.

Isakhelo seNkqubo yoLwimi 

yeSizwe (ka2003)

Lo mgaqonkqubo ubonelela ngesikhokelo sesizwe sokusetyenziswa 

kwemimiselo yoMgaqosiseko kunye nezigunyaziso zomthetho kuwo onke 

amaziko karhulumente, kubandakanya neWCLC. Ikwabeka imigaqo kunye 

neendlela zokuphumeza ekufuneka zilandelwe.
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IPolisi Ingcaciso

Umvuzo waMalungu Ukuququzelela intlawulo kumalungu eWCLC atyunjiweyo ukuba aye 

kwiinkomfa, iiprojekthi, iintlanganiso, kunye neendibano zocweyo egameni 

leQumrhu.

Amagunya eSCM Ugunyaziso lwamagunya olukhutshwe yiGunya elinoXanduva ngokwecandelo 

44(1) nelama-44(2) loMthetho woLawulo lweMali kaRhulumente, ka1999.

ULawulo lweKhonkco 

loNikezelo

Ukulawula ulawulo lweshishini lokubonelela kwiQumrhu.

Umgaqonkqubo weeLwimi 

weNtshona Koloni 

(upapashwe kwiGazethi 

yePhondo njengePN 

369/2001 ye27 kweyeNkanga 

2001)

I-WCLC inyanzelekile ukuba ibeke esweni ukuphunyezwa kwalo mgaqonkqubo.

2.	 UMXHOLO WOMGAQONKQUBO WAMAZWE NGAMAZWE 
NOWESIZWE 

Isicwangcisoqhinga seminyaka emihlanu seli qumrhu 

sihambelana neMTDP 2024 – 2029, esebenza 

njengesikhokelo sokuphunyezwa kwesiCwangciso 

soPhuhliso sikaZwelonke (NDP). I-NDP inombono 

woMzantsi Afrika okhululekileyo kubuhlwempu 

nokungalingani ngowama2030. Ikwaqonda nendima 

eguqulayo yobugcisa, inkcubeko, nelifa lemveli 

ekukhuthazeni ubumbano lwentlalo, ukungakhethi, 

kunye nokwakha isizwe, njengoko kuchaziwe 

kwisiCwangciso soPhuhliso sikaZwelonke: Umbono 

ka2030.

Ukongeza, umsebenzi wequmrhu ukhokelwa ziinjongo 

zoPhuhliso oluZinzileyo zeZizwe eziManyeneyo 

(SDGs), eziziinjongo ezili17 zehlabathi eziphelelisa 

iNDP kunye nesiCwangcisoqhinga sePhondo. Eyona 

nto iphambili kwigunya leWCLC kukukhuthaza, 

ukuphuhlisa nokugcina iilwimi, kungekuphela nje 

njengezixhobo zokunxibelelana kodwa kunye 

nokubonakaliswa okubalulekileyo kwesazisi 

senkcubeko nelifa lemveli. Lo msebenzi unegalelo 

ngqo kwezi njongo ziphambili zichazwe ngezantsi 

kwiNDP nakwiSDGs.



10 IKomiti yeeLwimi yeNtshona Koloni • IsiCwangciso sokuSebenza soNyaka ka2026/27

A

IC
A

N
D

E
L

O
 A

: 
U

G
A

Q
O

S
IS

E
K

O
 W

E
T

H
U

 

2.1	 I-Ajenda yeAfrika ka2063 
Umsebenzi weWCLC nawo uhambelana 

ngokusondeleyo neAjenda yeAfrika ka2063, isikhokelo 

sobuchule esijolise ekuguquleni ilizwekazi ngokukhula 

okungakhethiyo nophuhliso oluzinzileyo. Eyona nto 

iphambili kule ajenda kukukhuthaza, ukuphuhlisa 

nokugcina iilwimi zaseAfrika, ezixhaswa yiWCLC.

I-Ajenda 2063 ibalaselisa ukubaluleka kokwahluka 

kweelwimi njengelitye eliphambili lemveli 

yenkcubeko, isazisi, kunye nekratshi ekuhlaleni. 

Ngokuxabisa nokuvuselela iilwimi zaseAfrika, iWCLC 

inegalelo ekomelezeni iingcambu zenkcubeko 

nasekukhuthazeni imvakalelo ekwabelwana ngayo 

yokuziva usekhaya.

Ngaphezu koko, i-ajenda ikhuthaza imfundo 

esemgangathweni equka iilwimi zaseAfrika, eqonda 

ukuba ukufunda ngolwimi lomntu lweenkobe 

kuphucula ukufikelela kwimfundo, kuphucula ukufunda 

nokubhala, kwaye kukhokelela kwiziphumo ezingcono 

zemfundo. Iinzame zequmrhu kule ndawo zixhasa 

ngokuthe ngqo ezi njongo. Ukukhuthazwa kweelwimi 

ezininzi kudlala indima ebalulekileyo ekuphuculeni 

ubumbano loluntu, ukukhuthaza ukuhloniphana kunye 

nokuqonda phakathi kweentlanga ezahlukeneyo 

kunye noluntu lweelwimi. Oku kubalulekile ekwakheni 

uxolo nozinzo kwilizwekazi lonke.

2.2	 Isishwankathelo seMTDP  
ka2024-2029

I-MTDP isebenza njengesicwangciso sobuchule 

seminyaka emihlanu soLawulo lwesi7 loMzantsi Afrika, 

esekwe phantsi koRhulumente woManyano lweSizwe 

emva konyulo jikelele olubanjwe nge29 kuCanzibe 

2024. Inika isikhokelo sokuphunyezwa kweNDP, 

ihambelana neenjongo zayo ezipheleleyo ngelixa 

igxininisa kakhulu kwiziphumo zophuhliso kunye 

nokukhula koqoqosho okubandakanya wonke umntu.

Ukutshintsha iSikhokelo seCebo seXesha eliPhakathi 

(MTSF) sangaphambili, iMTDP yazisa indlela egxile 

ngakumbi, ibeka phambili amanyathelo ambalwa, 

anefuthe eliphezulu ayilelwe ukuzisa iziphumo 

ezinokulinganiswa. Yamkelwa yiKhabhinethi uLekgotla 

nge29 kweyoMqungu 2025 kwaye ihlelwe malunga 

nezinto ezintathu eziphambili zobuchule:

1.	 Ukukhula okubandakanya kunye nokudalwa 

kwemisebenzi (into ephambili kuQwalaselo) – 

ukuqhuba ungenelelo lwezoqoqosho kuwo onke 

amacandelo karhulumente.

2.	 Ukunciphisa ubuhlwempu kunye nokujongana 

neendleko eziphezulu zokuphila – ukuqinisekisa 

ukhuseleko lwentlalo kunye nokubandakanywa 

kwezoqoqosho.

3.	 Ukwakha imeko enobuchule, yokuziphatha kunye 

nophuhliso – ukuphucula ulawulo, umthetho 

kunye nocwangco, kunye nokuvumela iziseko 

zophuhliso.

 

I-WCG ilungelelanisa izicwangciso zayo nezinto 

eziphambili kwiMTDP ngelixa igcina amagunya ayo 

ephondo ngesiCwangcisoqhinga sePhondo (PSP) 

kunye nesiCwangcisoqhinga soPhunyezo lwePhondo 

(PSIP).

•	 Ukukhula kwezoQoqosho nokuDalwa 

kweMisebenzi: I-WCG iza kuba negalelo 

ngokusebenzisa imigaqonkqubo yezoqoqosho 

yephondo, umtsalane wotyalomali, uphuhliso 

lwezakhono, kunye neeprojekthi zeziseko 

zophuhliso ezixhasa ingqwalasela yesizwe 

ekukhuleni okubandakanyayo.

•	 Ukunciphisa ubuhlwempu kunye nokungenelela 

kwezentlalo: Iinkqubo zophuhliso lwentlalo 

zeWCG, amanyathelo ezempilo, kunye nohlaziyo 

lwezemfundo ziya kuhambelana nokugxininiswa 

kwesizwe ekunciphiseni iindleko zokuphila.

•	 Ukwakha uRhulumente oNobuchule: Ukuqalisa 

izinto ezintsha kulawulo lweWCG, ukusebenza 

kakuhle kokuhanjiswa kweenkonzo, kunye 

nezikhokelo zolawulo ziya kuxhasa injongo 

yesizwe yokomeleza amandla eziko kunye 

nobunkokheli bokuziphatha.

Igalelo leWCLC ekufezekiseni ezi zinto zintathu ziphambili kwiMTDP limi ngolu hlobo lulandelayo:

ICebo eliPhambili 

leMTDP

Igalelo leWCLC

ICebo eliPhambili 1: 

Ukukhula 

okubandakanya 

wonke umntu 

kunye nokudalwa 

kwemisebenzi

Ngokukhuthaza ukusetyenziswa kweelwimi zemveli nezicalulwayo kunxibelelwano 

loluntu, iWCLC inokunceda ukususa izithintelo zolwimi ezithintela abemi abaninzi 

ekufumaneni amathuba ezoqoqosho, iinkonzo zikarhulumente, kunye nolwazi 

olunxulumene nomsebenzi.

Ukuxhasa nokukhuthaza ukukhula kweenkonzo zolwimi (umzekelo, ukuguqulela, 

ukutolika, iSASL) kunokudala imisebenzi kunye neendlela zobungcali, ngakumbi 

kulutsha nakubasetyhini.
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ICebo eliPhambili 

leMTDP

Igalelo leWCLC

ICebo eliPhambili 2: 

Ukunciphisa 

ubuhlwempu kunye 

nokujongana neendleko 

eziphezulu zokuphila

I-WCLC inokuba negalelo kule nto iphambili ngokukhuthaza ikratshi kwilifa leelwimi 

nelenkcubeko, ngaloo ndlela ikhuthaza intsebenziswano yoluntu nokuzixabisa, 

eziyimfuneko ukuze kuqine ekuhlaleni kwiindawo ezixinzelelekileyo kwezoqoqosho. 

ICebo eliPhambili 3: 

Yakha ilizwe 

elinobuchule, 

elisesikweni kunye 

nophuhliso

I-WCLC inokuba negalelo ekomelezeni imeko enobuchule kunye nophuhliso 

ngokukhuthaza ukungakhethi kulwimi, ngaloo ndlela iqinisekisa ukuba unxibelelwano 

kunye neenkonzo zikarhulumente ziyafikeleleka kuzo zonke iilwimi ezisemthethweni 

kunye nezemveli. Oku kukhuthaza ukungafihli nto, ukuphendula, nokuzibandakanya 

kwabemi. Ngokukhuthaza ukuphunyezwa komgaqo-nkqubo weelwimi, ukuqeqeshwa 

kwabaqeqeshi beelwimi, kunye nokukhuthaza imigangatho yokuziphatha 

kunxibelelwano loluntu, iWCLC inceda ukwakha ulawulo oluphendulayo, olujolise 

ebantwini olubonisa ukwahluka kunye neenqobo zoMzantsi Afrika. 

3.	 UMXHOLO WOMGAQONKQUBO WEPHONDO
3.1	 IsiCwangciso-qhinga sePhondo (PSP) ka2025-30 
I-PSP ichaza izinto eziphambili kunye neenjongo zeWCG kwiminyaka emihlanu ezayo. Inika ulwalathiso 

oluphangaleleyo lwenyathelo likarhulumente, ijolise kwiziphumo ezijolise ebantwini ezenza utshintsho 

olunentsingiselo kubahlali

Ushwankathelo lwesiCwangcisoqhinga sePhondo lowama2025-2030
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3.2	 IiPotfoliyo zePhondo 
Ukuphunyezwa kwePSP kuqhutywa ziipotfoliyo ezine zePhondo. Iipotfoliyo zizihlwele zamaSebe anika 

ulwalathiso lobuchule kunye nokulungelelanisa iinzame zokuphumeza iinkqubo ezihambelana nezinto 

eziphambili zikaRhulumente weNtshona Koloni. Ezi zinto zibalulekileyo zibandakanya iindawo zemigaqonkqubo 

yezoqoqosho, ukhuseleko, ezentlalo nezamaziko.

Iipotifoliyo zibeka iliso zize ziqhube iiprojekthi neenkqubo eziphambili, ziqinisekisa indlela edibeneyo 

nelungelelanisiweyo yokufezekisa iziphumo ekwabelwana ngazo. ISebe ngalinye linegalelo kwipotfoliyo enye 

okanye ezingaphezulu ngokuphumeza ungenelelo ekujoliswe kulo oluxhasa ifuthe elijoliswe kulo lepotfoliyo.

Iipotfoliyo ezine zobuchule zezi:	   

UkuKhula 

kweMisebenzi 

INtshona Koloni iphumeza ukukhula koqoqosho oludala 

ukuzithemba, ithemba, namathuba okuphumelela.

ULuntu 

oluneMfundo, 

oluneMpilo, 

noluKhathalayo 

Wonke umntu unokufikelela kwithuba lokuphila ubomi 

obusempilweni, ubomi obunenjongo, nobunesidima kuluntu 

olungakhethiyo.

Ukhuseleko INtshona Koloni luluntu oluzinzileyo nolukhuselekileyo.

Ukuqalisa 

iziNto eziNtsha, 

iNkcubeko, kunye 

noLawulo 

I-WCG liziko elijolise ebantwini eliqulunqa ngobuchule, 

ngokufanelekileyo, nangentsebenziswano izibonelelo 

zokunikezelwa kweenkonzo.

Iindawo ezineMpembelelo eziDityanisiweyo

Ukwandisa ukusebenza kwamangenelelo karhulumente, iPSP ilandela indlela yobomi kunye neenkqubo. Oku 

kuthetha ukuba imigaqonkqubo neenkqubo ziqwalasela iimfuno noxanduva lwabahlali ukususela ebuntwaneni 

ukuya ebudaleni, ukuqinisekisa ukuba iinkonzo zikarhulumente zilungiselelwe ngokufanelekileyo.

Households & Human 
Development

Cohesive 
Communities

Youth Agency & 
Preparedness

Economic & Growth 
Opportunities

HELPING BUSINESSES GROW AND CREATE JOBS 
EQUIPPING YOU TO GET THOSE JOBS 

 

 

 

 

 

  

Households and 
Human Development

Cohesive 
Communities

Youth Agency 
and Preparedness

Economic and 
Growth Opportunities

HELPING BUSINESSES GROW AND CREATE JOBS
EQUIPPING YOU TO GET THOSE JOBS
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I-PSP ikhuthaza indlela edityanisiweyo apho amasebe kunye namaqumrhu asebenza kunye ukuya kwi-Ifuthe 

eliDityanisiweyo elichazwe kwinkalo nganye kwezine zekhosi yobomi. 

Ezi ndawo zempembelelo ezidityanisiweyo zezi:

Amakhaya kunye 

noPhuhliso loLuntu 

Ukwenza iindawo ezikhuselekileyo, ezisempilweni ezikhuthaza uphuhliso 

lobomi bonke kunye nokuzanelisa.

Imimandla eDibeneyo 
Ukomeleza amaqhina entlalo ukwakha uluntu olukhuselekileyo, 

olunenkathalo nolomeleleyo.

I-Arhente yoLutsha 

nokuLungiselela 

Ukuxhobisa abantu abatsha ngezakhono namathuba okuba bathathe 

inxaxheba kuluntu, bafikelele kumathuba ezoqoqosho, baze baqhubeke 

nokufunda.

AmaThuba ezoQoqosho 

nokuKhula 

Ukwandisa amathuba ezoqoqosho kunye nokukhuthaza ukuzithemba, 

ithemba kunye nempumelelo.

Ukongezelela, iindawo ezimbini ezinqamlezileyo zijongana nezinto ezibanzi zolwakhiwo kunye nokusingqongileyo 

ezenza unikezelo lweenkonzo kwaye zivumela abantu kulo lonke ixesha lobomi:

Ukomelela kwezibonelelo 
Ukwenza iindawo ezikhuselekileyo, ezisempilweni ezikhuthaza uphuhliso 

lobomi bonke kunye nokuzanelisa

Ukutshintsha kweNdawo, 

iZiseko zoLwakhiwo, kunye 

nokuHamba 

Ukomeleza amaqhina entlalo ukwakha uluntu olukhuselekileyo, 

olunenkathalo nolomeleleyo.

Ukulungelelaniswa kweSebe kunye neeNdawo zokuGxila zePSP

I-PSP ichaza iindawo eziphambili ezijoliswe kuzo ezihambelana neePotfoliyo kunye neeNdawo eziDityanisiweyo. 

Isebe ngalinye lidibanisa iSicwangciso salo esiCwangcisiweyo nezi ndawo zigxilwe kuzo ukuqinisekisa indlela 

elungelelanisiweyo yokufezekisa izinto eziphambili kwiphondo.

Iindawo eziphambili ezijoliswe kuzo kwiWCLC ziquka:

Ukufikelela kwiNgqesho 

kunye namaThuba 

oQoqosho

Uluntu oluKhuselekileyo 

noluManyanisiweyo kunye 

neZiseko zoPhuhliso 

Ukonyuka kokuZimelela 

koLutsha, ukuThatha 

iNxaxheba kwezeLuntu, 

kwezeMfundo 

nezoQoqosho

Unyanzeliso loMthetho 

olusebenzayo noluphendulayo
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Igalelo lequmrhu kwiipotifoliyo zePSP limi ngolu hlobo 

lulandelayo:  

UkuKhula kweMisebenzi 

Ukukhuthaza iilwimi ezininzi yinto ebangela uphuhliso 

lwentlalo nezoqoqosho, ubumbano lwentlalo, kunye 

nokuphucula iziphumo zemfundo. Ngokuqhubela 

phambili ukusetyenziswa nokwamkelwa kweelwimi 

ezahlukeneyo, ingakumbi kubantu abakhubazekileyo, 

ukukhuthazwa kweelwimi kuqinisekisa ukungakhethi 

kwamathuba oqoqosho. Ukuxhobisa uluntu ukuba 

lusebenzise kwaye luphuhlise iilwimi zalo kukhuthaza 

ukuthatha inxaxheba okusebenzayo kubomi 

bentlalo noqoqosho. Olu luvo lobunini beelwimi 

luqinisa ukubandakanyeka koluntu kwaye lunegalelo 

kuqoqosho lwasekuhlaleni.

Ukhuseleko  

I-WCLC idlala indima ebalulekileyo ekuqhubeleni 

phambili ukuphunyezwa koMgaqonkqubo 

weeLwimi weNtshona Koloni. Ukuzibophelela 

ekusebenziseni iilwimi ezininzi kuquka isaphulelo 

sokuba  ukunxibelelana phakathi kwabasemagunyeni 

bezomthetho nabantu basekuhlaleni akukhethi, 

akunakufikeleleka, kwaye kunenkcubeko. 

Ngokukhuthaza ukuthetha ngokucacileyo 

nangokuvulekileyo ngeelwimi ezithandwayo 

zabahlali, iWCLC inceda ekwakheni ukuthembana 

phakathi koluntu kunye neearhente zokunyanzeliswa 

komthetho. Oku kuthembana kubalulekile 

ekukhuthazeni intsebenziswano, ekuphuculeni 

ukusonjululwa kweengxabano, nasekuvumeleni 

izicwangciso ezisebenzayo zokuthintela ulwaphulo-

mthetho. Ngaphezu koko, iinzame zequmrhu 

ekukhuthazeni ulwimi zixhasa imfundo yoluntu 

kwizinto eziphambili zolwaphulomthetho, 

ukubaluleka kobumbano lwentlalo, kunye nexabiso 

lokuzibandakanya ngoxolo, zonke eziphambili 

kwindlela epheleleyo yesiCwangciso soKhuseleko 

seNtshona Koloni sokuthintela ubundlobongela.

ULuntu oluneMfundo, oluneMpilo, noluKhathalayo

Ulwimi lusisiseko sesazisi senkcubeko kunye 

nokuxhotyiswa komntu. I-WCLC, ngokukhuthaza 

kwayo ukusetyenziswa kweelwimi zeenkobe kunye 

nokuphunyezwa koMgaqonkqubo weeLwimi 

weNtshona Koloni, ikhuthaza imvakalelo yokuba 

ngowabo, isidima, kunye nentlalontle yengqondo 

phakathi kwabahlali. Ngokwenza amathuba okuba 

abantu bazibandakanye neenkonzo zoluntu, imfundo, 

nobomi basekuhlaleni ngeelwimi zabo, iWCLC 

inika abantu amandla okwenza ikamva labo baze 

babe negalelo elinentsingiselo kuluntu. Le ndlela 

ibandakanya wonke umntu iqinisa ubumbano lwentlalo 

kwaye ixhasa umbono we-PSP woluntu olufundileyo, 

olusempilweni nolunenkathalo. 

Imisebenzi yeWCLC iza kuba negalelo ekuphunyezweni kwezi Ziphumo zilandelayo zeDCAS:
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4.	 IIPOLISI NAMACEBO 
EZIKO KWIXESHA 
LOKUCWANGCISA 
LEMINYAKA EMIHLANU  

ICandelo 6 loMgaqosiseko woMzantsi Afrika, 1996 li-

jongene kakhulu nomgaqonkqubo weelwimi welizwe 

kunye nokwamkelwa kweelwimi ezininzi. Kubalule-

kile ekukhuseleni amalungelo olwimi nasekukhutha-

zeni ukulingana kuluntu olwahlukeneyo. Igunyazisa 

urhulumente ukuba athathe amanyathelo asebenzayo 

okukhuthaza nokusebenzisa iilwimi ezisemthethweni, 

eqinisekisa ukuba iinkonzo zikarhulumente ziyafike-

leleka kubo bonke abemi ngeelwimi abazithandayo. 

Ulwimi sisixhobo esibalulekileyo sonxibelelwano, 

esisekela impumelelo kwimfundo, enempembele-

lo ekubandakanyeni kwezentlalo kunye nazo zon-

ke iindawo eziphambili zikarhulumente. Ngaphaya 

koko, ulwimi ludibanise ngaphakathi kwalo ukwahluka 

kweenkcubeko zethu kunye nolwazi loluntu lwethu ol-

wahlukeneyo kwaye ngenxa yoko lubaluleke kakhulu 

ekuhanjisweni kweenkcubeko kunye neenqobo ukusu-

ka kwesinye isizukulwana ukuya kwesinye. 

I-WCLC yadweliswa njengeShedyuli 3, inxalenye C 

yequmrhu likarhulumente lephondo nge1 kweyeSil-

imela 2001 ngokwePFMA. I-WCLC iphantsi kolwala-

thiso lobuchule loMphathiswa njengeGunya eliLawu-

layo kwaye inika iingxelo ngeNtloko yeSebe leMicimbi 

yeNkcubeko neMidlalo. Ukusebenza kwayo kujongwa 

yiDCAS. 

5.	 IZIGWEBO ZENKUNDLA 
EZIFANELEKILEYO

Ayisebenzi 
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ICANDELO B: ICEBO LETHU ESIJOLISE KULO 

UMBONO
Ukuxhotyiswa kwabo bonke abantu baseNtshona 

Koloni ngolwimi; ukuphuculwa kwesidima somntu 

ngokuhloniphana ngolwimi kunye nokukhuthazwa 

kweelwimi ezininzi.

UZIMISELO
Ukubeka esweni ukusetyenziswa kweelwimi 

ezintathu ezisemthethweni zeNtshona Koloni; 

ukubeka esweni ukuphunyezwa koMgaqonkqubo 

weeLwimi weNtshona Koloni kunye nokucebisa 

uMEC onikwe umsebenzi ngemicimbi yolwimi kunye 

nePanSALB kwimicimbi yolwimi kwiphondo okanye 

elichaphazelayo.

IMILINGANISELO
•	 Ukukhathalela, 

•	 Ubuchule, 

•	 Uxanduva, 

•	 Ukunyaniseka, 

•	 Ukusungula iziNto eziNtsha 

•	 nokuPhendula.

6.	 UHLALUTYO 
OLUHLAZIYIWEYO 
LWEEMEKO  

6.1	 UHlalutyo lweMekobume 
lwangaPhandle 

IMIBA YEZOPOLITIKO
Ngaphandle komthetho oqhubela phambili, 

ukuphunyezwa kwemigaqonkqubo yolwimi kuhlala 

kujongene nemiceli mngeni yezopolitiko kunye 

neziko isiNgesi siyaqhubeka nokulawula intetho 

kawonkewonke, kwaye iilwimi zemveli azisetyenziswa 

kangako. Ukuzibophelela kwezopolitiko 

ekunyanzeliseni ukuthotyelwa kunye nokuphuhliswa 

kweelwimi kubaluleke kakhulu.

IMIBA YEZOQOQOSHO

Ukukhula kobume obuthathaka boMzantsi Afrika, 

okudityaniswa yimpembelelo yentlalo noqoqosho 

lobhubhane weCOVID-19, kubeke uxinzelelo 

olukhulu kwizibonelelo zoluntu. Izithintelo zohlahlo 

lwabiwomali zinemali encinci yemfundo yolwimi, 

imathiriyeli, kunye neenkqubo, ezibeka imiceli 

mngeni kwiinzame eziqhubekayo zophuhliso lolwimi. 

I-WCLC iya kuqhubeka nokuzalisekisa isigunyaziso 

sayo ngeNdlela yoThungelwano oluLawulwayo 

esebenza kakuhle ngokweendleko. Le modeli yenza 

intsebenziswano kunye namaqabane anobuchule, 

ivumela ukwabelana ngezibonelelo, ukuphucula 

ukusebenza kakuhle, kunye nempembelelo enkulu.

IMIBA YEZENTLALO

INdibano Jikelele yeZizwe eziManyeneyo ibhengeze 

u2022 ukuya ku2032 ‘njengeMinyaka elishumi 

yamazwe ngamazwe yeeLwimi zeMveli’, ibalaselisa 

ukubaluleka kokugcina nokukhuthaza iilwimi zemveli 

kunye nokutsala ingqalelo kwihlabathi jikelele 

kwinkcubeko kunye neelwimi ezahlukahlukeneyo 

abazimeleyo. 

Ngokobalo lwamva nje olwenziwe uQoqosho 

lweeNkcukachamanani loMzantsi Afrika ngo2022, 

isiXhosa, esithethwa yi16.3 pesenti yabemi, lolwesibini 

ulwimi lwasekhaya oluthethwa kakhulu eMzantsi 

Afrika, kunye neepesenti ezingama31.4 zezithethi 

ezihlala eNtshona Koloni. IsiBhulu lulwimi lwasekhaya 

lweepesenti ezili10.6 zabemi boMzantsi Afrika, kunye 

neepesenti ezingama41.2 zezithethi ezihlala eNtshona 

Koloni. Ngaphantsi kwe8.7 pesenti yabemi boMzantsi 

Afrika bathetha isiNgesi njengolwimi lwabo, ukanti 

iseyona ndlela iphambili yokunxibelelana kweli lizwe. 

Ngokunika imfundo ngeelwimi zeenkobe, abantu 

abangakumbi banokufikelela ekufundeni, ukuphucula 

amazinga okufunda nokubhala kunye neziphumo 

zemfundo.

IMIBA YETEKHNOLOJI

Ukufika kwenguqu yesine yezoshishino kunye 

nenkqubela phambili kubuchwepheshe bolwimi, 

obufana noBulumko Bokwenziwa, uHlalutyo loLwimi 

lweNdalo kunye nee-avatara ze-SASL, kunika izixhobo 

ezintsha zokuhanjiswa kweenkonzo noqeqesho. 

IMEKOBUME YOMTHETHO KUNYE NOLAWULO 

UMthetho weShumi elineSibhozo wokweNz ‘Utshintsho 

KuMgaqosiseko waphunyezwa ngo2023. UMthetho 

ulungise iCandelo 6(1) loMgaqosiseko woMzantsi 

Afrika, ka1996, evumela ukwamkelwa kweSASL 

njengolwimi lwe12 olusemthethweni lwelizwe. Idala 

iimeko ezisemgangathweni zokuqhubela phambili 

kweSASL kunye nokuphakamisa ulwazi malunga 

neemfuno zezithulu. I-WCLC iza kusebenzisana 

neDCAS, iPanSALB kunye neminye imibutho ejolise 

kwiimfuno zabangevayo ukuqalisa uqeqesho lweSASL 

kubasebenzi beWCG kunye nabahlali ekuhlaleni.

IMIBA YOKUSINGQONGILEYO

Okwangoku uMzantsi Afrika ujongene nengxaki 

yemozulu, eneentlekele ezininzi, ngenxa yezinga 

lokufudumala eliphindwe kabini kumyinge wehlabathi. 
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U-MEC WEMICIMBI 

YENKCUBEKO NEMIDLALO

Ricardo Mackenzie

INTLOKO YESEBE

Guy Redman

AMALUNGU

Themba Nhlapho (Usekela)

Zukile Jama

Thembisa Kosi

Laurian Lesch

Cecil Murray

Phumzile September

Jean-Claude Smit

Hendrik Theys

Stevlyn Vermeulen

USEKELA-MLAWULI: 

ULWIMI

Gadija Abdullatief

UNOBHALA

Nompumelelo Radebe

IGOSA ELIYINTLOKO 

LEZEMALI (CFO)

Brenda Rutgers

UNCEDO LWE-CFO 

UMLAWULI ONCEDISAYO

Zahirah Ebrahim

UMLAWULI: UBUGCISA, 

INKCUBEKO NOLWIMI

Themba Mchunu

IKOMITI YEELWIMI 

YENTSHONA KOLONI

Genevieve Lentz 

(uSihlalo)

Imiceli mngeni efana nale inokuba negalelo 

ekungazinzanga phakathi koluntu ize iqinise ngakumbi 

imiba ekhoyo yentlalo. Ukukhuthaza iilwimi ezininzi 

kunokuphucula ubumbano loluntu ngokukhuthaza 

ukuhlonipha kunye nokuqonda phakathi kweentlanga 

ezahlukeneyo kunye namaqela eelwimi. Oku 

kubalulekile kuxolo, umanyano nozinzo. Ulwimi 

lunokuququzelela unxibelelwano olungcono kwimiba 

yokusingqongileyo neyentlalo, luvumele uluntu ukuba 

luzibandakanye kwizenzo ezizinzileyo.

6.2	 Imekobume yangaphakathi  

IINKCUKACHA ZABASEBENZI
I-WCLC isekwe ngokweCandelo 6 loMthetho 

weeLwimi zePhondo leNtshona Koloni, uNombolo 

13, ka1998. NgokoMthetho, amalungu eWCLC 

atyunjwa ixesha leminyaka emithathu. Ubuninzi 

bamalungu ayi11 anokuqeshwa kwiWCLC. Amalungu 

eWCLC atyunjwa ngenkqubo yokutyunjwa koluntu 

kunye noluhlu olufutshane, oluqhutywa yiWCLC 

efanelekileyo kwiNdlu yoWisomthetho, elandelwa 

kukutyunjwa nguMphathiswa wePhondo. I-WCLC 

yangoku yasekwa nge1 kweyoMdumba 2022 kwaye 

ixesha layo liza kuphela nge30 kuTshazimpuzi 2025.

I-WCLC liGunya elinoXanduva leQumrhu kwaye 

linoxanduva lwayo yonke imicimbi enxulumene 

nolawulo ngokweCandelo 49 ukuya ku57 lePFMA. 

Kuthathwe isigqibo nge10 kweyoMdumba 2022 

sokuba uSihlalo, ngokweCandelo 56 lePFMA, uza 

kuzalisekisa uxanduva lweGunya elinoXanduva, 

egameni leQumrhu loLuntu. Ukuba uSihlalo 

akafumaneki, uSekelaSihlalo uzalisekisa uxanduva 

lweGunya elinoXanduva, egameni leQumrhu loLuntu. 

Imeko yombutho apho iWCLC isebenza khona 

iboniswe  kwitshathi engezantsi:
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INgokwecandelo 17 loMthetho weeLwimi zePhondo 

leNtshona Koloni, ka1998, amagosa akwiCandelo 

leeNkonzo zeeLwimi zeDCAS anika inkxaso yolawulo 

kwiWCLC. Umsebenzi wolawulo ubandakanya 

ukubonelela ngomxholo kunye nenkxaso yenkqubo 

kunye nokulawula onke amalungiselelo ayimfuneko 

ekusebenzeni kakuhle kweWCLC. Imisebenzi yenkxaso 

yolawulo lwemali yenziwa ngabasebenzi kwicandelo 

leNkxaso yeQumrhu loLuntu leDCAS. 

Onke amaxwebhu anxulumene nolawulo lweWCLC 

agcinwa kwiYunithi yeeNkonzo zeeLwimi kwaye 

amaxwebhu anxulumene nezemali akwiCandelo 

leNkxaso yeQumrhu loLuntu lezeMali. Amaxwebhu 

agcinwa kwinkqubo yeintanethi yoLawulo 

loMxholo woShishino (ECM), ukuze kugcinwe 

ngokukhuselekileyo, kubuyiswe lula, nakwimemori 

yeziko. 

Amalungu eWCLC ayingobasebenzi abasisigxina 

kwaye oku kunye nohlahlo lwabiwomali oluncinane 

lweziko kunokubeka imida kwinani leeprojekthi 

elinokuthi iqumrhu ligxile kuzo lize lizigqibe. Le 

mingeni iya kuncitshiswa ngokusebenzisana kunye 

nenkxaso evela kwiYunithi yeeNkonzo zeeLwimi 

kunye neminye imibutho yeelwimi, ngaloo ndlela 

iWCLC ikwazi ukufezekisa igunya layo. 
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ICANDELO C: UKULINGANISA INDLELA ESIQHUBA NGAYO 

7. 	 INKCAZELO YOKUSEBENZA KWENKQUBO YEZIKO 

INKQUBO: IKOMITI YEELWIMI YENTSHONA KOLONI

Injongo: Ukukhuthaza ukuphunyezwa komgaqonkqubo weeLwimi weNtshona Koloni.   

7.1 	 Iziphumo, iiMveliso, iZalathisi zeNdlela oQhuba Ngayo neeNjongo 

Isiphumo

Iziphumo 

zemveliso

Izalathiso 

zeMveliso U
x
h

u
lu

m
a
n

is
o

 

lw
e

M
T

D
P

U
x
h

u
lu

m
a
n

is
o

 

lw
e

P
S

P

Ephicothiweyo/

eyona 

Ntsebenzo

Ukuse-

benza 

okuQike-

lelweyo 

Iithagethi 

zexesha 

eliphakathi

2
0

2
2

/2
3

2
0

2
3

/2
4

2
0

2
4

/2
5

2
0

2
5

/2
6

2
0

2
6

/2
7

2
0

2
7

/2
8

2
0

2
8

/2
9

Ukungakhethi 

ekuhlaleni 

nophuhliso 

lobomi bonke 

kukhuthazwa 

ngamaqonga 

aphucula 

ukufikelela 

kulwazi 

nokuzibanda-

kanya, nto leyo 

ekhokelela 

ekuhlaleni 

okungakhethiyo 

nokuxhotyiswa 

ngakumbi. 

(AMAQONGA

Uphononongo 

lokuphunyezwa 

koMgaqo-

nkqubo 

weelwimi 

okanye 

amaphepha 

emibuzo okanye 

amaphulo 

okwazisa 

okanye 

iiprojekthi 

zokulandelela 

ezigqityiweyo

1.1

Inani 

lemisebenzi 

ekhuthaza 

ukuphunyezwa 

koMgaqo-

nkqubo 

weeLwimi 

weNtshona 

Koloni 

1, 2 

and 

3

I-G4J 

ULuntu 

Olukhu-

selekile, 

olune-

Mfundo, 

olune-

Mpilo, 

nolu-

Khatha-

layo

2 3 2 1 1 1 1

Iiprojekthi 

zokukhuthaza 

ulwimi lwemveli 

ezigqityiwe

1.2

Inani 

leeprojekthi 

ezikhuthaza 

iilwimi zemveli

3 3 4 1 1 1 1

Ukuzibophelela 

ngokusesikweni 

ekuphumezeni 

uMgaqonkqubo 

weeLwimi 

weWC

1.3

Inani 

lezibophelelo 

ezisesikweni 

zokuphumeza 

uMgaqonkqubo 

woLwimi weWC

6 6 6 6 6 6 6

7.2 	 Izalathisi zeMveliso, iiThagethi zoNyaka nezeKota

Izalathiso zeMveliso

Ithagethi 

yonyaka Q1 Q2 Q3 Q4

1.1	 Inani lemisebenzi ekhuthaza ukuphunyezwa 

koMgaqonkqubo weeLwimi weNtshona Koloni  
1 - - 1 -

1.2	 Inani leeprojekthi ezikhuthaza iilwimi zemveli  1 - 1 - -

1.3	 Inani lezibophelelo ezisesikweni zokuphumeza 

uMgaqonkqubo woLwimi weWC 
6 1 2 2 1
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I-WCLC iza kuqhubeka inegalelo kwaye ihambelanise 

iinkqubo zayo neziphumo zeDCAS, ngakumbi 

ekuqhubeleni phambili ukungakhethi ekuhlaleni kunye 

nophuhliso lobomi bonke. Oku kuya kuphunyezwa 

ngamaqonga akhuthaza ukufikelela kulwazi, 

ukukhuthaza ukubandakanyeka okunentsingiselo, 

kunye nokuxhobisa uluntu. Ezi nzame zixhasa 

ngokuthe ngqo iindawo ezijoliswe kuzo zeMTDP. 

Ngokuhambelana nesicwangciso sobuchule seminyaka 

emihlanu seWCLC ka2025/30, isicwangciso sonyaka 

seWCLC sigxile ekunikeni igalelo kwezi njongo 

zingentla ngokugxininisa oku kulandelayo:

a)	 Ukubhiyozela nokukhuthaza iintsuku 

ezikhethiweyo zolwimi lwesizwe nezamazwe 

ngamazwe ezibalulekileyo. 

b)	 Ukukhuthaza ukuphunyezwa koMgaqonkqubo 

weeLwimi weNtshona Koloni.

I-WCLC ibinentsebenziswano enentsingiselo 

kunye namanye amaqabane kwiminyaka edlulileyo 

ukubhiyozela iintsuku zelizwe nezamazwe 

ngamazwe ezibalulekileyo. Ngokomzekelo, iWCLC 

ibambisene neDCAS, uMasipala waseOverstrand, 

iBhunga lezoBugcisa leSizwe, nabanye 

ukukhuthaza ukusetyenziswa kweelwimi ezininzi 

kunye nokubandakanywa kwentsapho yezithulu 

kweyeThupha 2025, ngexesha lomcimbi woSuku 

lwaBasetyhini. IKomiti ibonise umsebenzi wayo 

ngokubandakanya ababekhona kwimisebenzi yeSASL, 

kubandakanya ukufundisa abathathinxaxheba ukuba 

basayine amagama abo kwaye basasaze amakhadi 

okudlala eSASL kunye nezinto zokufundisa. Le 

mizamo, ekhokelwa lilungu leWCLC, uJean-Claude 

Smit, ibalaselise ukubaluleka kokwahluka kweelwimi 

kunye nokufikeleleka. Eli phulo likwabandakanya 

ukusasazwa kweencwadana zolwimi lwesiNama kunye 

nezibonelelo zoMgaqonkqubo weeLwimi weNtshona 

Koloni, ukomeleza ukuzibophelela kweKomiti 

ekukhuthazeni iilwimi zemveli kunye nokukhuthaza 

uluntu olubandakanya wonke umntu, olunikwe 

amandla ngokusebenzisana.

Ukongeza, ngoSeptemba 2025, iWCLC ibambisene 

neDCAS, iPanSALB, iSebe lezeMidlalo, ubuGcisa kunye 

neNkcubeko, kunye neSixeko saseKapa ukubhiyozela 

uSuku loGuqulelo lwaMazwe ngaMazwe. Ibanjwe 

phantsi komxholo othi “Ukuguqulelwa Kweelwimi 

8.	 INKCAZO YOKUSEBENZA OKUCWANGCISIWEYO 
KWIXESHA ELIPHAKATHI 

Zemveli: Ukubumba Ikamva Onokulithemba,” esi 

siganeko sihloniphe indima ebalulekileyo yabaguquleli, 

abatoliki, kunye nabaphuhlisi besigama ekukhuthazeni 

ukuqonda kwiinkcubeko. Lo mbhiyozo ubalaselise 

ukubaluleka kokufikelela kulwimi kulawulo, kwimfundo, 

nakulondolozo lwenkcubeko, kwaye wagxininisa 

indima yeWCLC ekukhuthazeni ukungakhethi, isidima, 

kunye nethuba kubo bonke uluntu lweelwimi.

I-WCLC iza kuqhubeka ibeka phambili iinkqubo ezinje 

ngezi zingasentla ukukhuthaza iilwimi ezintathu 

ezisemthethweni zeli phondo, ezizezi, isiNgesi, 

isiBhulu nesiXhosa, ngelixa ikwazisa ngeemfuno 

zoluntu lweZithulu kunye nokuqhubela phambili 

ukusetyenziswa kweelwimi zemveli ezinembali 

encitshisiweyo. Ngokukhuthaza iilwimi ezininzi kunye 

nokukhuthaza ukungafani kweelwimi, iKomiti ijolise 

ekuqiniseni ubumbano loluntu kunye nokuqinisekisa 

ukuthatha inxaxheba okungakhethiyo kuzo zonke 

iindawo.

Ngokuthethelela nokuxhasa ukulondolozwa kolwimi, 

ngakumbi iilwimi zemveli nezicalulwayo, iWCLC 

inegalelo elinentsingiselo ekufezekiseni iiSDG, 

ngakumbi ezo zijolise kwimfundo esemgangathweni, 

ekunciphiseni ukungalingani, nasekwakheni uluntu 

olunoxolo nolungakhethiyo.

Ngokutsho koMbutho weZizwe eziManyeneyo 

wezeMfundo, ezeNzululwazi neNkcubeko (UNESCO), 

malunga ne40% yabemi behlabathi abanakho 

ukufikelela kwimfundo ngolwimi abaluthethayo 

okanye abaluqondayo. Ngelixa kuqikelelwa ukuba 

kukho iilwimi ezingama7,000 ezithethwa kwihlabathi 

liphela, ukungafani kweelwimi kusemngciphekweni 

omkhulu, kwaye iilwimi ezininzi zinyamalala ngezinga 

elothusayo. Ngalo lonke ixesha ulwimi lunyamalala, 

kuthatha kunye nolwazi olukhethekileyo lwenkcubeko, 

isazisi, kunye nelifa lemveli. Le lahleko ayichaphazeli 

kuphela uluntu ngalunye kodwa iyanciphisa ubutyebi 

benkcubeko kunye nokwahlukahluka kwehlabathi.

Uphononongo oluphakathi kweZiko loPhononongo 

loBundlobongela noXolelwaniso (CSVR) kunye 

neNkqubo yoMsebenzi woLuntu (CWP) lunika 

inkcazelo ebalulekileyo ngendlela iindlela zokuthatha 

inxaxheba ezinokuqinisa amangenelelo asekuhlaleni. 

Iqhutywa kwiindawo ezintandathu zaseMzantsi 

Afrika, iprojekthi ibonise ukuba ukuthatha inxaxheba 
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ekuhlaleni kuphucula ukusebenza, ukuzinza, 

kunye nokubaluleka kwamanyathelo okuthintela 

ubundlobongela. I-CSVR isebenze ngokuthe ngqo 

nabathathi-nxaxheba kwiCWP ukuyila ngokudibeneyo 

ungenelelo olusekwe kulwazi lwasekhaya, amava 

aphilayo, kunye nohlalutyo lwemeko. Ezi ziquka 

uqeqesho malunga nobundlobongela obusekelwe 

kwisini, ukusetyenziswa kakubi kweziyobisi, ukuba 

ngumzali, kunye nokubuyiselwa kwimeko yesiqhelo 

kwabaphuli-mthetho.

Olu phononongo luqinisa indlela yeWCLC 

yokukhuthaza ulwimi lwenkobe kunye neenkqubo 

zeelwimi ezininzi njengezixhobo zokuxhobisa, 

ukungakhethi, kunye nokumanyano loluntu. 

Ngokuququzelela ukuthatha inxaxheba koluntu 

kumanyathelo anxulumene nolwimi, iWCLC inegalelo 

kwiinjongo ezibanzi zeMTDP kwaye ixhasa ukwenziwa 

kweenkonzo zikarhulumente eziphendulayo, 

eziqhutywa luluntu. 
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9.	 UQWALASELO LWEZIBONELELO ZENKQUBO  

Ukudibanisa iinjongo zendlela yokusebenza kunye nohlahlo lwabiwomali kunye neMTEF  
Uqikelelo lwenkcitho 

IKomiti yeeLwimi yeNtshona Koloni

Inkqubo Iziphumo eziphicothiweyo

Uqikelelo 

lwenkcitho

Uqikelelo lwenkcitho yexesha 

eliphakathi

Iwaka elinguR 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29

IKomiti yeeLwimi yeNtshona Koloni        436 309 350 375 374 376 378

Iyonke 436        309 350 375 374 376 378

Imali etsalwa ngqo kwiNgxowamali 

yeNgeniso yeSizwe
- -

Iyonke 436 309 350 375 374 376 378

Ulwahlulo lwezoqoqosho

Iintlawulo zangoku 436 436 350 375 374 376 378

Imbuyekezo yabasebenzi

Iimveliso neenkonzo:

Unxibelelwano

Iinkonzo zekhompyutha 25 28 31  30 30 31 32

Abacebisi, iikontraki, kunye 

neenkonzo ezikhethekileyo
42      100 126 130    128 123

Uluhlu lwempahla

Iindleko zolondolozo, zokulungisa 

nezokusebenza

Izivumelwano zokuqeshisa 

ezisebenzayo

Ukuhamba neendleko zokuphila 34 45 53 62          61 42 44          

Imali yophicothozincwadi 49 63   77 69         69 73 76

Intengiso 

*Ezinye 288 131 89    88 84 102 103

Inzala nerenti kumhlaba

Intengiselwano yezemali kwiiasethi 

nakumatyala

Udluliselo kunye neenkxasomali eziya 

ku:
- - - - - - -

Amaphondo noomasipala

Iiarhente zesebe neeakhawunti

IiYunivesithi kunye neeTekhnikon

Iinkampani zikarhulumente 

namashishini abucala

Oorhulumente bamanye amazwe 

nemibutho yamazwe ngamazwe

Amaziko angenzi nzuzo

Amakhaya

Iintlawulo zeasethi ezisisigxina - - - - - - -

Izakhiwo nezinye izakhiwo 

ezingaguqukiyo

Oomatshini nezixhobo

Iiasethi ezikhuliswayo

Isoftware kunye nezinye iiasethi 

ezingaphathekiyo

Iiasethi zomhlaba kunye 

nezingaphantsi komhlaba: Imbuyekezo  

yenkunzi

Iyonke 436 309          350 375 374 376 378

* Ezinye ziquka izinto ezisetyenziswayo kunye nokutya kwekomiti yeeLwimi
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10. 	 IMINGCIPHEKO EPHAMBILI EHLAZIYIWEYO  

Isiphumo Umngcipheko oPhambili Ukunciphisa Umngcipheko

Ukungakhethi ekuhlaleni 

nophuhliso lobomi bonke 

kukhuthazwa ngamaqonga 

aphucula ukufikelela kulwazi 

nokuzibandakanya, nto 

leyo ekhokelela ekuhlaleni 

okungakhethiyo nokuxhotyiswa 

ngakumbi. 

Izikhewu ezinokubakho 

ekuphunyezweni koMgaqonkqubo 

weeLwimi weNtshona Koloni

Ukubeka esweni ukuphunyezwa 

komgaqonkqubo weelwimi 

wephondo.

11. 	 IMIBUTHO YOLUNTU 

Ayisebenzi 

12. 	 IIPROJEKTHI ZEZIBONELELO 

Ayisebenzi 

13. 	 UBAMBISWANO KURHULUMENTE NAMASHISHINI 
ABUCALA   

Ayisebenzi 
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 ICANDELO D: INKCAZELO YEZIPHAWULI ZOBUGCISA (TID)

1
Inombolo 

yesalathisi

1.1

2
Isihloko 

sesalathisi

Inani lemisebenzi ekhuthaza ukuphunyezwa koMgaqonkqubo weeLwimi weNtshona 

Koloni 

3
Inkcazo 

emfutshane

Ukukhuthaza ukuphunyezwa koMgaqonkqubo weeLwimi weNtshona Koloni

4 Injongo
Ukuphumeza amaCandelo 6 no9 oMgaqosiseko noMthetho weeLwimi zePhondo 

leNtshona Koloni

5
Abaxhamli 

abaPhambili

Uluntu eNtshona Koloni

6
Umthombo 

wedatha

Iingxelo/iirejista zokubakho/iimbonakalo

7
Izithintelo 

zedatha 

Ukubakho kwiiprojekthi akunakuqinisekiswa njengoko kumenywa ngokwesimemo 

nangokuzithandela

8 Iingqikelelo
Ukusebenzisana namanye amaqela anomdla kwicandelo leelwimi kuya kuqinisekisa 

impembelelo enkulu ekufezekiseni iziphumo

9
Iindlela 

zokuqinisekisa

Iingxelo/iirejista zokubakho/iimbonakalo

10

1Ukufumaneka 

kwePotfoliyo 

yoBungqina 

(POE)

IsiHlomelo A noB esiqinisekisiweyo sigcinwe kwiMyContent

11 Indlela yokubala Ubalo

12 Uhlobo lobalo Engaqokeleliyo 

13
Umjikelo 

wokunika ingxelo 

Ngonyaka

14

Ukusebenza 

okunqwene-

lekayo

Ekujoliswe kuko 

15
Uhlobo 

lwesalathisi

Ngaba esi siSalathi sokuNikezelwa kweeNkonzo?
X  EWE           HAYI 

Ukuba ewe, qinisekisa (i)indawo eziphambili apho (i)inkonzo ezinokuhanjiswa 

ezilinganiswa ngesi salathisi ziya kuphucula (ukhetho oluninzi lunokwenziwa)::
X  Amakhaya kunye noPhuhliso lwaBantu
X  Uluntu oluDibeneyo

 IArhente yolutsha kunye nokuLungela

 UkuKhula koQoqosho namaThuba 

16
Indawo ekuyo 

iSalathisi

Inani leendawo:  Indawo enye X  Iindawo ezininzi

Umgangatho:

X  IPhondo X  Isithili X  UMasipala weNgingqi    Iwadi  Idilesi

Iinkcukacha/Idilesi/Ulungelelaniso: 

Kwiindawo ezininzi zonikezelo, ngaba oku kuya kwabelwana ngako kwisiCwangciso 

sokuSebenza soNyaka (AOP)?

 EWE     X  HAYI 

17
Uxanduva 

lwesalathisi

Umphathi woxanduva
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18
Ukutshintshwa 

Kwendawo

Izinto eziphambili ngotshintsho lwendawo: Azikho

Inkcazo yefuthe lendawo: Ayikho

19

Ukwahlula 

abaxhamli 

-Amaqela 

Amalungelo 

Abantu

Ithagethi yabasetyhini:

Ithagethi yolutsha:

Ithagethi yabantu abakhubazekileyo:

Ithagethi yabantu abadala:  
x  Akukho nanye kwezi ziphezulu

20

IsiCwangciso 

SoPhuhliso 

seSigaba 

EsiPhakathi 

(MTDP)

Ukuqinisekisa ukuba izinto ezinikezelwayo ezilinganiswa ngesi sikhombisi zinegalelo 

kwezi ndawo zibalulekileyo zilandelayo kwiMTDP:  

•	 ICebo eliPhambili 1: Qhuba ukukhula okubandakanya wonke umntu kunye 

nokudalwa kwemisebenzi

Utshintsho lwezoqoqosho kunye nokungakhethi ngokulinganayo kwabasetyhini, 

ulutsha nabantu abakhubazekileyo kuluntu olunobulungisa.

•	 ICebo eliPhambili 2: Ukunciphisa ubuhlwempu kunye nokujongana neendleko 

eziphezulu zokuphila  

Ukukhuthaza ubumbano loluntu kunye nokwakha isizwe.

•	 ICebo eliPhambili 3: Yakha ilizwe elinobuchule, elisesikweni kunye nophuhliso

	o Inkonzo yoluntu eneenqobo ezisesikweni, enobuchule kunye neengcali;

	o Ukuxhotyiswa kwesini, ukuxhotyiswa kolutsha nabantu abakhubazekileyo.

21

IsiCwangciso-

qhinga SePhondo 

(PSP) 

x  I-G4J                                  x  Ukhuseleko        x  Uluntu oluFundileyo, 

    oluneMpilo noluKhathalayo 

 Ukuqalisa iziNto 

    eziNtsha, iNkcubeko, 

    kunye noLawulo

22

Iimveliso 

eziphambili 

ezilinganiselwe 

ukuhanjiswa 

Ukuqhubela phambili ukusetyenziswa kweelwimi ezininzi, ukukhuthaza 

ubandakanyo, nokuqinisekisa ukufikelela kolwimi ngokulinganayo kwiinkonzo 

zikarhulumente. 

1
Inombolo 

yesalathisi

1.2

2
Isihloko 

sesalathisi

Inani leeprojekthi ezikhuthaza iilwimi zemveli

3
Inkcazo 

emfutshane

Ukukhuthazwa kweelwimi ebezifudula zisingelwe phantsi kweli phondo

4 Injongo

Ukuphumeza amaCandelo 6 no9 oMgaqo-siseko noMthetho weeLwimi waseNtshona 

Koloni ngokugxininisa ekukhuthazeni nasekusetyenzisweni kweelwimi zemveli 

zaseNtshona Koloni

5
Abaxhamli 

abaPhambili

Uluntu eNtshona Koloni

6
Umthombo 

wedatha

Iingxelo/iirejista zokubakho/iimbonakalo

7
Izithintelo 

zedatha 

Ukubakho kwiiprojekthi akunakuqinisekiswa njengoko kumenywa ngokwesimemo 

nangokuzithandela

8 Iingqikelelo
Ukusebenzisana namanye amaqela anomdla kwicandelo leelwimi kuya kuqinisekisa 

impembelelo enkulu ekufezekiseni iziphumo

9
Iindlela 

zokuqinisekisa

Iingxelo/iirejista zokubakho/iimbonakalo
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10

1Ukufumaneka 

kwePotfoliyo 

yoBungqina 

(POE)

IsiHlomelo A noB esiqinisekisiweyo sigcinwe kwiMyContent

11 Indlela yokubala Ubalo

12 Uhlobo lobalo Engaqokeleliyo 

13
Umjikelo 

wokunika ingxelo 

Ngonyaka

14

Ukusebenza 

okunqwene-

lekayo

Ekujoliswe kuko 

15
Uhlobo 

lwesalathisi

Ngaba esi siSalathi sokuNikezelwa kweeNkonzo?
X  EWE           HAYI 

Ukuba ewe, qinisekisa (i)indawo eziphambili apho (i)inkonzo ezinokuhanjiswa 

ezilinganiswa ngesi salathisi ziya kuphucula (ukhetho oluninzi lunokwenziwa)::
X  Amakhaya kunye noPhuhliso lwaBantu
X  Uluntu oluDibeneyo

 IArhente yolutsha kunye nokuLungela

 UkuKhula koQoqosho namaThuba 

16
Indawo ekuyo 

iSalathisi

Inani leendawo:  Indawo enye X  Iindawo ezininzi

Umgangatho:

X  IPhondo X  Isithili X  UMasipala weNgingqi    Iwadi  Idilesi

Iinkcukacha/Idilesi/Ulungelelaniso: 

Kwiindawo ezininzi zonikezelo, ngaba oku kuya kwabelwana ngako kwisiCwangciso 

sokuSebenza soNyaka (AOP)?

 EWE     X  HAYI 

17
Uxanduva 

lwesalathisi

Umphathi woxanduva

18
Ukutshintshwa 

Kwendawo

Izinto eziphambili ngotshintsho lwendawo: Azikho

Inkcazo yefuthe lendawo: Ayikho

19

Ukwahlula 

abaxhamli 

-Amaqela 

Amalungelo 

Abantu

Ithagethi yabasetyhini:

Ithagethi yolutsha:

Ithagethi yabantu abakhubazekileyo:

Ithagethi yabantu abadala:  
x  Akukho nanye kwezi ziphezulu

20

IsiCwangciso 

SoPhuhliso 

seSigaba 

EsiPhakathi 

(MTDP)

Ukuqinisekisa ukuba izinto ezinikezelwayo ezilinganiswa ngesi sikhombisi zinegalelo 

kwezi ndawo zibalulekileyo zilandelayo kwiMTDP:  

•	 ICebo eliPhambili 1: Qhuba ukukhula okubandakanya wonke umntu kunye 

nokudalwa kwemisebenzi

Utshintsho lwezoqoqosho kunye nokungakhethi ngokulinganayo kwabasetyhini, 

ulutsha nabantu abakhubazekileyo kuluntu olunobulungisa.

•	 ICebo eliPhambili 2: Ukunciphisa ubuhlwempu kunye nokujongana neendleko 

eziphezulu zokuphila  

Ukukhuthaza ubumbano loluntu kunye nokwakha isizwe.

•	 ICebo eliPhambili 3: Yakha ilizwe elinobuchule, elisesikweni kunye nophuhliso

	o Inkonzo yoluntu eneenqobo ezisesikweni, enobuchule kunye neengcali;

	o Ukuxhotyiswa kwesini, ukuxhotyiswa kolutsha nabantu abakhubazekileyo.
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IsiCwangciso-

qhinga SePhondo 

(PSP) 

x  I-G4J                                  x  Ukhuseleko        x  Uluntu oluFundileyo, 

    oluneMpilo noluKhathalayo 

 Ukuqalisa iziNto 

    eziNtsha, iNkcubeko, 

    kunye noLawulo
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Iimveliso 

eziphambili 

ezilinganiselwe 

ukuhanjiswa 

Ukuqhubela phambili ukusetyenziswa kweelwimi ezininzi, ukukhuthaza 

ubandakanyo, nokuqinisekisa ukufikelela kolwimi ngokulinganayo kwiinkonzo 

zikarhulumente. 

1
Inombolo 

yesalathisi

1.3

2
Isihloko 

sesalathisi

Inani lezibophelelo ezisesikweni zokuphumeza uMgaqonkqubo woLwimi weWC

3
Inkcazo 

emfutshane

Iintlanganiso zekomiti ezibanjelwe ukuxoxa ngokukhuthazwa kweelwimi 

ezintathu ezisemthethweni kunye neelwimi ebezifudula zisingelwe phantsi kweli 

phondo, kuquka noLwimi lweZandla loMzantsi Afrika.

4 Injongo

Ukuphumeza amaCandelo 6 no9 oMgaqo-siseko noMthetho weeLwimi waseNtshona 

Koloni ngokugxininisa ekukhuthazeni nasekusetyenzisweni kweelwimi zemveli 

zaseNtshona Koloni

5
Abaxhamli 

abaPhambili

Uluntu eNtshona Koloni

6
Umthombo 

wedatha

Iirejista zokubakho kunye neMizuzu yeentlanganiso zekomiti

7
Izithintelo 

zedatha 

Ukungabikho kwenani elaneleyo ukuqhuba iintlanganiso 

8 Iingqikelelo Izibonelelo ezaneleyo zemali neHR

9
Iindlela 

zokuqinisekisa

Iirejista zokubakho kunye neMizuzu yeentlanganiso zeKomiti

10

1Ukufumaneka 

kwePotfoliyo 

yoBungqina 

(POE)

IsiHlomelo A noB esiqinisekisiweyo sigcinwe kwiMyContent

11 Indlela yokubala Ubalo

12 Uhlobo lobalo Ukuphela konyaka 

13
Umjikelo 

wokunika ingxelo 

Ngekota

14

Ukusebenza 

okunqwene-

lekayo

Ekujoliswe kuko 

15
Uhlobo 

lwesalathisi

Ngaba esi siSalathi sokuNikezelwa kweeNkonzo?
X  EWE           HAYI 

Ukuba ewe, qinisekisa (i)indawo eziphambili apho (i)inkonzo ezinokuhanjiswa 

ezilinganiswa ngesi salathisi ziya kuphucula (ukhetho oluninzi lunokwenziwa)::
X  Amakhaya kunye noPhuhliso lwaBantu
X  Uluntu oluDibeneyo

 IArhente yolutsha kunye nokuLungela

 UkuKhula koQoqosho namaThuba 
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16
Indawo ekuyo 

iSalathisi

Inani leendawo:  Indawo enye X  Iindawo ezininzi

Umgangatho:

X  IPhondo X  Isithili X  UMasipala weNgingqi    Iwadi  Idilesi

Iinkcukacha/Idilesi/Ulungelelaniso: 

Kwiindawo ezininzi zonikezelo, ngaba oku kuya kwabelwana ngako kwisiCwangciso 

sokuSebenza soNyaka (AOP)?

 EWE     X  HAYI 

17
Uxanduva 

lwesalathisi

Umphathi woxanduva

18
Ukutshintshwa 

Kwendawo

Izinto eziphambili ngotshintsho lwendawo: Azikho

Inkcazo yefuthe lendawo: Ayikho
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Language determines access. Access determines 

opportunity.

In the Western Cape, multilingualism is not a 

symbolic commitment, it is a constitutional 

obligation and a strategic imperative. The Western 

Cape Language Committee (WCLC) ensures that 

the use of Afrikaans, English, isiXhosa, and South 

African Sign Language is not only respected but 

actively advanced in the functioning of government.

The 2026/27 Annual Performance Plan reinforces 

our commitment to a capable, ethical, and people-

centred government. Government communication 

must be accessible, inclusive, and compliant with the 

Western Cape Provincial Languages Act. Monitoring 

and accountability are central to this mandate.

The formal recognition of South African Sign 

Language as an official language represents a 

historic milestone. Implementation must now follow 

recognition. The WCLC will continue to support 

practical measures that strengthen language 

accessibility and inclusion, particularly for persons 

with disabilities.

Language is also a pillar of heritage preservation. 

Protecting and elevating indigenous languages, 

especially those of the San and Khoi peoples, 

EXECUTIVE AUTHORITY STATEMENT

safeguards cultural memory and identity. Without 

language, culture diminishes. With language, 

communities thrive.

Aligned to the Growth for Jobs portfolio, the 

promotion of language services such as translation, 

interpreting, and language practice creates 

professional pathways and economic participation, 

particularly for youth and women. Language 

inclusion reduces barriers to opportunity and 

strengthens social cohesion.

This APP reflects an entity committed to measurable 

outcomes, institutional discipline, and meaningful 

impact. Through strong partnerships with DCAS, 

PanSALB, and civil society, the WCLC will continue 

to advance dignity, inclusion, and unity across the 

Western Cape.

Ricardo Mackenzie

Executive Authority of the Western Cape Language 

Committee

March 2026
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The WCLC APP for the fiscal year 2026/27 

reflects our ongoing commitment to promote 

multilingualism and social inclusion throughout the 

Western Cape. The Western Cape Language Policy 

identifies linguistic diversity as a crucial component 

in enhancing social cohesion, fostering community 

relationships, and respecting the dignity of all 

residents in this province. Guided by our vision - the 

empowerment of all people in the Western Cape 

through language, the enhancement of human 

dignity through mutual respect for language, and 

the promotion of multilingualism, the WCLC remains 

committed to ensuring that language serves as a 

bridge to opportunity rather than a barrier.

In complying with its legislative mandate, the 

WCLC monitors, regulates, and promotes the use 

of the province’s three official languages: isiXhosa, 

Afrikaans and English while also advancing and 

promoting indigenous languages such as Khoi, 

Nama, and San, as well as SASL. These activities 

help to safeguard the constitutional principles of 

equality, access, and inclusion.

Our strategic objectives for the planning period 

include advancing language preservation, 

restoration, and advocacy. We will expand our 

community outreach initiatives to raise awareness 

about the importance of linguistic diversity, 

strengthen partnerships, and collaborate with key 

stakeholders, including the Department of Cultural 

Affairs and Sport (DCAS), the Pan South African 

Language Board (PanSALB), and civil society. These 

relationships are crucial to achieving the results and 

performance indicators outlined in this APP, as well 

as contributing to the objectives of the Provincial 

Strategic Plan (2025 - 2030) and the Medium-Term 

Development Plan (MTDP) (2024 - 2029).

I am pleased to reaffirm our commitment to good 

governance, transparency, and accountability in the 

implementation of this plan. The WCLC will continue 

to innovate and adapt to navigate emerging 

challenges and possibilities, while also ensuring 

that our work contributes significantly to the 

development of cohesive, inclusive, and empowered 

communities.

I express my sincere appreciation to the committed 

members of the WCLC for their unwavering 

commitment and dedication. I look forward to 

continuing our collaborative efforts to achieve the 

entity’s objectives and advance our shared vision. 

My sincere thanks to the DCAS Language Unit for its 

continued support, to PanSALB for its collaboration, 

and to Minister Ricardo Mackenzie, for his ongoing 

guidance and leadership. As we move forward, may 

the WCLC continue to uphold the ideals of Caring, 

Competence, Accountability, Integrity, Innovation, 

and Responsiveness as it serves the people of the 

Western Cape through the power of words. As 

Nelson Mandela eloquently said, “It is never my 

custom to use words lightly. If twenty-seven years 

in prison have done anything to us, it was to use 

the silence of solitude to make us understand how 

precious words are and how real speech is in its 

impact on the way people live and die.”

Genevieve Lentz

Chairperson of the Western Cape Language 

Committee

On behalf of the Accounting Authority

March 2026

ACCOUNTING AUTHORITY STATEMENT
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1.	 UPDATES TO THE RELEVANT LEGISLATIVE AND POLICY 

MANDATES

1.1	 Constitutional mandates

Section Description

Constitution of the Republic of South Africa, 1996

Section 6(3), (4) and 

(5): Language

The Western Cape Government must, by legislative and other measures, regulate 

and monitor its use of official languages. All official languages must enjoy parity of 

esteem and must be treated equitably. The WCLC collaborates with PanSALB to 

promote the three official languages of the province and to create conditions for 

the development and use of the Khoi, Nama and San languages and SASL. 

The WCLC, in collaboration with DCAS, is responsible for monitoring and 

evaluating the implementation of the Western Cape Language Policy, adopted in 

2001, and must report to the Western Cape Provincial Parliament on this mandate 

at least once a year. DCAS has oversight of the WCLC and provides the entity with 

administrative and financial support. 

Section 30: Language 

and culture

The WCLC facilitates opportunities for the people of the Western Cape to exercise 

their language and cultural rights through the programmes and projects that it 

presents and supports.

Section 31: Cultural, 

religious and linguistic 

communities

The WCLC must ensure that its programmes and projects respect the cultural 

diversity of the population of the Western Cape.

Section 41: Principles 

of cooperative 

government and 

intergovernmental 

relations

The WCLC cooperates with all spheres of government in the execution of its 

mandate.

Schedule 4: Functional 

areas of concurrent 

national and 

provincial legislative 

competence

With regard to language policy and the regulation of official languages to the 

extent that the provisions of section 6 of the Constitution expressly confer 

legislative competence upon the Western Cape Provincial Parliament, the WCLC 

works closely with the national Department of Sport, Arts and Culture and 

associated organs of state on language policy matters.

Section 195: Basic 

values and principles 

governing public 

administration

DCAS officials responsible for supporting the execution of the mandate of 

the WCLC must ensure the efficient, economic and effective use of resources. 

Programmes undertaken in the public sector should yield maximum benefits at 

the lowest possible cost.

Constitution of the Western Cape, 1997 (Act 1 of 1998)

Section 5 For the purposes of the Western Cape Government: 

a.	 the official languages, namely, English, isiXhosa and Afrikaans of the province 

must be used; and

b.	the languages must enjoy equal status.

The WCLC must monitor the use of isiXhosa, Afrikaans and English in the Western 

Cape. 

PART A: OUR MANDATE
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1.2	 Legislative mandates

Legislation Reference Description

Constitution

Eighteenth

Amendment

Act

Act 3 of

2023

The Act amends section 6 of the Constitution of the Republic of South Africa, 

1996, by the addition of South African Sign Language as one of the official 

languages of South Africa.

Pan South 

African 

Language 

Board Act

Act 59 of 

1995

Amongst other things, this Act stipulates that the Pan South African Language 

Board (PanSALB) should establish a Provincial Language Committee (PLC) 

in every province. The WCLC is recognised by PanSALB as its PLC for the 

Western Cape. It provides PanSALB with advice on language matters in the 

province.

Protection 

of Personal 

Information 

Act (POPIA)

Act 4 or 

2013

The Act promotes the protection of personal information processed by public 

and private bodies; to introduce certain conditions so as to establish minimum 

requirements for the processing of personal information. In addition, the Act 

provides for the establishment of an Information Regulator to exercise certain 

powers and to perform certain duties and functions in terms of this Act and 

the Promotion of Access to Information Act, 2000.

The Act further provides for the issuing of codes of conduct; for the rights 

of persons regarding unsolicited electronic communications and automated 

decision making; to regulate the flow of personal information across the 

borders of the Republic; and to provide for matters connected therewith.

Public Finance 

Management 

Act (PFMA) 

Act 1 of 

1999

The WCLC must submit quarterly and annual reports on its performance 

delivery and audited financial statements based on the strategic objective 

annual targets for each financial year.

South African 

Language 

Practitioners’ 

Council Act, 

2014

Act 8 of 

2014

The South African Language Practitioners’ Council, established in August 

2025, is mandated to register and accredit language practitioners, implement 

a code of conduct, and regulate language practice.

Traditional 

and Khoi-San 

Leadership 

Act

Act 3 of 

2019

The Act provides for: 

•	 the recognition of traditional and Khoi-San communities, leadership 

positions and for the withdrawal of such recognition;

•	 the functions and roles of traditional and Khoi-San leaders;

•	 the recognition, establishment, functions, roles and administration of 

kingship or queenship councils, principal traditional councils, traditional 

councils, Khoi-San councils and traditional sub-councils, as well as the 

support to such councils;

Section Description

Section 5 (continued) The WCLC must also implement practical and positive measures to help elevate 

the status and advance the use of those indigenous languages of the Western 

Cape whose status and use have historically been diminished.

Section 81(d) The Western Cape Government must adopt and implement policies to actively 

promote and maintain the welfare of the people of the Western Cape, including 

policies aimed at achieving the promotion of respect for the rights of cultural, 

religious and linguistic communities in the Western Cape.
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Legislation Reference Description

Traditional 

and Khoi-San 

Leadership 

Act 

(continued)

Act 3 of 

2019

•	 the establishment, composition and functioning of the National House of 

Traditional and Khoi-San Leaders; 

•	 the establishment of provincial houses of traditional and Khoi-San leaders; 

•	 the establishment and composition of local houses of traditional and Khoi-

San leaders;

•	 the establishment and operation of the Commission on Khoi-San Matters;

•	 a code of conduct for members of the National House, provincial houses, 

local houses and all traditional and Khoi-San councils; and

•	 regulatory powers of the Minister and Premiers.

Use of Official 

Languages 

Act

Act 12 of 

2012

This Act specifically applies to national departments, national public entities 

and national public enterprises. If aspects of the Act were to have an impact 

on language policy and practice in the Western Cape, the WCLC would have 

a mandate to play a role. 

Western Cape 

Provincial 

Languages 

Act

Act 13 of 

1998

The WCLC must, among other things: 

•	 monitor the use of Afrikaans, English and isiXhosa by the Western Cape 

Government

•	 make recommendations to the MEC (Member of the Executive Council) 

and the Provincial Parliament on any proposed or existing legislation, 

practice and policy affecting language in the Western Cape

•	 actively promote the principle of multilingualism

•	 actively promote the development of previously marginalised indigenous 

languages

•	 advise the MEC and the Western Cape Cultural Commission on language 

matters in the Province

•	 advise PanSALB on language matters in the Western Cape.

1.3	 Policy mandates

Policy Description

Code of Conduct for WCLC 

Members

The primary purpose of the Code is to promote exemplary conduct amongst 

members to give the WCLC institutional credibility.

Enterprise Risk Management 

Strategy and Implementation 

Plan

To give effect to the requirements of the PFMA, Act 1 of 1999, section 51(1)

(a)(i) which states that the accounting authority must ensure that the entity 

has and maintains an effective and efficient and transparent system of 

financial and risk management and internal control.

Financial Delegations Delegations of power issued by the Accounting Authority in terms of 

Section 44(1) and 44(2) of the Public Finance Management Act, 1999.

Fraud Prevention Plan The policy provides response mechanisms to report investigate and resolve

incidents of fraud which impact on the Entity.

Materiality Framework The Accounting Authority is required to develop and agree on a framework 

of acceptable levels of materiality and significance with the Executive 

Authority in consultation with external auditors.

National Language Policy 

Framework (2003)

This policy provides a national framework for the application of the 

provisions of the Constitution and legislative mandates to all organs of 

state, including the WCLC. It also sets out principles and implementation 

strategies to be followed.
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Policy Description

Remuneration of Members To facilitate payment to members of the WCLC nominated to attend 

conferences, projects, meetings, and workshops on behalf of the Entity.

SCM Delegation Delegations of power issued by the Accounting Authority in terms of section 

44(1) and 44(2) of the Public Finance Management Act, 1999.

Supply Chain Management To regulate supply chain management within the Entity.

Western Cape Language 

Policy (published in the 

Provincial Gazette as PN 

369/2001 of 27 November 

2001)

The WCLC is obliged to monitor the implementation of this policy.

2.	 INTERNATIONAL AND NATIONAL POLICY CONTEXT

The entity’s five-year strategy aligns with the MTDP 

2024 – 2029, which serves as the implementation 

framework for the National Development Plan 

(NDP). The NDP envisions a South Africa free from 

poverty and inequality by 2030. It also recognises 

the transformative role of arts, culture, and heritage 

in fostering social cohesion, inclusion, and nation-

building, as articulated in the National Development 

Plan: Vision 2030.

In addition, the entity’s work is guided by the 

United Nations Sustainable Development Goals 

(SDGs), which are a set of 17 global objectives 

that complement both the NDP and the Provincial 

Strategic Plan. Central to the WCLC’s mandate is 

the promotion, development, and preservation of 

languages, not only as tools for communication 

but also as vital expressions of cultural identity and 

heritage. This work directly contributes to the below 

key goals outlined in the NDP and the SDGs.
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2.1	 African Agenda 2063
The WCLC’s work is also closely aligned with 

Africa’s Agenda 2063, a strategic framework aimed 

at transforming the continent through inclusive 

growth and sustainable development. Central to 

this agenda is the promotion, development, and 

preservation of African languages, which the WCLC 

actively supports.

Agenda 2063 highlights the importance of linguistic 

diversity as a cornerstone of cultural heritage, 

identity, and community pride. By valuing and 

revitalising African languages, the WCLC contributes 

to strengthening cultural roots and fostering a 

shared sense of belonging.

Moreover, the agenda advocates for quality 

education that incorporates African languages, 

recognising that learning in one’s mother tongue 

enhances access to education, improves literacy, 

and leads to better educational outcomes. The 

entity’s efforts in this area directly support these 

goals. The promotion of multilingualism plays a 

vital role in enhancing social cohesion, encouraging 

mutual respect and understanding among diverse 

ethnic and linguistic communities. This is essential 

for building peace and stability across the continent.

2.2	 Overview of the MTDP  2024-
2029

The MTDP serves as the five-year strategic blueprint 

for South Africa’s 7th Administration, established 

under the Government of National Unity following 

the general elections held on 29 May 2024. It provides 

the implementation framework for the NDP, aligning 

with its overarching goals while placing a strong 

emphasis on development outcomes and inclusive 

economic growth.

Replacing the previous Medium-Term Strategic 

Framework (MTSF), the MTDP introduces a more 

focused approach, prioritising fewer, high-impact 

interventions designed to deliver measurable results. 

Approved by Cabinet Lekgotla on 29 January 2025, 

the plan is structured around three core strategic 

priorities:

1.	 	Inclusive growth and job creation (Apex priority) 

– driving economic interventions across all 

spheres of government.

2.	 	Reducing poverty and tackling the high cost of 

living – ensuring social protection and economic 

inclusion.

3.	 	Building a capable, ethical and developmental 

state – enhancing governance, law and order, 

and enabling infrastructure.

 

The Western Cape Government (WCG) aligns 

its strategies with the MTDP’s priorities while 

maintaining its own provincial mandates through the 

Provincial Strategic Plan (PSP) and the Provincial 

Strategic Implementation Plan (PSIP) as follows:

•	 	Economic Growth and Job Creation: WCG will 

contribute through provincial economic policies, 

investment attraction, skills development, and 

infrastructure projects that support the national 

focus on inclusive growth.

•	 	Poverty Reduction and Social Interventions: 

WCG’s social development programmes, health 

initiatives, and education reforms will align with 

the national emphasis on lowering the cost of 

living.

•	 	Building a Capable State: The WCG’s governance 

innovation, service delivery efficiency, and 

regulatory frameworks will support the national 

goal of strengthening institutional capacity and 

ethical leadership.

The WCLC’s contribution to the achievement of the three MTDP priorities is as follows:

MTDP Priority WCLC’s contribution

Priority 1: Inclusive 

growth and job 

creation

By promoting the use of indigenous and marginalised languages in public 

communication, the WCLC can help remove language barriers that prevent many 

citizens from accessing economic opportunities, government services, and job-

related information.

Supporting and promoting the growth of language services (e.g., translation, 

interpreting, SASL) can create jobs and professional pathways, especially for 

youth and women.
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MTDP Priority WCLC’s contribution

Priority 2: Reduce 

poverty and tackle the 

high cost of living

The WCLC can contribute to this priority by promoting pride in linguistic and 

cultural heritage, thereby fostering community cohesion and self-worth, which 

are essential for social resilience in economically stressed environments. 

Priority 3: Build a  

capable, ethical and 

developmental state

The WCLC can contribute to the strengthening of a capable and developmental 

state by promoting linguistic inclusion, thereby ensuring that government 

communication and services are accessible in all official and indigenous 

languages. This fosters transparency, accountability, and citizen engagement. By 

promoting language policy implementation, training of language practitioners, 

and advocating for ethical standards in public communication, the WCLC helps 

build a responsive, people-centred administration that reflects South Africa’s 

diversity and values. 

3.	 PROVINCIAL POLICY CONTEXT
3.1	 Provincial Strategic Plan (PSP) 2025-30
The PSP sets out the WCG’s strategic priorities and goals for the next five years. It provides overarching 

direction for government action, focusing on people-centred outcomes that drive meaningful change for 

residents.

Overview of Provincial Strategic Plan 2025-2030
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Households & Human 
Development

Cohesive 
Communities

Youth Agency & 
Preparedness

Economic & Growth 
Opportunities

HELPING BUSINESSES GROW AND CREATE JOBS 
EQUIPPING YOU TO GET THOSE JOBS 

 

 

 

 

 

  

Households and 
Human Development

Cohesive 
Communities

Youth Agency 
and Preparedness

Economic and 
Growth Opportunities

3.2	 Provincial Portfolios
The implementation of the PSP is driven by four Provincial portfolios. The portfolios are clusters of Departments 

that provide strategic direction and coordinate efforts to implement programmes aligned with the Western 

Cape Government’s key priorities. These priorities span economic, safety, social, and institutional policy 

domains.

The portfolios monitor and steer high-priority projects and programmes, ensuring a cohesive and coordinated 

approach to achieving shared outcomes. Each Department contributes to one or more portfolios by 

implementing targeted interventions that support the intended impact of that portfolio.

The four strategic portfolios are:	    

Growth 

for Jobs

The Western Cape achieves breakout economic growth, 

generating confidence, hope, and opportunities to thrive.

Educated, 

Healthy, and 

Caring Society

Every person has access to the opportunity to live a healthy, 

meaningful, and dignified life in an inclusive society

Safety The Western Cape is a resilient and safe society.

Innovation, 

Culture, and 

Governance

The WCG is a people-centred institution that innovatively, 

efficiently, and collaboratively mobilises resources for service 

delivery.

Integrated Impact Areas

To maximise the effectiveness of government interventions, the PSP follows a life course and systems 

approach. This means that policies and programmes consider the needs and responsibilities of residents from 

childhood to old age, ensuring government services are structured accordingly.

HELPING BUSINESSES GROW AND CREATE JOBS
EQUIPPING YOU TO GET THOSE JOBS
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The PSP promotes an integrated approach where Departments and entities work together towards the 

Integrated Impact outlined for each of the four areas of the life course. 

These integrated impact areas are:

Households and Human 

Development 

Creating safe, healthy environments that promote lifelong 

development and self-sufficiency.

Cohesive Communities 
Strengthening social ties to build safe, caring, and 

resilient communities.

Youth Agency & 

Preparedness 

Empowering young people with the skills and opportunities 

to participate in society, access economic opportunities, 

and continue learning.

Economic & 

Growth Opportunities 

Expanding economic opportunities and fostering confidence, 

hope, and prosperity.

In addition, two transversal areas address broader structural and environmental factors that shape service 

delivery and enable people along the entire life course:

Resource Resilience 
Creating safe, healthy environments that promote 

lifelong development and self-sufficiency.

Spatial Transformation, 

Infrastructure, 

and Mobility 

Strengthening social ties to build safe, 

caring, and resilient communities.

Department’s Alignment with PSP Focus Areas

The PSP outlines key focus areas that align with its Portfolios and Integrated Impact Areas. Each department 

aligns its Strategic Plan with these focus areas to ensure a coordinated approach to achieving provincial 

priorities.

Key focus areas for the WCLC include:

Access to 

Employability 

and Economic 

Opportunities

Safe and 

Cohesive Communities 

and Infrastructure 

Increased 

Youth Resilience, 

Civic, Educational 

and Economic 

Participation

Effective and 

Responsive 

Law Enforcement
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The entity’s contribution to the PSP portfolios is as 

follows: 

Growth for Jobs

Promoting multilingualism is a catalyst for socio-

economic development, social cohesion, and 

improved educational outcomes. By advancing the 

use and recognition of diverse languages, especially 

among people with disabilities, language promotion 

ensures inclusive access to economic opportunities. 

Empowering communities to use and develop 

their own languages fosters active participation 

in social and economic life. This sense of linguistic 

ownership strengthens community engagement and 

contributes to vibrant local economies.

Safety 

The WCLC plays a pivotal role in advancing the 

implementation of the Western Cape Language 

Policy. The commitment to multilingualism includes 

the promotion that  communication between 

law enforcement and communities is inclusive, 

accessible, and culturally sensitive. By promoting 

clear and open communication in the preferred 

languages of residents, the WCLC helps build 

trust between communities and law enforcement 

agencies. This trust is essential for encouraging 

cooperation, improving conflict resolution, and 

enabling more effective crime prevention strategies. 

Moreover, the entity’s efforts in language promotion 

support public education on the root causes of crime, 

the importance of social cohesion, and the value of 

peaceful engagement, all of which are central to the 

Western Cape Safety Plan’s holistic approach to 

violence prevention.

Educated, Healthy and Caring Society

Language is a cornerstone of cultural identity 

and personal empowerment. The WCLC, through 

its promotion of mother-tongue use and the 

implementation of the Western Cape Language 

Policy, fosters a sense of belonging, dignity, and 

psychological well-being among residents. By 

creating opportunities for individuals to engage 

with public services, education, and community 

life in their own languages, the WCLC empowers 

people to shape their own futures and contribute 

meaningfully to society. This inclusive approach 

strengthens social cohesion and supports the PSP’s 

vision of an educated, healthy, and caring society. 

The WCLC’s activities will contribute to the achievements of DCAS’ below Outcome Statements:
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4.	 INSTITUTIONAL POLICIES 
AND STRATEGIES OVER 
THE FIVE-YEAR PLANNING 
PERIOD 

Section 6 of the Constitution of South Africa, 1996 

significantly addresses the country’s language 

policy and the recognition of multiple languages. 

It is essential for safeguarding language rights and 

promoting equality in a diverse society. It mandates 

the government to take practical measures to 

promote and use the official languages, ensuring 

that public services are accessible to all citizens in 

their preferred languages. 

Language is an important tool for communication, 

which underpins success in education, which in turn 

has an impact on social inclusion and all government 

strategic priority areas. Furthermore, language has 

embedded within it the diversity of our cultures and 

the knowledge of our various communities and as 

such is critical for the transmission of cultures and 

values from one generation to the next. 

The WCLC was listed as a Schedule 3, part C pro-

vincial public entity on 1 June 2001 in terms of the 

PFMA. The WCLC is under the strategic direction of 

the Minister as the Executive Authority and reports 

via the Head of the Department of Cultural Affairs 

and Sport. Its performance is monitored by DCAS. 

5.	 RELEVANT COURT 
RULINGS

Not applicable.
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PART B: OUR STRATEGIC FOCUS

VISION
The empowerment of all the people of the Western 

Cape through language; the enhancement of human 

dignity through mutual respect for language and the 

promotion of multilingualism.

MISSION
To monitor the use of the three official languages of 

the Western Cape; to monitor the implementation of 

the Western Cape Language Policy and to advise the 

MEC tasked with language matters and PanSALB on 

language matters in or affecting the province.

VALUES
•	 Caring, 

•	 Competence, 

•	 Accountability, 

•	 Integrity,

•	 Innovation and 

•	 Responsiveness.

6.	 UPDATED 
SITUATIONAL 
ANALYSIS 

6.1	 External environment  

POLITICAL FACTORS
Despite progressive legislation, implementation 

of language policies often faces political and 

institutional challenges. English continues to 

dominate public discourse, and indigenous 

languages are underutilised. Political commitment 

to enforcing compliance and resourcing language 

development is critical.

ECONOMIC FACTORS
South Africa’s weak structural growth, compounded 

by the socio-economic impact of the COVID-19 

pandemic, has placed significant pressure on public 

resources. Budget constraints have limited funding 

for language education, materials, and programmes, 

posing challenges to sustained language 

development efforts. The WCLC will continue to 

implement its mandate through a cost-effective 

Managed Network Approach. This model enables 

collaboration with strategic partners, allowing for 

resource sharing, improved efficiency, and greater 

impact.

SOCIAL FACTORS
The United Nations General Assembly declared 

2022 to 2032 as the ‘International Decade of 

Indigenous Languages’, highlighting the importance 

of preserving and promoting indigenous languages 

and drawing global attention to the cultural and 

linguistic diversity they represent. 

According to the latest census conducted by 

Statistics South Africa in 2022, IsiXhosa, spoken 

by 16.3 percent of the population, is South Africa’s 

second most widely spoken home language, with 

31.4 percent of speakers residing in the Western 

Cape. Afrikaans is the home language of 10.6 

percent of South Africans, with 41.2 percent of 

speakers residing in the Western Cape. Fewer than 

8.7 percent of South Africans speak English as their 

mother tongue, yet it is still the primary means 

of communication in the country. By providing 

education in mother languages, more individuals 

can access learning, improving literacy rates and 

educational outcomes.

TECHNOLOGICAL FACTORS
The advent of the fourth industrial revolution and 

advances in language technology, such as Artificial 

Intelligence, Natural Language Processing and SASL 

avatars offer new tools for delivering services and 

training. 

LEGAL AND REGULATORY ENVIRONMENT
The Constitution Eighteenth Amendment Act was 

passed in 2023. The Act amended Section 6(1) of 

the Constitution of South Africa, 1996, allowing for 

the recognition of SASL as the 12th official language 

of the country. It creates standard conditions for the 

advancement of SASL and raising awareness around 

the needs of the deaf. The WCLC will collaborate with 

DCAS, PanSALB and other organisations that focus 

on the needs of the deaf to roll out SASL training for 

WCG staff and residents within communities.

ENVIRONMENTAL FACTORS
South Africa is currently confronting a climate 

crisis, with multiple disasters, due to a warming 

rate that is double the global average. Challenges 

such as these may contribute to instability within 

communities and further exacerbate existing social 

issues. Promoting multilingualism can enhance social 
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MEC FOR CULTURAL

AFFAIRS AND SPORT

Ricardo Mackenzie

HEAD OF DEPARTMENT

Guy Redman

MEMBERS:

Themba Nhlapho (Deputy)

Zukile Jama

Thembisa Kosi

Laurian Lesch

Cecil Murray

Phumzile September

Jean-Claude Smit

Hendrik Theys

Stevlyn Vermeulen

DEPUTY DIRECTOR:

LANGUAGE

Gadija Abdullatief

SECRETARIAT

Nompumelelo Radebe

CHIEF 

FINANCIAL OFFICER

Brenda Rutgers

CFO SUPPORT

(PUBLIC ENTITIES)

ASSISTANT DIRECTOR

Zahirah Ebrahim

DIRECTOR: ARTS, CULTURE 

AND LANGUAGE

Themba Mchunu

WESTERN CAPE LANGUAGE 

COMMITTEE

Genevieve Lentz 

(Chairperson)

cohesion by fostering respect and understanding 

among diverse ethnic and linguistic groups. This is 

vital for peace, solidarity and stability. Language can 

facilitate better communication in environmental 

and social issues, enabling communities to engage 

in sustainable practices.

6.2	 Internal environment 

HUMAN RESOURCE PROFILE
The WCLC is established in terms of Section 6 of 

the Western Cape Provincial Languages Act, No 13, 

1998. According to the Act, members of the WCLC 

are appointed for a three-year term. A maximum of 11 

members may be appointed to the WCLC. Members 

of the WCLC are appointed through a public 

nomination and shortlisting process, facilitated by 

the relevant WCLC in the Legislature, followed by 

appointment by the Provincial Minister. The current 

WCLC was established on 1 February 2022 and its 

term will end on 30 April 2025.

The WCLC is the Accounting Authority of the Entity 

and is responsible for all governance-related matters 

in terms of Sections 49 to 57 of the PFMA. A decision 

was taken on 10 February 2022 that the Chairperson, 

in terms of Section 56 of the PFMA, would fulfil the 

responsibility of the Accounting Authority, on behalf 

of the Public Entity. Should the Chairperson be 

unavailable, then the Deputy Chairperson fulfils the 

responsibility of the Accounting Authority, on behalf 

of the Public Entity. 

The organisational environment in which the WCLC 

operates is illustrated by the organogram below:
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In terms of section 17 of the Western Cape Provincial 

Languages Act, 1998, officials in the Language 

Services component of DCAS provide administrative 

support to the WCLC. The administrative work 

entails providing content and procedural support 

and managing all arrangements necessary for 

the effective functioning of the WCLC. Financial 

management support functions are performed by 

staff in the DCAS Finance Public Entity Support 

component. 

All administrative-related documents of the WCLC 

are maintained at the Language Services Unit and 

financial-related documents are with the Finance 

Public Entity Support component. Documents are 

saved to the online Enterprise Content Management 

(ECM) system, for safekeeping, easy retrieval, and 

institutional memory. 

WCLC members are not full-time office bearers 

and this together with the entity’s small operational 

budget could place limitations on the number of 

projects the entity might focus on and complete. 

These challenges will be mitigated through 

collaborations with and support from the Language 

Services Unit and other language organisations, thus 

enabling the WCLC to achieve its mandate.  
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PART C: MEASURING OUR PERFORMANCE 

7. 	 INSTITUTIONAL PROGRAMME PERFORMANCE 
INFORMATION

PROGRAMME: WESTERN CAPE LANGUAGE COMMITTEE

Purpose: To promote the implementation of the Western Cape Language policy.  

7.1 	 Outcomes, outputs, performance indicators and targets

Outcome Outputs

Output 

Indicators

MTDP  

Link-

age

PSP  

Linkage

Audited /

Actual 

Performance

Estimated 

Perfor-

mance

MTEF 

Period

2
0

2
2

/2
3

2
0

2
3

/2
4

2
0

2
4

/2
5

2
0

2
5

/2
6

2
0

2
6

/2
7

2
0

2
7

/2
8

2
0

2
8

/2
9

Social inclusion 

and lifelong 

development are 

fostered through 

platforms 

that enhance 

access to 

knowledge and 

engagement, 

leading to more 

inclusive and 

empowered 

communities.  

(PLATFORMS)

Language 

Policy 

implementation 

surveys or 

questionnaires 

or awareness 

campaigns 

or follow-

up projects 

completed

1.1

Number of 

activities that 

promote the 

implementation 

of the Western 

Cape Language 

Policy 

1, 2 

and 

3

G4J, 

Safety 

and 

Educated, 

Healthy 

and 

Caring 

Society

2 3 2 1 1 1 1

Indigenous 

language 

promotion 

projects 

completed

1.2

Number of 

projects that 

promote 

indigenous 

languages

3 3 4 1 1 1 1

Formal 

engagements 

to implement 

the WC 

Language 

Policy

1.3

Number 

of formal 

engagements 

to implement 

the WC 

Language 

Policy

6 6 6 6 6 6 6

7.2 	 Indicators, Annual and Quarterly Targets

Output Indicators

Annual  

Target Q1 Q2 Q3 Q4

1.1	 Number of activities that promote the implementation of 

the Western Cape Language Policy 
1 - - 1 -

1.2	 Number of projects that promote indigenous languages 1 - 1 - -

1.3	 Number of formal engagements to implement the WC 

Language Policy 
6 1 2 2 1
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The WCLC will continue to contribute to and 

align its programmes with the outcomes of DCAS, 

particularly in advancing social inclusion and 

lifelong development. This will be achieved through 

platforms that promote access to knowledge, 

encourage meaningful engagement, and empower 

communities. These efforts directly support the 

focal areas of the MTDP. 

In line with the WCLC’s five-year strategic plan 

2025/30, the WCLC’s annual plan is focused on 

contributing to the above goals through specific 

emphasis on the following:

a.	 	Celebrating and promoting select national 

and international language dates of 

significance. 

b.	 	Promoting the implementation of the 

Western Cape Language Policy.

The WCLC has had meaningful collaborations 

with other partners in previous years to celebrate 

national and international days of significance. 

For example, the WCLC partnered with DCAS, 

Overstrand Municipality, National Arts Council, and 

others to promote multilingualism and the inclusion 

of the Deaf community in August 2025, during a 

Women’s Day event. The Committee showcased 

its work by engaging attendees in SASL activities, 

including teaching participants to sign their names 

and distributing SASL playing cards and educational 

materials. These efforts, led by WCLC member, 

Jean-Claude Smit, highlighted the importance of 

linguistic diversity and accessibility. The initiative 

also included the distribution of Nama language 

booklets and Western Cape Language Policy 

resources, reinforcing the Committee’s commitment 

to promoting indigenous languages and fostering 

inclusive, empowered communities through 

collaborative engagement.

In addition, in September 2025, the WCLC partnered 

with DCAS, PanSALB, the Department of Sport, Arts 

and Culture, and the City of Cape Town to celebrate 

International Translation Day. Held under the theme 

“Indigenous Language Translation: Shaping a Future 

8.	 EXPLANATION OF PLANNED PERFORMANCE OVER 
THE MEDIUM-TERM PERIOD

You Can Trust,” the event honoured the critical 

role of translators, interpreters, and terminology 

developers in promoting understanding across 

cultures. The celebration highlighted the importance 

of language access in governance, education, and 

cultural preservation, and underscored the WCLC’s 

role in fostering inclusion, dignity, and opportunity 

for all linguistic communities.

The WCLC will continue to prioritise programmes 

such as the above to promote the province’s three 

official languages, namely, English, Afrikaans, 

and isiXhosa, while also raising awareness about 

the needs of the Deaf community and advancing 

the use of indigenous languages with historically 

diminished status. By fostering multilingualism and 

promoting language diversity, the Committee aims 

to strengthen social cohesion and ensure inclusive 

participation across all communities.

Through its advocacy and support for language 

preservation, particularly indigenous and 

marginalised languages, the WCLC contributes 

meaningfully to the achievement of the SDGs, 

especially those focused on quality education, 

reducing inequalities, and building peaceful, inclusive 

societies.

According to the United Nations Educational, 

Scientific and Cultural Organisation (UNESCO), 

approximately 40% of the global population lacks 

access to education in a language they speak or 

understand. While there are an estimated 7,000 

languages spoken worldwide, linguistic diversity 

is under severe threat, with many languages 

disappearing at an alarming rate. Each time a 

language vanishes, it takes with it a unique body 

of cultural knowledge, identity, and intellectual 

heritage. This loss not only affects individual 

communities but also diminishes global cultural 

richness and diversity.

A case study between the Centre for the Study 

of Violence and Reconciliation (CSVR) and the 

Community Work Programme (CWP) offers 

valuable insights into how participatory methods 
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can strengthen community-based interventions. 

Conducted across six South African communities, the 

project demonstrated that community participation 

enhances the effectiveness, sustainability, and 

relevance of violence prevention initiatives. The 

CSVR worked directly with CWP participants to co-

design interventions based on local knowledge, lived 

experience, and situational analyses. These included 

training on gender-based violence, substance abuse, 

parenting, and rehabilitation of ex-offenders.

This case study reinforces the WCLC’s approach 

to mother tongue advocacy and multilingual 

programming as tools for empowerment, inclusion, 

and social cohesion. By facilitating community 

participation in language-related initiatives, the 

WCLC contributes to the broader goals of the MTDP 

and supports the creation of responsive, community-

driven public services. 
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9.	 PROGRAMME RESOURCE CONSIDERATIONS 

Reconciling performance targets with the budget and MTEF 
Expenditure estimates

Western Cape Language Committee

Programme Audited outcome

Estimate 

expend-

iture

Medium-term 

expenditure estimate

R thousand 2022/23 2023/24 2024/25 2025/26 2026/27 2027/28 2028/29

Western Cape Language Committee         436 309 350 375 374 376 378

Subtotal 436        309 350 375 374 376 378

Direct charges against the National 

Revenue Fund
- -

Total 436 309 350 375 374 376 378

Economic classification

Current payments 436 436 350 375 374 376 378

Compensation of employees

Goods and services  of which:

Communication

Computer services 25 28 31  30 30 31 32

Consultants, contractors and 

special services
40           42      100 126 130    128 123

Inventory

Maintenance repair and  running 

costs

Operating leases

Travel and subsistence 34 45 53 62          61 42 44          

Audit fees 49 63   77 69         69 73 76

Advertising 

* Other 288 131 89    88 84 102 103

Interest and rent on land

Financial transactions in assets 

and liabilities

Transfers and subsidies to: - - - - - - -

Provinces and municipalities

Departmental agencies and 

accounts

Universities and Technikons

Public corporations and private 

enterprises

Foreign governments and 

international organisations

Non-profit institutions

Households

Payments for capital assets - - - - - - -

Buildings and other fixed structures

Machinery and equipment

Cultivated assets

Software and other intangible assets

Land and subsoil assets of which: 

Capitalised compensation

Total 436 309          350 375 374 376 378

* Other Includes consumables and catering for the Language committee
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10. 	 UPDATED KEY RISKS 

Outcome Key Risk Risk Mitigation

Social inclusion and lifelong 

development are fostered 

through platforms that enhance 

access to knowledge and 

engagement, leading to more 

inclusive and empowered 

communities.  

Potential gaps in the 

implementation of the Western 

Cape Language Policy

Monitoring the implementation of 

the provincial language policy.

11. 	 PUBLIC ENTITIES

Not applicable

12. 	 INFRASTRUCTURE PROJECTS

Not applicable

13. 	 PUBLIC PRIVATE PARTNERSHIPS 

Not applicable
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PART D: TECHNICAL INDICATOR DESCRIPTIONS (TID)

1 Indicator number 1.1

2 Indicator title
Number of activities that promote the implementation of the Western Cape 

Language Policy

3 Short definition Promoting the implementation of the Western Cape Language Policy

4 Purpose
To give effect to Sections 6 and 9 of the Constitution and the Western Cape 

Provincial Languages Act

5 Key beneficiaries Communities in the Western Cape

6 Source of data Reports/attendance registers/visuals

7 Data limitations Attendance to projects cannot be guaranteed as it is per invitation and voluntary

8 Assumptions
Collaborations with other stakeholders in the language domain will ensure a 

greater impact to achieving outcomes

9
Means of 

verification

Reports/attendance registers/visuals

10

Portfolio of 

Evidence (POE) 

availability

Verified Annexure A and B saved to MyContent

11
Method of 

Calculation

Count

12 Calculation type Non-cumulative 

13 Reporting Cycle Annually

14
Desired 

performance

On target 

15 Type of indicator

Is this a Service Delivery Indicator? 
X  YES      NO 

If yes, confirm the PSP integrated impact area(s) that the deliverable(s) 

measured through this indicator will improve (multiple selections can also be 

made):
X  Households and Human Development 
X  Cohesive Communities

 Youth Agency and Preparedness

 Economic and Growth Opportunities 

16
Spatial location 

of Indicator

Number of locations: 	     Single Location X  Multiple Locations

Extent:
X  Provincial X  District X  Local Municipality  Ward  Address

Detail / Address / Co-ordinates: 

For multiple delivery locations, will this be shared in the Annual Operational Plan 

(AOP)?

 YES X  NO 

17
Indicator 

responsibility

Responsibility Manager

18
Spatial 

transformation

Spatial transformation priorities: None

Description of spatial impact: None
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19

Disaggregation 

of beneficiaries 

– Human Rights 

Groups

Target for women:

Target for youth:

Target for people with disabilities: 

Target for older persons: 
x  None of the above

20

Medium-Term 

Development 

Plan (MTDP)

Confirm whether the deliverables measured by this indicator contribute towards 

the following strategic priority areas in the MTDP: 

•	 Strategic Priority 1: Drive inclusive growth and job creation

Economic transformation and equitable inclusion of women, youth and persons 

with disabilities for a just society.

•	 Strategic Priority 2: Reduce poverty and tackle the high cost of living 

Social cohesion and nation-building.

•	 Strategic Priority 3: Build a capable, ethical and developmental state

	o An ethical, capable and professional public service;

	o Mainstreaming of gender, empowerment of youth and persons with 

disabilities.

21

Provincial 

Strategic Plan 

(PSP)

x   G4J                                  x  Safety x  Educated, Healthy 

    and Caring Society   

 Innovation, Culture 

    and Governance

22

Key deliverables 

measured for 

delivery 

Advancing multilingualism, promoting inclusivity, and ensuring equitable 

language access in government services.

1 Indicator number 1.2

2 Indicator title Number of projects that promote indigenous languages

3 Short definition Promotion of previously disadvantaged languages in the province

4 Purpose

To give effect to Sections 6 and 9 of the Constitution and the Western Cape 

Language Act by placing emphasis on the promotion and use of indigenous 

languages of the Western Cape

5 Key beneficiaries Communities in the Western Cape

6 Source of data Reports, attendance registers, visuals

7 Data limitations Attendance to projects cannot be guaranteed as it is per invitation and voluntary

8 Assumptions
Collaborations with other stakeholders in the language domain will ensure a 

greater impact to achieving outcomes

9
Means of 

verification

Reports, attendance registers, visuals

10

Portfolio of 

Evidence (POE) 

availability

Verified Annexure A and B saved to MyContent

11
Method of 

Calculation

Count

12 Calculation type Non-cumulative 

13 Reporting Cycle Annually

14
Desired 

performance

On target 
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15 Type of indicator

Is this a Service Delivery Indicator? 
X  YES      NO 

If yes, confirm the PSP integrated impact area(s) that the deliverable(s) 

measured through this indicator will improve (multiple selections can also be 

made):
X  Households and Human Development 
X  Cohesive Communities

 Youth Agency and Preparedness

 Economic and Growth Opportunities 

16
Spatial location 

of Indicator

Number of locations: 	     Single Location X  Multiple Locations

Extent:
X  Provincial X  District X  Local Municipality  Ward  Address

Detail / Address / Co-ordinates: 

For multiple delivery locations, will this be shared in the Annual Operational Plan 

(AOP)?

 YES X  NO 

17
Indicator 

responsibility

Responsibility Manager

18
Spatial 

transformation

Spatial transformation priorities: None

Description of spatial impact: None

19

Disaggregation 

of beneficiaries 

– Human Rights 

Groups

Target for women:

Target for youth:

Target for people with disabilities: 

Target for older persons: 
x  None of the above

20

Medium-Term 

Development 

Plan (MTDP)

Confirm whether the deliverables measured by this indicator contribute towards 

the following strategic priority areas in the MTDP: 

•	 Strategic Priority 1: Drive inclusive growth and job creation

Economic transformation and equitable inclusion of women, youth and persons 

with disabilities for a just society.

•	 Strategic Priority 2: Reduce poverty and tackle the high cost of living 

Social cohesion and nation-building.

•	 Strategic Priority 3: Build a capable, ethical and developmental state

	o An ethical, capable and professional public service;

	o Mainstreaming of gender, empowerment of youth and persons with 

disabilities.

21

Provincial 

Strategic Plan 

(PSP)

x   G4J                                  x  Safety x  Educated, Healthy 

    and Caring Society   

 Innovation, Culture 

    and Governance

22

Key deliverables 

measured for 

delivery 

Advancing multilingualism, promoting inclusivity, and ensuring equitable 

language access in government services.
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1 Indicator number 1.3

2 Indicator title Number of formal engagements to implement the WC Language Policy

3 Short definition

Committee meetings held to discuss the promotion of the three official languages 

and previously disadvantaged languages in the province, including SA Sign 

Language

4 Purpose
Meetings held to identify/discuss language matters in accordance with the 

Western Cape Language Policy

5 Key beneficiaries Communities in the Western Cape

6 Source of data Attendance registers and Minutes of committee meetings

7 Data limitations Lack of quorum at meetings

8 Assumptions Sufficient financial and HR resources

9
Means of 

verification

Attendance registers and Minutes of Committee meetings

10

Portfolio of 

Evidence (POE) 

availability

Verified Annexure A and B saved to MyContent

11
Method of 

Calculation

Count

12 Calculation type Year-end 

13 Reporting Cycle Quarterly

14
Desired 

performance

On target 

15 Type of indicator

Is this a Service Delivery Indicator? 
X  YES      NO 

If yes, confirm the PSP integrated impact area(s) that the deliverable(s) 

measured through this indicator will improve (multiple selections can also be 

made):
X  Households and Human Development 
X  Cohesive Communities

 Youth Agency and Preparedness

 Economic and Growth Opportunities 

16
Spatial location 

of Indicator

Number of locations: 	     Single Location X  Multiple Locations

Extent:
X  Provincial X  District X  Local Municipality  Ward  Address

Detail / Address / Co-ordinates: 

For multiple delivery locations, will this be shared in the Annual Operational Plan 

(AOP)?

 YES X  NO 

17
Indicator 

responsibility

Responsibility Manager

18
Spatial 

transformation

Spatial transformation priorities: None

Description of spatial impact: None

19

Disaggregation 

of beneficiaries 

– Human Rights 

Groups

Target for women:

Target for youth:

Target for people with disabilities: 

Target for older persons: 
x  None of the above
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20

Medium-Term 

Development 

Plan (MTDP)

Confirm whether the deliverables measured by this indicator contribute towards 

the following strategic priority areas in the MTDP: 

•	 Strategic Priority 1: Drive inclusive growth and job creation

Economic transformation and equitable inclusion of women, youth and persons 

with disabilities for a just society.

•	 Strategic Priority 2: Reduce poverty and tackle the high cost of living 

Social cohesion and nation-building.

•	 Strategic Priority 3: Build a capable, ethical and developmental state

	o An ethical, capable and professional public service;

	o Mainstreaming of gender, empowerment of youth and persons with 

disabilities.

21

Provincial 

Strategic Plan 

(PSP)

x   G4J                                  x  Safety x  Educated, Healthy 

    and Caring Society   

 Innovation, Culture 

    and Governance

22

Key deliverables 

measured for 

delivery 

Advancing multilingualism, promoting inclusivity, and ensuring equitable 

language access in government services 



29Western Cape Language Committee • Annual Performance Plan 2026/2027

A
N

N
E

X
U

R
E

S
 T

O
 T

H
E

 A
N

N
U

A
L

 P
E

R
F

O
R

M
A

N
C

E
 P

L
A

N

ANNEXURE A: AMENDMENTS TO THE STRATEGIC PLAN

Not applicable

ANNEXURE B: CONDITIONAL GRANTS

Not applicable

ANNEXURE C: CONSOLIDATED INDICATORS

Not applicable

ANNEXURES TO THE ANNUAL PERFORMANCE PLAN
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